Quick Print 


Charge 

2013000401 


Alleged 


Frances Wright Aymond 


GENDER: 

Female 

SID: 


HOUSING: 

Off Campus 

ATHLETICS: 

Not Athlete 

HONORS: 

Not Honors 

CLASSIFICATION: 

Grad 

GPAs: 

Last: 3.650 Cume: 
3.621 

ACADEMIC 

ADVISOR: 

Freenian,Richard R. 


DOB: 

1988-10-22 

ETHNICITY: 

White 

ROOM: 


GREEK: 

N/A 

ROTC: 

Not Veteran 

MAJOR: 

PHYSICS-PH 

EMAIL: 

aymond. 1 @osu.edu 


LOCAL INFO 



Phone: 

Emergency Contact: 


INCIDENT: 2013-08-04 2:30am Off campus Abingdon, England 

OS Post Doc, Andrew Kiygier has alleged that he was sexually assaulted by a student, Frances 
Aymond. 

REPORTED BY: Ketih Calloway (kcalloway@hi'.osu.edu) 

CHARGES: 3335-23-04 (Cl) Non-consensual sexual intercourse 
TAGS: Title IX 


REFERRED BY: Faculty 


CASE CREATED ON: 2013-08-08 by Justin L. 
Moses J.D. 


ACCESS RESTRICTION: None 
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DEADLINE FOR ACTION: 2013-08-22 


ASSIGNED TO: Director - SC 


NOTES 


The information contained on these pages is privileged and confidential information intended solely for the individual or entity who has accessed it 
for official purposes and by lawful means. Any dissemination, distribution, or copy of this communication is strictly prohibited. If you have received 
this communication in error, please immediately notify us by telephone at (614) 292-0748, and return the original message to us via the U.S. 
Postal Service at The Ohio State University, Student Conduct, 33 W 11th Avenue, Columbus, OH 43210, without retaining a copy. 
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Student Conduct 


THE 

OHIO 

SPOT 

UNIVERSITY 


August 9, 2013 


Frances Aymond 

Sent electronically to aymond. 1 @osu.edu 


33 West 11* Avenue 
Rm 115 
Columbus, OH 43201 

Phone: (614) 292-0748 
Fax: (614) 292-2098 
http://studentconduct.osu.edu 


PERSONAL AND CONFIDENTIAL 


Dear Ms. Aymond, 

Student Conduct has received information regarding an incident in which you may have been involved. It 
is alleged you have violated The Ohio State University's Code of Student Conduct. Therefore, it is 
requested you set up a preliminary conference. 

The purpose of the preliminary conference is to gather information to determine whether charges are 
warranted. During the meeting, a hearing officer will meet with you and explain the alleged violation(s), 
fully discuss the disciplinary process, and seek to better understand your involvement with the incident. 
Please be prepared to discuss the incident on August 4, 2013 in which you allegedly violated the 
following sections of the Code of Student Conduct: 

1. 3335-23-04 (Cl): Non-consensual sexual intercourse: Defined as any sexual penetration (anal, oral, or 
vaginal), however slight, with any body part or object, by any person upon any person without consent. 

2. 3335-23-04 (C2): Non-consensual sexual contact: Defined as any intentional sexual touching, with any 
body part or object, by any person upon any person without consent. 

You are encouraged to present any information or material you have related to this incident for our 
consideration. Additionally, the Code of Student Conduct can be accessed online at 
www.studentconduct.osu.edu 

You must contact Student Conduct by August 17, 2013 in order to schedule a preliminary conference. 
Failure to do so will result in a disciplinary hold being placed on your student account. You should note 
that a disciplinary hold may prevent you from scheduling classes, viewing grades, receiving transcripts 
and diplomas, or receiving refunds. If you choose not to be an active participant in the disciplinary 
process, it is possible that charges could be filed against you and a hearing held in your absence. 

To schedule your preliminary conference, please contact Student Conduct at (614) 292-0748 between 
8:00 a.m. and 5:00 p.m. Monday through Friday. Thank you in advance for your prompt attention to this 
matter. 

Sincerely, 


Justin L. Moses J.D. 
Director 





OFFICE OF STUDENT LIFE 


Authorization to Release Information 


The Family Educational Rights and Privacy Act (FERPA) protects student confidentiality by 
placing certain restrictions on tlie disclosure of information contained in a student’s education 
records. By signing this form, you agree that university personnel may provide information from 
your education records as indicated below. 


Name of Student: 


DOB: C (O/i2_/08 


I, the undersigned, authorize The Ohio State University to release tlic following 
educational records and/or any information contained therein (please identify specific 
records, types of records, or indicate “all records”): 

/i|\ __ 


To (Name and Address of ^rson/Agency to Receive Information): 

_ T. _ 

For the purpose of: * 

_ \ I _ 


I understand and acknowledge that: (1)1 have the right not to consent to the release of my education 
records; and (2) this consent shall remain in effect until revoked by me, in writing, and delivered to 
The Ohio State University, but that any such revocation shall not affect disclosures made prior to 
the receipt of any such written revocation. 


iL 


tudent’s Signature 



Date 


Please return completed form to: 





Conversation with Keith Calloway - OSU HR 


• Keith called to make Student Conduct aware of a developing situation within the College of Arts 
and Sciences 

o Keith got a call from colleagues in the College of Arts and Sciences/HR about an incident 
that occurred between a Post-Doctorate Researcher (Andrew Krygier) and a Graduate 
Research Assistant (Franki Aymond) while on a research project in England 


The Incident 

• Andrew Kygier and Franki Aymond, working together on a research project in England 

• On or about August 5’^ Andrew and Franki, along with a number of other individuals, went to a 
pub together for a few drinks, moved on to a restaurant for a few more drinks, and then Andrew 
and Franki returned to their bed and breakfast (staying in the same location, not the same 
room) 

o At the B&B, they found a party with a number of unaffiliated individuals and stayed for 
approximately one hour before parting ways around 2am 

■ Later in the evening, Andrew reports that he woke up to find Franki on top of him, engaged in 
sexual intercourse with him 

o When Andrew realize what was happening, he was able to get Franki out of his bed and 
after some time, convinced her to leave his apartment 

• Andrew reports all of this information in a series of emails (attached) to Richard Freeman, his 
immediate supervisor 

o Andrew states a number of times in his emails that he had no romantic interest in 
Franki, and that he actively disliked her 

o Andrew also notes the potential impact of this situation, and expresses a desire to see 
Franki dismissed from OSU 

Post-Incident 

• Andrew is still in Englad, Franki returned to the United States on or around August 8**' 

• Franki and her parents have requested a meeting with John Pelz, Graduate Studies Chair and 
Professor in Physics to discuss the situation for Monday, August 12'** 

• HR may investigate, and Keith wanted to make sure that Student Conduct was informed as a 
student is involved in the situation 

Attached: Emails from Andrew Krygier to Richard Freeman, Richard Freeman to Jon Pelz, and other 
misc. correspondence 



8/23/13 


Gmai I - Today (M onday) 




by Cockle 


Frank! Aymond <frankiaymond@gmail.com> 


Mon, Aug 5. 2013 at 4:58 AM 


Jim Krygier is coming to interview you late Tuesday 
morning at your B&B concerning the incident of Sunday night 

You are to remain at your B&B and not attempt to go to RAL 

You are to follow Jim's instructions to the letter. 

Rick 


Today (Monday) 

Richard Freeman <{reeman@physics.05U.edu> 
Reply-To: freeman@physics.osu.edu 
To; Franki Aym ond | 

Cc: Jim Krygierj 



Franki: 


Richard R. Freeman 

Distinguished Professor of Mathewetical 
and Physical Sciences 
Physics Department 
The Ohio Slate University 
Columbus, Ohio 43210 
www.hedp.osu.edu 
614-292-8314 








B/23/13 


Gaail 


by Cookie 


Gmail • Immedatelyupan your ratur’- 

1 


Franki Aymond <frankiaymond@gmail.com> 


Immediately upon your return 


Richard Freeman <fteenian@physics.osu.edu> 

Reply-To: freeman @physics.osu.edu _ 

Aymond 

Cc: Jon Pelz <pelz@physics.osu.edu>, "dunlap.lSI” <dunlap.151@osu.edu> 


Franki: 


Upon your return, you are 

to make an appointment with Kris Dunlap 

to see her and John Pelz. 

Please make sure you keep do this 

promptly and make sure you keep the appointment 

Rick 


Richard R. Freeman 

EXstlngulshod F’rufBssorof MathowaUcai 
and Physical Sciences 
Physcs Department 
The Ohio State Unlver^ty 
Columbus; Ohio 43210 
www.hedp.osu.edu 
614-292-8314 


Wed, Aug 7. 2013 at 10:34 AM 







Majarianj^Jeffrejn^ 


From: 

Sent: 

To: 

Subject: 


Keith Calloway <kcalloway@hr.osu.edu> 

Thursday, August 08, 2013 1:32 PM 
Majarian, Jeffrey A. 

FW: 2nd email regarding the issue we just discussed 


Jeff- per our conversation 


From; Jon Pelz rmailto:pelz@phv5ics.o5u.edu1 
Sent: Wednesday, August 07, 2013 9:46 AM 
To: callowav.lOv^osu.edu 
Cc: Jon Pelz 

Subject: 2nd email regarding the issue we just discussed 

Here is the only other email I have received about this. 
-Jon 

Jon Pelz 

Professor and Graduate Studies Chair 
Dept, of Physics, Ohio State University 
614-688-3299 


From: Richard Freeman On Behalf Of Richard Freeman 

Sent: Monday, August 05, 2013 2:35 PM 
To; Jon Pelz 

Subject: Fwd: Please send update when possible. 

She will be at the PRB either Wed or Thurs. I told her that you and I had talked and that you wanted to see her. 
I promised no public "Scarlet letter" 

Sent from my iPhone 


Begin forwarded message: 


Resent-From: <freemanrd phvsics.osu.edu> 

From: John Morrison 

Date: August 5, 2013,2:23:57 PM EDT 

To: Richard Freeman < freeman@phvsics.osu.edu > 

Subject: Re: Please send update when possible. 


Frankie has enough money to cover the change of flight, but there doesn't seem to be any seats 
open tomorrow on her airline. We plan on taking the train tomorrow morning to London, she's 
going to wait on standby at the airport and will have a hotel booked for tomorrow' night should 
she not be able to get on a plane. She's seems to have moved past denial somew'hat and still has 
a health bit of shock. She mostly had herself pulled back together this evening enough that she 
will probably call you. 
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I've got Andy’s room covered tonight. I’ll try to find him again if he didn’t crash out already. It’s 
been a long day, certainly longer for the two of them, 
found Andy, going to get food. 


John 


On Mon, Aug 5,2013 at 2:02 PM, Richard Freeman < ffccman@Dhvsics.osu.edu > wrote: 


Richard R. Freeman 

DislinguishBd Professor of Mathemalfcal 
aiKf Physical Sciences 
Physics Department 
The Ohio Stale University 
Columbus Ohio 43210 
WWW he<lP osu e<>u 

614 - 292-8314 
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England near Oxford for a 1 month experimental run. 

Please read this. It reads like something from "Breaking Bad". 

I’ve instructed her to remain in her B&B, had Andy leave and remain at the lab. I've started the 

process of getting her home 

immediately. 

I need to talk to you. I'm in DC this week. 

Please call me on my cell 
Rick 


-Forwarded 

Andy Krygier 

Date: Mon, Aug 5, 2013 at 12:23 AM 
Subject: Franki 

To: Richard Freeman < freeman(a'phvsics.osu.edu >. Dad 
Rick, 

1 am extremely disturbed by some events that have occurred this evening/moming in Abingdon which require 
immediate action. 

What happened below took place between 2:30am and 3:00am, approximately (1 was not able to check the 
exact time for obvious reasons, as described). I've spent quite a bit of time on the phone with my parents trying 
to sort everything out. 

Last night Franki Aymond and I went out for drinks with Chris Murphy (formerly of Ohio State), Marc 
Godfrey, Peta Foster (RAL employee), and John Morrison (also, formerly of OSU). We went to Nags Head in 
Abingdon at approximately 430pm local time and then moved on to King's Head and Bell several hours later 
for dinner and some more drinks. Franki and I eventually left the pub together (we are staying in the same 
hotel) and headed back to our hotel (it's actually a bed and breakfast). We walked from BCing's Head and Bell 
for a while with John Morrison, but he is staying at a different place and we parted ways. Franki and 1 walked 
the rest of the way to our place together. 

Upon getting back to the B&B, we noticed a group of people partying in their room as we were walking by 
and approached them about joining, which we ended up doing. We hung out with them for approximately an 
hour maybe longer (though 1 cannot remember precisely how long), having a few drinks and enjoying 
conversation with some interesting foreigners. 

Eventually, we decided it was time to go to bed since we have to be at RAL in the morning for the 
experimental set up week. We walked the short distance to our separate rooms (we are currently staying in 
completely separate rooms each with their own separate keys) and agreed to meet for breakfast in the morning, 
which we had previously agreed to do. 1 thought this was the end of the night, but it was not. We each entered 
our own, separate rooms by ourselves at approximately 2am. We were in no way interacting with each other 
and had made no plans or intimations to do so later that night. I was going to bed, end of story. 

At some point later I woke up, in my bed, with Franki on top of me, having sex with me. I had no interest or 
intention of having sex with her and more than a few people know that not only do 1 not like her or have any 
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romantic interest in her, 1 actively dislike her. Please recall that 1 said exactly that to you less tlian a week ago; 
you asked me via email what I thought about her and 1 chose to express my opinion verbally. As you pointed 
out, it is possible to work with people you do not like. However, it is not possible to work with people that 
break into your hotel room in the middle of the night and start raping you. 1 am certain that 1 have said 
something equivalent regarding my feelings about Franki to Doug Schumacher and Rebecca Daskalova in the 
previous week or so and I think basically everyone in the hedp research group knows that I do not like her. 1 
also have more than a few times sent comments to a wide range of people expressing my extreme dislike for 
her. 

In short, there is absolutely no condition under which I would willingly engage in any form of romantic 
behavior with her. NONE. EVER. 

I still do not understand precisely what has happened but there is no condition under which I find it acceptable 
to continue working with her. 

As far as 1 can tell (recall that 1 was asleep), Franki entered my room after I had gone to bed via the window 
which 1 had left open. My room was absolutely locked and she absolutely did not have a key or permission to 
enter. I do not know whether she physically crawled through the window or was able to reach the key and 
unlock the door, but I do know that afterwards the table by the door was knocked over (as shown in one of the 
attached pictures). 

At some point I woke up and found myself to be having sex with Franki. She was on top of me and I was in 
her, unprotected. It is worth noting that 1 purchased condoms before I left for this trip (and brought them with 
me) and they were available and in my room while this occurred (yet I did not use one, since I was not aware it 
was even occurring until far too late). I am unable to explain how the mechanics of that situation occurred but I 
do know that I was slowly able to gain recognition of the situation and pushed her off of me and asked her to 
leave immediately. Surely you can imagine how outrageously confusing this situation was. After 1 got control 
of the situation and the raping had ceased, I demanded that she leave immediately. She replied by declaring 
that I was in her room, rather than her being in my room. This is absolutely inaccurate. Eventually, I was able 
to convince her to leave my room after she acknowledged that my suitcases etc were indeed in the room and 
none of her things were anywhere. She also left a watch in my room, which I have attached a picture of next to 
my laptop which was taken after she left. 

I am absolutely at a loss as to what to do. She cannot be part of this experiment and I absolutely refuse to have 
any professional or personal relationship of any kind from this moment forward. Frankly, I would be 
completely unsatisfied with anything less than dismissal from tlie university. She has put me in a hugely 
compromised position which could have had a dramatic effect on my personal and professional life. This kind 
of behavior is absolutely intolerable. 

She has put me in a hugely vulnerable position both professionally and in terms of personal health. 1 will be 
seeking medical attention to identify any diseases, etc that I may now have. I will also be informing Rutherford 
Appleton Laboratory and Satya Kar to not communicate with her and that she is no longer part of the 
experimental team. 

1 am absolutely furious at her for putting me in this unbelievable situation. I couldn't care less about the details 
of how this situation is resolved on her end, but she needs to be gone. 

.Andy 
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Andy Krygicr 
Postdoctoral Researcher 


High Energy Density Physics Research Group 

hedp.osu.edu 

Ohio State University 


614-292-4332 
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Student Conduct 

OFFICE OF STUDENT LIFE 


CHARGE & PROCESS FORM 


Student Name: 
Address; 


Frances “Franki” Avmond 


Phone # 



I. Cliargc(s); You are alleged to be in violation of the following section(s) as listed in tlie OSU Code of 
Student Conduct: 

3335-23-04 (Cl) Non-consensual sexual intercourse; 3335-23-04 (C2) Non-consensual contact 


Specifically, it is alleged that on 8-5-2013. you violated Ohio State's Code of Student Conduct: 

Engaged in sexual intercourse and sexual acts with Andrew Krvgier without his consent. 

11. Possible Sanctions: If you are found in violation, please be advised that you may be subject to disciplinary 
probation, suspension, dismissal or any other sanction or combination of sanctions in the Code of Student 
Conduct. 


(Student’s Initials) 


111. Acccptance/Non-Acccptance of Responsibility: Place your initials next to one of the following 
statements. 


1 accept responsibility for the violation(s) of the Code of Student Conduct as listed in Section 1 of this 
form. I request an Administrative Decision. 


1 do not accept responsibility for one or more of the violations of the Code of Student Conduct as listed 
in Section I of this form. 1 request an Administrative Hearing before a University Hearing Officer. 


^^^-4 do not accept responsibility for one or more of the violations of the Code of Student Conduct as listed 
in Section I of this form. 1 request a hearing before the University Conduct Board. 


I have received notice of the charges. 1 will notify the hearing officer of my choice by Thursday September. 
12'\ 2013 at 4:00pm . I understand that if 1 do not select an option, an Administrative Hearing will be chosen 
for me as the default option. 


Signature 



Date 
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Student Conduct 

OFFICE OF STUDENT LIFE 


Meeting Notes 


Student Name: 

Address: 

Phone Number: 

Email: 

Date: 

Notes on account of events given to the Hearing Officer: 

• Frank! commented that she is a doctoral student in the Physics Department here at Ohio State. 

o She commented that she was recruited by Professor Richard Freeman to come to Ohio State. 

o She also commented that she has worked with John Morrison on various projects, specifically 
concerning selective deuteron-acceleration. 

• Frank! commented that she barely knows Andrew Krygier. 

o In the past, they have had some communications over e-mail and they had worked together briefly in 
the past particularly during June and of July of this year (2013). 

o Frank! noted that there interactions outside of work were pretty limited, only work sanctioned events 
with the exception of one unofficial gathering with a number of colleagues. 

o She also commented that there has not been any prior romantic relationships between herself and 
Andrew Krygier. 

• Franki noted that she performed her candidacy exams during this past summer during May/June. 

o Because the candidacy exam process can last for S weeks she was not able to work on some of the 
experiments with Andrew Krygier until after the candidacy exam. 

o During this time of the summer, Andrew Krygier was then placed in charge of the experiments. 

• A colleague in the field from Ireland had been in contact in March initially with Franki and then other people in 
the department about coming over to England to work with them on an experiment in August. 

o Owing to Franki's unavailability during her candidacy exam and the fact she is still a somewhat junior 
student, Andrew Krygier was brought in to take the lead role in the project sometime in April/May. 

o Franki and Andrew Krieger prepared to depart for the trip. 

• Franki commented that she and Andrew Krygier left Columbus OH on August 3''* around 2:30pm in the 
afternoon from the Columbus Airport. 

o They packed bags with scientific materials. They had trouble getting through security. 

o Prior to leaving the airport they did go to the bar and she had 1 drink (Columbus Brewing Company IPA - 
22oz) and Andrew had 2 drinks 

• Franki and Andrew arrived in a Washington D.C. airport between 3:30 and 4:00pm. 

o Their flight to London (Heathrow Airport) did not leave until around 7;00pm so there was approximately 
a 3 hour layover. 

o During the layover Franki and Andrew had lunch and consumed some more alcohol. She had two beers, 
and Andrew had approximately 4 -5 alcoholic beverages during the layover. 


Frances "Franki" Aymond 

avmond.l(S)osu.edu^ ^B 
8-23*2013 





During their time at the Columbus and DC airports Andrew spoke about his ex-girlfriend and he also made note 
of sexual relationships and encounters he had while he was in Europe in the past. 

o Andrew informed Frank! of his break up with long his longtime girlfriend and discussed details of their 
current situation. 

o Frank! commented that he specifically discussed having to search for condoms while he was there on 
his last trip to Europe and provided some details about his sexual encounters on his previous trip, 
o He also made a comment noting that he has had to buy some more condoms since he doesn't have a 
girlfriend right now. 

Prior to boarding the airplane to London, Andrew suggested that she sit next to him as there was more room in 
the section that he had bought a ticket in. 

o Frank! noted that her ticket was in the coach section as the university had paid for her ticket, 
o She also noted that Andrew had free drink coupons that were given to him by Professor Richard 
Freeman and that he gave one to her. 

o Frank! commented that did not sit next to him but was able to find a seat nearby. She commented that 
she had two alcoholic drinks while on the plane. 

o She noted that Andrew had the maximum number of drinks (approximately 4 drinks) and even 
attempted to order a fifth alcoholic beverage. 

Frank! and Andrew arrived at Heathrow Airport around 7:00am. 
o They were able to collect their baggage and other items. 

o Andrew was able to secure a rental car and he had also made the hotel arrangements which for the 
majority of the trip would involve them sharing a suite/cottage, 
o Frank! noted that Andrew had stayed at the same hotel before with Richard Freeman when they were 
both in Abingdon, England in June, 
o Andrew then they drove out to Abingdon 

Frank! commented that they arrived at the hotel in Abindgon around 10:00am. 
o Their hotel rooms were not ready when they arrived. 

o Frank! and Andrew left some of their baggage in the car and then walked into town, 
o They saw a pub and Andrew suggested that they go in. 

o The pub was not serving anything at that time so they decided to have breakfast. This was at 
approximately 10:30am. 

o Franki commented that after breakfast they returned to the pub and they went in. She noted that she 
had about 3 drinks while Andrew had anywhere between 5-7 drinks. 

Franki commented that she and Andrew were going to return to the hotel at 2:00pm as their rooms would be 
ready at that point. 

o During their conversation Andrew spoke about his ex-girlfriend again. They talked about traveling while 
they were in England as well. They also discussed traveling around Europe while they were on their trip. 

They returned to the hotel around 2:30pm to get settled in. 

o Andrew talked about going out to drink again at 4:00pm as he had knew some people that were in the 
area. 

o The individuals that Andrew knew were all physicists. 

o Franki noted that they went out to another two bars and that people were drinking. She did not count 
the drinks had by people but she did not participate in every round of drinking, 
o They left the pub and went back to the hotel. 

When they returned to the hotel, there were some other people in a hotel room drinking and having a "party", 
o They decided to stop by. She had two drinks and then stopped drinking for the remainder of the 
evening. 



o Andrew had more drinks. 


* Franki commented that she left and went to her room and Andrew went to his. 
o She went to her room and then he went to theirs. 


• Franki commented that after she went to her room she did not ieave her room nor did she enter or break into 
Andrew's room. 

o Franki commented that she did not assault Andrew in any way and did not rape him or force herself on 
him sexually. 

• Franki commented that when she woke up the next morning she was in her bedroom and she was nude. 

o She commented that she recalls Andrew being in her room that night and that he did not have any 
ciothes on. 

o She also commented that she remembered being upset or distraught. 

o She also recalls some stains on her comforter but does not know the source of the stains. She does not 
remember the stains being there before she went to bed. 
o She also mentioned that she had bruises on her arm and inner thigh. 

• Franki commented that she feeis that Andrew came into her room. 

o She noted that she beiieves she was the victim of a sexual assault and not Andrew. 

• After waking up, Franki got ready to go to breakfast. 

o John Morrison knocked on her door and asked her if she had seen Andrew, 
o She told him that she had not seen him. 
o John and Franki then went to breakfast 

• She noted that during breakfast, John received an e-mail from Andrew and John then left to go talk to him. 

o Upon returning to breakfast, John then said that he thought they should go back to Franki's room, 
o John Morrison told Franki that "Andy (Andrew) thinks that you went to his room" 
o Franki repiied by saying that she didn't know what he was trying to say and that she did not remember 
ever entering Andrew's room. 

o John told Franki that Andrew said that she (Franki) went to his room and had sex with him 
o She told John that this did not make any sense and wasn't possible. 

o John also told her Franki that Andrew talked to his father and Rick Freeman about the matter, 
o She told John this whole situation didn't make sense to which John agreed, 
o John then went to talk more with Andrew in the attempt to smooth things over, 
o John did not return until that evening. 

o At no point were any details about the accusation reveaied to Franki. 

• Franki provided a copy of the e-mail from Richard Freeman that morning which was the oniy communication she 
had from him or any university party for that day. 

o The email which was all cc'd to Jim Krygier (Andrew's father) stated: 

Franki: 

Jim Krygier is coming to interview you late Tuesday 
morning at your B&B concerning the incident of Sunday night. 

You are to remain at your B&B and not attempt to go to RAL 

You are to follow Jim's instructions to the letter. 


Rick 



o Jim Krygier is Franki and Andrew's direct supervisor who reports directly to Rick Freeman, 
o Franki also said that Jim Krygier and Rick Freeman have been good friends for over 20 years and have 
vacationed together in the past 

The rooms Andrew and Franki stayed in were only scheduled for one night upon which they were to switch to a 
suite which they would share. Franki relocated during that day into the new hotel situation which had one 
bedroom with no door and a pull out sofa on which she was supposed to sleep. These hotel arrangements were 
made by Andrew and Rick Freeman prior to the trip without any consultation from Franki. 

Franki received no further contact from anyone during the day and spent the remainder of the day in her hotel 
room. 

o At 3:45 pm Franki sent an email to John Morrison saying only "can we talk?" 
o Franki attempted no further communication with anyone at this point as she was still under the 
impression that Andrew might recount his accusations. 

John Morrison arrived at Franki’s hotel room around 6pm in the evening. 

o John informed Franki that he had been in contact with both Rick Freeman and Jim Krygier during the 
course of the day. 

o John informed Franki that per Rick Freeman's instructions she was to leave the country and "get back to 
a country where we better understand the legal system", 
o John also expressed that Rick Freeman was worried about her and hoped she wouldn’t "do anything 
stupid" 

o John stayed in her room as she unpacked the scientific equipment she had brought for the experiment, 
o Franki then attempted to get a flight back to the US the next morning (Tuesday 8/6/13), but was unable 
to get one until the day after (Wednesday 8/7/13) 

o John convinced Franki that she should try and eat something and so the walked to a nearby restaurant 
for dinner during which time he attempted to comfort her about the situation, 
o At one point Franki told John that she wished someone would just explain the situation/accusation to 
her to which he responded there's not much to really explain, 
o John told her that Andrew would be staying in a different hotel that night but would come back and stay 
in the hotel room they were supposed to share after she left tomorrow and that Andrew would stay at 
that hotel for the remainder of the 6 week trip, 
o John Morrison and Franki went back to their separate hotels after dinner. 

After dinner Franki commented that she was able to finally speak to Richard Freeman who told her that "no one 
is going to find out about this", "everything would be ok" and that "everyone fucks up." 

o She commented that she was very emotional while speaking to Richard Freeman and cried through the 
conversation. 

o She commented that he only spoke to her for less than 5 minutes 

o He told her that she should get home as soon as possible but this would all be kept very quiet and I had 
nothing to worry about. 

o He also told her "just not to do anything stupid". 

John Morrison returned to Franki's hotel room the next morning as agreed and they both took a bus into Oxford 
with all of Franki's luggage. Franki took a bus into Oxford. 

o Franki then took a bus to the London Heathrow airport alone. From the airport she then took a cab to a 
nearby hotel. 

o Franki spent the night alone in the airport hotel leaving only to go the convenience store across the 
street. 

The next morning she took a bus back to the airport and flew back to Columbus. 


o 



While in transit she received another email from Rick Freeman instructing her to meet with professor in the 
physics department in charge of graduate studies and the administrator in charge of graduate studies (Jon Pelz 
and Kris Dunlap respectively). 

o She was to make this appointment immediately upon her return and to make sure she kept the 
appointment. 

o She also provided a copy of this email. 

Upon returning, Franki called her mother who came and picked her up at the airport, 
o Franki's mother asked her if she wanted to go to the doctor. 

o They went to the emergency room and asked to see if a rape kit could be employed to ascertain any 
evidence. 

o She was admitted to the ER but was told that nothing could be done and that too much time had 
passed. 

Upon returning Jon Pelz and Kris Dunlap (of the physics department) told her that she did not have to meet 
them. They informed her that Andrew's allegation has been circulated around several internal OSU offices and 
that is would now be a matter for the Office of Student Conduct. They both expressed their wish to support 
Franki during this time and would be available to talk if needed. 

Richard Freeman did speak on the phone with Pam Buchmeyer (Franki's mom) where she informed him of the 
impending action with the Office of Student Conduct. Rick Freeman expressed his surprise and said he was very 
sorry about this whole ordeal and it was never his intention for people to find out about this incident as he had 
hope to handle it internally. Rick Freeman also expressed that he had "deputized" John Morrison (not a current 
OSU employee) to handle the dealing with the allegations while in England and had filled him in on the incident 
details. Franki had not been made aware that John Morrison was playing any official role or he was told any 
detailed information from Richard Freeman other than that she was to return home immediately. 

Franki noted that she does not think that Richard Freeman was very supportive during this whole incident, 
o She also commented that she was asked to see Andrew's father which she found to be very odd. 
o She did not call the police. Neither did anyone else who had heard these allegations (Rick Freeman, Jim 
Krygier or John Morrison). 

o She also noted that Rick Freeman seemed to believe Andrew's story and that no one asked her side of 
the story or explained any details of the allegation. 

o Franki felt that they showed clear favoritism towards Andrew and felt they would not believe her. 
o She now questions why if Rick Freeman and Jim Krygier appeared to believe these accusations they 
would not themselves call the police. 

Franki was shown Andrew's allegations after she had given the majority of her statement at which time she and 
her attorney raised several doubts about the content of the allegation. 

o The window in question to Andrew's room only opens a short distance and it would seem to be 

impossible for her to climb into the window. Franki also noted that at 5' tall it would not seem possible 
for her to be able to reach into the window and be able to unlock it. 
o It further, does not seem possible that she would be able to gain forced access to his room and knock 
over a table without him realizing. 

o Her attorney raised the point that it seems impossible for her to engage in penetrative intercourse 
without his knowledge. 

Franki feels that by urging her to leave the country, not giving her details of the allegation, not contacting the 
authorities and telling her everything would fine and this whole incident would go away, that University faculty 
members have made it impossible for her to collect evidence to properly defend herself. 



This account accurately reflects in both content and intent my statements to: 


Justin Moses _on 8-23-2013 

Name of Hearing Officer Date 


I understand this record may be used in a hearing. 
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This statement was taken over the phone 
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II. Hearing Type Hearing/Resolution nggring Officerfs) 
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2 . 3335-23-04 (C2) Non-consensual sexual contact Not in violation 
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Please note The student is responsible for bringing all documentation and/or proof of completion to the Office of Student Conduct All 
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Rm 115 
Columbus, OH 43201 


33 West 11* Avenue 


Student Conduct 


September 27, 2013 


Phone: (614) 292-0748 
Fax: (614) 292-2098 


http://studentconduct.osu.edu 


Frances Aymond 

Sent electronically to aymond. 1 @osu.edu 


PERSONAL AND CONFIDENTIAL 


Dear Ms. Aymond, 

This letter is to notify you of the outcome of your University Conduct Boardl Hearing regarding your 
disciplinary case. The hearing was held on September 27, 2013. After review of the testimony and 
evidence, the following findings have been issued: 

1. 3335-23-04 (Cl): Non-consensual sexual intercourse: Defined as any sexual penetration (anal, oral, or 
vaginal), however slight, with any body part or object, by any person upon any person without consent. - 

Not in violation 

2. 3335-23-04 (C2): Non-consensual sexual contact: Defined as any intentional sexual touching, with any 
body part or object, by any person upon any person without consent. - Not in violation 

Therefore, the case has been dismissed. 


Your cooperation with the disciplinary process is appreciated. The members of the University Conduct 
Board wishes you well and hopes that 1 wish you well for the remainder of your academic career here at 
The Ohio State University and once you leave the university. 

Additionally the members of the University Conduct Board hopes that you take advantage of the 
resources that are available to all of our students such as the Student Wellness Center 
(http://www.swc.osu.edu/) . Center for Student Advocacy ( http://studentaffairs.osu.edu/advocacy/) . and 
the Counseling and Consultation Service (http://www.ccs.ohio-state.edu/) . 


If you have any questions concerning this matter, please do not hesitate to contact me at (614) 292-0748 
between 8:00 a.m. and 5:00 p.m. Monday through Friday. 

Sincerely, 


Justin L. Moses J.D. 
Director 


CC:Frances Aymond 








Department of Physics 


Richard R. Freeman 
191 West Woodruff Avenue 
Columbus. OH 43210-1117 
Phone 614-292-8314 
Fax 614-292-7557 
heemaiiif/ olivsics.osu.edu 

hedn.osii.edn 


September 14, 2013 

Mr. Justin L. Moses. Director 
Office of Student Life; Student Conduct 
33W 11*^ Ave. Cohmibus, OH 43201 
Moses.73@osu.edu 


Re: Francis Aymond 

This letter is a reference letter of character for Ms. Francis (Franki) Aymond. Frauki is a tliird year graduate 
smdent in the Department of Physics at The Oliio State University. She is fonnally my Ph.D. advisee. 

I recniited Franki from the University of Texas. Austin in the winter of 2011 when I had the opportimity of 
working with her at the large laser facility on the campus on that campus. She had overall responsibihty for the 
laser, and was considered a valuable employee of the University. She had graduated the year before with a B.S. in 
physics at the University of Texas. She came higlily recoimnended to me from her fonuer employer, and long 
time colleague of mine. Professor Todd Ditmiie. 

Since aniving at The Oliio State University in the fall of 2011, Franki has compiled a record of excellent grades, 
and high marks as a Teaching histnictor. In addition, she has worked extensively in my lab with 13 other 
graduate sUidents and nmnerous imdergraduates. She enjoys the reputation of being a lively, cheerfiil colleague, 
and one whose opinion is souglit out by her peers; not only in science but in social interactions as well. 

Franki plays a large role in the Physics Graduate Society in the department, and in the Women in Physics group as 
well. She volimteers her time extensively to the Department, and to these two groups. She is socially prominent 
aroimd the department and by all accoimts is widely liked. Personally I always foimd Franki to be honest and if 
anytliing refreshingly bhuit and forthcoming. I have no reason to doubt her word cmrently or in the past. 

I am strongly in favor of her continumg as a graduate student at OSU, and I will continue to support her education 
as Graduate Assistant in my lab 

Sincerely, 

Richard R. Freeman 

Distinguished Professor of Mathematical 
and Physical Sciences 






Moses, Justin L 


From: 

Aymond 

Sent: 

Wednesday, October 16, 2013 4:04 PM 

To: 

Moses, Justin L 

Subject: 

Re; Confirmation of appeal 

Justin, 



Thanks for keeping me in the loop. I really, really appreciate it and look forward to hearing from you when you 
know more. 

1 just wanted to clarify, if the appeal was filed in time then she definitely will review it? Or is it possible for her 
to make a judgement that the appeal doesn't haven't sufficient grounds to be heard? For instance no evidence of 
proceedural misconduct? 

Or for instance, if the appeal was made on the basis of substantial new evidence, does she make first make a 
judgement that evidence was potentially both unavailable at the time of the hearing and that it also reasonably 
could have affected the decision of the hearing body and thus will review the appeal? Or does she make the 
decision to review the appeal and then try and make a judgement on those two issues? 

Thanks, 

Franki 


On Wed, Oct 16, 2013 at 12:57 PM, Moses, Justin L. < moses.73@osu.edu > wrote: 

Hi Franki, 

The VP will have to determine if Andrew sent the appeal in the allotted time frame. If he did not then the 
matter is moot and she will not review it. If she decides to review the appeal she will let us know and then we 
anange for a way for you to have access to it. You will have five days to respond to his appeal once the appeal 
information is made available. 

If the Vice President decides not to review it then the case will be closed and he will have no further cause of 
action. 

1 wish 1 could give you a set timeline but I will say that the Vice President tries to review these matters as 
quickly as possible. Her schedule is hectic. That said, 1 did speak to her briefly today so she is very aware of 
this situation. I will check in with her as much as possible and keep you abreast. Please let me know if you 
have any other questions. 

Justin 

[The Ohio State University] 

Justin L. Moses, J.D. Director 
Office of Student Life Student Conduct 
33 W 11th Ave. Columbus, OH 43201 
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614.292.0748 Office | 614.292.2098 Fax 
moses.73@osu.edu <mailto: moses.73@osu.edu> 


From; Frank! Aymond [mailto| 

Sent: Tuesday, October 15, 2013 12:47 PM 
To: Moses, Justin L. 

Subject: Re: Confirmation of appeal 


Justin, 


Thanks for the update. 1 have a few questions. 

So the Vice President decides if she will review before I get to see it? And then if she decides to review I have 5 
days to prepare a response? Until the time she makes a decision, 1 am not allowed to see the appeal? And if she 
decides not to review the appeal then the process is over? And in that case 1 do not ever get a copy of the 
appeal? 

Is there a timeline for when the vice president makes her decision? When can 1 exfiect to hear something? 


Thanks, 

Frank! 

On Tuc, Oct 15, 2013 at 10:04 AM, Moses, Justin L. < moses.73(a,osu.edu <mailto: moses.73@osu.edu » wrote: 
Hi Franki, 

1 just received notice of this appeal. I have not seen it nor do I know when it was sent. The Vice President will 
have to determine if she will review it. If she does, I will get ahold of it and send it to you immediately. 

You will have 5 days to write a response if you decide to do so. I'll keep you appraised as I learn more 
information. 


Justin 

Sent from my iPhone 

Begin forwarded messace^^^^^^^^^^^^^ 

From: Andy Krygier <^^^^^^^^^^^^|<mailto 
Date: Oetober 15,2013 at 9:45:24 AM EDT 

To: < adams-gaston. 1 @osu.edu <mailto: adams-uaston. 1 @osu.edu ». "Moses, Justin L." 
< moses.73@.osu.edu <mailto: moses.73@osu.edu » 

Subject: Confirmation of appeal 
HiJavaune, 

I just wanted to confirm that you had received the appeal of the decision in the Franki Aymond case. 

Thanks, 

Andy 



Andy Krygier 
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Moses, Justin L 


Moses, Justin L. 

Wednesday, October 16, 2013 12:57 PM 
'Franki Aymond’; Aymond, Frances W. (Franki) 
RE: Confirmation of appeal 

Hi Franki, 


From: 

Sent: 

To: 

Subject: 


The VP will have to determine if Andrew sent the appeal in the allotted time frame. If he did not then the matter is 
moot and she will not review it. If she decides to review the appeal she will let us know and then we arrange for a way 
for you to have access to it. You will have five days to respond to his appeal once the appeal information is made 
available. 


If the Vice President decides not to review it then the case will be closed and he will have no further cause of action. 


I wish I could give you a set timeline but I will say that the Vice President tries to review these matters as quickly as 
possible. Her schedule is hectic. That said, I did speak to her briefly today so she is very aware of this situation. I will 
check in with her as much as possible and keep you abreast. Please let me know if you have any other questions. 

Justin 


Q The Ohio State University 


Justin L Moses, J.D. Director 
Office of Student Life Student Conduct 
33 W 11th Ave Columbus. OH 43201 
614.292.0748 Office | 614.292.2098 Fax 
moses.73@osu.edu 


From: Franki Aymond r mailtoj 
Sent: Tuesday, October 15, 2013 12:^7 PM 
To: Moses, Justin L. 

Subject: Re; Confirmation of appeal 


Justin, 


Thanks for the update. I have a few questions. 

So the Vice President decides if she will review before 1 get to see it? And then if she decides to review I have 5 
days to prepare a response? Until the time she makes a decision, I am not allowed to see the appeal? And if she 
decides not to review the appeal then the process is over? And in that case I do not ever get a copy of the 
appeal? 

Is there a timeline for when the vice president makes her decision? When can 1 expect to hear something? 

Thanks, 

Franki 
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On Tue, Oct 15, 2013 at 10:04 AM, Moses, Justin L. < nioses.73@.osu.edu > wrote: 

Hi Franki, 

I just received notice of this appeal. 1 have not seen it nor do 1 know when it was sent. The Vice President will 
have to determine if she will review it. If she does, 1 will get ahold of it and send it to you immediately. 

You will have 5 days to write a response if you decide to do so. I'll keep you appraised as I learn more 
information. 

Justin 

Sent from my iPhone 
Begin forwarded message: 

From: Andy Krygier 

Date: October 15, 2013 at 9:45:24 AM EDT 

To: < adams-caston. l(a:osu.edu> . "Moses, Justin L." < moses.73@osu.edu > 

Subject: Confirmation of appeal 

Hi Javaune, 

I just wanted to confirm that you had received the appeal of the decision in the Franki Aymond 
case. 

Thanks, 

Andy 


Andy Krygier 
Postdoctoral Researcher 

High Energy Density Physics Research Group 

hedp.osu.edu 

Ohio State University 

614-292-4332 
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Moses, Justin L 


From: 

Sent: 

To: 

Subject: 


Smith, Lori J. 

Wednesday, October 16, 2013 12:23 PM 

Moses, Justin L 

FW; Appeal of Aymond case 


When Andy came in, I did ask him to send me the appeal so we would have an original copy. Below is a copy. 
Lori 


Q The Ohio State UNrvERsrrY 

Lori J. Smith 
Office Associate 

Office of Student Life Student Conduct 
33 W. 11th Ave., Columbus, OH 43201 
614 292-0748 Office 1 614 292-2098 Fax 
smtth.8059!a)osu.edu studentconduct.o su.edu 


From: Andy Krygier (mailtoj_ 

Sent: Wednesday, October 16, 2013 12:07 PM 
To: Smith, Lori J.; Moses, Justin L. 

Subject: Fwd; Appeal of Aymond case 


-Forwarded me ssage 

From: "Andy Krygier" 

Date: Oct 10,2013 1:58 PM 
Subject: Appeal of Aymond case 
To: < adams-gaston. 1 Trt osu.edu > 
Cc: 



Dear Dr. Javaune Adams Gaston, 


I am writing you to appeal the shocking decision rendered in a case involving myself and Franki Aymond. My 
appeal is being made on the grounds of a procedural error. Namely, I was not able to be involved in the hearing 
due to my travel and feel that, based on the outrageous result of the hearing, that I was grossly and unreasonably 
under-represented. 

I was invited to participate in a hearing that took place on Friday, Sept. 27th at 1pm EST. 1 knew I was going to 
be in Bordeaux, France at the time for an interview but I was willing to participate via Skype. I later warned 
Justin Moses that it was going to be difficult for me to connect since the internet in Bordeaux was extremely 
unreliable; only a day before 1 had been unable to connect via Skype with family, but 1 was planning to find and 
pay for a better internet connection to enable my participation. 1 regret not asking for a different date on these 
grounds, but I could not have possibly imagined in my wildest dreams any scenario in which Franki was found 
not guilty. Therefore, the possibility of a bad or non-connection did not trouble me, at the time. Unfortunately, 
my return flight to England (where 1 had been with Franki up until she raped me) was mistakenly scheduled to 
arrive in London several hours after my flight back to the US was scheduled to leave. The only possible 
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correction {there are surprisingly few flights from Bordeaux to London) created a conflict with the meeting 1 
had agreed to Skype in to. There were other options but they were going to cost more than $ 1000 and were 
therefore cost-prohibitive for me. 

1 contacted Justin Moses with this information (and asked for the opportunity to reschedule) and I was informed 
that: 

"The University Conduct Board will review the information you sent to us. If they feel this is not 
sufficient information and ask for additional information from you, then you will be contacted." 

In other words, I was not given an option to reschedule (which I asked for), which I would have 
happily done (I was also not asked to provide additional information). Of course, at the time, the 
outcome seemed absolutely certain to me (and independent of my participation) and I was not as 
concerned about this as I should have been. Given that the hearing was more than 8 weeks after the 
incident, it was quite apparent that the University did not deem this to be an urgent matter. Therefore, 
it would not have been difficult, especially given the magnitude of what happened, to reschedule. 

I was also Informed that there was documentation regarding this case available for my review. Since I 
was in Europe, and was not able to simply walk across the Oval to review it in person, I asked Lori 
Smith on Sept. 24 whether there was a pdf available for review. I was informed that documents 
regarding hearings do not leave the Student Conduct office, which is surely a good and reasonable 
policy. On the other hand, that meant I had no way of knowing anything about the hearing (besides 
knowing that Franki raped me). 

When I was informed by Justin Moses via email on Oct. 1 of the outcome 1 was quite literally speechless and 
had to explain to a senior colleague why 1 was no longer paying attention to a conversation I was involved in. 
There are only three possible explanations for this outcome, as far as I can tell: 

1. lam officially being called a liar by the University. 

2. Employees raping each other is acceptable to the University. 

3. No one read my explicit and exact email describing how Franki broke into my room and raped me. 

I am also certain that there are at least two other contributing factors: 

1. 1 am a male. If 1 were a female, I have little doubt that the outcome would be different. The first 
sentence of the "Equal Employment Identification" form on OSU's Human Resources website reads: 
"The Ohio State University is committed to non-discrimination...", which is completely inconsistent 
with how 1 believe I have been treated. 

2. 1 could not attend, due to circumstances beyond my control, as described above. As a result, the events 1 
reported happening were not taken seriously. To me, this would have been a nice opportunity for 
someone to ask me for more information since quite clearly, more information was needed. 

So, in summary, 1 feel that 1 was significantly under-represented due to circumstances beyond my control. I 
asked both for information regarding the hearing and for the opportunity to reschedule, neither of which I was 
granted. Both requests are extremely reasonable given both the lack of demonstrated urgency by the University 
in handling this as well as the magnitude of the event. 1 was also not asked for additional information; how is it 
possible for someone to report a rape that happened, get informed that the guilty person was found not guilty, 
and have no need for additional information from me? Finally, it is impossible for me to ignore the role that my 
gender most certainly played, as 1 noted. 
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I come from a long line of people for whom their affiliation with OSU is a source of great pride: my 
grandmother went to OSU; both of my parents hold two degrees each from OSU, met here, and have worked 
their entire careers here; my brother has a degree from OSU; 1 hold three degrees from OSU and now work 
here. 

As 1 wrote to Justin, 1 have never been less proud to be a Buckeye. 

Andy Krygier 


Andy Krygier 
Postdoctoral Researcher 

High Energy Density Physics Research Group 

hedD.osu.edu 

Ohio State University 

614-292-43 32 
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Moses, Justin L. 


From; 

Sent: 

To: 

Subject: 


Andy Krygier <j 
Wednesday, October 16, 2013 12:07 PM 
Smith, Lori J,; Moses, Justin L 
Fwd: Appeal of Aymond case 


-Forwarded 

From: "Andy Krygier" 

Date: Oct 10,2013 1:58 PM 
Subject: Appeal of Aymond case 
To: < adams-uaston.l @osu.edu > 

Cc: 

Dear Dr. Javaune Adams Gaston, 

1 am writing you to appeal the shocking decision rendered in a case involving myself and Frank! Aymond. My 
appeal is being made on the grounds of a procedural error. Namely, 1 was not able to be involved in the hearing 
due to my travel and feel that, based on the outrageous result of the hearing, that 1 was grossly and unreasonably 
under-represented. 

1 was invited to participate in a hearing that took place on Friday, Sept. 27th at 1 pm EST. I knew 1 was going to 
be in Bordeaux, France at the time for an interview but I was willing to participate via Skype. I later warned 
Justin Moses that it was going to be difficult for me to connect since the internet in Bordeaux was extremely 
unreliable; only a day before 1 had been unable to connect via Skype with family, but 1 was planning to find and 
pay for a better internet connection to enable my participation. 1 regret not asking for a different date on these 
grounds, but I could not have possibly imagined in my wildest dreams any scenario in which Franki was found 
not guilty. Therefore, the possibility of a bad or non-connection did not trouble me, at the time. Unfortunately, 
my return flight to England (where I had been with Franki up until she raped me) was mistakenly scheduled to 
arrive in London several hours after my flight back to the US was scheduled to leave. The only possible 
correction (there are surprisingly few flights from Bordeaux to London) created a conflict with the meeting I 
had agreed to Skype in to. There were otlier options but they were going to cost more than $1000 and were 
therefore cost-prohibitive for me. 

I contacted Justin Moses with this information {and asked for the opportunity to reschedule) and I was informed 
that: 

"The University Conduct Board will review the information you sent to us. If they feel this Is not 
sufficient information and ask for additional information from you, then you will be contacted." 

In other words, I was not given an option to reschedule (which I asked for), which I would have 
happily done (I was also not asked to provide additional information). Of course, at the time, the 
outcome seemed absolutely certain to me (and independent of my participation) and I was not as 
concerned about this as I should have been. Given that the hearing was more than 8 weeks after the 
incident, it was quite apparent that the University did not deem this to be an urgent matter. Therefore, 
it would not have been difficult, especially given the magnitude of what happened, to reschedule. 

I was also informed that there was documentation regarding this case avaiiable for my review. Since I 
was in Europe, and was not able to simply walk across the Oval to review it in person, I asked Lori 
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Smith on Sept. 24 whether there was a pdf available for review. I was informed that documents 
regarding hearings do not leave the Student Conduct office, which is surely a good and reasonable 
policy. On the other hand, that meant I had no way of knowing anything about the hearing (besides 
knoviHng that Frank! raped me). 

When I was informed by Justin Moses via email on Oct. 1 of the outcome I was quite literally speechless and 
had to explain to a senior colleague why 1 was no longer paying attention to a conversation I was involved in. 
There are only three possible explanations for tliis outcome, as far as I can tell: 

1. lam officially being called a liar by the University. 

2. Employees raping each other is acceptable to the University. 

3. No one read my explicit and exact email describing how Franki broke into my room and raped me. 

1 am also certain that there arc at least two other contributing factors: 

1. I am a male. If 1 were a female, I have little doubt that the outcome would be different. The first 
sentence of the "Equal Employment Identification" form on OSU's Human Resources website reads: 
"The Ohio State University is committed to non-discrimination...", which is completely inconsistent 
with how 1 believe 1 have been treated. 

2. I could not attend, due to circumstances beyond my control, as described above. As a result, the events 1 
reported happening were not taken seriously. To me, this would have been a nice opportunity for 
someone to ask me for more information since quite clearly, more information was needed. 

So, in summary, I feel that 1 was significantly under-represented due to circumstances beyond my control. 1 
asked both for information regarding the hearing and for the opportunity to reschedule, neither of which 1 was 
granted. Both requests are extremely reasonable given both the lack of demonstrated urgency by the University 
in handling this as well as the magnitude of the event. 1 was also not asked for additional information; how is it 
possible for someone to report a rape that happened, get informed that the guilty person was found not guilty, 
and have no need for additional information from me? Finally, it is impossible for me to ignore the role that my 
gender most certainly played, as 1 noted. 

1 come from a long line of people for whom their affiliation with OSU is a source of great pride: my 
grandmother went to OSU; both of my parents hold two degrees each from OSU, met here, and have worked 
their entire careers here; my brother has a degree from OSU; 1 hold three degrees from OSU and now work 
here. 

As 1 wrote to Justin, 1 have never been less proud to be a Buckeye. 

Andy Krygicr 


Andy Krygicr 
Postdoctoral Researcher 


High Energy Density Physics Research Group 

hedD.osu.edu 

Ohio State University 

614-292-4332 
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Moses. Justin L 


From: 

Sent: 

To: 

Subject: 


Moses, Justin L 

Tuesday, October 15, 2013 11:16 AM 
Smith, Stacy; Koyle, Douglas 
RE; Confirmation of appeal 


Yes! Please check with her. Thanks! 
Justin 


Q The Ohio State University 

Justin L Moses, J.D. Director 
Office of Student Life Student Conduct 
33 W 11th Ave. Columbus, OH 43201 
614.292.0748 Office 1614.292.2098 Fax 
moses.73@osu.ed u 

From: Smith, Stacy 

Sent: Tuesday, October 15, 2013 10:46 AM 

To: Koyle, Douglas 

Cc: Moses, Justin L 

Subject; RE; Confirmation of appeal 

I haven't seen anything from him. Once I see Dr. J., should I check with her? 

From; Koyle, Douglas 

Sent: Tuesday, October 15, 2013 10:45 AM 

To: Smith, Stacy 

Cc: Moses, Justin L 

Subject: Fv«l: Confirmation of appeal 

Stacy, have you seen anything from Andy? 

Sent from my iPhone 

Begin forwarded message: 

From: "Moses, Justin L." < moses.73@osu.edu> 

Date: October 15, 2013 at 9:59:50 AM EOT 
To; "Koyle, Douglas" < kovle. 1 @osu.edu > 

Subject: Fwd: Confirmation of appeal 


FYl 


Sent from my iPhone 
Begin forwarded message: 
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From: Andy Krygier 
Date: October 15, 2013 at 9:45:24 AM EDT 

To: < adams-gaston. 1 (a osu.e du>. "Moses, Justin L." < moses.73@osu.edu > 

Subject: Confirmation of appeal 


HiJavaune, 


1 just wanted to confirm that you had received the appeal of the decision in the 
Franki Aymond case. 


Thanks, 

Andy 


Andy Krygier 
Postdoctoral Researcher 

High Energy Density Physics Research Group 

hedp.osu.edu 

Ohio State University 

614-292-4332 
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Moses, Justin L 


From; 

Sent: 

To: 

Subject: 


Moses, Justin L. 

Tuesday, October 15, 2013 10:06 AM 
Kyle, Karen 

Pwd: Confirmation of appeal 


FYI 

Sent from my iPhone 

Begin forwarded message: 

From: "Moses, Justin L." < moses.73@osu.edu > 

Date: October 15,201 3 at 10:04:39 AM EOT 

To: Frank! Aymond "Aymond, Frances W. (Franki)" 

< avmond. I @osu.edu > 

Subject: Fwd: Confirmation of appeal 

Hi Franki, 

I just received notice of this appeal. I have not seen it nor do I know when it was sent. The Vice 
President will have to determine if she will review it. If she does, I will get ahold of it and send it 
to you immediately. 

You will have 5 days to write a response if you decide to do so. I'll keep you appraised as I learn 
more information. 

Justin 

Sent from my iPhone 
Begin forwarded message: 



From: Andy Krygier 

Date: October 15, 2013 at 9:45:24 AM EOT 

To: < adaiTis-uaston. 1 osu.cdu >. "Moses, Justin L." < moses.73@osu.edu > 

Subject: Confirmation of appeal 

HiJavaune, 

I just wanted to confirm that you had received the appeal of the decision in the 
Franki Aymond case. 


Thanks, 

Andy 








Andy Krygier 
Postdoctoral Researcher 

High Energy Density Physics Research Group 

hedp.osu.edu 

Ohio State University 

614-292-4332 
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Moses, Justin L 


From: 

Sent: 

To: 

Subject: 


Moses, Justin L. 

Tuesday, October 15, 2013 10:05 AM 
Franki Aymond; Aymond, Frances W. (Franki) 
Fwd; Confirmation of appeal 


Hi Franki, 

1 just received notice of this appeal. I have not seen it nor do I know when it was sent. The Vice President will 
have to determine if she will review it. If she does, I will get ahold of it and send it to you immediately. 

You will have 5 days to write a response if you decide to do so. I'll keep you appraised as I learn more 
information. 


Justin 


Sent from my iPhone 


Begin forwarded message: 


From: Andy Krygicr' 

Date: October 15, 2013 at 9:45:24 AM EOT 
To: < adams-uaston. 1 (<:rosu.edu >. "Moses, Justin L." 
Subject: Confirmation of appeal 


< moses.73@osu.edu> 


Hi Javaune, 


I just wanted to confirm that you had received the appeal of the decision in the Franki Aymond 
case. 


Thanks, 

Andy 


Andy Krygier 
Postdoctoral Researcher 

High Energy Density Physics Research Group 

hedp.osu.edu 

Ohio State University 

614-292-4332 
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Moses, Justin L 


From: 

Sent: 

To: 

Subject: 


Andy Krygier 
Tuesday, October 15. 2013 9:45 AM 
Adams-Gaston, Javaune; Moses. Justin L. 
Confirmation of appeal 


Hi Javaune, 

I just wanted to confirm that you had received the appeal of the decision in the Frank! Aymond case. 

Tlianks, 

Andy 


Andy Krygier 

Postdoctoral Researcher 


High Energy Density Physics Research Group 

hedp.osu.edu 

Ohio State University 


614^292-4332 
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Moses, Justin L. 


From: 

Moses, Justin L. 

Sent: 

Friday, October 11, 2013 5:35 PM 

To: 

'Franki Aymond' 

Subject: 

RE: Updates 

Hi Franki, 



We have not received anything in our office. I also contacted one of the Assistant Vice Presidents in the Office of Vice 
President for Student Life and he indicated that nothing had been sent. I understand that you w/ant to put this behind 
you and I would venture to say that 1 think it's a complete process. I will be sure to check in the Vice President's Office 
first thing on Monday just to be safe. 

Take care Franki and let me know if you have any other questions. 

Justin 


Q The Ohio State UNiVERsm- 

Justin L. Moses, J.D. Director 
Office of Student Life Student Conduct 
33 W 11th Ave. Columbus. OH 43201 
614.292.0748 Office | 614.292.2098 Fax 
moses.73(a>osu.ed u 

From: Aymond 

Sent: Friday, October 11, 2013 5:02 PM 

To: Moses, Justin L. 

Subject: Re: Updates 

Justin, 

Sorry to flood you with emails and I know it's now 5:00 on Friday but it would greatly help my piece of mind if 
you could let me know as soon as possible if an appeal was filed. 


Thanks, 

Franki 


On Oct 11,2013, at 3:13 PM, Franki Aymond ' 



" wrote: 


Justin, 


Thanks for all of the answers! Please don't hesitate to let me know if you do hear anything by the 
end of the day today. 


Thanks, 

Franki 
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On Fri, Oct 11,2013 at 2:50 PM, Moses, Justin L. < moses.73@,osu.edu > wrote: 

Hi Franki, 

Sorry for the delay in response. 

You actually answered most of your questions. 

1) October 10th is actually tomorrow (Thursday) not Friday, so does the appeal need to be filed 
by the 10th or by Friday? 

We meant to say the 11th so that was just a typo on my part. He has until the end of the day 
today. I have not seen anything from him yet but if so, I will let you know. 

2) . Either way this is more then 5 days after the decision was made (1 was informed that very 
afternoon) so why is there a delay? 

Andrew was not notified until the following week. The decision was made late that day and our 
first priority was getting the decision letter out to you. He was notified the following week. But 
due to the weekend we give a person five business days. Additionally, we notified him later in 
the day which is why he was given some flexibility. Since Andrew is not a student we were 
determining how to communicate the appeal process to him as the appeal process in the Code of 
Student Conduct was written with students in mind. 

3) . Also it is my understanding from speaking with Karen Kyle that there needs to be a basis for 
an appeal. Can you give any more information (or is there written documentation) about on 
which grounds an appeal can be filed? Is it similar to the appeals process listed on your website? 
(E.g. httD://studentconduct.osu.edu. paue.asD?id=9 Here it lists grounds for appeal however it 
only seems to deal with appeals made by the student not an alleged victim is it similar/the same 
for alleged victims?) 

The appeals process for "alleged” victims is basically the same as it would be for students that 
are charged (i.e. new information that was not available at the hearing, procedural error, or a 
sanction that is grossly disproportionate to the violation). 

4) . According to documentation on your website it says that "Non-attendance by the accused 
student may not be the sole grounds for an appeal. Dissatisfaction with a decision is not grounds 
for appeal." 

Is this also true for alleged victims appealing decisions? 

That is actually a great question. The code does not speak to an alleged victim appellate failing 
to attend a hearing. I gather if the processes are supposed to be equitable for each party, then a 
victim appellate could not claim non-attendance as a sole ground for an appeal. 

5) . According to the website grounds for an appeal includes "Discovery of substantial new 
evidence that was unavailable at the time of the hearing, and which reasonably could have 
affected the decision of the hearing body;" and so I take that to mean that any new evidence that 
might be presented in order to be grounds for appeal has to both be proved to unavailable and 
could have affected the decision of the hearing body. Who makes the decision if they think it 
would have reasonably affected the decision of the hearing body? 

You are correct. An appellate would have to show that the evidene was not available and that it 
would have affected the decision. The Vice President for Student Life would make that decision 
of whether or not the information would have reasonably affected the decision of the University 
Conduct Board. 

6.) How soon would I be infomied if an appeal is or is not filed? 
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If an appeal is made, you will be notified shortly thereafter meaning that as soon as we get record 
of it, we would contact you (email or phone) and discuss next steps. 

7.) Also, the hearing was recorded. Who has access to that recording? 

We produce a recording of every hearing and a copy of that is in the file. If a student charged for 
violating the student code of conduct wanted to come in and review the hearing they could 
request to do so. Generally these recordings are not available in any other way unless there is a 
subpoena requesting information about a case. If a subpoena is sent to us, then we simply work 
with our Office of Legal Affairs to determine what information, if any, could be accessed. 

I hope this answers all of your questions. Please let me know if you have any more. 

Justin L. Moses, J.D. Director 
Office of Student Life Student Conduct 
33 W 11th Ave. Columbus, OH 43201 
614.292.0748 Office 1 614.292.2098 Fax 
moses.73@osu.edu 

-Original Message- 

Frank! Aymond [mailto^^^^^^^^^^^^^^^P 
Sent: Wednesday, October 09, 2013 10:02 PM 
To: Moses, Justin L. 

Subject: Re: Updates 

Justin, 

Thanks for the update. I was hoping you could clear up a few questions for me. (I had several so 
1 numbered them, I hope you don’t mind. And if a few of the questions are maybe easier or 
quicker to answer please don't feel obligated to wait to reply until you have time/answers to all of 
my questions I’d appreciate any answers you could give whenever you are able) 

1) October 10th is actually tomorrow (Thursday) not Friday, so does the appeal need to be filed 
by the 10th or by Friday? 

2) Either way this is more then 5 days after the decision was made (I was informed that very 
afternoon) so why is there a delay? 

3) Also it is my understanding from speaking with Karen Kyle that there needs to be a basis for 
an appeal. Can you give any more information (or is there written documentation) about on 
which grounds an appeal can be filed? Is it similar to the appeals process listed on your website? 
(E.g. http: studentconduct.osu.edu/Dagc.asp?id=9 Here it lists grounds for appeal however it 
only seems to deal with appeals made by the student not an alleged victim is it similar/the same 
for alleged victims?) 

4) According to documentation on your website it says that "Non-attendance by the accused 
student may not be the sole grounds for an appeal. Dissatisfaction with a decision is not grounds 
for appeal." 

Is this also true for alleged victims appealing decisions? 

5) According to the website grounds for an appeal includes "Discovery of substantial new 
evidence that was unavailable at the time of the hearing, and which reasonably could have 
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affected the decision of the hearing body;" and so I take that to mean that any new evidence that 
might be presented in order to be grounds for appeal has to both be proved to unavailable and 
could have affected the decision of the hearing body. Who makes the decision if they think it 
would have reasonably affected the decision of the hearing body? 

6) How soon would I be informed if an appeal is or is not filed? 

7) Also, the hearing was recorded. Who has access to that recording? 

Thanks and sorry to have so many questions. 

-Franki 

On Oct 3, 2013, at 7:32 PM, "Moses, Justin L." < moses.73@osu.edu > wrote: 

> Hello Franki, 

> 

> I just wanted to inform you that Mr. Krygier is aware of the decision that was rendered to you 
by the Student Conduct Board. This is standard procedure. Please be aware that as an alleged 
victim, he can appeal the decision to the Vice President for Student Life. He will have five 
business days to submit an appeal. His deadline to submit the appeal will be Friday, October 
lOth, at 5:00pm. Should Mr. Krygier decide to appeal the decision you will be notified of his 
appeal and will have the opportunity to do the following: 

> 

> 

> I. Review the appeal materials that Mr. Krygier has submitted; 

> 

> 2. Prepare a response to his appeal within 5 days of being notified that he has appealed the 
decision. 

> 

> Should he appeal and you decide to provide a response to his appeal materials, your response 
will also be reviewed by the Vice President for Student Life. 

> 

> 

> Please let me know if you have any questions. 

> 

> Sincerely, 

> 

> 

> Justin Moses 

> 

> [The Ohio State University] 

> Justin L. Moses, J.D. Director 

> Office of Student Life Student Conduct 

> 33 W I Ith Ave. Columbus, OH 43201 

> 614.292.0748 Office | 614.292.2098 Fax 

> moses.73@osu.edu <mailto: moses.73@osu.edu > 

> 

> <winmail.dat> 
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Moses, Justin L 


From: 

Aymond 

Sent: 

Wednesday, October 09, 2013 10:03 PM 

To: 

Moses, Justin L 

Subject: 

Re: HR Update 

Justin, 



Thanks so much for the update. I did hear from Keith Calloway on Monday and was able to meet with him 
today. I just wanted to say thanks for your help in the matter. 

-Franki 


On Thu, Oct 3, 2013 at 7:33 PM, Moses, Justin L. < moses.73@osu.edu > wrote: 

Hello again, 

1 also wanted to let you know that 1 did reach out to Keith Calloway. I will reach out to him again tomorrow. 
Sincerely, 

Justin Moses 


[The Ohio State University] 

Justin L. Moses, J.D. Director 

Office of Student Life Student Conduct 

33 W 11th Ave. Columbus, OH 43201 

614.292.0748 Office | 614.292.2098 Fax 

moses.73@osu.edu <mailto: moses.73@osu.edu > 
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Moses, Justin 1. 


From: 

Moses, Justin L. 

Sent: 

Thursday. October 03, 2013 7:39 PM 

To: 

Koyle, Douglas 

Subject: 

FW: Outcome 

FYI: 




The Ohio State University 


Justin L. Moses, J.D. Director 
Office of Student Life Student Conduct 
33 W nth Ave. Columbus, OH 43201 
614.292.0748 Office | 614.292.2098 Fax 
moses.73@05u.edu 


Sent: Tuesday, October 01, 2013 5:33 PM 
To: Moses, Justin L 
Subject; Re: Outcome 


From: Andy Krygier f mailtoj 


I realize that this outcome is almost certainly due to my inability to attend the meeting. Nevertheless, I can only 
interpret the outcome as being effectively called a liar by your office. Either that or rape is not a violation of the 
Student Code of Conduct. The email 1 sent was explicit and exact and describes a situation which carries 
significant jail time in, as far as i know, every country with a working legal system. 

Ask yourself what the outcome would have been were I a female student? I think it would be very different and 
the hypothetical rapist would have heard about this outcome from a jail cell in Southern England. 1 also think 
that my inability to attend would have had little effect on the outcome, as it quite clearly has here. 

1 have never been less proud to be a Buckeye. 

On Oct 1, 2013 11:07 AM, "Moses, Justin L." < moses.73@osu.edu > wrote: 

Andy, 


1 just wanted to let you know of the outcome of the hearing. Miss Aymond was found not responsible for 
violating the Student Code of Conduct by the University Conduct Board. Please let me know if you have any 
questions. 


Sincerely, 
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Justin Moses 


Q The Ohio State UNivERsm- 


Justin L. Moses, J.D. Director 
Office of Student Life Student Conduct 
33 W 11th Ave. Columbus, OH 43201 
614.292.074B Office | 614.292.2098 Fax 
moses.73(a)osu.edu 
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Moses, Justin L. 


From: 

Sent: 

To: 

Subject: 


Moses, Justin L 

Thursday, October 03, 2013 7:33 PM 
Aymond, Frances W. (Franki); 
Updates 


Hello Franki, 

I just wanted to inform you that Mr. Krygier is aware of the decision that was rendered to you by the Student Conduct 
Board. This is standard procedure. Please be aware that as an alleged victim, he can appeal the decision to the Vice 
President for Student Life. He will have five business days to submit an appeal. His deadline to submit the appeal will be 
Friday. October 10^, at 5:00pm . Should Mr. Krygier decide to appeal the decision you will be notified of his appeal and 
will have the opportunity to do the following: 

1. Review the appeal materials that Mr. Krygier has submitted; 

2. Prepare a response to his appeal within 5 days of being notified that he has appealed the decision. 

Should he appeal and you decide to provide a response to his appeal materials, your response will also be reviewed by 
the Vice President for Student Life. 


Please let me know if you have any questions. 
Sincerely, 


Justin Moses 


Q' The Ohio State University 

Justin L Moses, J.D. Director 
OfTice of Student Life Student Conduct 
33 W 11th Ave. Columbus. OH 43201 
614.292.0748 Office 1614,292.2098 Fax 
mosB5.73(3!osu.edu 


1 








Moses. Justin L 


From: 

Sent: 

To: 

Subject: 

Attachments: 


Moses, Justin L 
Thursday, October 03, 2013 
Krygier, Andrew; Andy Krygter 
Appeal Options 

APPEAL REQUEST FORM.pdf; APPEAL REQUEST FORM.docx 


Mr. Krygier, 

You do have the right to appeal the decision rendered to Francis Franki Aymond by the University Conduct 
Board. The appeals officer is the Vice President for Student Life. Your appeal deadline will be 5:00pm Friday 
October 10“*. 2013. 

An appeal may be based only upon one or more of the following grounds: 
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1. Procedural error that resulted in material harm or prejudice to the student (i.e., by preventing a fair, 
impartial, or proper hearing). Deviations from the designated procedures will not be a basis for sustaining an 
appeal unless material harm or prejudice results ; 

2. Discovery of substantial new evidence that was unavailable at the time of the hearing, and which 
reasonably could have affected the decision of the hearing body; or 

3. Disciplinary sanction imposed is grossly disproportionate to the violation(s) committed, considering the 
relevant aggravating and/or mitigating factors. 

Your appeal must be in writing (letter or e-mail) 

Should you wish to appeal, you can address the appeal to: 

Dr. Javaune Adams Gaston 
Vice President for Student Life 
3034 Ohio Union 
1739 N. High St 
Columbus, OH 43210 

Or you can e-mail an appeal to her at 

adams-gaston.l(5iQsu.edu 

You may also address the letter to the Office of Student Conduct at 

33 W. ll'** Avenue 
Suite 115 

Columbus, OH 43201 

Or e-mail the appeal to me and I will send it to the Office of the Vice President for Student Life. 


Please let me know if you have any questions. 
Sincerely, 


Ql The Ohio State UNivERsm- 

Justin L. Moses, J.D. Director 
Office of Student Life Student Conduct 
33 W 11th Ave. Columbus, OH 43201 
614.292.0748 Office 1614.292 2098 Fax 
moses.73@osu.edu 
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Moses, Justin L 


From: 

Sent: 

To: 

Subject: 


Moses, Justin L. 

Thursday, October 03, 2013 4:07 PM 
'Keith Calloway' 

RE: follow-up from OHR 


Hello Keith, 

Just wanted to know if you had followed up with Frances Aymond 
Her e-mail is avmond.lOosu.edu and her phone number 

She was found not responsible by the University Conduct Board. No further action will be taken on our part. 

As I mentioned before, she would like to make a complaint against Mr. Krygier. Let me know if you need any other 
information. Thanks! 

Justin 


Justin 


Qj The Ohio State University 


Justin L. Moses, J.D. Director 
Office of Student Life Student Conduct 
33 W 11th Ave. Columbus, OH 43201 
614.292.0748 Office | 614.292.2098 Fax 
moses.73@osu.edu 


From: Keith Calloway rmailtQ:kcallowav@hr.o5u.edu1 
Sent: Tuesday, September 17, 2013 4:00 PM 
To: Moses, Justin L. 

Subject: follow-up from OHR 

Director Moses, 

Hello. I attempted to return your call this morning, however, you were out of the office. I left a message for you and 
indicated that I would be in the office this afternoon, in the event you have an opportunity to call me back. Wanted to 
let you know I am going into a meeting (unexpected) now, and will possibly be in the meeting until after 5pm. 

Should you get my voicemail, feel free to leave a message and I will follow-up with you. 

Thanks, 

Keith 

Q The Ohio State University 

E. Keith Calloway 

Employee and Labor Relations consultant 
Office of Human Resources 
1590 North High Street, Suite 430 
Columbus, OH 43201 
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(614) 247-8819 Office 
callowav.10giosu.edu osu.edu 
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Moses, Justin L 


From: 

Sent: 

To: 

Subject: 


Andy Krygier 

Tuesday, October 01, 2013 5:33 PM 
Moses, Justin L. 

Re: Outcome 


1 realize that this outcome is almost certainly due to my inability to attend the meeting. Nevertheless, 1 can only 
interpret the outcome as being effectively called a liar by your office. Either that or rape is not a violation of the 
Student Code of Conduct. The email I sent was explicit and exact and describes a situation which carries 
significant jail time in, as far as i know, every country with a working legal system. 

Ask yourself what the outcome would have been were 1 a female student? I think it would be very different and 
the hypiothetical rapist would have heard about this outcome from a jail cell in Southern England. I also think 
that my inability to attend would have had little effect on the outcome, as it quite clearly has here. 

1 have never been less proud to be a Buckeye. 

On Oct I, 2013 11:07 AM, "Moses, Justin L." < moses.73@osu.edu > wrote: 

Andy, 


1 just wanted to let you know of the outcome of the hearing. Miss Aymond was found not responsible for 
violating the Student Code of Conduct by the University Conduct Board. Please let me know if you have any 
questions. 


Sincerely, 


Justin Moses 


Q The Ohio State University 


Justin L. Moses, J.D. Director 
Offee of Student Life Student Conduct 
33 W 11th Ave. Columbus. OH 43201 
614 .292.0748 Office 1 614.292.2096 Fax 
mo5es.73@osu.edu 
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Moses, Justin L 


From: 

Moses, Justin L. 

Sent: 

Tuesday, October 01, 2013 2:03 PM 

To: 

Krygier, Andrew; Andy Krygier 

Subject: 

Outcome 

Andy, 



I just wanted to let you know of the outcome of the hearing. Miss Aymond was found not responsible for violating the 
Student Code of Conduct by the University Conduct Board. Please let me know if you have any questions. 

Sincerely, 

Justin Moses 


Q The Ohio State UNivERsm- 

Justin L. Moses, J.D. Director 
Office of Student Life Student Conduct 
33 W 11th Ave. Columbus, OH 43201 
614.292.0748 Office | 614.292.2098 Fax 
moses.73@osu.Bdu 
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Moses, Justin L 


From: 

Moses, Justin L. 

Sent: 

Friday, September 27, 2013 12:24 PM 

To: 

'Andy Krygier' 

Cc: 

Smith, Lori J. 

Subject: 

RE: University Conduct Board Hearing 


Hello Andrew, 

I wish you could have informed us of this sooner. The University Conduct Board wili review the information you sent to 
us. If they feel this is not sufficient information and ask for additional information from you, then you wili be contacted. 

Sincereiy, 

Justin Moses 


Q T he Ohio State University 

Justin L Moses, J.D. Director 
Office of Student Life Student Conduct 
33 W 11th Ave. Columbus. OH 43201 
614.292.0748 Office | 614.292,2098 Fax 
moses.73@osu.edu 

From: Andy Krygier 

Sent: Friday, September 27, 2013 5:14 AM 
To: Moses, Justin L. 

Cc: Smith, Lori J. 

Subject: Re: University Conduct Board Hearing 
Hi Justin. 

I have some bad news. I was originally able to call in to the meeting today, but I had to switch a flight to 
London from tomorrow to today. Basically, I screwed up buying the flights and I was landing at London 
Gatwick three hours after my flight home to the states left London Heathrow. I made the original flight 
reservation a very long time ago and lost track of what day it was. Is it too late to change the date of the 
hearing? 

I'm really sorry about this, I know how big of a hassle scheduling things can be. 

Andy 


On Wed, Sep 25,2013 at 10:40 PM, Moses, Justin L. < mose5.73fa.osu.edu > wrote: 
Hello Andy, 
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Thank you for being willing to participate via SKYPE. Our Office has a SKYPE ID which is ADStudentConduct. Please 
furnish us with your SKYPE ID so that we will be able to connect and any other information that will be necessary for us 
to connect with you. If you have any other questions, please let us know. Thanks. 


Justin Moses 


Qj The Ohw State ll NivERsm- 


Justin L. Moses, J.D. Director 
Office of Student Life Student Conduct 
33 W 11th Ave. Columbus. OH 43201 
&1^.2 0748 Office 1 614.292.2098 Fax 
moses.73@o5u.edu 


From: Andy Krygier [mailto| 

Sent: Tuesday, September 24, 2013 6:20 PM 
To; Moses, Justin L. 

Cc: Smith, Lori J. 

Subject: Re: University Conduct Board Hearing 


Hi Justin, 


1 was under the impression that I had confirmed 1 would be able to call/skype in; my apologies if 1 didn't reply 
to something {which I have no problem believing happened). It’s no excuse, but I was on an experiment and the 
extreme hours and focus required can limit how much attention 1 pay to other things. 


I will try and Skype, but the internet at my hotel is making it difficult to establish a video connection with 
anybody (by both google hangouts and skype). I will try and find somewhere with a better connection but 7pm 
on a Friday niglit is not the best time to find a relatively private Wifi signal. If I can't successfully skype, 1 will 
find a way to call in. 1 don't have a phone here, but I'm sure 1 can make something work. 


I'm happy to answer any questions that come up, from anybody. The email I sent 
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Again, my apologies if I didn't respond to something from before. 


Andy 


On Tue, Sep 24, 2013 at 9:48 PM, Moses, Justin L. < moses.73@.osu.edu > wrote: 
Hello Andy, 


We have not heard back from you on the issue of if you might be available for the hearing by SKYPE. If you 
are not available, it would be helpful if you were available by phone. If you are available by phone, is there a 
number you would prefer us to reach you at? 


If you are going to participate, would you prefer to be on the phone for the entire hearing or just long enough to 
give a statement, answer questions from the members of the Board, myself, and Franki Aymond? Should you 
participate via phone, Franki has the right to ask relevant questions. If you would prefer, Franki can direct her 
questions to me and then I would ask them to you. Once again, the hearing is on Friday, September 27*'’, 2013 
at 1:00pm (EST). 


Hope to hear from you. 


Sincerely, 


Justin Moses 


Q The Ohio State University 


Justin L. Moses, J.D. Director 
Office of Student Life Student Conduct 
33 W 11th Ave. Columbus, OH 43201 
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614.292.0748 Office 1 614.292.2098 Fax 
mo5es.73@osu.edu 


Andy Krygier 
Postdoctoral Researcher 

High Energy Density Physics Research Group 

hedp.osu.edu 
Ohio State University 
614-292-4332 


Andy Krygier 
Postdoctoral Researcher 

High Energy Density Physics Research Group 

hedp.osu.edu 

Ohio State University 

614-292-4332 
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Moses, Justin L 


From: 

Sent: 

To: 

Subject: 


Moses, Justin L 

Friday, September 27, 2013 10:36 AM 
’attysunbury@aol.com’ 

RE: Frank! Aymond 


Mr. Sunbury, 


I did forward that information to HR and spoke to an HR Representative. Someone will be contacting Frank! if they have 
not done so already. I have no control over when they will contact Franki. 

Sincerely, 

Justin L. Moses, J.D. Director 
Office of Student Life Student Conduct 
33 W 11th Ave. Columbus, OH 43201 
614.292.0748 Office | 614.292.2098 Fax 
moses.73@osu.edu 


.Original Message— 

From: attvsunburv@aol.com [mailto:attvsunburv@aol.coml 
Sent: Friday, September 27, 2013 10:33 AM 
To: Moses, Justin L. 

Subject: Franki Aymond 

Mr. Moses: I find it extremely disappointing and frustrating that my client made a serious accusation of sexual 
misconduct against faculty member. Dr. Andy Krygier, and brought into question the decisions of other University 
employees on August 23rd..she has yet to be contacted by anyone. It was my understanding you were to forward this 
information to H.R. Have you received any feed back. 

Gerald T. Sunbury 
Attorney and Counselor 
111 West Rich Street, Suite 600 
Columbus, Ohio 43215 
o: 614-228-1200 
c: 614-832-4015 
fax: 614-542-0230 
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Moses, Justin L. 


From: 

Sent: 

To: 

Subject: 


attysunbury@aol.com 
Friday, September 27, 2013 10:33 AM 
Moses, Justin L 
Franki Aymond 


Mr. Moses: I find it extremely disappointing and frustrating that my client made a serious accusation of sexual 
misconduct against faculty member, Dr. Andy Krygier, and brought into question the decisions of other University 
employees on August 23rd..she has yet to be contacted by anyone. It was my understanding you were to forward this 
information to H.R. Have you received any feed back. 

Gerald T. Sunbury 
Attorney and Counselor 
111 West Rich Street, Suite 600 
Columbus, Ohio 43215 
o: 614-228-1200 
c: 614-832-4015 
fax: 614-542-0230 
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Moses, Justin L. 


From: 

Moses, Justin L 

Sent: 

Thursday, September 26, 2013 7;S6 PM 

To: 

Franki Aymond 

Subject: 

Re: Update 

Hi Franki, 



I did see the documents from these individuals. As I mentioned before, character references can be considered by the 
board during deliberation but Or. Freeman did not provide or include any factual information about the case in that 
letter. 

The board is only concerned with documents that concern the case. I will let them review the letters beforehand. 
Justin Moses 


wrote: 

> 

> Justin, 

> 

> Thank you for your update at this time after speaking with my attorney about the matter I will plan on being in the 
room but I do ask that you do turn the monitor so it is not visible. 

> 

> As far as relevant documents for the hearing packet you should have received two such documents my counsel and I 
feel are relevant. One being a letter from Professor Rick Freeman sent to you in 9/14/13 and the other a letter from Dr 
Michael Click sent on 9/22/13. 

> 

> Thanks, 

> Franki 

> 

» On Sep 26, 2013, at 5:06 PM, "Moses, Justin L." < moses.73@osu.edu > wrote: 

» 

» Hello Franki, 

» 

»I have consulted with several colleagues about your wish to not participate in the hearing while Andrew Krygier is 
giving his testimony and answering questions from the University Conduct Board. If you wish to not see him, then I am 
more than happy to turn the screen away from you so that you do not see his face. Alternatively, if it is your wish to 
neither see nor hear Andrew, then you can leave the room during that time. That said, if you do wish to not be in the 
room, then you will have to sign a document indicating that you understand that by not being present in the hearing 
room while Andrew gives a statement or answers questions, you will not have an opportunity to question Mr. Krygier 
nor will your attorney. 

» 

» Additionally, if there are any additional documents that you wish to submit, I simply ask that you send them as soon 
as possible so that the Board will have some time to review them before the hearing begins. Please let me know if you 
have any questions. 

» 

» Sincerely, 


> On Sep 26, 2013, at 7:35 PM, "Franki Aymond" < 
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» 


» 

»Justin Moses 
» 

» 

» 

»Justin L. Moses, J.D. Director 
» Office of Student Life Student Conduct 
» 33 W 11th Ave. Columbus, OH 43201 
» 614.292.0748 Office | 614.292.2098 Fax moses.73@osu.edu 
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Moses, Justin L. 


From: 

Moses, Justin L. 

Sent: 

Wednesday, September 25, 2013 4:40 PM 

To: 

’Andy Krygier'; Krygier, Andrew 

Cc 

Smith, Lori J. 

Subject; 

RE; University Conduct Board Hearing 

Hello Andy, 



Thank you for being willing to participate via SKYPE. Our Office has a SKYPE ID which is ADStudentConduct. Please 
furnish us with your SKYPE ID so that we will be able to connect and any other information that will be necessary for us 
to connect with you. If you have any other questions, please let us know. Thanks. 

Justin Moses 


Q The Ohio State University 

Justin L. Moses, J.D. Director 
Office of Student Life Student Conduct 
33 W 11th Ave. Columbus, OH 43201 
614.292.0748 Office 1614.292.2098 Fax 
moses.73@osu.edu 


From: Andy Krygier [mailto: 

Sent: Tuesday, September 24, 2013 6:20 PM 
To: Moses, Justin L. 

Cc: Smith, Lori J. 

Subject: Re: University Conduct Board Hearing 
Hi Justin, 

I was under the impression that 1 had confirmed I would be able to call/skype in; my apologies if I didn't reply 
to something (which I have no problem believing happened). It's no excuse, but I was on an experiment and the 
extreme hours and focus required can limit how much attention I pay to other things. 

I will try and Skype, but the internet at my hotel is making it difficult to establish a video connection with 
anybody (by both google hangouts and skype). I will try and find somewhere with a better connection but 7pm 
on a Friday night is not the best time to find a relatively private Wifi signal. If 1 can't successfully skype, I will 
find a way to call in. I don't have a phone here, but I'm sure 1 can make something work. 

I'm happy to answer any questions that come up, from anybody. The email I sent 

Again, my apologies if I didn't respond to something from before. 

Andy 


On Tue, Sep 24, 2013 at 9:48 PM, Moses, Justin L. < moses.73@osu.edu > wrote; 
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Hello Andy, 


We have not heard back from you on the issue of if you might be available for the hearing by SKYPE. If you 
are not available, it would be helpful if you were available by phone. If you are available by phone, is there a 
number you would prefer us to reach you at? 


If you are going to participate, would you prefer to be on the phone for the entire hearing or just long enough to 
give a statement, answer questions from the members of the Board, myself, and Franki Aymond? Should you 
participate via phone, Franki has the right to ask relevant questions. If you would prefer, Franki can direct her 
questions to me and then 1 would ask them to you. Once again, the hearing is on Friday, September 2?"*, 2013 
at 1:00pm (EST). 


Hope to hear from you. 


Sincerely, 


Justin Moses 


Q TtiE Ohio State University 


Justin L. Moses, J.D. Director 
Office of Student Life Student Conduct 
33 W 11th Ave. Columbus, OH 43201 
614.292.0748 Office 1 614.292.2098 Fax 
moses.73@osu.edu 


Andy Krygier 
Postdoctoral Researcher 

High Energy Density Physics Research Group 
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Moses, Justin L. 


From: 

Sent: 

To: 

Subject: 


Franki Aymond < 



> 


Wednesday, September 25, 2013 10;18 AM 
Moses, Justin L. 

Re; Update 


Justin, 


Thanks for the update. I still haven't heard anything from HR. Do you have the name or contact info for the person who 
you thought might be contacting me? 


Thanks, 

Franki 


On Sep 19,2013, at 5:08 PM, "Moses, Justin L." < moses.73(S)osu.edu > wrote: 
> Hello Franki, 


> 


> I just wanted to let you know that I was able to connect with someone over in Human Resources and Labor Relations. I 
imagine they will reach out to you soon. Please let me know if you have any questions. 


> 


> Thanks. 

> 

> Justin 

> 

> 


> [The Ohio State University] 

> Justin L. Moses, J.D. Director 

> Office of Student Life Student Conduct 

> 33 W 11th Ave. Columbus, OH 43201 

> 614.292.0748 Office | 614.292.2098 Fax 

> moses.73g)osu.edu<mailto:moses.73(aosu.edu > 


> 

> <winmail.dat> 
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Moses, Justin L. 


From: Smith, Lori J. 

Sent: Tuesday, September 24, 2013 3:05 PM 

To: Krygier, Andrew G. 

Cc Moses, Justin L 

Subject: RE: Notice of Hearing Packet available for review 

Andy, 

While I appreciate your interest in reviewing the Hearing Packet for the upcoming hearing, unfortunately, our student 
file information as well as Hearing Packets prepared for hearings do not leave the Student Conduct office. I was fully 
aware that you would not be able to come to the office to review the packet, since you have previously notified us that 
you are not in Columbus at this time. However, it is our policy to notify both parties involved that the information is 
available for review prior to the hearing. 

Thank you, 

Lori Smith 


Q The Ohio State UNiVERsm' 

Lori J. Smith 
Office Associate 

Office of Student Life Student Conduct 
33 W. 11lh Ave., Columbus. OH 43201 
614 292-0748 Office / 614 292-2098 Fax 
smith.8059@osu.edu studentconduct.osu.edu 


From: Andy Krygier 

Sent: Tuesday, September 24, 2013 1:59 PM 
To; Smith, Lori J. 

Subject: Re: Notice of Hearing Packet available for review 


Hi Lori, 

Is there a pdf available? I am in Bordeaux this week and can't just swing by. 

Thanks 

Andy 

On Sep 23,2013 9:30 PM, "Smith, Lori J." < smith.8059@osu.edu > wrote: 
Dear Andrew, 
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The Hearing Packet for your hearing scheduled for Friday, September 27**' @ 1:00pm is now available. If you 
would like to set a time to come to the Student Conduct office to review it, please contact our office at 614 292- 
0748. 


Thank you, 


Lori Smith 


Qj The Ohio State University 

Lori J. Smith 
OHice Associate 

Office of Student Life Student Conduct 
33 W. 11th Ave., Columbus, OH 43201 
614 292-0748 Office / 614 292-2098 Fax 
smith .8059@osu.edu studentconduct.osu.edu 
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Moses, Justin L 


From: 

Moses, Justin L. 

Sent: 

Monday, September 16, 2013 

To: 

Krygier, Andrew; Andy Krygier 

Cc: 

Smith, Lori J, (smith.8059@osu.edu) 

Subject: 

RE; Hearing Notice 

Hello Andy, 



Would you be available by SKYPE? I understand that you do not want to have to participate in this hearing but I do hope 
that you acknowledge the magnitude of the claims that you have made. Your participation would be vital for the 
University Conduct Board to render the most appropriate decision about this case. 

Please let us know if you would be available through SKYPE or even SKYPE audio. If not, then we will make 
arrangements to speak with you by phone. 

Thank you. 

Sincerely, 

Justin Moses 


Ql The Oh io State UNivERsm’ 

Justin L Moses, J.D. Director 
Office of Student Life Student Conduct 
33 W 11th Ave. Columbus. OH 43201 
614.292.074B Office 1614.292,2098 Fax 
moses.73@osu.edu 


From: Smith, Lori J. 

Sent: Monday, September 16, 2013 10:12 AM 
To: Moses, Justin L 
Subject: FW: Hearing Notice 


Q The Ohio State University 

Lori J. Smith 
Office Associate 

Office of Student Life Student Conduct 
33 W. 11th Ave., Columbus, OH 43201 
614 292-0748 Office / 614 292-2098 Fax 
sfnith.8059@osu.edu studentconduct.Q8u.edu 
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From: Andy Ktygier rmailto 
Sent: Friday, September 13, 2013 3:25 PM 
To: Smith, Lori J. 

Subject: Re: Hearing Notice 


The best I can do is phone in. I will be in Bordeaux, France then. 

On Sep 13, 2013 7:29 PM, "Smith, Lori J." < smith.8059(aosu.edu > wrote: 


September 13, 2013 


Dear Drew: 


This is to inform you that a hearing is scheduled for Friday, September 27, 2013 in Room 115 on 33 West 
11*'' Avenue. The purpose of this hearing is to consider alleged violations of the Code of Student Conduct 
against Frank! Aymond. As the complainant, you are requested to attend this hearing at l:00pni and share 
information that is critical to the outcome of this hearing. We, therefore, request that you contact this office to 
confirm your attendance. 


For your information, the following are witnesses who may appear at the hearing. 


1) Richard Freeman 


Please keep in mind that all of these witnesses may not attend the hearing. 


You are reminded that you may also bring witnesses with information that is relevant to the case. If you elect to 
do so, please notify this office with the name(s) of the person(s) as soon as possible. Also, if a witness is unable 
to attend, you may bring his/her signed statement to the hearing. You may also bring one person to support you 
as an advisor. Your advisor may not be a witness. (For more Advisor Information see our website at 
http: studentconduct.osu.edu ) 
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In addition, you may wish to meet with Justin Moses, our Director, for a pre-hearing appointment so he can 
explain the hearing process in further detail. Mr. Moses will be the coordinator for your University Conduct 
Board Hearing. You may call our office at 614-292-0748 to schedule a pre-hearing appointment. 


Thank you for your willingness to assist us in this important process. 


Sincerely, 



Q The Ohio State University 

Lori J. Smith 
Office Associate 

Office of Student Life Student Conduct 
33 W. 11th Ave., Columbus. OH 43201 
614 292-0748 Office / 614 292-2098 Fax 
smilh.6Q59@QSu,edustudentconduct.QSu.edu 
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Moses, Justin L. 


From: 

Sent: 

To: 

Subject: 

Attachments: 


Richard Freeman <freeman@physics.osu.edu> 
Saturday, September 14, 2013 12:4B PM 
Moses, Justin L 

Letter of Reference for Francis Aymond 
Character Letter for Fanki.pdf 


Dear Mr. Moses. 

Please find attached a letter of reference 
for Ms. Panels Aymond. 

Sincerely, 


Richard R. Freeman 

Distinguished Professor of Malhemalical 
and Physical Sciences 
Physics Department 
The Ohio State University 
Columbus, Ohio 43210 
www.hedp.osuettu 
614-2g2-8314 
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Moses, Justin L 


From: 

Sent* 

To: 

Cc: 

Subject 


Smith, Lori J. 

Friday, September 13, 2013 2:33 PM 
Freeman, Richard R. 

Moses, Justin L. 

Hearing Notice 


Importance: 


High 


September 13, 2013 


Dear Richard, 

This is to inform you that a University Conduct Board Hearing is scheduled for Friday, September 27,2013 in Room 115 
on 33 West ll^** Avenue. The purpose of this hearing is to consider alleged violations of the Code of Student Conduct 
against Frances "Franki" Aymond. You are requested to attend this hearing at 1:00pm and participate as a witness. The 
information you share is critical to the outcome of this hearing. Therefore, we request that you contact this office 
immediately to confirm vour attendance. 

In addition, you may wish to discuss the case with Justin Moses, our Director. Mr. Moses will be the coordinator for the 
University Conduct Board Hearing. You can reach him at 614-292-0748. 

Thank you for your willingness to assist us in this important process. 


Sincerely, 



Q The Ohio State University 

Lori J. Smith 
OfRce Associate 

Office of Student Life Student Conduct 
33 W. 11th Ave., Columbus. OH 43201 
614 292-0748 Office / 614 292-2098 Fax 
5mith.8059(S)osu.edu studentconduct.osu.edu 
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Moses, Justin L 


From: 


Smith, LoriJ. 


Sent: 

To: 

Cc: 


Friday, September 13, 2013 2:29 PM 


Krygier, Andrew 
Moses, Justin L. 
Hearing Notice 


Subject: 


Importance: 


High 


September 13, 2013 


Dear Drew; 

This is to inform you that a hearing is scheduled for Friday, September 27, 2013 in Room 115 on 33 West 11^ 
Avenue. The purpose of this hearing is to consider alleged violations of the Code of Student Conduct against Frank! 
Aymond. As the complainant, you are requested to attend this hearing at 1:00pm and share information that is critical 
to the outcome of this hearing. We, therefore, request that you contact this office to confirm your attendance. 

For your information, the following are witnesses who may appear at the hearing. 

1) Richard Freeman 


Please keep in mind that all of these witnesses may not attend the hearing. 

You are reminded that you may also bring witnesses with information that is relevant to the case. If you elect to do so, 
please notify this office with the name(5) of the person(s) as soon as possible. Also, if a witness is unable to attend, you 
may bring his/her signed statement to the hearing. You may also bring one person to support you as an advisor. Your 
advisor may not be a witness. (For more Advisor Information see our website at http://studentconduct.osu.edu) 

In addition, you may wish to meet with Justin Moses, our Director, for a pre-hearing appointment so he can explain the 
hearing process in further detail. Mr. Moses will be the coordinator for your University Conduct Board Hearing. You 
may call our office at 614-292-074B to schedule a pre-hearing appointment. 

Thank you for your willingness to assist us in this important process. 


Sincerely, 
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The Ohio State University 


Lori J. Smith 
Office Associate 

Office of Student Life Student Conduct 
33 W. 11th Ave.. Columbus. OH 43201 
614 292-0748 Office / 614 292-2098 Fax 
sniith.80S9t5)osu.edu studentconduct.osu.edu 
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Moses, Justin L 


From: 

Sent: 

To: 

Subject: 


Andy Krygier 
Thursday, September 12, 2013 S:18 PM 
Moses, Justin L 

RE: FW: Office of Student Conduct Investigation 


Hi Justin, 

My preference is to have as little to do with this as possible. Surely this is an understandable and common 
reaction. 

The email I sent was carefully descriptive and written as near in time to the event as possible to document the 
event in the most precise and accurate way. If further information is needed I am willing, but not particularly 
excited about, testifying, as you put it. 

Andy 

On Sep 12, 2013 2:25 PM, "Moses, Justin L." < moses.73@osu.edu > wrote: 

Hi Andy, 


Thanks for responding. Might you be available by phone at all? The reason I am asking is that there will be a hearing 
before the University Conduct Board concerning the actions of Frances Aymond. Would you be willing to testify via 
telephone if you are not available during the hearing. The hearing has not been scheduled yet but it will likely happen 
within the next 3 weeks. 


Please let me know. At this time we do have an e-mail that you sent to a faculty member (Richard Freeman) about the 
incident. If there is additional information that you would like to provide please let me know. 


Justin 


Qj The Ohio State University 


Justin L. Moses, J.D. Director 
Office of Student Life Student Conduct 
33 W 11th Ave. Columbus. OH 43201 
614.292.0748 Office 1 614.292.2098 Fax 
moses.73@osu.edu 
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From: Andy Krygier [mailto| 

Sent: Thursday, September 12, 2013 5:15 AM 
To: Moses, Justin L. 

Subject: Re: FW: Office of Student Conduct Investigation 


Hi Justin, 


I am and have been out of the country on an experiment and at conferences. I am not sure when I will actually 
be returning yet. 


Andy 


On Tue, Sep 10, 2013 at 8:52 PM, Moses, Justin L. < moses.73@osu.edu > wrote: 
Dr. Krygier, 


We have not heard back from you. Please read the e-mail that was sent to you on August 20"', 2013. We are 
tiying to investigate the case of Frances Aymond. It is possible that you may be called to testify at an 
administrative hearing. 1 look forward to hearing from you. 


Sincerely, 


Justin Moses 


Q The Ohio State University 


Justin L. Moses, J.D. Director 
Office of Student Life Student Conduct 
33 W 1 llh Ave. Columbus, OH 43201 
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614.292.Q748 Office 1 614.292.2098 Fax 
mo8e8.73@osu.eclu 


From; Moses, Justin L. 

Sent: Tuesday, August 20, 2013 9:41 AM 
To; Krygier, Andrew 

Subject: Office of Student Conduct Investigation 


Hello Dr. Krygier, 


My name is Justin Moses and 1 am the Director in the Office of Student Conduct. My office is investigating the 
actions of Frances Aymond. You reported to faculty members that you were assaulted by her a few weeks ago 
while in England. I would welcome the chance to talk to you about the incident and also explain how my office 
will proceed with addressing the actions of Frances. I can also provide you with information about on-campus 
resources. Feel free to call 614-292-0748 to make an appointment or you can e-mail me. 


I know this must be a difficult and stressful time but we will do our best to assist you in any way we can. 


Looking forward to hearing from you. 


Sincerely, 


Justin Moses 


Q The Ohio State UNiyERsm- 


Justin L. Moses, J.D. Director 
Office of Student Life Student Conduct 
33 W 11th Ave Columbus, OH 43201 
614.292.0748 Office | 614.292.2098 Fax 
moses.73@08u.edu 
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Andy Krygier 
Postdoctoral Researcher 

High Energy Density Physics Research Group 


hedp.osu.edu 
Ohio State University 
614-292-4332 




Moses, Justin L 


From: 

Sent: 

To: 

Subject: 

Attachments: 


Moses, Justin L. 

Tuesday, September 10, 2013 3:39 PM 
Frances W. {Franki); 

Charge and Process Form 

Charge & Process Form {AymondJ.pdf; Meeting Notes - Frances Aymond - 
8-23-2013.doc 


Hello Franki, 

We have not heard back from you concerning your notes. At this point, we are moving forward with this case. Attached 
is a charge and process form that you will have to complete and send back to me. In this form are listed charges for 
allegedly violating the Student Code of Conduct. 

You will be able to select a hearing option. Should you choose to not accept responsibility for one or all of the charges, 
you will be able to select one of two different hearing options: 

1. An administrative hearing before one hearing officer; 

2. A hearing before the University Conduct Board. 

If you select a hearing, you will be notified of the hearing at least 10 days prior to it occurring. You do have the option of 
waiving the 10 day hearing notice requirement. You will also be given a time to review the materials that will be 
reviewed by a hearing officer or members of University Conduct Board. You will have 48 hours to return this form. 

I have also attached the notes that were sent to you a few weeks ago. If you would still like to review them, feel free to 
do so and let me know if you wish to make any changes. If not, then you can sign both the charge and process form and 
the meeting notes. Please let me know if you have any questions. 

Sincerely, 

Justin Moses 


Q The Ohio State University 

Justin L. Moses, J.D. Director 
Office of Student Life Student Conduct 
33 W 11th Ave. Coiumbus, OH 43201 
614.292.0748 Office | 614.292.2098 Fax 
mose8.73@osu.edu 
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Moses, Justin L 


From: 

Sent: 

To: 

Subject: 

Attachments: 


Moses, Justin L 

Thursday, September 05, 2013 8:32 AM 


Aymond, Frances W. (Frank!}: 
FW; Statement 



Meeting Notes - Frances Aymond - 8-23-2013 doc 


Franki, 


We have not heard back from you. Please review these notes as soon as you can. I would prefer to hear back from you 
no later than tomorrow. Thank you. 

Sincerely, 

Justin Moses 


Q The Ohio State University 

Justin L. Moses, J.D. Director 
Office of Student Life Student Conduct 
33 W lllh Ave. Columbus, OH 43201 
614.292.0740 Office 1614 292.2098 Fax 
mo8e8.73(8lo8u.edu 


From: Moses, Justin L. 

Sent: Wednesday, August 28, 2013 5:17 PM 
To: Aymond, Frances W. (Franki) 

Subject: Statement 

Hello Franki, 

Thank you for coming in on Friday. Attached are the notes that I was able to produce from our meeting. Please 
review. If there are any changes please let me know what they are and I will make them. If there are no changes then 
please sign the form, scan it and send it back to this e-mail address. If there are changes I will make them, send the form 
back for another review and you can sign them then. If there are any additional comments or statements you would like 
to make please let me know. 

Thank you and let me know if you have any questions. 

Sincerely, 


Q| The Ohio State University* 

Justin L. Moses, J.D. Director 
Office of Student Life Student Conduct 
33 W 11th Ave. Columbus. OH 43201 
614.292.0748 Office 1614 292.2098 Fax 
moses.73@08U.edu 
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Moses, Justin L 


From: 

Sent: 

To: 

Subject: 

Attachments: 



Moses, Justin L 

Wednesday, August 28, 2013 5:18 PM 


FW; Statement 

Meeting Notes - Frances Aymond ♦ 8-23*2013.doc 


Hello Franki, 


Thank you for coming in on Friday. Attached are the notes that I was able to produce from our meeting. Please 
review. If there are any changes please let me know what they are and I will make them. If there are no changes then 
please sign the form, scan it and send it back to this e-mail address. If there are changes I will make them, send the form 
back for another review and you can sign them then. If there are any additional comments or statements you would like 
to make please let me know. 

Thank you and let me know if you have any questions. 

Sincerely, 


Q The Ohio State University 

Justin L. Moses, J.D. Director 
Office of Student Life Student Conduct 
33 W 11th Ave. Columbus. OH 43201 
614.292.0748 Office | 614.292.2098 Fax 
moses.73@osu.edu 
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Moses, Justin L 


From: 

Sent: 

To: 

Subject: 

Attachments: 


Moses, Justin L. 

Wednesday, August 28, 2013 5:17 PM 
Aymond, Frances W. (Frank!) 

Statement 

Meeting Notes - Frances Aymond - 8-23-2013.doc 


Hello Franki, 


Thank you for coming in on Friday. Attached are the notes that I was able to produce from our meeting. Please 
review. If there are any changes please let me know what they are and I will make them. If there are no changes then 
please sign the form, scan it and send it back to this e-mail address. If there are changes I will make them, send the form 
back for another review and you can sign them then. If there are any additional comments or statements you would like 
to make please let me know. 

Thank you and let me know if you have any questions. 

Sincerely, 

Q The Ohio State University 

Justin L Moses, J.D. Director 
Office of Student Life Student Conduct 
33 W 11th Ave. Columbus, OH 43201 
614.292.0748 Office | 614.292.2098 Fax 
moses.73@osu.edu 
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Moses, Justin L. 


From: 

Sent: 

To: 

Subject: 


Moses, Justin L. 

Tuesday, August 20, 2013 9;41 AM 
Krygier, Andrew 

Office of Student Conduct Investigation 


Follow Up Flag: 
Flag Status: 


Follow up 
Flagged 


Hello Dr. Krygier, 

My name is Justin Moses and I am the Director in the Office of Student Conduct. My office is investigating the actions of 
Frances Aymond. You reported to faculty members that you were assaulted by her a few weeks ago while in England. I 
would welcome the chance to talk to you about the incident and also explain how my office will proceed with addressing 
the actions of Frances. I can also provide you with information about on-campus resources. Feel free to call 614-292- 
0748 to make an appointment or you can e-mail me. 

I know this must be a difficult and stressful time but we will do our best to assist you in any way we can. 

Looking forward to hearing from you. 

Sincerely, 


Justin Moses 


Ql The Ohio State Universitv 

Justin L. Moses, J.D. Director 
Office of Student Life Student Conduct 
33 W 11 th Ave. Columbus, OH 43201 
614.292.0748 Office 1614.292.2098 Fax 
moses.73@osu.edu 
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V 



CONFIDENTIAL 


I also find that normal protocol and established procedures on the specific issue of the Duty 
to Report and Confidentiality were not followed immediately after the accusation was made 
and never formally filed nor investigated. I am troubled at the lack of maintaining a standard 
of unbiased objectivity and all evident breaches of confidentiality. In essence, I believe that 
there were significant problems associated with the way the entire matter was dealt with by 
Human Resource professionals who should have established and approved protocol and 
procedures in place to deal with sexual assault involving any of their students whether 
abroad or in the USA. I am fairly positive that such incidents have occurred previously at 
The Ohio State University and and protocol tested in the past. 
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CONFIDENTIAL 

account of the occurrence without professional law enforcement investigation. These 
accusations were also inappropriately forwarded on to non OSU personnel in violation of 
federal statues, thus exposing Ms. Aymond to the scrutiny of others creating more shame 
and trauma for her to deal with upon return. 

Dr. Krygier is an older, significantly larger male equal to the task of pushing this smaller 
female off of him if she indeed, as claimed, invaded his room to rape him. His first 
awareness of the event occurred while it was happening, not during a break in. Research 
indicates that it is very rare that females are the perpetrators in sexual assault cases. If 
indeed this actually occurred, then why were the authorities not notified immediately to 
professionally investigate this traumatic event? Why is Dr. Krygier notifying family and Ms. 
Aymond's supervisor of the event and asking for Ms.Aymond’s removal from the UK 
Team? It seemed that Dr. Krygier’s intent was not to investigate a traumatic violation called 
rape by professionals if true, and allow the law enforcement to do their job. It appears that 
the initial agenda was to have Ms. Aymond removed before Dr. Krygier’s inappropriate 
acts were fully discovered and to discredit Ms. Aymond’s potential and probable 
accusations against Dr. Krygier for his criminal conduct. The impact of removing Ms. 

Aymond was to cause significant damage to her career, which as I understand it, is very 
specialized and exclusive. This incident has had and will have lasting psychological effects 
on Ms. Aymond. Is this the case for Dr. Krygier seems to be carrying on in England with no 
real trauma or lasting affects of being raped. Ms. Aymond was sent home rather than 
involving specialized authorities who are very adept as dealing with sexual assault cases. 
Apparently if Dr. Krygier was at all traumatized by being raped, why did he not exhibit 
symptoms of trauma or PTSD and why did Ms. Aymond exhibit all of the classic signs of 
trauma and is still recovering from PTSD? 

Given my broad experience as a'Psychologist and consultant in these specific cases, I find 
it extremely troubling that Ms. Aymond was ordered in writing to (1) meet in the UK with the 
Father of the accuser, Mr. James Krygier and (2) further ordered to follow any and all of Mr. 
James Krygier’s instructions in the handling of his own son’s allegations against Ms. 

Aymond. Mr. Krygier is the claimant's Father, a staff member for the OSU Physics 
Department and a close personal friend of Dr. Freeman for many years. Ms. Aymond had 
to feel that her story was never heard nor investigated and the claims of Dr. Andrew Krygier 
would be tainted by personal relationships. She also had to feel, as a logical person might, 
that her own recollection of wrong doing by Dr. Krygier would not receive a fair hearing and 
the allegations of wrong doing would bring her academic career at OSU to a halt. Ms 
Aymond was repeatedly informed by OSU faculty that they “wanted to keep the matter 
quief. I find this a startling violation of standard protocol and practices involving allegations of 
sexual assault. Additionally, I find that there were possible unethical practices in the 
reporting practices that seriously compromised the university’s initial investigation into the 
events of August 5th. I further find that since Ms. Aymond must work with Mr. James 
Krygier who manages the lab where her PH.D research will take place, there is a likelihood 
of experiencing ongoing debilitating trauma. It may be highly unlikely that Mr. Krygier could 
now function as an impartial staff member supervising Ms. Aymond’s work. 





,.r ^ 

Michael A. Glide Ed.D. 
MG Associates, PA 
Licensed Psychologist 
Tx. 2-1404 
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September 16, 2013 


To: Justin Moses, J.D., Director 

Office of Student Conduct 

The Ohio State University,33 W. 11th Ave., 

Columbus Ohio, 43201 

phone: 614-292-0748, fax: 614-292-2098 

Re: Frances “Franki”Aymond 
DOB : October 22. 1988 

SS#:^BIHH 

This letter is in reference pertaining to an incident involving Frances “Franki" Ayrrrond alleging 
that she was the “perpetrator^ of a Sexual Assault which occurred in the U. K. in the early 
morning hours of August 5, 2013. 

I have spent a great deal of my time over the last 8 years working as a Contractor and 
Supervisor of Military and Family Life Counselors for the Department of Defense working 
directly with sexual assault victims and those who comprise Sexual Assault Response 
Teams in the military throughout Europe and the United States. Additionally I have 
maintained a private practice as a Licensed Psychologist over the last 38 years and have 
been involved in working with Sexual Assault, PTSD, Victim Advocate and other trauma 
victims to name a few of my experiences in this area. I have reviewed the allegations made 
by Dr. Andrew “Andy" Krygier, Project manager of the OSU Team in England, who is the 
“accuser” in this serious matter. 

After reviewing some of the pertinent issues in the case, I find the “victim” Mr. Krygier"s 
claims to raise some important questions as to the credibility of the claimant and perhaps his 
motivation. Based on the research regarding Sexual Assault there are real inconsistencies in 
the story as reported. 

There is a common phenomena called the “Drama Triangle” in such cases whereby the 
instigator or perpetrator reverses the actual events to make themselves the victim while the 
actual victim becomes the perpetrator. The real perpetrator then enlists the support of 
others or”enablers" to build support and sympathy for their claims. This seemed to be what 
occurred in this case. Responsibility for aggressive and inappropriate behavior is displaced 
on the actual victim to draw attention away from them. The activities of Dr. Krygier are 
somewhat consistent with this idea. Instead of contacting the authorities who would 
investigate the incident considered to be a felony in the UK, the police were never notified. 
An investigation of the allegation and the collection of evidence never occurred and neither 
the alleged victim or perpetrator were questioned in what was a very serious set of 
circumstances if true. What did happen, was that Mr. Krygier requested that Ms. Aymond 
be immediately removed from the UK Team and be sent home without due process. He 
additionally notified his parents and sent an accusatory email to his Father and Ms. 

Aymond’s Faculty Advisor, who was a close friend of his Father citing his evidence an 


3906 Lemmon Avenue, Suite 204, Dallas Texas 75219 


214/521-0451 FAX 214/ 520-9261 


October 23, 2013 


To Whom It May Concern: 

I am given the opportunity to review the appeal submitted by Andrew Krygier on 
October 10, 2013 regarding a Student Conduct Hearing in which charges against me were 
dismissed by the University Conduct Board after a full hearing on September 27, 2013. 

Mr. Krygier has no basis for appeal either in fact or law. 

He failed to use the proper form in filing this appeal. His sole reasons for an appeal are 
dissatisfaction with the Board's decision and his decision not to participate in the process. 

Neither of these reasons are valid grounds for appeal. 

It should be noted, as to his failure to appear, there was no showing of prejudice and no 
attempts to forward additional documentation, evidence or letters or transcripts. Accordingly, 
the appeal should be dismissed. 

I have personally reviewed the “file”. Dr. Krygier was given every chance to participate 
in the hearing process and/or submit additional documentation or evidence. He was initially 
contacted by Mr. Moses, the Director of Student Conduct, on August 20, 2013 and he chose not 
to respond. 

He was again contacted by Mr. Moses on September 10 and was informed there would 
be a hearing scheduled within three weeks. Dr. Krygier responded by stating ".. .(my) preference 
is to have as little to do with this as possible". He further stated his original allegations contained 
in an email forwarded to our University Supervisor, Dr. Freeman and his father, an Ohio State 
University employee, on August 5, 2013 was sufficient. My attorney and I were informed 
Andrew Krygier would not be participating or forwarding additional information. 

On September 13 Dr. Krygier was informed that a hearing was scheduled on September 
27*, 2013. Again there was no response. On September 24, 2013 Dr. Krygier was once again 
afforded the opportunity to appear through Skype, appear in person or forward documentation, 
evidence, written statements or exhibits. 

On the date of the hearing, September 27, 2013, Dr. Krygier apparently emailed the 
Student Conduct Office indicating he was unable to utilize Skype or personally appear due to 
scheduling difficulties. He never formally requested a continuance, submitted documentation, 
attempt phone, text or e/mail contact or otherwise contact Mr. Moses. 

Dr. Krygier in his supplemental email sent October 10, 2013 suggests he was 
"significantly underrepresented” at the hearing, discriminated against and called a liar. Any 
review of the record or the recording would reflect all the board members were extremely well- 
prepared and actively questioned and participated in this hearing. The record is complete and 



thorough and fair hearing was conducted. The decision to dismiss is fully supported by law, 
evidence and my testimony on direct and cross examination. 

Reasonable minds would find Dr. Krygier's allegations, contained in his email of 
August 5, 2013, to be beyond belief. The truth is Dr. Krygier submitted these allegations as he, 
was the actual perpetrator. These false allegations were filed against me, the victim, to avoid his 
answering for his crimes. 

It is important to note, prior to the hearing. Dr. Richard Freeman, an esteemed faculty 
member and the supervising employer of both Mr. Krygier and myself, corresponded directly 
with Mr. Moses, attesting to my reputation, work quality and honesty; he concluded ".. .(I) have 
no reason to doubt her word currently were in the past." This correspondence was forwarded 
after Dr. Freeman communicated with me and reviewed Krygier’s allegations. 

Therefore I respectfully urge the appeal of Dr. Krygier be dismissed or denied as he failed to 
complete the Appeal Request Form-, failed to state specific grounds for his appeal; failed to 
include any supplemental documentation; failed to specifically allege any prejudice or 
procedural error; and, failed to provide substantial new evidence. 

The decision of the board is supported by preponderance of the evidence and the decision 
of the Conduct Board should be affirmed. 


Respectfully submitted. 


Frankie Aymond 



Office of the Vice President for Student Life 



3034 Ohio Union 
1739 North High Street 
Columbus, OH 43210-1230 

Phone (614) 247-5353 
Fax (614) 688-5430 
http://studentlife,osu.edu/ 


November 15,2013 


Andrew Krygier 

Delivered via e-mail to krvgier.5(S!osu.edu 
Dear Andrew: 

I have received your appeal of the decision that resulted &om Frances Aymond’s 
disciplinary case. To the extent you are afforded an appeal of the decision in this case 
because it involves sexual harassment as defined in applicable university policy, the Code 
of Student Conduct requires that an appeal state the basis on which you are appealing. 

My assumption based on the information provided is that you believe there was a 
procedural error that resulted in material harm or prejudice. 

After reviewing all information and giving your request careful consideration, I have 
concluded that you were afforded sufficient opportunity to participate in the process and 
that there were no procedural errors that impacted the outcome of the case. 1 have, 
therefore, decided to support the decision that resulted from this process. 

If you have questions regarding your case, please contact the Student Conduct office, at 
(614) 292-0748. 





Javaune Adams-Gaston, PhD 
Vice President for Student Life 


cc: Student Conduct 
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Majarian^effre^^ 


From: 

Sent: 

To: 

Subject: 

Attachments: 


Keith Calloway <kcalloway@hr.osu.edu> 

Thursday, August 08, 2013 1:32 PM 
Majarian, Jeffrey A. 

FW: 1st email regarding issue we Just talked about 

IMG_20130805_042358.jpg; IMG_20130805_042417.jpg; IMG_20130805_042543Jpg 


Jeff - per our conversation 

From: Jon Pelz [mailto:pelz@physics.osu.edu] 

Sent: Wednesday, August 07, 2013 9:44 AM 
To: cailoway.10@osu.edu 
Cc: Jon Pelz 

Subject: 1st email regarding issue we just talked about 

Hi Keith, copied below is the first email I received on Monday. This email was sent to me by Prof. Richard Freeman 
(group leader/supervisor). Freeman forwarded to me the email he received from Andrew Krygier, who was a student 
in Freeman's group and now is a postdoc in the group. The woman who is the subject of this email is Frank! Aymond, 
who is a graduate student in the group. One other relevant person who is serving as an intermediary is John Morrison, 
who was a grad student in the group, and is now either a postdoc in the group or with another research group involved 
with the collaboration. I believe Morrison recently received his Ph.D., but is still listed in our directory as a grad 
student. Krygier, Aymond, and Morrison were all in England, working on an experiment. I believe that Krygier and 
Morrison are still in England, and that Aymond has returned or is in the process or returning to Columbus. 

My Chair is Jim Beatty has read this first email, and he has informed Peter March, Divisional Dean of the Natural and 
Mathematical Sciences in ASC. I will shortly inform Chitra Iyer about this. The one other person I know has knowledge 
of this is our Graduate Program Coordinator Kris Dunlap. 

I forgot to ask you on the phone - do you recommend that Kris Dunlap be present if/when I talk with Frank! 

Aymond? She might serve as a witness, and also as someone who is very friendly with our grad students, interacts with 
them often, and is viewed as something of a "mother hen" with them. Please let me know 

Regards, 

-Jon 

Jon Pelz 

Professor and Graduate Studies Chair 
Dept, of Physics, Ohio State University 
614-688-3299 


From: Richard Freeman 

Sent: Monday, August 05, 2013 9:21 AM 

To: Jon Pelz 

Subject: IMPORTANT PLEASE READ IMMEDIATELY Fwd: Franki 

John: 

I received this at 3:00a this morning. Franki and Andy are in 

1 




England near Oxford for a 1 month experimental run. 

Please read this. It reads like something from "Breaking Bad". 

I've instructed her to remain in her B&B, had Andy leave and remain at the lab. I've started the 

process of getting her home 

immediately. 

I need to talk to you. I'm in DC this week. 

Please call me on my celi^^^^^^l 
Rick 

-Forwarded m essage- - 

From: Andy Krygier 

Date: Mon, Aug 5, 2013 at 12:23 AM 

Subject: Franki 

To: Richard Freeman < freeman@phvsics.osu.edu >. Dad 
Rick, 

I am extremely disturbed by some events that have occurred this evening/moming in Abingdon which require 
immediate action. 

What happened below took place between 2:30am and 3:00am, approximately (I was not able to check the 
exact time for obvious reasons, as described). I've spent quite a bit of time on the phone with my parents trying 
to sort everything out. 

Last night Franki Aymond and I went out for drinks with Chris Murphy (formerly of Ohio State), Marc 
Godfrey, Peta Foster (RAL employee), and John Morrison (also, formerly of OSU). We went to Nags Head in 
Abingdon at approximately 430pm local time and then moved on to King's Head and Bell several hours later 
for dinner and some more drinks. Franki and I eventually left the pub together (we are staying in the same 
hotel) and headed back to our hotel (it's actually a bed and breakfast). We walked from King's Head and Bell 
for a while with John Morrison, but he is staying at a different place zind we parted ways. Franki and 1 walked 
the rest of the way to our place together. 

Upon getting back to the B&B, we noticed a group of people partying in their room as we were walking by 
and approached them about joining, which we ended up doing. We hung out with them for approximately an 
hour maybe longer (though I carmot remember precisely how long), having a few drinks and enjoying 
conversation with some interesting foreigners. 

Eventually, we decided it was time to go to bed since we have to be at RAL in the morning for the 
experimental set up week. We walked the short distance to our separate rooms (we are currently staying in 
completely separate rooms each with their own separate keys) and agreed to meet for breakfast in the morning, 
which we had previously agreed to do. I thought this was the end of the night, but it was not. We each entered 
our own, separate rooms by ourselves at approximately 2am. We were in no way interacting with each other 
and had made no plans or intimations to do so later that night. I was going to bed, end of story. 

At some point later I woke up, in my bed, with Franki on top of me, having sex with me. 1 had no interest or 
intention of having sex with her and more than a few people know that not only do I not like her or have any 
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romantic interest in her, 1 actively dislike her. Please recall that I said exactly that to you less than a week ago; 
you asked me via email what I thought about her and I chose to express my opinion verbally. As you pointed 
out, it is possible to work with people you do not like. However, it is not possible to work with people that 
break into your hotel room in the middle of the night and start raping you. I am certain that I have said 
something equivalent regarding my feelings about Franki to Doug Schumacher and Rebecca Daskalova in the 
previous week or so and I think basically everyone in the hedp research group knows that I do not like her. I 
also have more than a few times sent comments to a wide range of people expressing my extreme dislike for 
her. 

In short, there is absolutely no condition under which I would willingly engage in any form of romantic 
behavior with her. NONE. EVER. 

I still do not understand precisely what has happened but there is no condition under which I find it acceptable 
to continue working with her. 

As far as I can tell (recall that I was asleep), Franki entered my room after I had gone to bed via the window 
which I had left open. My room was absolutely locked and she absolutely did not have a key or permission to 
enter. I do not know whether she physically crawled through the window or was able to reach the key and 
unlock the door, but I do know that afterwards the table by the door was knocked over (as shown in one of the 
attached pictures). 

At some point 1 woke up and found myself to be having sex with Franki. She was on top of me and I was in 
her, unprotected. It is worth noting that I purchased condoms before I left for this trip (and brought them with 
me) and they were available and in my room while this occurred (yet I did not use one, since I was not aware it 
was even occurring until far too late). I am unable to explain how the mechanics of that situation occurred but I 
do know that 1 was slowly able to gain recognition of the situation and pushed her off of me and asked her to 
leave immediately. Surely you can imagine how outrageously confusing this situation was. After I got control 
of the situation and the raping had ceased, I demanded that she leave immediately. She replied by declaring 
that I was in her room, rather than her being in my room. This is absolutely inaccurate. Eventually, I was able 
to convince her to leave my room after she acknowledged that my suitcases etc were indeed in the room and 
none of her things were anywhere. She also left a watch in my room, which I have attached a picture of next to 
my laptop which was taken after she left. 

I am absolutely at a loss as to what to do. She cannot be part of this experiment and 1 absolutely refuse to have 
any professional or personal relationship of any kind from this moment forward. Frankly, I would be 
completely unsatisfied with anything less than dismissal from the university. She has put me in a hugely 
compromised position which could have had a dramatic effect on my personal and professional life. This kind 
of behavior is absolutely intolerable. 

She has put me in a hugely vulnerable position both professionally and in terms of personal health. I will be 
seeking medical attention to identify any diseases, etc that I may now have. I will also be informing Rutherford 
Appleton Laboratory and Satya Kar to not communicate with her and that she is no longer part of the 
experimental team. 

I am absolutely furious at her for putting me in this unbelievable situation. I couldn't care less about the details 
of how this situation is resolved on her end, but she needs to be gone. 

.Andy 
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Andy Krygier 
Postdoctoral Researcher 

High Energy Density Physics Research Group 
hedp.osu.edu 

Ohio State University 

614-292-4332 
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Keith Calloway <kcalloway@hr.osu.edu> 

Thursday, August 08, 2013 1:32 PM 
Majarian, Jeffrey A. 

FW: 2nd email regarding the issue we just discussed 


From: 

Sent; 

To: 

Subject: 


Jeff - per our conversation 


From: Jon Pelz rmailto:pelz@phvsics.osu.edu1 
Sent; Wednesday, August 07, 2013 9:'16 AM 
To: calloway.10@osu.edu 
Cc: Jon Pelz 

Subject; 2nd email regarding the issue we just discussed 

Here is the only other email I have received about this. 
-Jon 

Jon Pelz 

Professor and Graduate Studies Chair 
Dept, of Physics, Ohio State University 
614-688-3299 


From: Richard Freeman 
Sent: Monday, August 0 
To: Jon Pelz 

Subject: Fwd: Please send update when possible. 



On Behalf Of Richard Freeman 


She will be at the PRB either Wed or Thurs. I told her that you and I had talked and that you wanted to see her. 
I promised no public "Scarlet letter" 

Sent from my iPhone 


Begin forwarded message: 


Resent-From: < frecman@ phvsics. osu.edu> 

John Morrison 

Date: August 5, 2013, 2:23:57 PM EDT 

To; Richard Freeman < frceman@phvsics.osu.edu > 

Subject: Re: Please send update when possible. 


Frankie has enough money to cover the change of flight, but there doesn't seem to be any seats 
open tomorrow on her airline. We plan on taking the train tomorrow morning to London, she’s 
going to wait on standby at the airport and will have a hotel booked for tomorrow night should 
she not be able to get on a plane. She's seems to have moved past denial somewhat and still has 
a health bit of shock. She mostly had herself pulled back together this evening enough that she 
will probably call you. 


1 



I've got Andy's room covered tonight, I'll try to find him again if he didn’t crash out already. It's 
been a long day, certainly longer for the two of them, 
found Andy, going to get food. 

John 


On Mon, Aug 5, 2013 at 2:02 PM, Richard Freeman < freeman@phvsics.osu.edu > wrote: 


Richard R. Freeman 

Dislinguished Professor of Malhemalical 
and Physical Sciences 
Physics Department 
The Ohio Stale University 
Columbus, Ohio 43210 
WWW hcdp.Qsu.edu 
614-292-8314 
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. anki kyivo' <fr3rfkiaynnond@cimafLcom'- 


Frank! does not need to meet with me at this time 


Jon Pelz <pelz@physics.osu.edu> Fri, Aug 9, 2013 at 12:39 PM 

To: "Pam Buchmeyer (buchmeyer@apt.net)" <buchmeyer@apt.net> 

Cc: "Aymond, Frances" <aymond.1@osu.edu>, Richard Freeman <freeman@physics.osu.edu>, "Dunlap, Kris" 
<Dunlap.151@osu.edu> 


Hi Pam, 


I am glad that we had the chance to talk today. To fbllow-up our conMsrsation, I want to confirm that you did 
contact the OSU Graduate Studies Office yesterday to set up an appointment for Frank! to meet with me, but 
due to changing circumstances it is not necessary for us to meet at this time. I would be happy to meet with 
Frank! and you now if she would like to ha\« a meeting, but this is her choice. After the situation becomes more 
settled, I think it would be good to then set up a meeting to talk. 


I wish Frank! and you the best in navigating and dealing with this difficult situation. As I said on the phone, Kris 
Dunlap and I are here to help our graduate students, so please contact us if we can help with anything. 

Best regards, 

Jon Pelz 

Professor and Graduate Studies Chair 
Dept, of Physics, Ohio State University 


614-688-3299 
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Student Conduct 


33 West 1 !"■ Avenue 
Rm 115 
Columbus, OH 43201 

Phone: (614) 292-0748 
Fax: (614) 292-2098 
http: 'studentconduct.osu.edu 


September 13, 2013 


Frances Aymond 



Dear Franki: 

This letter is to inform you that the University Conduct Board Hearing you requested has been scheduled. It 
will be held on Friday, September 27 ,2013 at 1:00pm at 33 West 11* Avenue in Room 115. 

For your information, the following are witnesses who may appear at your hearing. 

1) Andrew Krygier 

2) Richard Freeman 

Please keep in mind that all of these witnesses may not attend the hearing. 

You are reminded that you may also request other witnesses attend the hearing. These witnesses must be 
individuals who have relevant information or direct knowledge of the incident(s) in which you were alleged to 
have been involved. Character witnesses typically will not be allowed to present information in person at the 
hearing, but may submit a written statement. Please consult with your hearing officer if you have questions 
about character witnesses. 

If you do elect to bring witnesses, please notify this office with the name(s) of the person(s) at least two days 
prior to the hearing. If a witness is unable to attend, you may bring his/her signed statement to the hearing. 

You may also bring one person to support you as an advisor. (For more Advisor Information see our website at 
http://studentconduct.osu.edu) 

Justin Moses, our Director, will be the coordinator for your University Conduct Board Hearing. You may 
wish to meet with Mr. Moses for a pre-hearing appointment, so he can explain the hearing process in further 
detail. Also, a copy of the hearing packet to be used at your hearing can be made available to you for review 
three (3) days prior to the hearing date. You may call our office at 614-292-0748 to schedule a pre-hearing 
appointment. 

Sincerely, 

Lori Smith 
Office Associate 
Student Conduct 





The Ohio State University 


Office of Human Resources 
Employee and Labor Relations 
Suite 430 
1590 N. High Street, 
Columbus, OH 43201-2190 
Phone 614-292-2800 
Fax 614-292-0549 


CONFIDENTIAL 

DATE: January 10, 2014 


CASE REPORT 




TO: Dr, James Beally, Chair, Deparlmenl of Physics, College of Arts and Sciences 

Chitra Iyer, Human Resources Director, College of Arts and Sciences 

CC: Dr. Peter March, Divisional Dean, Department of Mathematics, 

College of Arts and Sciences 

FROM: E. Keith Calloway, Employee and Labor Relations Consultant, and Kristi 

Kuhbander, Employee and Labor Relations Consultant 

RE: Allegation of sexual assault in violation of the University’s Sexual Harassment 

Policy 

Allegation 

On October 4, 2013, the Office of Human Resources received a formal complaint made against 
Andrew Krygier. The complainant alleged that Mr. Krygier violated that University’s Sexual 
Harassment Policy, 1.15. Specifically, the complainant alleged that: 

1) on August 5,2013, Mr. Krygier sexually assaulted the complainant. 

2 ) Mr. Krygier made a false allegation that he was sexually assaulted by the complainant 
in an attempt to “cover up’’ his actions. 

3) university protocols governing sexual assault complaints were ignored. 

4) university privacy protocols governing the reporting of sexual assault were not 
followed. 


5) university failed to take appropriate measures to ensure that she was provided with a 
secure and non-hostile work environment, following the sexual assault. 

6) retaliated against for filing a formal complaint against Mr. Krygier. 
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Scope of the Investigation 

The allegation was thoroughly investigated by the Office of Human Resources. Additionally, 
emails and other documentation regarding the allegations were reviewed as a part of this 
investigation. In the course of the investigation the following individuals were interviewed: 


• Complainant, 

o Andrew Krygier, 
o Dr. Richard Freeman, 
o Dr. Jonathan Pelz, 

• John Morrison, 


student and Graduate Research Associate, Department of Physics 

Post-Doctoral Researcher, Department of Physics 

Professor, Mathematical and Physical Sciences 

Vice Chair for Graduate Studies, College of Arts and Sciences 

Research Scientist/Post Doc, ISSI, United States Air Force 


Background 

Tlie investigation revealed that the complainant and Andrew Krygier were both in England 
beginning on August 4,2013 as part of a research project sponsored by the Department of 
Physics. The complainant is a Graduate Research Associate and Mr. Krygier is employed as a 
Post-doctoral Researcher, both in the Department of Physics. 

According to the information received from the student conduct process, the complainant and 
Mr. Krygier shared common air travel to the research site in England. The complainant 
indicated that she had one drink at the Columbus airport while awaiting the connecting flight to 
Washington, D.C. and that Mr. Krygier consumed two. During their three hour layover in 
Washington, D.C., the complainant stated that she consumed two additional alcoholic beverages 
and that Mr. Krygier had approximately four to five drinks. Both consumed additional drinks on 
the flight to London—the complainant indicated that she had two and Mr. Krygier had 
approximately four. Upon arriving at the Bed and Breakfast where they were staying, the 
complainant and Mr. Krygier were informed that their respective rooms were not ready. The 
complainant and Mr. Krygier went to breakfast and then went to a pub, where the complainant 
stated that she had approximately three drinks and that Mr. Krygier had between five and seven 
drinks. They returned to the Bed and Breakfast at approximately 2:30 p.m. A few hours later, 
the complainant and Mr. Krygier left to join a group of physicists for drinks. Members of the 
group, including the complainant and Mr, Krygier, later moved on to dinner and an unspecified 
number of additional drinks. Finally, upon returning to the Bed and Breakfast, both the 
complainant and Mr. Krygier briefly joined a separate group unaffiliated with the research 
project for a social gathering that also included drinks. The complainant stated that she 
consumed two drinks at that gathering and that Mr. Krygier had several. While the available 
evidence does not conclusively establish how many drinks the two consumed from August 4 to 
August 5, both acknowledge that they drank regularly and had numerous drinks during that lime. 

Sometime after midnight on the morning of August 5, the complainant and Mr, Krygier retired 
for the evening and returned to their separate rooms at the Bed and Breakfast. 

Separately, Mr. Krygier alleged that in the early morning of August 5, the complainant entered 
Mr. Krygier’s room without permission and engaged in nonconsensual sexual activity with him. 
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Several hours after this alleged incident, Mr. Krygier sent an email to Dr. Richard Freeman with 
his version of the encounter and attaching several photographs that he believed to be pertinent. 
The complainant initially informed several university officials that she had limited memories of 
the alleged encounter with Mr. Krygier on August 5,2013, but she denied that she had sexually 
assaulted him. No evidence was identified in the course of this investigation to suggest that the 
complainant informed any employee of the Department of Physics in the weeks following the 
incident in question that Mr. Krygier had sexually assaulted her. 

In accordance with university policy, the student conduct process was initiated based on Mr. 
Krygier’s allegation. During the course of the preliminary investigation, the complainant 
informed the Office of Student Conduct that she was naked in her hotel room when she awoke 
on the morning foDowing the incident. She indicated that she recalled Mr. Krygier being in her 
room the night before without clothes on. The complainant also commented that she 
remembered being upset or distraught, and told the Office of Student Conduct on or about 
August 23,2013 that she believed she was the victim of a sexual assault—not Mr. Krygier. An 
individual from Student Conduct contacted Office of Human Resources (“OHR”) about 
complainant’s comments during the preliminary investigation. Complainant contacted OHR on 
October 4,2013 to file a complaint against Mr. Krygier. 

Following its preliminary investigation, the Office of Student Conduct determined to charge the 
complainant with sexual misconduct. A student conduct hearing was held before the University 
Conduct Board on September 27,2013. The complainant was found not responsible for any 
wrongdoing or sexual misconduct and the student conduct case based on Mr. Krygier’s 
allegation was dismissed in its entirety. (Mr. Krygier’s appeal of that ruling was denied by the 
Vice President for Student Life on November 15, 2013). 

Allegations 
Allegation 1 

The complainant stated to the investigator that she does not remember many details of the 
incident on August 5; however, she later recalled being in her room standing against the wall and 
yelling across the room at Mr. Krygier. The complainant also stated that she recalls that neither 
she nor Mr. Krygier were clothed at the time. 

Based on the complainant’s testimony, her recollection of the incident is the only “flash of 
memory” she has of the incident. The complainant maintained that she did not invite Mr. 
Krygier to her room nor did she seek or give any indication to Mr. Krygier that she would be 
amenable to any sexual encounter with him. 

According to the complainant, she was supposed to meet Mr. Krygier and a third person, John 
Morrison, for breakfast in the morning on August 5. Mr. Morrison is a former OSU graduate 
student who also has a background in physics and was in England to participate in the same 
research project as her and Mr. Krygier. The complainant reported that she and Mr. Morrison 
met for breakfast at the hotel as planned; however, Mr. Krygier did not join them. The 
complainant explained that, during breakfast, Mr. Morrison first asked her if she remembered 
being in Andy Krygier’s room last night, and that she responded to Mr. Morrison that no, she 
was not in Andy’s room. Further, the complainant stated that Mr. Morrison informed her that he 
had seen and spoken with Mr. Krygier that morning and that Mr. Krygier was "pretty sure” that 
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she had broken into his hotel room last night and had sex with him. According to the 
complainant, she told Mr. Morrison “that’s crazy.” 

The complainant stated that she was not thinking clearly for most of the morning on August 5, 
because she was trying to process the conversation she just had with Mr. Morrison; specifically, 
the complainant explained that she could not understand why Mr. Krygier would think that she 
had come into his room and had sex with him last night. According to the complainant, based 
on what Mr. Morrison was telling her, she concluded that Mr. Krygier was confused about what 
he thought had happened. 

The complainant said that after she returned to her hotel room from breakfast, at some time later 
that morning she noticed some “stains” on the sheets of her bed. But the complainant explained 
that she did not think to secure the sheets before housekeeping cleaned her room. Also, the 
complainant alleged that she discovered bruising on the inner part of her upper leg and on her 
right arm. 

According to the complainant’s testimony, upon her return to the United States on August 9, she 
went directly to the emergency room at OSU hospital. The complainant reported that she told 
the attending nurse that “some guy told me that we had sex, but I don’t remember, but it might 
be true.” In speaking with the nurse, the complainant stated that she requested that a rape kit test 
be performed. However, the complainant explained that she was told by the nurse that given the 
fact it had been four days since the alleged interaction the results of the test would probably be 
inconclusive. According to the complainant, based on the information she received from the 
hospital she elected not to have a rape kit test completed. 

The complainant provided no evidence that she informed anyone in the Department of Physics 
that she felt that she had been sexually assaulted by Mr. Krygier. 

Allegation 2 

The complainant alleged that Mr. Krygier falsely accused her of sexually assaulting him in an 
attempt to “cover up” his sexual assault of her. The complainant stated that Mr. Krygier wrote a 
“vitriol filled email” (dated 8/5/13 at 12:23 a.m.) to his father, James Krygier, and Dr. Richard 
Freeman, professor in the Department of Physics, accusing her of having broken into his hotel 
room and sexually assaulting him. According to the complainant, Mr. Krygier’s email is a false 
allegation that, to date, remains unsubstantiated. 

Allegation 3 

The complainant alleged that university protocols governing sexual assault complaints were 
ignored. The complainant contends that university officials, in particular. Dr. Freeman, had a 
duty to immediately report Mr. Krygier’s allegation to the police. 

The complainant stated that her first contact with Dr. Freeman after the alleged incident came on 
August 5 when she received an email from him telling her that James Krygier, Andrew Krygier’s 
father, was coming to the hotel to interview her about his son’s allegation. In the email. Dr. 
Freeman told the complainant, “Jim Krygier is coming to interview you late Tuesday morning at 
your B&B concerning the incident of Sunday night. You are to remain at your B&B and not 
attempt to go to RAL, You are to follow Jim’s instructions to the letter, Rick” The complainant 
reported that her next communication with Dr. Freeman was approximately 5 hours after his 
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email to her, when she called and spoke with Dr. Freeman on the phone. According to the 
complainant Dr. Freeman said “I hear your memory is not very good. Like my father used to 
say, everyone fucks up. Just come home and don’t do anything stupid.” The complainant stated 
that while she did acknowledge to Dr. Freeman that she did not remember much from the prior 
evening, she does not recall telling Dr. Freeman that she had “no memory of what happened.” 

The complainant reported that during her phone conversation with Dr. Freeman, he told her 
several times “just come home and don’t do anything stupid.” According to the complainant, she 
believed that Dr. Freeman was telling her that he did not want her to contact the police about the 
alleged incident. At that point, however, based on the evidence, the complainant had not told Dr. 
Freeman or anyone that she believed that Mr. Krygier had assaulted her. 

According to the complainant’s testimony, Dr. Freeman did not notify the police upon being 
informed by Mr. Krygier that he had been sexually assaulted; instead, he made deliberate 
attempts to keep the incident hidden from the police. In particular, the complainant pointed to 
Dr. Freeman’s repeatedly telling her, “just come home and don’t do anything stupid”, and Dr. 
Freeman’s instructing Mr. Morrison to tell her “we’ll just get you home where we understand the 
legal system better.” The complainant reported that she contemplated contacting the police, but 
decided not to because she was made to believe that if she called the police things would be 
worse for her. Additionally, the complainant reported that Dr. Freeman unfairly made an 
immediate decision to take her off of the research project and instructed her to return home to the 
United States, prior to asking her any questions regarding Mr. Krygier’s allegations against her, 
and/or about her own actions on August 5. 

Allegation 4 

The complainant also alleged that the university's privacy protocols regarding reports of sexual 
assault were not followed. Specifically, the complainant explained that upon Dr. Freeman 
receiving Mr. Krygier’s email that she had sexually assaulted him. Dr. Freeman inappropriately 
shared this information with John Morrison. Morrison is a former OSU student who was also in 
England to participate in the research project. According to the complainant. Dr. Freeman 
communicated with Mr. Morrison on multiple occasions on August 5 and 6 about Mr. Krygier’s 
allegation that she sexually assaulted him. The complainant contended that Dr. Freeman violated 
university privacy protocols regarding reports of sexual assault by discussing with Mr. Morrison 
the specific details of a sexual assault allegedly committed by an OSU student against an OSU 
employee. The complainant stated that Mr. Morrison is not employed by the university, nor was 
he in England acting on behalf of the university or Dr. Freeman, and Mr. Morrison did not 
witness the alleged incident. Consequently, the complainant says that Dr. Freeman should not 
have discussed this matter at all with Mr. Morrison and by doing so. Dr. Freeman violated 
privacy protocols regarding reports of sexual assault. 

Allegation 5 

Based on the complainant’s testimony, she maintained that since the alleged incident and upon 
her return from England to the United States on August 9th, her department failed to take 
appropriate measures to ensure her with a secure and non-hostile work environment away from 
Mr. Krygier. Additionally, according to the complainant’s testimony, after she filed her formal 
complaint against Mr. Krygier alleging sexual assault by him, she was initially denied the 
opportunity to return to campus and resume her work with the certainty from her department that 
she would not have to interface with Mr. Krygier and/or Mr. Krygier’s father, James Krygier. 
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Allegation 6 

The complainant alleged that since the alleged incident. Dr. Freeman has retaliated against her 
based on an unfounded allegation made against her by Andrew Krygier. According to the 
complainant, a few days after Dr. Freeman’s return from England to the United States she met 
with Dr. Freeman and was told that she was not able to continue her work as a Graduate 
Research Assistant on the research project due to funding, and that her only option was to accept 
a research project in California. Based on the complainant’s testimony, the complainant alleged 
that Dr. Freeman has retaliated against her by moving her out of her office and by interfering 
with a temporary work arrangement to allow her to immediately resume her work on campus. 

Interview Summaries 

Andrew Krygier testimony 

Mr. Krygier maintains that he did not sexually assault the complainant. Mr. Krygier reported 
that on August 4, 2013, he and the complainant along with several other individuals went out for 
drinks, and then later dinner and more drinks. According to Mr. Krygier, it was after midnight 
when he returned to his hotel room alone and went to bed. Mr. Krygier explained that, on 
August 5, he sent an email to his supervisor. Dr. Richard Freeman, documenting the factual 
events that occurred in the early morning hours of August 5,2013; specifically, Mr. Krygier 
stated that he was asleep in his hotel room and awoke to being sexually assaulted by the 
complainant at some time between 2:30 a.m. and 3:00 a.m. on that morning. 

Mr. Kiygier said the complainant came to his room uninvited. He states he never gave any 
indication to the complainant that he would be amenable to having any sexual encounter with 
her. Mr. Krygier’s email dated August 5,2013 at 12:23 a.m., which he sent to Dr. Freeman, said 
“there is absolutely no condition under which I would willingly engage in any form of romantic 
behavior with her. NONE. EVER.’’ 

This email further indicates that Mr, Krygier consumed multiple alcoholic drinks prior to the 
incident and that Mr. Krygier’s recollection of the incident was limited. He states in the email 
that “As far as I can tell (recall that I was asleep), [the complainant] entered my room after I had 
gone to bed via the window which I had left open. My room was absolutely locked and she 
absolutely did not have permission to enter.” Mr. Kygier attached several photographs to his 
email of August 5, 2013 at 12:23 a.m., including photographs which he state were taken shortly 
after the alleged incident occurred in order to document the condition of his room and other 
details which he believed to be relevant. 


Dr. Richard Freeman testimony 

According to Dr. Freeman’s testimony, he received an email from Andrew Krygier in the early 
morning hours on August 5,2013. Dr. Freeman reported that the email from Mr. Krygier 
detailed the alleged events which occurred in the middle of the night while Mr. Krygier was 
sleeping in his hotel room; specifically. Dr. Freeman stated that Mr. Krygier was awakened to 
find the complainant in his room having sex with him. According to Dr. Freeman, Mr. Krygier’s 
email further documented his anger and disgust with the complainant’s actions. 


Dr. Freeman reported that he was in Washington, D.C. at the time of the alleged incident on 
August 5. According to Dr. Freeman, he initially was experiencing difficulty in connecting with 
Mr. Krygier via phone, and consequently it was not until August 9 that he was able to talk with 
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Mr. Krygier. However, Dr. Freeman stated that he responded to Mr. Krygier’s email on August 
5, and instructed him not to report anything to anyone about this incident. Dr. Freeman also 
stated that he emailed Mr. Krygier and assured him that the complainant was being sent home. 
According to Dr. Freeman’s testimony, once he assessed that Mr. Krygier was not “traumatized”, 
but mainly did not want to interact with the complainant anymore, Dr. Freeman stated that he 
and Mr. Krygier agreed not to discuss the incident any further. 

Dr. Freeman stated that he considered the allegations made by Mr. Krygier and the alleged 
incident to be serious. Based on Dr. Freeman’s testimony, he had no reason or evidence to 
believe that Mr. Krygier’s allegation that the complainant sexually assaulted him was false. Dr. 
Freeman explained that Mr. Krygier’s email described that the events on August 4, involved the 
complainant consuming alcohol throughout much of the evening. According to Dr. Freeman’s 
testimony, the complainant on more than one occasion has talked in the past about her ability to 
consume large amounts of alcohol. In addition. Dr. Freeman reported that he has previously 
witnessed the complainant drinking excessively, to the point of excess where she has “blacked 
out.” Based on Dr. Freeman’s testimony, upon his receipt of Mr. Krygier’s email, he believed it 
was in the best interest of everyone to have the complainant immediately leave England and 
return to the United Stales. 

Dr. Freeman explained that on August 5, he sent an email to Dr. Jonathan Pelz, Vice Chair for 
Graduate Studies, notifying him of the alleged incident and forwarded Mr. Krygier’s email. 

Based on Dr. Freeman’s testimony, he wanted Dr. Pelz to be aware that he had instructed the 
complainant, a current graduate student, to return home to the United States so that Dr. Pelz 
could properly advise her of next steps. 

Dr. Freeman acknowledged that initially he elected to email the complainant on August 5, and 
notify her that James Krygier would be coming to the hotel to interview her regarding the alleged 
incident; however, Dr. Freeman explained that he decided against this after having discussed the 
plan further with “Jim” (Krygier) later that same morning; James (Jim) Krygier is currently a 
contract worker employed through an external consulting firm as a project manager for the High 
Energy Density research group in the Department of Physics. Dr. Freeman explained that it was 
a coincidence that James Krygier and his wife were in England on vacation at the time of the 
alleged incident. According to Dr. Freeman, in light of the seriousness of the reported incident, 
he believed it was critical to have a mature adult present at the hotel where the complainant and 
Mr. Krygier were to ensure there was no further interaction between the complainant and Mr. 
Krygier.. 

Dr. Freeman reported that he first spoke with the complainant on Tuesday, August 6,2013. Dr. 
Freeman stated that during the phone conversation, the complainant said she had “no memory of 
anything.” During the time period relevant to this investigation, Dr. Freeman was aware only of 
the allegation that the complainant had sexually assaulted Mr. Krygier, and he accordingly 
regarded the complainant as the accused party in this incident. At no point did the complainant 
inform or suggest to Dr. Freeman that she had been sexually assaulted by Andrew Krygier. 
According to Dr. Freeman’s testimony, he also had a phone conversation with the complainant’s 
mother and it was during this conversation that he made the statement “Like my father used to 
say, everyone fucks up. Just come home and don’t do anything stupid.” Dr. Freeman added that 
he expressed to the complainant’s mother his sincere concern for the complainant’s well-being 
and future. Based on Dr. Freeman’s testimony, it was out of his concern for the complainant that 
he did not want to involve the police in this matter, which could have resulted in a criminal 
investigation and/or prosecution of the complainant. Dr. Freeman explained that he chose to get 
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the complainant “home” and immediately notify his supervisor, Dr. Jon Pelz, and allow the 
university to deal with the matter as appropriate. 

According to Dr. Freeman, when he initially could not contact Mr. Krygier on August 5, he then 
called John Morrison. Dr. Freeman stated that his purpose for calling Mr. Morrison was to 
instruct Mr. Morrison to inform the complainant that he (Morrison) was going to assist her in 
leaving England safely. Based on Dr. Freeman’s testimony, the complainant is in good standing 
with the university as a Graduate Assistant. According to Dr. Freeman, the complainant was 
offered opportunities for research projects but refused, and failed to take any action for weeks. 
Dr. Freeman reported that the complainant has continued to receive her salary, benefits, and 
tuition and fees since the alleged incident. 


Dr. Jonathan Pelz testimony 

Dr. Pelz stated that he is the current Graduate Studies Chair for all graduate students in the 
College of Arts and Sciences. Dr. Jonathan Pelz reported that he was first informed on August 5, 
2013, in an email from Dr. Freeman that Andrew Krygier alleged that the complainant sexually 
assaulted him while he was in his hotel room earlier that morning on August 5. Dr. Pelz stated 
that Dr. Freeman also forwarded the email he had received from Mr. Krygier, which provided 
details of the incident according to Mr. Krygier. Dr. Pelz stated that in Dr. Freeman’s email he 
indicated that he had already started the process for getting the complainant home, and that he 
also instmcted the complainant to stay in her hotel room. 

Dr. Pelz added that he later spoke with Dr. Freeman via phone on August 5. Dr. Pelz reported 
that did not say much during the phone call with Dr. Freeman; he simply listened because he was 
still trying to get his arms around the situation. However, Dr. Pelz stated that it was clear to him 
from Dr. Freeman’s email that he felt the complainant and Mr. Krygier needed to be separated 
while they were both still in England. Dr. Pelz stated that while Dr. Freeman told the 
complainant that she must meet with him upon her return from England to the United States, Dr. 
Pelz explained that he later clarified with the complainant’s mother during a phone conversation 
that it was not necessary for the complainant to meet with him. Consequently, Dr. Pelz reported 
that he never met with the complainant regarding the alleged incident. 

Based on Dr. Pelz’ testimony, after he was notified of Mr. Krygier’s allegation that he was 
sexually assaulted by the complainant, Dr. Pelz explained that he did not contact the police 
because at that time he was solely taking in information and reviewing university policies for 
guidance, and then he immediately contacted the university’s Office of Human Resources to 
obtain further instructions. 


John Morrison testimony 

John Morrison reported that he is a former OSU graduate student. Mr. Morrison staled that he 
has known both the complainant and Mr. Krygier from his time at the university 2004-2012. Mr. 
Morrison stated that he has a physics background, and that he has performed research projects 
similar to the research the complainant and Mr. Krygier were involved with in England; Mr. 
Morrison explained that he was invited to observe the research project. 

Mr. Morrison stated that on the evening of August 4,2013, he along with several other 
individuals, including the complainant and Mr. Krygier went out for drinks, then later dinner and 
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more drinks. According to Mr. Morrison, he observed both the complainant and Mr. Krygier 
having drinks throughout the evening, but neither seemed to be heavily impaired. 

Mr. Morrison reported that on the morning of August 5, he first met with the complainant for 
breakfast, but then received an email from Mr. Krygier indicating that they needed to talk about 
something; Mr. Morrison added that the matter seemed fairly serious. Mr. Morrison stated that 
Mr. Krygier had already left his hotel room and was sitting in his rental car outside of the hotel. 
Mr. Morrison described Mr. Krygier’s appearance as being “tired and pretty upset”. According 
to Mr. Morrison, Mr. Krygier told him that he and the complainant got “pretty drunk” last night 
and then they parted ways to their individual hotel rooms, Mr. Morrison further stated that Mr. , 
Kr ygier told him that he woke up in his room and the complainant was on top of him and that he 
pushed the complainant off of him, but the event was in process; Mr. Morrison reported that he 
understood that Mr. Krygier was explaining that he and the complainant had sexual intercourse. 
Mr. Morrison stated that he asked Mr. Krygier if the incident was something they would just 
forgive and forget, but Mr. Krygier said no. 

Mr. Morrison reported that after he had spoken with Mr. Krygier, he again talked to the 
complainant that morning about her recollection of the prior evening on August 4. According to 
Mr. Morrison’s testimony, the complainant told him that she remembered that upon returning to 
the hotel late in the evening, she and Mr. Krygier met a group of people in the hotel who seemed 
to be having a party and they accepted the group’s invitation to come and have some drinks with 
them. Then, she and Mr. Krygier parted ways into their individual rooms but she could not 
remember anything other than that. Mr. Morrison reported that he saw the complainant several 
times over the next two days, but stated that he did not recall seeing any bruises on the 
complainant, and the complainant never said that she had been sexually assaulted by Mr. 

Krygier. 

Mr. Morrison reported that around lunch time on August 5, he spoke with Dr.Treeman. During 
this phone conversation, Mr. Morrison stated that he told Dr. Freeman that the complainant said 
that she didn’t remember anything. In response, Mr. Morrison stated that Dr. Freeman told him 
we have to get the complainant back to the U.S. According to Mr. Morrison, he talked with Mr. 
Krygier on the morning of August 5, about whether or not to contact the police. Mr. Morrison 
reported that Mr. Krygier told him he didn’t want this incident to impact the complainant’s life, 
but he just didn’t want to work with her. Additionally, Mr. Morrison stated that he had a 
separate conversation with Dr. Freeman about whether or not the police should be contacted. 

Mr. Morrison stated that Dr. Freeman told him that he would “rather have it dealt with in the 
U.S. where we understand the legal system.” 

Conclusions 

The complainant’s allegations center around an incident that occurred in England in the early 
morning hours of August 5,2013. The complainant alleges that she was sexually assaulted by 
Andrew Krygier in her hotel room. Andrew Krygier has alleged since August 5,2013 that it was 
the complainant who entered his hotel room without his knowledge or permission and sexually 
assaulted him. Both parties consumed alcohol prior to the alleged incident and both have very 
limited memories of details relating to the incident. Both parties believe that a non-consensual 
sexual encounter occurred on August 5,2013, but each asserts that it was the other who 
committed a sexual assault. Andrew Krygier presented photographs to university officials which 
he believed to be relevant to his allegations against the complainant. The university is unaware 
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of any other material evidence which has been identified or presented by the complainant or 
Andrew Krygier—or which may otherwise be available—relating to this matter. Nor has any 
witness been identified who may have observed the parties’ actions or behaviors during or 
immediately following the alleged incident. 

The university has taken great care to review all available information. Given the lack of 
witnesses other than the two individuals involved, the consumption of alcohol by both parties 
prior to the alleged incident, the limited but conflicting recollection of both parties, the lack of 
physical evidence, and the other facts and circumstances surrounding this allegation, the 
university is unable to draw conclusive determinations as to whether or not a sexual assault (or 
other sexual misconduct) occurred on the morning of August 5, 2013 based on anything 
approximating the greater weight or preponderance of the evidence. 

Allegations 1 and 2 

The complainant alleged that on the early morning of August 5, 2013, she was sexually assaulted 
in her hotel room by Andrew Ki ygier. Mr. Krygier alleges that he was the one sexually 
assaulted by the complainant on August 5,2013. There were no witnesses to the alleged incident 
and both the complainant and Mr. Krygier have limited recollection of the incident. Nor was 
there any physical or additional evidence provided by either party to substantiate their respective 
versions of what happened. Mr. Krygier produced several photographs of his room from that 
morning, but they do not provide any additional evidence or facts to substantiate his version of 
events or the complainant’s. 

Giving careful consideration to the testimony provided, the unavailability of direct or indirect 
evidence to substantiate the present allegation, and all other available information, the 
investigator is unable to conclude that the greater weight of the evidence supports a finding that 
Mr. Krygier assaulted the complainant on August 5,2013 in violation of the University’s Sexual 
Harassment Policy. Accordingly, the investigator concludes that there is insufficient evidence 
to support Allegation 1 of the complaint. 

As for Allegation 2, as discussed just above, the present matter involves contradictory allegations 
of the utmost seriousness being levelled by two parties against one another—but with precious 
little direct or indirect evidence upon which to meaningfully discern or validate those allegations. 
Most significantly, even the memories of the two individuals involved are scant (likely owing, in 
whole or in part, to the considerable volume of alcohol which both consumed prior to the 
incident). In the absence of any direct or indirect evidence to establish how this incident 
unfolded, and in the absence of any direct or indirect evidence to confirm that Mr. Krygier’s 
allegations against the complainant were false, the investigator must conclude that there is 
insufficient evidence to find that Mr. Krygier knowingly made a false allegation against the 
complainant, whether to “cover up” his sexual assault of her or otherwise. 

As to both of these allegations, however, the following must be emphasized. In finding 
insufficient evidence to substantiate the complainant’s allegation that she was assaulted by Mr. 
Krygier, the investigator in no way is implicitly concluding that her allegation is false. By the 
same token, in finding insufficient evidence to say that Mr. Krygier’s allegation against the 
complainant is false, the university is not implicitly suggesting that his allegation about her is 
tme. Indeed, the complainant was found “not in violation” of sexual misconduct when the 
matter came before a full hearing of the Student Conduct Board in September 2013. 
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In sum, the incomplete accounts of the incident, and the lack of meaningful evidence to 
corroborate either side’s allegations, leave the University unable to confirm the truth or falsity of 
either account based on anything approximating a preponderance of the evidence. 

Allegation 3 

The complainant alleged that university protocols governing sexual assault complaints were 
ignored; specifically, she says that Dr. Richard Freeman had a duty to immediately report Mr. 
Krygier’s allegation to the police. The complainant reported that during her phone conversation 
with Dr. Freeman, he told her several times “just come home and don’t do anything stupid.” 
According to the complainant, she believed that Dr. Freeman was telling her that he did not want 
the police to be contacted about the alleged incident. 

The complainant has not identified any university policy that would have compelled Dr. Freeman 
or any other university official to report Mr. Krygier’s allegation to the police under the 
circumstances at hand. The university supports the right of all crime victims—particularly 
victims of sexual assault—to make a report to law enforcement. But there is no allegation or 
finding here that any university official discouraged a sexual assault victim from making such a 
report. Even assuming (without concluding) that the complainant properly construed Dr. 

Freeman as discouraging her from going to the police right after the incident, the complainant 
provided no evidence that she had informed Dr. Freeman or anyone else in the Department of 
Physics at that time that she felt that she had been sexually assaulted by Mr. Krygier. Therefore, 
there is no basis for construing Dr. Freeman’s alleged comment as discouraging a victim of 
sexual assault from reporting an incident to law enforcement. 

And to the extent she contends that university officials, in particular Dr. Freeman, had a duty to 
immediately report Mr. Krveier’s allegation to the police, the complainant thus appears to object 
to the fact that law enforcement was not immediately notified that she had allegedly committed a 
crime. In that context, the complainant’s reference to statements by Dr. Freeman that she should 
"just come home and don't do anything stupid" cannot reasonably be understood to be an 
attempt to dissuade the complainant from calling the police. 

It is further found that the university’s sexual harassment policies were properly followed here. 

Pursuant to the Office of Student Conduct, Sexual Harassment Policy Guidelines, “The 
University has a compelling obligation to address allegations of discrimination and harassment. 
Student Conduct is responsible for investigating all complaints of sexual harassment by students 
in the non-employment setting.” 

Pursuant to the University’s Sexual Harassment Policy, 1.15, IH. Duty to Act, “Any Human 
Resource Professional (HRP); supervisor, including faculty supervisors; chair/director; or faculty 
member who becomes aware of information that would lead a reasonable person to believe that 
sexual harassment has occurred” by an employee, will notify the Office of Human Resources “by 
ensuring that a Discrimination & Harassment Complaint Form or other appropriate 
documentation is filed within five working days of becoming aware of the information. The 
Complaint Form/documentation will initiate collaboration between the Office of Human 
Resources and the unit HRP to determine how to proceed with resolving the complaint.” 
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Dr. Freeman stated that he did not discuss consideration of contacting the police with Mr. 

Krygier. According to Mr. Morrison’s testimony, he and Dr. Freeman had a conversation on 
August 5 about whether or not the police should be contacted. Dr. Freeman did not think the 
involvement of law enforcement was inappropriate. Rather, as Mr. Morrison reported, Dr. 
Freeman stated that he would “rather have it dealt with in the U.S. where we understand the legal 
system." 

Upon receiving Mr. Krygier’s email on August 5, Dr. Freeman forwarded the email to Dr. 
Jonathan Pelz, Vice Chair for Graduate Studies and notified Dr. Pelz of his decision to instruct 
the complainant to leave England and return to the United States. Dr. Freeman explained in his 
testimony that this decision was made out of concern for the complainant’s well-being and in 
what he believed to be in the best interest of everyone involved. Based on testimony by Dr. Pelz, 
after he was notified of Mr. Krygier’s allegation against the complainant. Dr. Pelz did not contact 
the police because at the time he was solely taking in information and reviewing university 
policies for guidance. On August 5,2013, Dr. Pelz contacted the university’s Office of Human 
Resources to obtain further instructions. Subsequent to OHR’s notification of the alleged 
incident by Dr. Pelz, OHR consulted with the Office of Legal Affairs and Mr. Krygier’s 
allegation—because it was directed against a graduate student—^was appropriately referred to the 
Office of Student Conduct for further handling. 

Based on these facts, it is concluded that appropriate notifications and referrals were made by 
university officials in a timely manner in accordance with applicable policy. There is no 
university policy that additionally obligated the university officials involved to notify the police 
under the circumstances at hand. 

For these reasons, the investigator finds that there is insufficient evidence to substantiate the 
complainant’s allegation that university protocols governing sexual assault complaints were 
ignored by university officials, or that university officials including Dr. Freeman had a duty to 
immediately report Mr. Krygier’s allegation to the police. 

Although the investigator is satisfied that no university policies were ignored or violated, the 
investigation uncovered some facts suggesting that some aspects of the Physics Department’s 
response to the initial allegation on August 5 reflected poor judgment and possibly some 
confusion over the proper stance toward reporting to law enforcement. 

First, the evidence establishes that part of Dr. Freeman’s initial reaction to Andrew Krygier’s 
email complaint of August 5,2013, was to notify the complainant that she was to meet with 
James Krygier, the father of Andrew Krygier. 

According to Dr. Freeman’s testimony, James Krygier is a contract employee of the University, 
who serves as a fiscal project manager for the Department of Physics, and who happened to be 
vacationing in England at the time of the alleged incident. Given that other university officials 
were not on-site to help address the situation. Dr, Freeman said he wished to have a “mature 
adult’’ present at the hotel to “ensure there was no further interaction between the complainant 
and [Andrew Krygier].” 

Dr. Freeman stated that he reconsidered this course of action after speaking with James Krygier, 
and it is uncontested that no meeting between James Krygier and the complainant ultimately took 
place. 
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While recognizing the challenges inherent in addressing a serious allegation at a site abroad, with 
limited university staffing, and while recognizing that better judgment did prevail in the end, the 
investigator still finds that it manifested poor judgment to inform a student accused of sexual 
assault that she must meet with the father of her accuser and follow his instructions “to the 
letter.” This response did not comport with university expectations that university officials will 
exercise sound judgment in responding to allegations of sexual misconduct. 

Second, there seems to be some ambiguity surrounding conversations relating to the reporting of 
the alleged incident to law enforcement in England. The university is committed to, and has a 
strong interest in, encouraging the prompt reporting of potential incidents of sexual violence to 
law enforcement and in ensuring that any response to an allegation of sexual violence is handled 
in a professional and proficient manner. On this score, the investigator believes that the 
Department of Physics would benefit from training relating to the most appropriate and 
proficient handling of sexual assault/misconduct complaints. 

Allegation 4 

The complainant alleged that university privacy protocols regarding the reporting of a sexual 
assault were not followed. Specifically, the complainant contended that Dr. Freeman 
inappropriately shared information regarding Mr. Krygier’s allegation against her with John 
Morrison, an individual who is not employed by the university and who was not acting on behalf 
of the university at the time of the alleged incident. 

Dr. Freeman acknowledged that he called Mr. Morrison after he initially could not reach Mr. 
Krygier on August 5. According to Dr. Freeman’s testimony, his purpose in calling Mr. 
Morrison was to have him inform the complainant that he (Morrison) was going to assist her in 
leaving England safely. Mr. Morrison provided testimony that he spoke with Dr. Freeman on 
August 5 around lunch time, and informed Dr. Freeman that the complainant said she didn’t 
remember anything. In response, according to Mr. Morrison’s testimony. Dr. Freeman indicated 
to Mr. Morrison that it was necessary to get the complainant back to the United States. 

In accordance with the confidentiality provision of the university’s Sexual Harassment Policy 
(1.15—III): “To the extent possible, all information received in connection with the filing, 
investigation and resolution of allegations will be treated as confidential except to the extent it is 
necessary to disclose particulars in the course of the investigation or when compelled to do so by 
law. All individuals involved in the process should observe the same standard of discretion and 
respect for the reputation of everyone involved in the process.” The alleged incident occurred in 
England. Dr. Freeman reported that he was in Washington, D.C. when he received Mr. 

Krygier’s email claiming that he was sexually assaulted. Additionally, Dr. Freeman explained 
that his initial attempts to contact Mr. Krygier were unsuccessful. 

Given the extenuating circumstances—including the urgency expressed by Dr. Freeman to have 
an individual present to prevent further incidents from occurring between the complainant and 
Mr. Krygier, and the fact that both the complainant and Mr. Krygier were abroad and without 
other direct university oversight—it is determined that it did not violate policy for Dr. Freeman 
to contact Mr. Morrison as part of his efforts to promptly address the alleged sexual assault 
reported by Mr. Krygier. Therefore, the investigator concluded that there is insufficient 
evidence that university privacy protocols regarding the reporting of a sexual assault were not 
followed. 
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Allegalion 5 

The complainant maintains that since the alleged incident, and upon her return from England to 
the United States on August 9, her department failed to take appropriate measures to ensure her 
with a secure and non-hostile work environment away from Mr. Krygier. 

After complainant alleged that she was the victim and Krygier was the assailant on October 4, 
2013, the university took measures agreed upon between complainant and Mr. Krygier. On 
October 25,2013, a Temporary Alternative Work Schedule agreement was approved by Dr. 
James Beatty, Chair of the Department of Physics, and was agreed upon by the complainant and 
Mr. Krygier. At the complainant’s request, the purpose of the agreement between the parties was 
to establish clear parameters and temporary conditions under which the complainant and Mr. 
Krygier may continue their work with the unexpected possibility of interfacing with the other. 

During the OHR fact-finding process, the complainant was not prohibited by the university from 
returning to campus. Additionally, there were no reported incidents of threats or fear of safety 
reported by either the complainant or Mr. Ki'ygier. 

Therefore, based on these facts, it is concluded that there is insufficient evidence that the 
complainant’s department failed to take appropriate measures to ensure the complainant with a 
secure and non-hostile work environment. The department took prompt and appropriate 
action—including interim measures where appropriate—to manage this situation as it unfolded 
prior to any determinations, all in accordance with university policy and based on the 
information available at all relevant points. 

Allegation 6 

The complainant claims that since the alleged incident, Dr. Freeman has retaliated against her 
based on the allegation of sexual assault that Andrew Krygier made against her. According to 
both of their accounts, the complainant and Dr. Freeman met upon complainant’s return from 
England to the United States. During their conversation, the complainant was offered the 
opportunity to continue her research under a new advisor. Dr. Doug Schumacher. 

Complainant also points to the department’s relocation of the complainant’s office to another 
spot within the same building. This was not unreasonable, given the serious nature of the 
allegations being alleged against the complainant and given that it was in everyone’s best 
interests for these two individuals, who were in the same Department, not to interact during this 
period. (Indeed, the complainant, elsewhere in her complaint to HR, has conceded that she 
wanted the Department to take steps to lessen the likelihood of her and Mr. Krygier crossing 
paths). And because the Physics Department, at that time, did not know that the complainant 
claimed that she was a victim of sexual assault - and because this ultimately became a situation 
involving cross-accusations of assault - the Department cannot be faulted for moving the 
complainant, as opposed to Mr, Krygier at that time. 

Furthermore, it is noted that at all times the complainant maintained her pay and benefits and 
status in the department, and incurred no negative impact on her academic standing or 
employment. 

Therefore, the investigator concludes that there is insufficient evidence that the complainant 
suffered retaliation based on the allegations that had been made against her. 
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Action Steps 

In accordance with university policies, the allegations brought forth have been investigated by 
the Office of Human Resources. As a result, the following actions must be taken; 

1) All parties will be notified that they cannot retaliate and/or request explanations or 
rationale from persons in relation to the statements gathered during this investigation or 
their participation in this investigation. 

2) Training will be conducted with appropriate university officials in the Physics 
Department within sixty (60) days of the issuance of this Case Report regarding 
institutional practices and procedures to address allegations of sexual harassment 
(including sexual assault and sexual violence). Such training shall be conducted by the 
Title IX coordinator or designee and shall include information and materials relating to 
reporting, appropriate institutional coordination with law enforcement authorities, and 
both legal and policy obligations in responding promptly and effectively to instances of 
sexual harassment. 

These action steps are final. If you have any questions or concerns, please feel free to call us at 
614-247-8819. 


E. Keith Calloway 

Employee & Labor Relations Consultant 



Kristi Kuhbander 

Employee & Labor Relations Consultant 
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Discrimination & Harassment Complaint Form 


Insliuclions 


Submit this form to the Office of Human Resources Organization and Human Resov 
1590 N. High St.. Suite 300, Columbus, OH 43201-2190; via fax to (614) 292-9223; or 
A form can be requested by calling (614) 292-2800 or on the Office of Human Resoui 
If a faculty or staff member is notified of an allegation, he/she must refer the alleg' 
later than five days after becoming aware of the allegation. 

Filing an allegation of discrimination or harassment with the university does not pi 
external agency nor does it extend time limits for such complaints. 


Person allBging discrimination/harassment: 


Name:_ Title:_ 

Department:_ 

Campus mail address_ 

Campus phone:_ E-mail address:, 


CoA\p\a#n'i" 


Person against whom allegation of discrintination/hBrassniont is being made: 


Name:_ 

Department:_ 

Campus mail address 
Campus phone:_ 



Peisati referring the complaint (if different from person alleging discriminaticn/harassment); 


Name:_ Title:_ 

Department;_ 

Campus mail address_ 

Campus phone:_ E-mail address: 


Using the space below and/or additional attachments, describe the events and/or behitviors that are the subject of the complaint. 
Include any offices or individuals you’ve talked with on campus, the names of witnesses, as well as dates, times, and locations. 

Frances (Frank!) Aymond, a PhD candidate in ohvsics. was sexually assaulted by Andrew Krygier during an OSU_ 

sponsored trip in England, early morning 5, 2013. A. Krygier is a post-doc employee of the university; he was Ms. 
Ay mo n d ' s-pro j e ct 's o per v tsoron t he p hys i c s-dep a rtmen Hri pr A fter th e s e xua l assau ltrFrankt- was orde r ed b y her facu lt y — 

advisor Dr. R. Freeman to meet with James Krvoier (Andrew's father) in England and to follow his instructions “to the 

letter." James Krygier is also an employee of OSU working as a lab manager in the physics department with 

SUpuivibUiy capacity UVUrtrotlrMs. AymunJ and hia uwn auli AiiJiew Kiyyiei. 

Andrew Krygier. In an attempt to cover up his sexual assault, wrote a vitriol filled email to his father James Kryoier-aad - 

to Dr. R. Freeman accusing Franki of having broken Into his hotel room and sexually assaulting him. Andrew Krygier did 
not ca trt he ' pol i cer h e d i d no t fi l e a cha r ge w i th the 'OS O ~ 5 t uden t a f fa lr s ~gfflee. Nonetheless, the office of studenfaffalre— 

hpiri a hparing .^ip pl ?7th 901.*1 a fiva mRmhf»r panel fainsidererl A. Krygier'.s charges and dismissed them - 

Ms. Aymond has suffered extreme emotional distress due to the sexual assault by Andrew Krygier as well as emotional 
diggss r g os' io as r ^ndiha nerse if fr om ms ra i se a ii egai i ons i n v i o l at i on ' ofosu pf i vacy protoco l s, or. F raem an ihTormed 

a th i r d p arty o f A . Kryg ie r' s a lle gat i on s a n d.d eput i z e d -t h is-t h i rd .p arty . tn i nve - stlgate . sam e (and - t o c arry D r . Freeman ls- 

orders to Ms. Aymond). These actions have injured her good reputation. Dr. Freeman ordered Ms. Aymond to return 
home from bngland immediately. Additionally, it appears that other usu protocols governing sexual assault complaints 

wara.innored .At this tima .Ma,.Aumnni1.wishaR tn sariira a wnrit anvrirnnmanf that is nnt hnctlla niirrantlv sho.mijst-Q 


The Ohio Stale Universily Office ol Human Resources 
Discrimination & Harassment Complaint Form 


Page 1 ol1 
UMCOasgS-Rsvised 10/DB 











































advisor Dr. R. Freeman to mee< with James KrvQier f Andrew's father) in England and to follow his instructions ‘to the H 

letter' James Kryqier is also an employee of OSU working as a lab manager in the physics department with 

supervisory capacit y over bo th Ms : Ay m o n ci an d N s own son Andr e w Kry qie r - 1 j 

Andrew KrygierJojati attempt to cover up his sexual assauii. wrote a vitriol fiHed email lo hjs father James Ktvoier and 

to Dr. R. Freeman accusing Franki of having broken into his hotel room and sexually assaulting him. Andrew Krygier did 
iiul Ldll ihe puliLB, lie did nut nt(ra~(.tiaiye wiUi the OSU studenfaffaiis uffice Nuiiutlielebs, Uie ufltiiK uf student dffdiib— 

held a hearing SeD|. 2 7th 2013. a five member panel considered A. Krvoier^s charges and dismissed them, _'' 

Ms. Avmond has suffered extreme emotional distress due lo the sexual assault by Andrew Kryqier as well as emotional , 

dfeirfe^^ due igtfSfeftairtg her&e if r wm me r aise aiiegaiidfts m va i aTOn g r o s u pfiva i iy protacd i s ' . gt F reemaA i n f ormed J 

a third pa rty nf A Krygier's nllegnlinns nnrl rtepiiliyeri this thirrl party tn invP<tigftto {anrt to rnny Hr Fri»»manV n 

orders to Ms Avmondl These actions have injured her good reputation Dr Freeman ordered Ms Avmond to return 
home iroih titgiana mimeoiaiely Additionally, u appears ihai other OSU pT6t6'C'6IS governing SSkuai aSSSuIl COiVtpiaihlS ■ 

.we re jgo nrprt A t . th i s time , Ms A ymond . w i shes In spci ic ft - ;i . work . env i ronrngn > t h atis. n ot h o s tile-Currenii yj-«;hp mii«;i _ 

interface with her assailant Andrew Krygier and his father James Krygier on a daily basis i 

































t 



Kim McKee 


From: 

Sent: 

To: 

Subject: 

Attachments: 


Kim McKee <kmckee@hr.osu.edu> 
Friday, October 04, 2013 2:05 PM 
mckee.71@osu.edu 
FW: Complaint Form 

Frances Aymond HR Complaint Form.pdf 


jAicXea, JfR Assistant 

Tile Ofito State 'University, Office of Jtuntan Resources 
luipfoycc ancfLabor Refations Vejsartmcnt 
1590 "tLorift Street, Suite joo 
Coriimbiis, 0 /iii), 

J’Aone: 247-688^ cCirect (O14) 392 2800 generaL 

Ja\: tCn4) jgj Cnyd or (614) jgj-gjjj 


From: Frank! Aymond 
Sent; Friday, October 04, 2013 8:18 AM 
To: sexualharassment@osu.edu 
Subject: Complaint Form 


Hi. 


Thank you in advance for your cooperation in investigating this manner. 
-Franki Aymond 
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Frances (Franki) Aymond 

•^^w^r^^exual Harassment policy 

•OHR duty to investigate 

•Fact-finding process 

•Retaliation 

•Confidentiality 

•Public Records Request 

•Truthful in responding 

•Not to discuss with anyone 

•May need to follow-up with you 

•What is the best way to contact you? 


w- ® ■ 


1} What is your association with the University? 


2 ) 


3) 




Do you know Andrew Krygier? 


If so, how long? 


/ » f- S'"' 

Please provide details of your complaint and why you filed your complaint? 


4) To your knowledge are there any witnesses, or persons with knowledge of this incident? 


5) Have you contacted any law enforcement regarding this matter? 
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11.25.2013 


Frances {Frank!) Aymond 

'Sf ucU/i> 

•University Sexual Harassment policy 

•OHR duty to investigate 

•Fact-finding process 

•Retaliation 

•Confidentiality 

♦Public Records Request 

♦Truthful in responding 

•Not to discuss with anyone 

•May need to follow-up with you 

•What is the best way to contact you? 


Do you recall having a conversation with Rick Freeman about the alleged incident on Aug. 5? 

U hM Aj S- ^ r-fLcU. ^ 

Did you tell Rick that you had no memory of what happened? ‘-■jtA' 

^ ^ ^ 

(v(l 'fo ‘-y?' 


Did you tell anyone that you remembered being in your room and yelling at Andy across the 
room, and both of you were undressed? 

d (axJ^cf’ 

hur tn V, U 0^. 

When you returned to the U.S., when was it that you went to the hospital? 








(f ^e i'f ^ 

rti^ 6^^/<0 tnT l(f~ l>Jth ^ A»^ 

^Ht t f^ht A**yy 

(ha-'' 



Do you recall if you told the hospital that you had been sexually assaulted? 

kTyffh/ 

Sj c^nf s(t>e 4J^(; i 

ht^ t^atfJid (t ShtS ^ 

Did you tell any University official that you had been sexually assaulted by Andy Krygier? ^ 

" ^t<.c4-u Q fhj7iy^ 

During your conversation with John Morrison, did you say or indicate that you were worried about what 

^ niahi"? 


^ 7~ 

Ciir. ' 


you did that night? 


tfo, 


Did you ask John if Andy felt that you had raped him? , 

dUn f>-W W*/ hAf ^ 5^' 

(V S'Tfl (T AVw'/ty’ (y^-j 


Did you first bring up the word rape? , / i t n A' A ^ 

^47 M yW' A/^ ^ / 

Did you ever say to John Morrison that you were "sorry" for this incident? 

oK ^ ^^ ^ 

7^/s - • 4 if^sUi 3<ytv^ ^ *tCS9 ^ 

Do you know if your mom talked to Rick Freeman? Ct^tT "h Jl-e 

J ^ ^ fy^c- 

firf'fW frAr^fct -f-fi Ac y 

- /aj«K ^ ^ 




^(y 

{j^l<^^ A/- ^00% 9oft ^t! ^ 

^ il^ 

Did your mom tell Rick that it was her understanding that no sexual intercourse occurred? 

hO^ Mf fi^k ^ dJ^ 

1^ id- Fm^kf /hoL Fm 


w/ 


f^At^fC ^i>^51 SU< Pt^iC Ct^ <<*!»*. • 

/^>9i- yhc SU^£<<M (-/f 

When did you FIRST become aware that Andy alleged that you and he were involved sexually and that 
he claimed you sexually assaulted him? 

4cn^ /V/>w 'V'" 

Klci /» ^ A*^'j 

When did you become/ormo/Zy aware by the University that Andy alleged that you and he were 
involved sexually and that he claimed you sexually assaulted him? 

tiJL (Jj Joi/f^ /kox-^^ Ai/^^s 6^tLn( 

SA^ ht^ ^f. 

Did you meet with Rick Freeman and ask Rick if there were other projects that you could work on? 

A/'^V L CcLr^<- 7^ 

^II u>uM ^u/T ju^ ^ ^ 

9^t. aj{/<A ^ Fn^k\ 

ThJ^Sitc. ^AaAY 


'C" 

V 

A' 

Of'* 


Did you tell Rick that you wanted to remain on the current project? 

I fi^u Sttno 


I^Ui 

t Lid 

f\^)- ^ ^ 

^ ^ < 1 ? ^ ^ 


SIl 

A V 

\> t. 

lUt^ ^ ^ 

^OfV*^, 


^ AC ^M»C 

Fx.(i 

Ml M~ 
dLuL^d hjw^ 

A /rtV>VS 




So that I am clear, in your complaint you stated that "In violation of OSU privacy protocols. Dr. Freeman 
informed a third party of A. Krygier's allegations and deputized this third party to investigate same (and 
to carry Dr. Freeman's orders to Ms. Aymond). These actions have injured her good reputation." 

Please explain what you mean. 

/Lctc ’ 

A> fntJt 

•^So that I am clear, in your complaint you stated that, "Additionally, it appears that other OSU protocols 
governing sexual assault complaints were ignored." Please explain what you mean. 

/ViP>er^ Mni pr^Ui U»r 
^ ^ <h Huit ^ ^ ^ 

4v^ , fr^k* 

nJ 

^ 

Jjv, '• ^ 

^ t/vw /H. ihfJl pA-tJU/ 

/\i.s it, fltck 

f^dVv?? k 4cel 

4/.CI'CaJ 

i\. _ 




S' 4, 

j 

H" '" 

9'^ 


Ml*' ^ 

ftinf/t '^h ^ 






C 'C. /^*^cU- Q-tt^ 

A/y ^ dffrc^^ 'h 

(fKT' ^ 9lUf /^hxnf^-cC ^ ^3 

Aoi ly.ayUr ^ 

^/f f 




Af/ Q-*yJ>^/C4^ 
(e 4<AA^ 




lyd ^ 4 


If ^o'L^,€jih4^ 4» (^Jl^ 4' 9(t^ /si/ 

/hi^L{ *P ^ ^ 


Dxju^ -f- /itcAc 



Calloway, Erwin K. (Keith) 


From: 

Sent: 

To; 

Subject: 


Aymond 

Tuesday, October 15, 2013 1:11 PM 
Keith Calloway 
Follow Up 


Dear Keith, 

I wanted to follow up with you after our personal meeting of October 9th. Thank you for spending 
those three hours with me and thank you for your kind words and your full attention. First, do you 
have any foiiow up questions for me? 

Second, I am very frustrated that I am still not at work. The incident was August 5th and I am still 
trying to return to a safe, non-hostile work environment where I will not have to face my attacker. I 
understand that your investigation into the matter will take time, but being kept away from work 
makes me feel further victimized. Keeping me away from work has begun to feel like retaliation. 

I'm working with Jon Pelz and Chitra Iyer on getting back to work, but I still do not have a timeline for 
when this will happen. Can you provide some input? 

The idea seems to be that my attacker and I will split the week when it comes to being present at the 
office - at least until your investigation is complete. While that Is far from ideal, I feel that I don't have 
a choice. I prefer two weeks where I have full work access (and my attacker none) so that I can adjust 
to my new faculty advisor. Then, I request a T, Th, F, plus one weekend day schedule. 

I am anxious to see my claims of sexual assault and harassment and retaliation addressed. And I am 
concerned about undue delays in allowing me to return to my job. I hope to hear from you soon. 

Again, thank you for your time and professionalism. 


-Franki Aymond 
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Andrew Krygier 11.5.2013 

•University Sexual Harassment policy 

•OHR duty to investigate 

•Fact-finding process 

•Retaliation 

•Confidentiality 

•Public Records Request 

•Truthful in responding 

•Not to discuss with anyone 

•May need to follow-up with you 

•What is the best way to contact you? 


What is your job title and position with university? 









What was the reason you went to England? 




Was this your first time there? yYo 3yc 


Did anyone else from the university go on this project? 

flicL Cth^< C(^s'T Z 


Do you know Franki Aymond? 

^<IS 

/>c h 7iHik 

i . J * 


how long have you known her? 

hMyt If Az W 

" ^ (2t)^T2oioy 


cju wl h'l^ 

I 1/7 '^*P 




Did you both fly out of Columbus together? 

How were travel arrangements made? / iS 

^9 hn/rji. I 


Where did you stay? 


Was this your first time staying in this hotel? 






n/Oj ^iTdpeJ ^A^h- 
U uyj f^clc 


Were you involved in any way in selecting the hotel? 

fie t 

'C/' /HQ fic f' 6*^ f~ ^ ^ C/^^S- ? 

Do you know anyone part of the staff or owners at this hotel? 

Ai f 


When you arrive at the hotel, did you check in right away? 
reserved in your name or Franki's name? 

(curious if they gave both room keys to Andrew) 

/^a 


Was the hotel 




fUST Cc^0{_^ 

Did you and Franki have separate rooms? 

hdttf CrCtU^ 

hf 

Other than Franki, was anyone else supposed to be in England as part of the project? 


/luk fr{ie4^^s 4-^ 





fZ/Vu/tJ ^ ^ 

If. C/c 6^ 4c^ 

^uJiCiT/t t-S Scx<^ (i^€L f^ 



/v/' ^['€M/ i^ji 

$\c w^/hs i/A/y U^ 

Am^ ^ 

/v/ /tt( C^c.oy 

i^ yjp^ S^f 

Of h^s 

lyVf-^ (jM\/<^C/t<^ "fhij' they 
Ia/JU/^ ^ t\^ rcr9it. ,. • 



Who went out with you and Franki that evening? 

^ -h) A Puh 

f),rO cc^^ir M^ /^k 

/tt3l/VfiWt" rC-<y///4/tiO^ p^iA fv^f’^ C^ittOL. P^h jHftk 

When you came back to the hotel, what happened? Did you party with some other ^ 

people? 

sf ^ C/h) 




Did you have drinks? 

0-^ 


Did Franki have drinks? 


0eSx4itJ^ 2 - f>^h 


Do you recall if she was heavily intoxicated? 

liO\Afel hh^ S^>^(W*J 0vn!f-ct 4 

Ae h/^ A ot»c^ ^ 

^ fW*9Ut^ Qp k*' ^>0 

How do you know for certain that Franki went to her room? 

(t h^S /C^ 

l<. ^ 

AjVic^, 

Did you go to bed alone? 


Were you clothed at all when you went to bed? 





You sent pictures with your emails to Rick Freeman and you dad - why did you send the 
pictures? 



Why did you take the pictures? 


When did you take them? 


hlc ^ 

^ 


Is this window how you had it when you went to bed? 

cjrXH^ 


When you discovered that Franki was in your bed, did you say anything? 


/ynf^ e 

5-*^ 

t j'V/c 

^ A- 

^ J ^ 

cd'^ 


C^AV•^ ij CK. Ai«£. 

Fvw.l<; 

Did she say anything? 

t' 







^ d-ecdvj' 


f7> 



You stated that Franki broke into your room - how do you know this? 

if^ Lc 

pyr^ 



^ puUcl 

A f» 

i(\/ trf. 

7^ 




Did you ever tell Franki to leave your room? 

^Ll i\ t-/ 

So you saw Franki put her clothes on before leaving your room? 

^ 


How did she leave your room? 

Uf4/jl^-ej of 
Axsuf 


~ ^A^<i cf 

v/fT ^ 

y\ «. 

frAiJ-Ct iv^T^ ^ f 

fw/7 /U/ 

/in*0^ /(-cr^ 

iv, y\d- 


In the picture, vour laptop is in your bed. Was it in your bed during the time you indicate 
you and Franki were having sex? a 

i 




fhi7^ 


r 

u4u^ C,<3 'rja> tAf^ 
4.46- (K^ 


So who did you tell about the alleged rape? ^ 

SjVi'b^ cfo ^ ^tc ^ H/ r w V ^ ^ 

AA< iicf- dd-^ a “•/' y 

2/itUl ^ /)M -T /^Y io AijcU, 

Did you call or talk to Rick Freeman before or after you sent the email? 

^ /)tO /t Oi^fif f\^ 

/tijfi- />t^ 

tv ./-^ :r7 ) wv'b’ I^AT^ Lp At s4o^<, 



^ ^ A What did he [Rick) say? 

prA^l<-t 





' • - 




I 



Did you call or talk to your dad before or after you sent the email? 

l^f e^l 09 (i-’ ^ ^ 

dm /?y 2 .a^ ^ 



What did he say? 


Did either Rick or your dad email you back from your initial email? 



You indicated that you were concerned and indicate that you want Franki out of the 
university, you were concerned about diseases and the situation this has put you in - is 
this correct? 






Did you ever call the police? If not, why not? 


efts A < 



/?>.(/ 


hch-^ 'H is 





% 





- yoo vi^ 

Where did you go that next morning? ^ 6 W p^c^i Cy e^uir^ 

/^f ^j r^fkl Cfrf ^ ^ 

cvjyA-^5-v j /^cVw^ -6iM./ti/ c(*>^ 

-hi^t Bf-n^ 

Did you see John Morrison that morning? 

I'^f^ P>'H^ ^1 fy^f 

£o /{^f^ y 

^3^ 9/7) frAi,fi^] W\/7 

cyt/Ws«2tf Cie /VtiT (2 

Did you email John Morrison that morning? 

Tpiii-e «// frAurUt ^ 1 ^ 

(^ax^ul^ /W A^PaU 

PrAvtt' Aam /Vy /dT-eet aX./“ kAy7fiHki^<*i ^ 

Did you talk to John Morrison that morning? 




/SA?- 

Did you ask John or inquire whether Franki remembered anything about the 
previous night? specifically that she was in your room? alleged rape? 

Jaa hU. ^ 

AT-ttvA-^ hi 4i<W,.-t" Pvvwl<j;f 1® 




I 



Did you or Franki have have any drinks at Port Columbus? 


Did you or Franki have any drinks on the flight? 





If so, how many apprx? 

Am I orit/j/. . 


Did you two have any conversations during the trip, either at Port Columbus or any time? 

^ xyx*/-!/ (/kp 

r 

Do you recall any conversations about personal life between you and Franki? 

pn^{ti sUj/^re dedU aKf ^<yv. 


Did you tell Franki about a girlfriend, or having just broke up with a girlfriend? 




Did you mention anything about hating to use condoms now that you broke up with 
your gf? 







JU^f 


Did you make a joke about ''ruffles''? 




Was your dad in England as part of the project? 




1 *^ 


, U 

i<-‘ _ y 


•K 





V> ^ 



« « 



Andrew Krygier 


10.15.2013 


•University Sexual Harassment policy 

•OHR duty to investigate 

■Fact-finding process 

■Retaliation 

•Confidentiality 

•Public Records Request 

•Truthful in responding 

•Not to discuss with anyone 

•May need to follow-up with you 

■What is the best way to contact you? 

What is your job title and position with university? 

P«vf Bflc 



What was the reason you went to England? 










CJ^ 

k 






Did anyone else from the university go 




Was this your first time there? 

rOfnk^ 




Do you know Franki Aymond? 



how long have you known her? 

Vt? cAikfi^ ^ 

/«LJs ^ » 



t 


•i 


* I 


f 


1 


• r ' • <**4 


f 




• I 


* 


I 



Did you both fly out of Columbus together? 


How were travel arrangements made? . 

<rA>^ «’ /• 


Where did you stay? 



Was this your first time staying in this hotel? 


0-0 CO 


(T 




Were you involved in any way in selecting th^otd? ^ 

<t?4/ ^ ^ ^ 

Do you know anyone part of the staffer owners at this hotel? 


When you arrive at the hotel, did you check in right away? Was the hotel 

reserved in your name or Franki's name? 

[curious if they gave both room keys to Andrew) 


Did you and Franki have separate rooms? 


Other than Franki, was anyone else supposed to be in England as part of the project? 



i I 


I 


< ♦ 

i • I 


V 




I 


I t 




f 


«« 


I 




* 


t 




iVi 


• V 


I 



Who went out with you and Franki that evening? 


When you came back to the hotel, what happened? Did you party with some other 
people? 


Did you have drinks? Did Franki have drinks? 


Do you recall if she was heavily intoxicated? 


How do you know for certain that Franki went to her room? 


Did you go to bed alone? 


Were you clothed at all when you went to bed? 



f 


» 


r ' 




I 



You sent pictures with your emails to Rick Freeman and you dad - why did you send the 
pictures? 


Why did you take the pictures? When did you take them? 


Is this window how you had it when you went to bed? 


When you discovered that Franki was in your bed, did you say anything? 


Did she say an3d:hing? 


You stated that Franki broke into your room - how do you know this? 





Did you ever tell Franki to leave your room? 


So you saw Franki put her clothes on before leaving your room? 


How did she leave your room? 


In the picture, your laptop is in your bed. Was it in your bed during the time you indicate 
you and Franki were having sex? 


So who did you tell about the alleged rape? 


Did you call or talk to Rick Freeman before or after you sent the email? 


What did he (Rick) say? 






Did you call or talk to your dad before or after you sent the email? 


What did he say? 


Did either Rick or your dad email you back from your initial email? 


You indicated that you were concerned and indicate that you want Franki out of the 
university, you were concerned about diseases and the situation this has put you in - 
this correct? 


Did you ever call the police? 


If not, why not? 



I 


t i 





Where did you go that next morning? 


Did you see John Morrison that morning? 


Did you email John Morrison that morning? 


Did you talk to John Morrison that morning? 


Did you ask John or inquire whether Franki remembered anything about the 
previous night? specifically that she was in your room? alleged rape? 




Did you or Franki have have any drinks at Port Columbus? 


Did you or Franki have any drinks on the flight? If so, how many apprx? 


Did you two have any conversations during the trip, either at Port Columbus or any time? 


Do you recall any conversations about personal Hie between you and Franki? 


Did you tell Franki about a girlfriend, or having just broke up with a girlfriend? 




Did you mention anything about hating to use condoms now that you broke up with 
your gf? 


Did you make a joke about "ruffies"? 


Was your dad in England as part of the project? 
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Keith Calloway 


From: 

Andy Krygier 

Sent: 

Thursday, October 10, 2013 4:42 PM 

To: 

Keith Calloway 

Subject: 

Fwd: Appeal of Aymond case 

Hi Keith. 



One more thing, below is the appeal I submitted earlier today. 

I don't know what information you have precisely, but i wanted to be sure that this got to you. 

Thanks 

Andy 


-- Forwarded message- 

From: Andy Krygicr^^^^^^l 
Date: Thu, Oct 10,2013 at 1:58 PM 
Subject; Appeal of Aymond case 
To: a dams-caston. 1 @osu.edu 


Dear Dr. Javaune Adams Gaston, 

I am writing you to appeal the shocking decision rendered in a case involving myself and Franki Aymi^nd, My 
appeal is being made on the grounds of a procedural error. Namely. 1 was not able to be involved in the hearing 
due to my travel and feel that, based on the outrageous result of the hearing, that I was grossly and unreasonably 
under-represented. 

I was invited to participate in a hearing that took place on Friday, Sept. 27th at 1pm EST. I knew 1 was going to 
be in Bordeaux, France at the time for an interview but 1 was willing to participate via Skype. 1 later warned 
Justin Moses that it was going to be difficult for me to connect since the internet in Bordeaux was extremely 
unreliable, only a day before I had been unable to connect via Skype with family, but I was planning to find and 
pay for a better internet connection to enable my participation. I regret not asking for a different date on these 
grounds, but I could not have possibly imagined in my wildest dreams any scenario in which Franki was found 
not guilty. Therefore, the possibility of a bad or non-connection did not trouble me, at the time. Unfortunately, 
my return flight to England (where I had been with Franki up until she raped me) was mistakenly scheduled to 
arrive in London several hours after my flight back to the US was scheduled to leave. The only possible 
correction (there are surprisingly few flights from Bordeaux to London) created a conflict with the meeting I 
had agreed to Skype in to. There were other options but they were going to cost more than $1000 and were 
therefore cost-prohibitive for me. 

1 contacted Justin Moses with this information (and asked for the opportunity to reschedule) and I was informed 
that: 

'The University Conduct Board will review the information you sent to us. If they feel this is not 
sufficient information and ask for additional information from you, then you will be contacted." 
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In other words, I was not given an option to reschedule (which I asked for), which I would have 
happily done (I was also not asked to provide additional information). Of course, at the time, the 
outcome seemed absolutely certain to me (and independent of my participation) and I was not as 
concerned about this as 1 should have been. Given that the hearing was more than 8 weeks after the 
incident, it was quite apparent that the University did not deem this to be an urgent matter. Therefore, 
it would not have been difficult, especially given the magnitude of what happened, to reschedule. 

I was also informed that there was documentation regarding this case available for my review. Since I 
was in Europe, and was not able to simply walk across the Oval to review it in person, I asked Lori 
Smith on Sept. 24 whether there was a pdf available for review. I was informed that documents 
regarding hearings do not leave the Student Conduct office, which is surely a good and reasonable 
policy. On the other hand, that meant I had no way of knowing anything about the hearing (besides 
knowing that Franki raped me). 

When I was informed by Justin Moses via email on Oct. 1 of the outcome 1 was quite literally speechless and 
had to explain to a senior colleague why I was no longer paying attention to a conversation I was involved in. 
Tliere are only tliree possible explanations for this outcome, as far as I crin tell: 

1, lam officially being called a liar by the University. 

2. Employees raping each other is acceptable to the University. 

.3, No one read my explicit and exact email describing how Franki broke into my room and raped me. 

1 am also certain that there are at least two other contributing faclois. 

1. 1 am a male, If I were a female, I have little doubt that the outcome would be different. The first 
sentence of the "Equal Employment Identification" form on OSU's Human Resources website reads; 
The Ohio State University is committed to non-discrimination...'. which is completely inconsistent 
with how I believe I have been treated. 

2. I could not attend, due to circumstances beyond my control, as described above. As a result, the events I 
reported happening were not taken seriously. To me, this would have been a nice opporuinity for 
someone to ask me for more information since quite clearly, more information was needed. 

So, in summary, 1 feel that I was significantly under-represented due to circumstances beyond my control. 1 
asked both for information regarding the hearing and for the opportunity to reschedule, neither of which I was 
granted. Both requests are extremely reasonable given both the lack of demonstrated urgency by the University 
in handling this as well as the magnitude of the event. I was also not asked for additional information; how is it 
possible for someone to report a rape that happened, get informed that the guilty person was found not guilty, 
and have no need for additional information from me? Finally, it is impossible for me to ignore the role that my 
gender most certainly played, as I noted. 

1 come from a long line of people for whom their affiliation with OSU is a source of great pride: my 
grandmother went to OSU; both of my parents hold two degrees each from OSU, met here, and have worked 
their entire careers here; my brother has a degree from OSU; I hold three degrees from OSU and now work 
here. 

As I wrote to Justin, I have never been less proud to be a Buckeye. 

Andy Krygier 
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Andy Krygier 
Postdoctoral Researcher 


High Energy Density Physics Research Group 

hedp.osu.edu 

Ohio State University 

614-292-4332 


Andy Krygier 
Postdoctoral Researcher 

High Energy Density Physics Research Group 

hedp.osu.edu 

Ohio State University 

614-292-4332 
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OHIO 


STATIC 

UMVERSin 


Office of the Vice President for Student Life 

3034 Ohio Union 
1739 North High Street 
Columbus, OH 43210-1230 


Phone (€141 247-5353 
Fax (€14) €88-5430 
hUp://sluden tlire.osu.edu/ 


November 15,2013 


Andrew Krygier 

Delivered via e-mail to krvgier.5(g(osu.edu 
Dear Andrew: 


I have received your appeal of the decision that resulted from Frances Aymond’s 
disciplinary case. To the extent you are afforded an appeal of the decision in this case 
because it involves sexual harassment as defined in applicable university policy, the Code 
of Student Conduct requires that an appeal state the basis on which you are appealing. 

My assumption based on the information provided is that you believe there was a 
procedural error that resulted in material harm or prejudice. 


After reviewing all information and giving your request careful consideration, I have 
concluded that you were afforded sufficient opportunity to participate in the process and 
that there were no procedural errors that impacted the outcome of the case. I have, 
therefore, decided to support the decision that resulted from this process. 


[f you have questions regarding your case, please contact the Student Conduct office, at 
(614)292-0748. 





Javaune Adams-Gaston, PhD 
Vice President for Student Life 


cc: Student Conduct 




MARSHAJX 

MORROW 


jolin S. Marsha)] ' 

lidward R. I orman, Associart; 


Louis Jacobs, Of Counsel 


Joshua ). Morrow^ 
' 1970-2003 

John S. Marshall 
J marshal 1 @ ma tshallaiKlmorrow.c nm 


October 21,2013 


Via E'Moil Only 

Kristi Kuhbandcr ();uhbander.2@osu.edu) 
E. Keith Calloway (calloway.10@osu.edu) 
Office of Human Resources 
The Ohio State University 
1590 N. High Street, Suite 430 
Columbus, Ohio 43201 


RE: Andy Krygier 

Dear Ms. Kuhbander and Mr. Calloway; 

Please be advised that my firm represents Mr. Krygier with regards to your current 
investigation. Please contact me directly to schedule the investigative interview. 

I look forward to hearing from you. 


JSM/tmm 



.\l\u.>;ii\i.i..\M)MciuRiw l.LC 

25<)t.i\U rj Ml R Dri \1 .Si m 48(I.Cni.ii.\ini:s.())no 42215 n l,(>14-W.2 97'Wj l-6l4.46,V97Hi) 
imarsh illh; marshalhinjinortow com ttormaii(f;)marshiillaiKlm(>rrou'.cfim \\'\vu'.m.irshallamlm<>rin\v.com 


'Cttnficd I)) ihc Ohif> Si.irc Hat AsscH'iaiioii aa a specialist in l.i!iof and cinploymcni law 




J<eith^allowa^ 

From: 

Sent: 

To: 

Cc: 

Subject: 

Attachments: 


Tammie Mirgon <tmirgon@marshallandmorrow.com> 

Monday, October 21, 2013 2:58 PM 

kuhbander.2@osu.edu; caltoway.10@osu.edu 

jmarshail@marshallandmorrow.com 

Andy Krygier 

Krygier-rep Itr to HR.pdf 


Attached please find correspondence from John Marshall. 


PLEASE MAKE A NOTE OF OUR NEW ADDRESS - Same building, different address, different suite number! 250 Civic 
Center Drive, Suite 480, Columbus, Ohio, 43215. Thank you! 

Tammie M. Mirgon 
Paralegal 

Marshall and Morrow LLC 
250 Civic Center Drive 
Suite 480 

Columbus, Ohio, 43215 
614/463-9790 
614/463-9780 (fax) 
tmirgon@marshallandmorrow.com 


PRIVACY NOTICE 


This message is intended only for the use of the individual or entity to whom it is addressed and may contain information 
that is privileged, confidential, or exempt from federal disclosure under applicable federal or state law. If the reader of this 
message is not the intended recipient, employee, or agent responsible for delivering the message to the intended recipient, 
you are hereby notified that dissemination, distribution, or copying of this email message is strictly prohibited. If you have 
received this email in error, please notify us by telephone at 614/463-9790 immediately. Thank you. 

It's not easy being green I Please think about the environment before printing this email I 
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Richard Freeman 


10.17.2013 


•University Sexual Harassment policy 

• OHR duty to investigate 

•Fact-finding process 

•Retaliation 

•Confidentiality 

•Public Records Request 

•Truthful in responding 

•Not to discuss with anyone 

•May need to follow-up with you 

•What is the best way to contact you? 

A/'O 


were on in 


What is your current position/role with the University? 

pfitf. a sf /'s 5,. s 

What is your role and responsibility as it pertains to this project that Andy and Frank!_ 

/o^zj^r 4* 

Ol 4*^ ^ 

How were you first notified of this incident? 

d-fn <7 cTyJ^ ^ Ay><^ 


What did you do after you were first notified of this incident? 

^ PM Pelz C€H<^ ^ick c/- ^ 

s SlMck^ cK ^ @ 


€ 









y' M3p\ ^ 

Did you respond to Andy regarding his email? If so, how did you respond? 

7^ y~ 

hic4f)iuty 

When did you first speak with Andy regarding this incident? 

i <^l ^ ^ 4S< 

'' /h 

^ Was it before or after you email JfinPelz? * ^ ^t,( PTiOA^ 

WeM 

ilM 

Did Andy call you? 

Obh)f r«**r/»f iv*,. /)uQ Vlut hA^Ui 

0*^h!> 

Did you consider this allegation to be a serious? 

Y't 


Did you alert or contact the hotel staff about this matter? 

/y^r /?v^ A' *vr«^ ^ ^ ^ tS//- 

c^da^^r c^h dj (JUj Aa h c 
fUh^ hlC 6 ^ h^t>, UAi 


Did you, or did you tell anyone to alert or contact the police regarding this alleged rape? 

W tW/B« c^ <it> dTA^k. w/i^at <f^ gjt 

litfc^kyfiy /*t ijj 

if not, why not? ' a • 

I C'kci-t ^ 6 o>K^ ^ J J / 

M /- Mi '(T h>} 



f ^4.C /^rAx,Lt ip ^ 

k^r‘ • 


L ^.y t>t't' 




~ kA^U-'i AU.I^i Jtri'c^ 
{ \H^ A,ucJ^ S cjcn, lc( 


h^o ^ 6 ^ FrA^iu iF 

ci\ t u^ Ai(- i\ *v /fti/ 

/^F (F DqlCi^^^ y ^ ^ 

U/^i^L ^ ^yjvA i^h 

^001 (U 

/ 5 ^id/<f,fr ^ lM^ 

O^cF ^-cFF i/)Cx 



Are you aware of university protocol when you as faculty are informed of an alleged rape? 

Oi^ tflj tlicU Ji.2\ 


In your email to Jon Pelz on Monday, Aug. 5 at .9:21am you state, Tve instructed her to remain 
in her B&B, had Andy leave and remain in the lab. I've started the process of getting her home 
immediately." 


What was the reason you made the decision then to send Franki home? 

At>cfc 

idh A' 

Had you actually talked with Franki before you made the decision to send her home? 


Had you had an^contact with Franki before sending this email Jon Pelz? 


/V2? 


When was the first communication you had with Franki? 

P^^/L filtU uXil' y ^ 

kf Ccy^ ’ 


Did you call her, or did she call you? 





In your email to Jon Pelz on Monday, Aug. 5 at 2:35pm you state, "She will be at the PRB either 
Wed or Thurs. I told her that you and I had talked and that you wanted to see her. "I promised 
no Scarlet letter." 

What did you mean by "I promised no Scarlet letter?" 

iktif licfire. ^ A ^ ^ 

Ah f/•• • 

When you spoke with Franki, did you ask her if she remembered anything about the incident? 


Do you know Jim Krygier? 

ye?. 


Is Jim Krygier currently employed by the university? 

•\MtriU fU /htk ^ 

A Cntf' ^ ' * 

At €. ^ ^ 

Did you have any communication whatsoever with Jim Krygier, either before or after you 
received Andy's email regarding this matter? 
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Do you know a John Morrison? ^ ^ 
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Is he currently an OSU student or employed by the university? 




What was his reason for being in England and associated with this project? 

Pii6 fS 

h ii*- l/uT PrAv^kf f 's 

Did you have any communication with John regarding this matter? ^ 

/ptf^ cu/r4/ fyiff fr 

Aft JfHW ‘ 4^! iiU ^ ^ iuiU h 

^ ‘ If so, did you two communicate by email? 


If so, did you speak with him? 



Did John tell you at any point that he witnessed any sexual interaction between Franki 
and Andy? 

/Ya 


Why was Andy not sent home once you were informed of the allegations? 
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Was it your plan to be in England during the same time of this project? 

Do you know if Jim Krygier was also going to be in England? . _ 

Urhs Ik ^,rn^ 

To your knowledge, was Jim in England as part of this project? 

/fo 


Do you know if he was there on vacation? 

Did you tell Jim Krygier to interview Franki regarding the alleged rape? 

u 


Do you feel that was appropriate? 
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Did you tell Franki that Jim Krygier was coming to interview her regarding the alleged rape? 


r\f£> cJf~ ^ 

Do you feel that was appropriate? 
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Do you know if Jim interviewed Franki? 

^ oof. 
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During your conversation with Franki, did you make the statement, "Like my father used to say 
everyone fucks up - just come home and don't do anything stupid." 
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Do you recall making that statement more than once? 
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What is the current status of Franki - is she still on the project? 
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If not, why not? ^cti {aHuiJU^^^ ^ ^ 

S'flH r}- Sod 

^i\C- ^ /A^d^yU • 

Was the allegation that she raped Andy a factor in your decision? 

//fr 


Was Franki assigned a new advisor? If so, who is that? 
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Doesn't this new advisor report to you? \ft> 
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Andy Krygier 
Aug 5 


to Richard 

Rick, 

I am extremely disturbed by some events that have occurred this evening/morning in Abingdon which 
require immediate action. 

What happened below took place between 2:30am and 3:00am, approximately (I was not able to check 
the exact time for obvious reasons, as described). I've spent quite a bit of time on the phone 
with my parents trying to sort everything out. 

Last night Frank! Aymond and I went out for drinks with Chris Murphy (formerly of Ohio State), 

Marc Godfrey, Peta Foster (RAL employee), and John Morrison (also, formerly of OSU). We went to 
Nags Head in Abingdon at approximately 430pm local time and then moved on to King's Head and Bell 
several hours later for dinner and some more drinks. Frank! and I eventually left the pub 
together (we are staying in the same hotel) and headed back to our hotel (it's actually a bed and 
breakfast). We walked from King's Head and Bell for a while with John Morrison, but he is staying 
at a different place and we parted ways. Frank! and I walked the rest of the way to our place 


together. 
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Upon getting back to the 6&B, we noticed a group of people partying in their room as we were 
walking by and approached them about joining, which we ended up doing. We hung out with them for 
approximately an hour maybe longer (though I cannot remember precisely how long), having a few 
drinks and enjoying conversation with some interesting foreigners. 

Eventually, we decided it was time to go to bed since we have to be at RAL in the morning for the 
experimental set up week. We walked the short distance to our separate rooms (we are currently 
staying in completely separate rooms each with their own separate keys) and agreed to meet for 
breakfast in the morning, which we had previously agreed to do. I thought this was the end of the 
night, but it was not. We each entered our own, separate rooms by ourselves at approximately 2am. 
We were in no way interacting with each other and had made no plans or intimations to do so later 
that night. I was going to bed, end of story. 

At some point later I woke up, in my bed, with Franki on top of me, having sex with me. I had no 
interest or intention of having sex with her and more than a few people know that not only do I 
not like her or have any romantic interest in her, I actively dislike her. Please recall that I 
said exactly that to you less than a week ago; you asked me via email what I thought about her 
and I chose to express my opinion verbally. As you pointed out, it is possible to work with 
people you do not like. However, it is not possible to work with people that break into your 
hotel room in the middle of the night and start raping you. I am certain that I have said 



I 
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something equivalent regarding my feelings about Franki to Doug Schumacher and Rebecca Daskalova 


in the previous week or so and I think basically everyone in the hedp research group knows that I 
do not like her. I also have more than a few times sent comments to a wide range of people 
expressing my extreme dislike for her. 

In short, there is absolutely no condition under which I would willingly engage in any form of 
romantic behavior with her. NONE. EVER. 

I still do not understand precisely what has happened but there is no condition under which I 
find it acceptable to continue working with her. 

As far as I can tell (recall that I was asleep), Franki entered my room after I had gone to bed 
via the window which I had left open. My room was absolutely locked and she absolutely did not 
have a key or permission to enter. I do not know whether she physically crawled through the 
window or was able to reach the key and unlock the door, but I do know that afterwards the table 
by the door was knocked over (as shown in one of the attached pictures). 

At some point I woke up and found myself to be having sex with Franki. She was on top of me and 1 
was in her, unprotected. It is worth noting that I purchased condoms before I left for this trip 
(and brought them with me) and they were available and in my room while this occurred (yet I did 
not use one, since I was not aware it was even occurring until far too late). I am unable to 
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obviously prefer that absolutely no one know outside of those that already do. 

John apparently spoke with her for a while and says the she says that she doesn't remember 
anything about it. I will admit that she seemed quite confused. However, I also fundamentally 
believe that people have to be responsible for their own actions, blackout drunk or otherwise. 

John and I are at RAL now and she is at the b&b (I assume). 

I am thinking that I will get a room at Cosener's or something similar for tonight. We are 
supposed to be in the place above the front room where she was going to be staying on the pull 
out couch and I don’t think that is a good idea. 


Richard Freeman <freeman@physics.osu.edu> 

Aug 5 

to Franki, Jim, 

Franki: 

Jim Krygier is coming to interview you late Tuesday 
morning at your B&B concerning the incident of Sunday night. 

You are to remain at your B&B and not attempt to go to RAL 

You are to follow Jim's instructions to the letter. 


Rick 








I am absolutely furious at her for putting me in this unbelievable situation. I couldn't care 
less about the details of how this situation is resolved on her end, but she needs to be gone. 
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Richard Freeman <freeman@phvsics.o5u.edu> 

Aug 5 

to Andy, 

Andy; 

This is potentially serious at so many levels. Please do not tell anyone in England about any of 
this. 

You have described a situation that could be classified as a crime if were to be investigated by 
the police. 

You must keep your cool when you {inevitably) see her today. She will remember nothing 
of her actions, or very little. Do NOT attempt to engage her and try to tell her in detail 
what happened. 



































































































































































































































































































































































































































































































































































































































































































































































































Tell her enough that you have contacted me and that I've instructed her to remain in 
the B&B until your father comes to interview her. 

You should go to RAL this afternoon, or Tuesday morning at the latest. Tell them there 
has been an extremely serious incident, and that I am working on resolving it. At this 
point reality to the RAL people becomes what you make it. You and Morrison carry on. 
DO NOT TELL MORRISON ANYTHING. 


Your father will deal with Franki and make arrangements to send her home. 


I'm appalled. And fundamentally saddened beyond belief. 


Try to overcome and persevere. This too will pass. 


Rick 




Andy Krygierj 
Aug 5 


to Richard 


John knows. We had arranged to meet him for breakfast at Kingfisher. I told him not to go over 
there and I would pick him up on the way to the lab but he did not listen. I was not at 
Kingfisher when he got there. 


I am aware of the magnitude and do not wish to ruin Franki's life or embarass her and would 



obviously prefer that absolutely no one know outside of those that already do. 


John apparently spoke with her for a while and says the she says that she doesn't remember 
anything about it. I will admit that she seemed quite confused. However, I also fundamentally 
believe that people have to be responsible for their own actions, blackout drunk or otherwise. 

John and I are at RAL now and she is at the b&b (I assume). 

I am thinking that I will get a room at Cosener’s or something similar for tonight. We are 
supposed to be in the place above the front room where she was going to be staying on the pull 
out couch and I don't think that is a good idea. 


Richard Freeman <freeman(5)physics.osu.edu> 

Aug 5 

to Franki, Jim, 

Franki: 

Jim Krygier is coming to interview you late Tuesday 
morning at your B&B concerning the incident of Sunday night. 

You are to remain at your B&B and not attempt to go to RAL 

You are to follow Jim's instructions to the letter. 


Rick 




Frankl Aymond <ffanklay7Tiond^ymall co(n> 


Gm i 

V 


Today (Monday) 


Richard Frseman <free(n3n@physict osu edu> 
Raply-To; frseman. 

To: FrsnkI Aynwd 
Cc: Jim Krygierl 



FranU: 


3m Kryjjlcr Is coming to Interview yoo late Tuesday 
morning at your BSiS concerning the Incident of Sunday night. 

You are to remain at your B&B and not attempt to go to RAL 

You arc to follow Jim’s Irrstrucdons to the Icner. 

Rick 


Mon. Aug 5. 2013 at 4 58 AM 


Richard R. Freeman 
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Frtinkl Aymond <(rankfaymor)d^gm&il com> 

Immadiatsly upon your return 

Richard Fnwman <freenian@ptiysii:s osueflu* Wed Aug 7 2013 at 10 34 Ar>1 

Reply-To freemanfiphyslc^sj^di^^^^^^ 

Cc; Jon Pate <pel2®phy8lcs^!t^3u>^3urila^151‘ <dunlBp.151®osu e<lu> 

FranM; 

Upon yoor return, you are 

to make an appointment with Kris Duntap 

to see her ond John Pei 2 

Please moke sure you keep do this 

promptly and nvaka sure you teep the appointmenL 

Rick 

Richanl R. Freeman 
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Prijracjt Sevnof 
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Department of Physics 


Richard R. Freeman 
191 West WoodrufTAvenue 
Columbus, OH 43210-1117 
Phone 614-292-8314 
Fax 614-292-7557 
freeman jgnhvs lcs.osu.edu 

WWW hedn osii edii 


September 14, 2013 

Mr. Justin L. Moses, Director 
Office of Student Life; Student Conduct 
33W 11* Ave. Columbus, OH 43201 
Moses.73@osu.edu 


Re: Francis Aymond 

This letter is a reference letter of character for Ms. Francis (Franki) Aymond. Franki is a third year graduate 
student in the Department of Physics at The Ohio State University. She is formally my Ph.D. advisee. 

I recruited Franki tram the University of Texas, Austin in the winter of 2011 when 1 had the opp>ortunity of 
working with her at the large laser facility on the campus on that campus. She had overall responsibility for the 
laser, and was considered a valuable employee of the University. She had graduated the year before with a B.S. in 
physics at the University of Texas. She came highly recommended to me from her former employer, and long 
time colleague of mine. Professor Todd Ditmire. 

Since arriving at The Ohio State University in the fall of 2011. Franki has compiled a record of excellent grades, 
and high marks as a Teaching Instructor. In addition, she has worked extensively in my lab with 13 other 
graduate students and numerous undergraduates. She enjoys the reputation of being a lively, cheerful colleague, 
and one whose opinion is sought out by her peers; not only in science but in social interactions as well. 

Franki plays a large role in the Physics Graduate Society in the department, and in the Women in Physics group as 
well. She volunteers her lime extensively to the Department, and to these two groups. She is socially prominent 
around the department and by all accounts is widely liked. Personally I always found Franki to be honest and if 
anything refreshingly blunt and forthcoming. I have no reason to doubt her word currently or in the past. 

I am strongly in favor of her continuing as a graduate student at OSU, and I will continue to support her education 
as Graduate Assistant in my lab 

Sincerely, 

Richard R. Freeman 

Distinguished Professor of Mathematical 
and Physical Sciences 







Keith CaHoway 


From: 

Sent: 

To: 

Subject: 


Richard Freeman <freeman@phy 5 ics. 0 su.edu> 
Wednesday, October 16, 2013 1:16 PM 
Keith Calloway 
Re: OHR Request to Meet 


Mr. Calloway: 

I tried to reach you this morning, and left a message on your phone. 
I can meet you in your office at 2:00p tomorrow, Thursday Oct. 17 

Please confirm 


Richard R. Freeman 

Distinguished Professor of Mathematicel 
and Physical Sciences 
Physics Department 
The Ohio State University 
Columbus, Ohio 43210 
www.hedo.osu.edu 
614-292-8314 


On Tue, Oct 15,2013 at 4:54 PM, Keith Calloway < kcallowavfS),hr.osu.edu > wrote: 


Mr. Freeman. 


My name is Keith Calloway; I am an Employee and Labor Relations Consultant with the University’s Office of 
Human Resources. I would like to schedule a time to meet with you regarding an administrative matter that was 
recently brought to my attention. Based on the information received by our office, I believe you may have 
some knowledge of, or may be able to provide information relevant to this matter. 


So you that you are aware, 1 attempted to contact you this afternoon and left you a voicemail message. 


Please be advised, the University has a compelling obligation to address allegations and suspected instances of 
discrimination and harassment, sexual harassment, and/or wrongful conduct involving a serious violation of 
university policy. The Office of Human Resources is ultimately responsible for investigating allegations of this 
nature. For your information, here is a link to University HR Policies, including Guidelines for Investigating 
Complaints of Discrimination and Harassment. 
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I would like to meet with you in person at our OHR Offices located in the Gateway District, at 1590 N. High 
Street Columbus, OH 43201. Please anticipate allowing approximately 90 minutes for this meeting . In 
advance of receiving your response, below are dntes/times of my availability to meet with you: 

Thursday, October 17 1 pm - 4pm 

Friday, October 18 9am - 12noon 

Tuesday, October 22 1 pm - 4pin 

Wednesday, October 23 10am - 4pm 


Should you have any questions, please contact me directly. 


Your cooperation in this matter is appreciated. 


E. Keith Calloway 

Employee and Labor Relations Consultant 
Office of Human Resources 
1590 North High Street, Suite 430 
Columbus, OH 43201 
(614) 247-8819 Office 
callowav.i0@osu.edu osu.edu 
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Jon Pelz 


11 . 15.2013 


•University Sexual Harassment policy 

•OHR duty to investigate 

•Fact-finding process 

•Retaliation 

•Confidentiality 

•Public Records Request 

•Truthful in responding 

•Not to discuss with anyone 

•May need to follow-up with you 

•What is the best way to contact you? 


How were you first notified of the alleged incident involving Franki Aymond and Andy Krygier? 
hJ (L. pCeeMi/^ ffH 

eiul I ’f’H fhc . 

R.ck lid ifhc 
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Did you have any conversation or communication with Rick 
Franki Aymond back to the US? 


; Freeman about the decision to send 
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Did you have any conversation or communication with Rick Freeman about the decision to take ^ ^' 

Franki Aymond off of the project? 
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When did you first have any communication with Franki Aymond? 
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Did Franki tell you that Andy raped her? 


/\fa 


Did Franki tell you that she had any bruises? 
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Did Franki tell you that she remember Andy being in her room naked and her yelling at 
him? 



Did Franki seem to know that Andy had accused her of raping him? 


Where you aware that Jim Krygier was also planning to be in the UK that same week of the 
alleged incident? 



k 


Do you know Jim Krygier? 




What was your understanding of why Jim Krygier was going to be in the UK? 
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Did you at any time advise Rick Freeman or anyone that the police should be notified of the 
allegation made by Andy Krygier against Franki Aymond? 
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Did you make the decision to take Franki off of the project? 
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Keith^Callow^ 


From: 

Sent: 

To: 

Cc: 

Subject: 

Attachments; 


Jon Pelz <pelz@physics.osu.edu> 

Wednesday, August 07, 2013 9:44 AM 

calloway.10@osu.edu 

Jon Pelz 

1st email regarding issue we just talked about 

lMG_20130805_042358jpg; lMG_20130805_042417.jpg; IM6_20130805_042543.jpg 


Hi Keith, copied below is the first email I received on Monday. This email was sent to me by Prof, Richard Freeman 
(group leader/supervisor). Freeman forwarded to me the email he received from Andrew Krygier, who was a student in 
Freeman's group and now is a postdoc in the group. The woman who is the subject of this email is Franki Aymond, who 
is a graduate student in the group. One other relevant person who is serving as an intermediary is John Morrison, who 
was a grad student in the group, and is now either a postdoc in the group or with another research group involved with 
the collaboration. I believe Morrison recently received his Ph.D., but is still listed in our directory as a grad 
student. Krygier, Aymond, and Morrison were all in England, working on an experiment. I believe that Krygier and 
Morrison are still in England, and that Aymond has returned or is in the process or returning to Columbus. 

My Chair is Jim Beatty has read this first emaii, and he has informed Peter March, Divisional Dean of the Natural and 
Mathematical Sciences in ASC. I will shortly inform Chitra Iyer about this. The one other person I know has knowledge 
of this is our Graduate Program Coordinator Kris Dunlap. 

I forgot to ask you on the phone - do you recommend that Kris Dunlap be present if/when I talk with Franki 
Aymond? She might serve as a witness, and also as someone who is very friendly with our grad students, interacts with 
them often, and is viewed as something of a "mother hen" with them. Please let me know 

Regards, 

-Jon 

Jon Pelz 

Professor and Graduate Studies Chair 
Dept, of Physics, Ohio State University 
614-688-3299 


From: Richard Freeman 

Sent: Monday, August 05, 2013 9:21 AM 

To: Jon Pdz 

Subject: IMPORTANT PLEASE READ IMMEDIATELY Fwd: Franki 


John: 


I received this at 3:00a this morning. Franki and Andy are in 
England near Oxford for a 1 month experimental run. 

Please read this. It reads like something from "Breaking Bad". 

I've instructed her to remain in her B&B, had Andy leave and remain at the lab. I’ve started the 
process of getting her home 
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immediately. 

I need to talk to you. I'm in DC this week. 
Please call me on my cell 614-256-3676 
Rick 


-Forwarded message- - 

Andy KrygierUmmU^^I^^I 
Date; Mon, Aug 5,2013 at 12:23 AM 
Subject: Franki 

To; Richard Freeman <freeman@phvsics.osu.edu >. Dad 



Rick, 


I am extremely disturbed by some events that have occurred this evening/morning in Abingdon which require 
immediate action. 

What happened below took place between 2:30am and 3:00am, approximately (1 was not able to check the exact 
time for obvious reasons, as described). I've spent quite a bit of time on the phone with my parents trying to sort 
everything out. 

Last night Franki Aymond and I went out for drinks with Chris Murphy (formerly of Ohio State), Marc 
Godfrey, Pela Foster (RAL employee), and John Morrison (also, formerly of OSU). We went to Nags Head in 
Abingdon at approximately 430pm local time and then moved on to King's Head and Bell several hours later for 
dinner and some more drinks. Franki and I eventually left the pub together (we are staying in the same hotel) 
and headed back to our hotel (it’s actually a bed and breakfast). We walked from King's Head and Bell for a 
while with John Morrison, but he is staying at a different place and we parted ways. Franki and I walked the rest 
of the way to our place together. 

Upon getting back to the B&B, we noticed a group of people partying in their room as we were walking by and 
approached them about joining, which we ended up doing. We hung out with them for approximately an hour 
maybe longer (though 1 cannot remember precisely how long), having a few drinks and enjoying conversation 
with some interesting foreigners. 

Eventually, we decided it was time to go to bed since we have to be at RAL in the morning for the experimental 
set up week. We walked the short distance to our separate rooms (we are currently staying in completely 
separate rooms each with their own separate keys) and agreed to meet for breakfast in the morning, which we 
had previously agreed to do. I thought this was the end of the night, but it was not. We each entered our own, 
separate rooms by ourselves at approximately 2am. We were in no way interacting with each other and had 
made no plans or intimations to do so later that night. I was going to bed, end of story. 

At some point later 1 woke up, in my bed, with Franki on top of me, having sex with me. I had no interest or 
intention of having sex with her and more than a few people know that not only do I not like her or have any 
romantic interest in her, I actively dislike her. Please recall that I said exactly that to you less than a week ago; 
you asked me via email what I thought about her and I chose to express my opinion verbally. As you pointed 
out, it is possible to work with people you do not like. However, it is not possible to work with people that 
break into your hotel room in the middle of the night and start raping you. I am certain that I have said 
something equivalent regarding my feelings about Franki to Doug Schumacher and Rebecca Daskalova in the 
previous week or so and I think basically everyone in the hedp research group knows that I do not like her. I 
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also have more than a few times sent comments to a wide range of people expressing my extreme dislike for 
her. 

In short, there is absolutely no condition under which I would willingly engage in any form of romantic 
behavior with her. NONE. EVER. 

I still do not understand precisely what has happened but there is no condition under which I find it acceptable 
to continue working with her. 

As far as I can tell (recall that I was asleep), Frank! entered my room after I had gone to bed via the window 
which I had left open. My room was absolutely locked and she absolutely did not have a key or permission to 
enter, I do not know whether she physically crawled through tire window or was able to reach the key and 
imlock the door, but I do know that afterwards the table by the door was knocked over (as shown in one of the 
attached pictures). 

At some point I woke up and found myself to be having sex with Frank!. She was on top of me and 1 was in her, 
unprotected. It is worth noting that I purchased condoms before I left for this trip (and brought them with me) 
and they were available and in my room while this occurred (yet I did not use one, since I was not aware it was 
even occurring until far too late). I am unable to explain how the mechanics of that situation occurred but I do 
know that I was slowly able to gain recognition of the situation and pushed her off of me and asked her to leave 
immediately. Surely you can imagine how outrageously confusing this situation was. After I got control of the 
situation and the raping had ceased, I demanded that she leave immediately. She replied by declaring that I was 
in her room, rather than her being in my room. This is absolutely inaccurate. Eventually, I was able to convince 
her to leave my room after she acknowledged that my suitcases etc were indeed in the room and none of her 
tilings were anywhere. She also left a watch in my room, which I have attached a picture of next to my laptop 
which was taken after she left. 

1 am absolutely at a loss as to what to do. She cannot be part of this experiment and I absolutely refuse to have 
any professional or persona! relationship of any kind from this moment forward. Frankly, I would be completely 
unsatisfied with anything less than dismissal from the university. She has pul me in a hugely compromised 
position which could have had a dramatic effect on my personal and professional life. This kind of behavior is 
absolutely intolerable. 

She has put me in a hugely vulnerable position both professionally and in terms of personal health. I will be 
seeking medical attention to identify any diseases, etc that I may now have. I will also be informing Rutherford 
Appleton Laboratory and Satya Kar to not communicate with her and that she is no longer part of the 
experimental team. 

I am absolutely furious at her for putting me in this unbelievable situation. I couldn't care less about the details 
of how this situation is resolved on her end, but she needs to be gone. 

Andy 


Andy Krygier 
Postdoctoral Researcher 

High Energy Density Physics Research Group 
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Keith Calloway 


From: 

Jon Pelz <pelz@physics.osu.edu> 

Sent: 

Wednesday, August 07, 2013 9:46 AM 

To: 

calloway.10@osu.edu 

Cc 

Jon, Pelz 

Subject: 

2r^ email regarding the issue we just discussed 


Here is the only other email I have received about this. 
-Jon 

Jon Pelz 

Professor and Graduate Studies Chair 
Dept, of Physics, Ohio State University 
614-688-3299 


From: Richard Freeman On Behalf Of Richard Freeman 

Sent: Monday, August 05, 2013 2:35 PM 
To: Jon Pelz 

Subject: Fwd: Please send update when possible. 

She will be at the PRB either Wed or Thurs. I told her that you and I had talked and that you wanted to see her. 
I promised no public "Scarlet letter" 

Sent from my iPhone 

Begin forwarded message: 

Rcscnt-From: 

From: John M 

Date: August 5,2013,2:23:57 PM EDT 
To: Richard Freeman < freeman@phvsics.osu.edu> 

Subject: Rc: Please send update when possible. 

Frankie has enough money to cover the change of flight, but there doesn't seem to be any seats 
open tomorrow on her airline. We plan on taking the train tomorrow morning to London, she's 
going to wait on standby at the airport and will have a hotel booked for tomorrow night should 
she not be able to get on a plane. She's seems to have moved past denial somewhat and still has 
a health bit of shock. She mostly had herself pulled back together this evening enough that she 
will probably call you. 

I've got Andy's room covered tonight. I'll try to find him again if he didn't crash out already. It's 
been a long day, certainly longer for the two of them, 
found Andy, going to get food. 

John 


< fTeeman@Dhvsics.osu.edu> 
orrison I 
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On Mon, Aug 5, 2013 at 2:02 PM, Richard Freeman <freeman@Dhvsics.osu.edu > wrote 


Richard R. Freeman 

Distinguished Profess of Mathemaltal 
and Physical Sciences 
Physfcs Department 
The Ohio State University 
Columbus, Ohio 43210 
www.hedp.osu.edu 
614-292-8314 


2 




'John Morrison 11.22.2013 

•University Sexual Harassment policy 

•OHR duty to investigate 

•Fact-finding process 

•Retaliation 

•Confidentiality 

•Public Records Request 

•Truthful in responding 

•Not to discuss \«ith anyone 

•May need to follow-up with you 

•What is the best way to contact you? 


Do you know Andrew Krygier? How do you know him? 



Do you know Franki Aymond? How do you know her? 



S’iKs.l, M. 


What were the circumstances that resulted in you being in England? 

lo^U {jr 

u. (llf^ 


io Ae 


where you with the group that went out for dinner with Andy and Franki on Aug. 4th? 



^ 


A-^a 

Do you recall if Andy was drinking heavily? 

. /l!lh hon Or^hS, - Ut UffWiJ 


Do you recall if Franki was drinking heavily? 

- l,f>n or-^is - UJ- 


Did you observe any flirtatious behavior between Franki or Andy? 


/Yfl. 


Were you staying in the same hotel as Andy and Franki? 

^ Aw^ 6~r & 


Were there plans for you, Andy and Franki to meet on Aug 5 for breakfast? 





Did you guys meet for breakfast? 

/y^. Met v/ hKo 

f/yh ^ ^. .. 





When was the first time you had any communication with Andy on Aug. 5? 

oC»| M/Jl ^ /c 


Did you meet Andy on the morning of Aug. 5th? 



/^/3-V'^c/^ J^fi ShiJ 

/h/iy ^ r^uhct 


OjC (T 


Did you go into Andy's room on Aug. 5th or anytime? 


Can you describe his physical appearance? 

S(2^^ ^ 


Did Andy tell you that he had been sexually assaulted by Frank!? If so, describe what he said to 

yoc. j kJTh 

Uf>, U /WA. ^ n ^<t dJ^ 

' ' . 

yo t&o 

U p^o^t-eOS S fht-Mi ^ 




^^ 2 . J ^ 

j5J»n .8^ 6 /I 5 

4 . Li~ 



diJiio tvf^ ^ /ji</M/ 

^ttt-M /^JV^ At 1 '^’^ AvW^ 


o//J?K9 A7£> ^ ^ -t mt^ ttj ^i'i' 

<i/)5 CirnSef^it^ul 

u Fffp^kl 


, , t /ho-, ./ U ^ 

J/hn fty, ^ 

3 ^"' ^ , ^,y/ AcH 

" ft^o ^ ^ 

I Jn ^('i'd'"'^^ 



Mt'L Kt 


T)id you see Franki the morning of Aug. 5? 


V' 




H/f 



^JcfVi 

/OtJHl ^-*** '1/'^ 

tu^U^ 

U/yi^CU*^ tc/^ 

LeJ 

A)<^ a,,9<>C 


Can you describe her physical appearance? 


^lyho 

Ai/b^ 


Did you notice any bruises on Franki? 

V4/Nf' 


1^' 


//d^ /k# «i5?/c^ 


^/ti Jj^/7 Aoo cr 

l>rtU-k 

h 

fis^ 

/Dirr^/t^y 

^ i^fi-..>. 

Did you ask Franki if anything sexualiy occurred between her and Andy? If so, what did she 

/vvk ^'- fh^t cj^e^ < 5 / 

Wh/- AA^a^ 6^-6/ ‘ /iij A P ^ 

^ </ S^< CA^CjJ ix^ 

Did Franki say to you or mention that she had sex with Andy? , ^ rt 

'klil ffA^hj 

, C^A- 

Did Franki say or mention that she had been sexualiy assaulted by Andy? 

^s. n-^t' 2. O/^^s u/hcH JtAn 

S(>S\l<. 6 


* 

hfhMf A”*^ 



C/Tp 


Did you go into Franki's room at any point on Aug. 5 or anytime? 


Y 




'Jsht\ St*f> 

Ao Fffit^^ k 'i 

r- hr&.C^'hc. t~ 

r~ 

/)c /5>«>J7 -s^ 
/>iv & 

2Hf^ 



Did Franki tell you that she recalled Andy being in her room? 






Did Franki tell you that she was not in Andy's room? 

SV^ sh<l ^ tf 


Do you know Rick Freeman? If so, how? 

Did you have any communication with Rick Freeman about Andy's allegation against Franki? 

/V/iJf i^/// ! ^ /CC^»S.C 

^dhfs ctUi^4 km- -hU A^ick thtJhPfiLctc 

hm^Tt Ay • A<c^ SPO k> Jta-P 

Did you have any commimication with Jim Krygier about And^ allegation against Franki? S. 

b^^fvct fir^ct /-C^/ • 


Did you and Andy ever discuss calling the police about this incident? If not, why not? 

^ frdwUi , M PtamIc' ^ 

5 Uff 

Did you ever discuss calling the police with anyone? iy/p\(r Qlp 

PitiV^ hf<. ^ 

L>>, Mje^e 

TKC t ' ^tc(; 

^ t cjf 


Do you know how did Franki get back to the US? 





j\]^ ^oe<^h(rh i 'iv/' 

/t/t ^ 



Did you have any conversation or communicatign with Rick Freeman about 
Franki Aymond back to the US? 


/ 


/ 







and Andy Krygier? 


the decision to send 


Did you have any conversation or communication with Rick Freeman about the decision to take 
Franki Aymond oi^f the project? 



When did you first hav\ any communication with Franki Aymond? 


Did Franki tell you what she recalls happenW while in the UK as it relates to the alleged 
incident? \ 


Did Franki tell you that Andy raped her? 


Did Franki tell you that she had any bruises? 



Did Franki tell you that she remdmber Andy being in her room naked and her yelling at 
him? \ 


Did Franki seem to know that Andy had accii^ed her of raping him? 

\ 


\ 

Where you aware that Jim Krygier ^vas also planning to be in th^ UK that same week of the 
alleged incident? / \ 

/ \ 


Do you know Jim Krygier? 



What was your understanding of \^y Jim Krygier was going to be in the UK? 


Did you at any time advise Rick Freeman or-bnyoi^ that the police 
allegation made by Andy Krygier against Fr^nki Ayi^ond? 


Did you make the decision to take Franki off of the project? 


should be notified of the 



Keith Calloway 


From: 

Sent 

To: 

Subject 


John Mornson 

Friday, November 22, 2013 2:19 PM 
Keith Calloway; Kristi Kuhbander 
Fwd: IMPORTANT 


-Forwarded message- 

From: Richard Freeman < freeman@Dhvsics.osu.edu > 

Date: Mon, Aug 5,2013 at 7:56 AM 
Subject: IMPORTAKT^^^^^^^^ 

To: John Andy Krygier 

Cc: Jim Krygier 



Andy, 

John: 


I need to speak to John today by phone as soon as possible 
Please call me on my cell 


I want to arrange for Frank! to get back to the US 
as soon as possible, and I want John to deal with it. 
We'll arrange all the costs from here, but I need some 
level-headed tough love administered. 


Rick 


Richard R. Freeman 

Distinguished Professor of Mathematicgl 
and Physical Sciences 
Physics Daparlment 
The Ohio Slate University 
Coiumbus, Ohio 43210 
www.hedp.osu edu 
614-292-8314 
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KeiU^allowa^ 

From: 

Sent: 

To: 

Subject: 


John Morrison 

Friday, November 22, 2013 2:19 PM 
Keith Calloway; Kristi Kuhbander 
Fwd: IMPORTANT 


-Forwarded message- 

From: Richard Freeman <freeman@Dhvsics.osu.cdu> 

Date: Mon, Aug 5,2013 at 7:56 AM 
Subject: 

To: John Andy Krygier 

Cc: Jim Krygier 



Andy, 

John; 


I need to speak to John today by phone as soon as possible 
Please call me on my cell 


I want to arrange for Franki to get back to the US 
as soon as possible, and I want John to deal with it. 
We'll arrange all the costs from here, but I need some 
level-headed tough love administered. 


Rick 


Richard R. Freeman 

DisGnguistted Professor of MathemaVcal 
and Physical Sciences 
Physics Oepartmenl 
The Ohk) Slate University 
Columbus, Ohio 43210 
www.hedp.osu.edu 
614-292-8314 
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Keith Calloway 


From: 

Sent: 

To: 

Subject: 


John Morrison 

Friday, November 22, 2013 2:21 PM 
Keith Calloway; Kristi Kuhbander 
Fwd: Things 


-Forwarded message- 

From: Richard Freeman <freeman@phvsics.osu.edu > 
Date: Mon, Aug 5,2013 at 8:20 AM 
Subject: Things 


To: Andy Krygie 
Cc: Jim Krygier 



, Jolin Morrison 



Andy, John: 

John please get driving privileges on the car, then go to the B&B 

and meet and make arrangements with her to come back to 

OSD ASAP. You have my permission to make whatever financial commitments 

you need to get her home. 

It goes without saying that you are to treat her professionally and with courtesy. 

I \want her case dealt with here in Ohio, and within the university environment. 

I assume the two of you will make use of the reservations together in the Kingfisher 
after she is on the plane home. 

Please advise me at all junctures in this endeavor. 

Rick 

Richard R. Freeman 

Distinguished Professor o/ MaihematiCBl 
and Physc^ Sdences 
Physics Department 
The Ohio State Univarsity 
Coiumbus, Ohio 43210 
www.hedp.osu.edu 
614-292-8314 
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Keith Calloway 


From: 

Sent: 

To: 

Subject: 


John Morrison 

Friday, November 22, 2013 2:23 PM 
Keith Calloway; Kristi Kuhbander 
Fwd; Please send update when possible. 


-Forwarded message- 

From: Richard Freeman <freeman@phvsics.osu.edu > 

Date: Mon, Aug 5, 2013 at 2:32 PM 

Subject: Re: Please sencHiDdat^wheiyTossible. 

John Morrison 


Thanks, John. She's talked to me and while she's teary, I tliink she'll do okay. 


Both you and Andy now go solve physics problems. 


Sent from my iPhone 


On Aug 5,2013, at 2:23 PM, John Morrison 



wrote: 


Frankie has enough money to cover the change of flight, but there doesn't seem to be any seats 
open tomorrow on her airline. We plan on taking the train tomorrow morning to London, she’s 
going to wait on standby at the airport and will have a hotel booked for tomorrow night should 
she not be able to get on a plane. She's seems to have moved past denial somewhat and still has 
a health bit of shock. She mostly had herself pulled back together this evening enough that she 
will probably call you. 


I've got Andy's room covered tonight. I'll try to find him again if he didn't crash out already. It's 
been a long day, certainly longer for the two of them, 
found Andy, going to get food. 

John 


On Mon, Aug 5,2013 at 2:02 PM, Richard Freeman <freeman@phvsics.osu.edu> wrote: 


Richard R. Freeman 

Distinguished Pwfessor of Meithematical 
and Physical Sciences 
Physks Department 
The Ohio Slate University 
Columbus, Ohio 43210 
www.hedp.osu.Bdu 
614-2&2-83t4 
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Keith Calloway 


From: 

Sent: 

To: 

Subject: 


John Morrison 

Friday, November 22, 2013 2:25 PM 
Keith Calloway; Kristi Kuhbander 
Fwd; When you get settled in 


-Forwarded message 

From: John Morrison 
Date: Sun, Aug 4,2013 at 10:08 AM 
Subject: Re: When you get settled in 
To: Andy Krygier 



k 

thanks 


On Sun, Aug 4,2013 at 9:42 AM, Andy Krygier - wrote: 

Hey John, 

We’re meeting chris murphy at nags head at 430. It's right on the river. 

I'm a few steps from the square in Abingdon. I'm at 30 East St. Hellen St. If you want to get a bite or a drink 
before you try to catch up on sleep give me a shout. If not, please tell me when you plan on going in the 
morning. 

John 


I 


Keith Calloway 















Franki is very likely to not be an osu employee very shortly. There are no conditions under which she will be 
participating in the experiment. 

I am sitting in the car on the side of the road. Let me know when you are ready and I will pick you up. 

On Aug 5,2013 6:53 AM, "John Morrison" wrote: 

I would prefer to talk tliis out 

On Mon, Aug 5,2013 at 1:51 AM, John Morrison wrote: 

sigh, I hope this is resolvable. 

On Mon, Aug 5, 2013 at 1:37 AM, Andy Krygier wrote: 

Some unbelievable circumstances have occurred. 

I will pick you up at your hotel at 830 and drive you to RAL. 

I have some tilings to take care of and may be in at RAL this afternoon. 

Do not speak with Franki about anything. She is not a member of this experiment anymore. 
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Keith Calloway 


From: 

Sent: 

To: 

Subject: 


John Morrison 

Friday, November 22, 2013 2:38 PM 
Keith Calloway; Kristi Kuhbander 
Fwd: Dude, we need to get to RAL 


-Forwarded me 

From; Andy Krygicr 
Date: Mon, Aug 5, 2013 at 5:04 AM 
Subject; Dude, we need 
To: John Kerry 
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Keith Calloway 


From: 

Sent: 

To: 

Subject: 


John Morrison 
Friday, November 22, 2013 2:39 PM 
Keith Calloway; Kristi Kuhbander 
Fwd: Room 4-48 lbs 


-Forwarded rae^ 

From: Andy Krygier 
Date: Mon, Aug 5,2013 at 11:47 AM 
Subject: Re: Room 
To: John Morrison 


I think I can send texts with gchat 


On Mon, Aug 5,2013 at 4:45 PM, John Morrison wrote: 

I have a key and they have one there, but the staff might not be there depending on the hour. 

I can receive texts if you can send them by the tablet so I can give you tlie key. We are making plans to get her 
back - and is extremely sorry and not in good shape for what its wortli. 

Later. 


Andy Krygier 
Postdoctoral Researcher 

High Energy Density Physics Research Group 

hedp.osu.edu 

Ohio State University 

614-292-4332 
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From: 

Sent: 

To: 

Subject: 


John Morrison 
Friday, November 22, 2013 2:42 PM 
Keith Calloway; Kristi Kuhbander 
Fwd; should be back by 12-1 


This refers to the experimental equipment she brought with her. 


-Forwzirded messaee 

From: Andy Krygicr 
Date: Tue, Aug 6,2013 at 6:20 AM 
Subject: Re: sho uld be back bv 12 
To: John Kerry 


Okay did you get everything from franki? 

On Aug 6,2013 11:13 AM, "John Morrison” wrote 


1 



Keith Calloway 


From: 

Sent: 

To: 

Subject: 


John Morrison 
Friday, November 22, 2013 2:45 PM 
Keith Calloway; Kristi Kuhbander 
Fwd; 


I believe this is immediately before returning to speak to her after talking to Andy 


-Forwarded message — 

From: Franki Aymond 
Date: Mon, Aug 5, 2013 at 9:45 AM 
Subject: 

To: John Morrison 


can we talk? 
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Keith Calioway 


From: 

Sent: 

To: 

Subject: 


John Morrison 
Friday, November 22, 2013 2:46 PM 
Keith Calloway; Kristi Kuhbander 
Fwd: 


Forwarded messat 


From: Franki Aymond 
Date: Mon, Aug 5, 2013 at 3:25 PM 
Subject: Re: 

To: Jolui Morrison 


Nevermind I got it to work 

On Aug 5,2013, at 8:06 PM, Franki Aymond wrote: 

> Hey I hate to ask but is there any way you can let me barrow your power adapter? I can't get mine to work and 
I really need to charge things 
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Keith Calloway 


From: 

Sent: 

To: 

Subject: 


John Morrison 
Friday, November 22, 2013 2:53 PM 
Keith Calloway; Kristi Kuhbander 
Fwd: Shop thing you wanted sent 


This the last message from Franki. She is back in the US and ships my phone charger back to me along with 
some additional equipment for the experiment. 

You've probably noticed tliat the time stamps are either US or UK and devices take some time to switch and 
switch back. 

Hope this all helped. This was all right before the experimental time at RAL had started. The experiment 
continued for a couple of weeks after the four weeks I spent. 

-Forwarded messace 

From: Franki Aymond 
Date: Wed, Aug 7,2013 at 5:30 AM 


Morrison 


PS I left your phone charger and (more importantly) with 
should be getting those at some point soon. 

On Aug 7, 2013, at 10:28 AM, Franki Aymond 


wrote: 


> Yeah we had some cylindrical peek target stalk holders made by John in the machine shop. If you go down 
there and ask him or any of the shop guys they should know what you're talking about. I don't have my laptop 
with me but Jolin Morrison should be able to give you the correct address here (also secret confession: my grasp 
on how British addressed work is still very poor). 

> 

> Thanks!! 

wrote: 

> 

» Hey Franki— 

» 

» You mentioned needing sometliing from the shop send over to you-if you send me tlie info on it and where 
to ship it I can check if it's done. 

» 

» Hope you guys had a good flight. 

» 
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Keith Calloway 


From: 

Sent: 

To: 

Subject: 


John Morrison 
Friday, November 22, 2013 2:56 PM 
Keith Calloway 
Re: OSU hr contact 


I've forwarded all the communications for Franki, Andy, and Richard I have surrounding the event. The rest is 
science/logistics related. 


On Fri, Nov 22,2013 at 2:16 PM, Keitli Calloway < kcallowav@hr.osu.edu> wrote: 
HIJohn, 


As a follow-up to our conference call this afternoon, could you please send any additional documentation relative to 
your email communications with Andy Krygier, Rick Freeman and Franki Aymond. 


Thanks for your cooperation in this matter. 


Keith 


Q The Ohio State UwtvERsrrY 


E. Keith Calloway 

Employee and Labor Relations Consultant 
Office of Human Resources 
1590 North High Street, Suite 430 
Columbus, OH 43201 
(614) 247-8819 Office 
callowav.10@osu.edu osu.edu 
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From; John Morrison [mailto: 

Sent: Thursday, November 14, 2013 5:49 PM 
To; Keith Calloway 
Subject: Re: OSU hr contact 


My cell doesn't work well inside the building I work in. The office phone here (937 656 5354) will also be 
unreliable as I am usually in the lab. I will try to give you a call tomorrow afternoon. If you reply with a time 
I'll try to contact you then. My apologies for the inconvenience. 

On Thu, Nov 14, 2013 at 5:37 PM, Andy Krygier wrote: 

kcallowav@hr.osu.edu 

(614) 247-8819 
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Keith Calloway 


From: 

Sent: 

To: 

Subject: 


John Morrison <| 

Friday, November 22, 2013 3:03 PM 
Keith Calloway; Kristi Kuhbander 
Re: OSU hr contact 


To clarify - It seems that the first face to face conversation was witli Frankie before I spoke to Andy in the 
rental car. At that time I knew only what I sent you from my email - that Andy was upset. The heavy 
conversation with Franki was definity after speaking to Andy in the rental car. 


On Fri, Nov 22, 2013 at 2:55 PM, John Morrison wrote: 

I've forwarded all the communications for Franki, Andy, and Richard I have surrounding the event. The rest is 
science/logistics related. 


On Fri, Nov 22,2013 at 2:16 PM, Keith Calloway < kcallowav@hr.osu.edu> wrote: 
HI John, 


As a follow-up to our conference call this afternoon, could you please send any additional documentation relative to 
your email communications with Andy Krygier, Rick Freeman and Franki Aymond. 


Thanks for your cooperation in this matter. 


Keith 


The Ohio Stat e Univ ersity 

E. Keith Calloway 

Employee and Labor Relations Consultant 
Office of Human Resources 
1590 North High Street, Suite 430 
Columbus, OH 43201 
(614) 247-8819 Office 
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From: John Morrison 

Sent: Thursday, November 14, 2013 5:49 PM 
To: Keith Calloway 
Subject: Re: OSU hr contact 


My cell doesn't work well inside the building I work in. The office phone here (937 656 5354) will also be 
unreliable as I am usually in the lab. I will try to give you a call tomorrow afternoon. If you reply with a time 
I'll try to contact you then. My apologies for the inconvenience. 


On Thu, Nov 14,2013 at 5:37 PM, Andy Krygier 


wrote: 


kcal lo wa v@hr.osu. edu 


(614)247-8819 
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Calloway, Erwin 


From: 

Sent: 

To: 

Subject: 


John Morrison 
Monday, December 09, 2013 9:46 PM 
Keith Calloway 
Re: OSU hr contact 


Research Scientist / Post Doc. I work with ISSI as a contractor for the Air Force. 


On Mon, Dec 9 ,2013 at 7:31 PM, Keith Calloway <kcaIlowav@hr.osu.edu> wrote: 

Hi John, can you give me your generic job title and name of your employer? I want to accurately identify you in my 
report. Thanks. 


Call if you have questions, thanks. 


Keith 


Q The Ohio State Ui^iversity 

E. Keith Calloway 

Employee and Labor Relations Consultant 
Office of Human Resources 
1590 North High Street, Suite 430 
Columbus, OH 43201 
(614) 247-8819 Office 
callowav.lOOosu.edu osu.edu 
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From; John Monison [mailto 



Sent; Friday, November 22,2013 3:03 PM 
To: Keith Calloway; Kristi Kuhbander 
Subject: Re: OSU hr contact 


To clarify - It seems that the first face to face conversation was with Frankie before I spoke to Andy in the 
rental car. At that time I knew only what I sent you from my email - that Andy was upset. The heavy 
conversation with Franki was definity after speaking to Andy in the rental car. 


On Fri, Nov 22,2013 at 2:55 PM, John Morrison 


wrote: 


I've forwarded all the communications for Franki, Andy, and Richard I have surroiuiding the event. The rest is 
science/logistics related. 


On Fri, Nov 22,2013 at 2:16 PM, Keith Calloway <kcallowav@hr.osu.edu> wrote: 
HI John, 


As a follow-up to our conference call this afternoon, could you please send any additional documentation relative to 
your email communications with Andy Krygier, Rick Freeman and Franki Aymond. 


Thanks for your cooperation in this matter. 


Keith 


Th e Ohio Stat e University 


E. Keith Calloway 

Employee and Labor Relations Consultant 
Office of Human Resources 
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1590 North High Street, Suite 430 


Columbus, OH 43201 
(614) 247-8819 Office 
callowav.iO@osu.edu osu.edu 


From: John Morrison [mailto: 

Sent: Thursday, November 14, 2013 5:49 PM 
To: Keith Calloway 
Subject: Re: OSU hr contact 


My cell doesn't work well inside the building I work in. The office phone here (937 656 5354) will also be 
unreliable as I am usually in the lab. I will try to give you a call tomorrow afternoon. If you reply with a time 
I'll try to contact you then. My apologies for the inconvenience. 


On Thu, Nov 14,2013 at 5:37 PM, 


Andy Krygier 



wrote: 


kcallowav@hr.osu.edu 


(614) 247-8819 
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Keith Calloway 


Sent: 

To: 

Ca 


Subject: 


From: 


John Marshall <jmarshall.marshallandmorrow(5)gmail.com> on behalf of John Marshall 
<jmarshall@marshallandmorrow,com> 

Wednesday, October 30, 2013 3:29 PM 
Keith Calloway 
Kristi Kuhbander 

RE; OHR Request to Meet - RESCHEDULE 



Keith; 


I just wanted to be sure that you had the contact information foi ^John Morr isoji, the young man who was the first 


person to talk to Franki Aymond the morning after the incident in the UK. He aiso talked to her on three other 
occasions—that afternoon, that evening over dinner, and the next morning as he escorted her on the bus to leave. I just 
spoke to him. He told me that he had very long conversations with Ms. Aymond about what had happened the night 
before, and at no time, in any of their 4 conversations, did she suggest that Mr. K ^rong. We 



would hope that he will be interviewed as part of your investigation. His email is 


nd his 



Thank you. 


mobile phone is| 


PLEASE MAKE A NOTE OF OUR NEW ADDRESS -Same building, different address, different suite number! 250 Civic 
Center Drive, Suite 480, Columbus, Ohio,4^‘’i‘^ rhanic 



Johns Marshall 
Marshall and Morrow LLC 
250 Civic Center Drive 
Suite 480 

Columbus, Ohio, 43215 
614/463-9790 


614/463-9780 (fax) \ 

jmarshall@marshallandmorrow.com \ ^ 

http://www.marshallandmorrow.com 

PRIVACY NOTICE: This message is intended only for the use of the individual or entity to whom it is addressed and may 
contain information that is privileged, confidential, or exempt from federal disclosure under applicable federal or state 
law. If the reader of this message is not the intended recipient, employee, or agent responsible for delivering the 
message to the intended recipient, you are hereby notified that dissemination, distribution, or copying of this email is 
strictly prohibited. If you have received this email in error, please notify us by telephone (614/463-9790) or email 
(info@marshallandmorrow.com) immediately. Thank you. 

It's not easy being green! Please think about the environment before printing this email! 


From: Keith Calloway [mailto:kcalloway@hr.osu.edu] 

Sent: Wednesday, October 23, 2013 3:01 PM 

“ ... lie Mirgon <bmirgon@marshallandmorrow.com> (tmirgon@marshallandmorrow.com); 



Cc: Kristi Kuhbander 

Subject: RE: OHR Request to Meet - RESCHEDULE 
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Tuesday, November 5 at 10:00a.m. 


We will meet here in our OHR offices, located at 1590 N. High Street, Suite 430,4th floor. Attending this meeting from 
our office will be myself and my ER colleague, Kristi Kuhbander. 

Mr. Krygier's continued cooperation is appreciated. 

From: John Marshall rmailtoiimarshall.marshallandmorrow@amall.com 1 On Behalf Of John Marshall 
Sent: Tuesday, October 22, 2013 
To: Keith Calloway; Tammie Mirg 
Cc: Knsti Kuhbander 

Subject: RE: OHR Request to Meet - RESCHEDULE 
Thank you for your call. 

The days that work for both Mr. Krygier and me are anytime between 9 AM and 3 PM on Tuesday Nov. 5, or anytime 
between 11 AM and 3:00 PM on Wednesday Nov. 6. 

Would one of these dates work for you? 



PLEASE MAKE A NOTE OF OUR NEW ADDRESS - Same building, different address, different suite number! 250 Civic 
Center Drive, Suite 480, Columbus, Ohio, 43215. Thank youl 

John S. Marshall 
Marshall and Morrow LLC 
250 Civic Center Drive 
Suite 480 

Columbus, Ohio, 43215 

614/463-9790 

614/463-9780 (fax) 

imarshall(S) marshallandmorrow.com 

htto://www.marshallandmorrow.com 

PRIVACY NOTICE: This message is intended only for the use of the individual or entity to whom it is addressed and may 
contain information that is privileged, confidential, or exempt from federal disclosure under applicable federal or state 
law. If the reader of this message is not the intended recipient, employee, or agent responsible for delivering the 
message to the intended recipient, you are hereby notified that dissemination, distribution, or copying of this email is 
strictly prohibited. If you have received this email in error, please notify us by telephone (614/463-9790) or email 
( infoiSimarshallandmorrow.com l immediately. Thank you. 

It's not easy being green! Please think about the environment before printing this email! 


From: Keith Calloway fmailto:kcallowav@hr.osu.edu1 
Sent; Tuesday, October 22, 2013 3:45 PM 
To: Tammie Mirgon; 1marshall@marshallandmoiTow.com: 
Cc: Kristi Kuhbander 

Subject: FW: OHR Request to Meet - RESCHEDULE 
John Marshall- 
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This communication is in response to your email, dated October 21, 2013 regarding Andy Krygier. As Mr. Krygier was 
first informed on October 10, 2013, our office is currently conducting an administrative investigation into allegations 
made against him, which indicate a possible violation of university policies. In accordance with the university 
guidelines, the Office of Human Resources is responsible for addressing such allegations. 

Please be advised, Mr. Krygier indicated to me on October 15, that he would inform me directly of a date and time that 
he would be available to reconvene our interview with him. Per my conversation, as well as the email below to confirm 
our agreement, Mr. Krygier is to respond no later than Tuesday, October 22, 2013. 

It is our intent to afford Mr. Krygier with a reasonable opportunity to voluntarily comply with this administrative 
process. 

Thank you. 

The Ohio State Uhjvehs ity 

E. Keith Calloway 

Employee and Labor Relations Consultant 
Office of Human Resources 
1590 North High Street, Suite 430 
Columbus, OH 43201 
(614) 247-8819 Office 
callowav. lOiiatosu.edu osu.edu 


From: Keith Calloway 

Sent: Tuesday, October 15, 2013 4:15 PM 

To: 'Andy Krygier* 

Cc: Kristi Kuhbander 

Subject; RE: OHR Request to Meet - RESCHEDULE 
Mr. Krygier, 

This is to confirm that our office, at your request made today during our meeting, has agreed to reschedule your 
interview as part of an administrative investigation into allegations made against you. Please advise me no later than 
October 22nd of your availability to resume your interview regarding this matter. 

Your continued cooperation is appreciated. 


Ql T he Ohio State University 

E. Keith Calloway 

Employee and Labor Relations Consultant 
Office of Human Resources 
1590 North High Street, Suite 430 
Columbus, OH 43201 
(614) 247-8819 Office 
callowav.10giosu.edu osu.edu 
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From: Andy Krygier 

Sent: Thursday, October 10, 2013 5:09 PM 

To: Keith Calloway 

Subject: Re: OHR Request to Meet 

Keith, 

Thanks for your reply. I understand, indeed. 

See you on Tuesday. 

Andy 

On Thu, Oct 10, 2013 at 5:08 PM, Keith Calloway < kcallowav@,hr.osu.edu > wrote: 

Hi Andy, given the sensitivity of the reported allegations this investigation will be conducted in a manner that 
will protect the confidentiality of all parties. As you have inquired, Ms. Aymond has contacted our office in 
relation to this matter. Any further information that is reasonable for me to share while this remains an open 
investigation, will be communicated to you at the time of our scheduled meeting next Tuesday, October 15, at 
1:00p.m. 


Thank you. 


Keith 


The 0:uo State University 


E. Keith Calloway 

Employee and Labor Relations Consultant 
Office of Human Resources 
1590 North High Street, Suite 430 
Columbus, OH 43201 
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From: Andy Kr/gier 

Sent: Thursday, October 10, 2013 4:21 PM 

To: Keith Calloway 

Subject: Re: OHR Request to Meet 


Hi Keith, 


1 am happy lo meet with you. Tuesday at 1:00pm works for me. 


Is it possible for me to know the precise nature of this meeting? It is obviously to do with Frank! Aymond, but 
can you tell me anything beyond that?. 


Thanks, 

Andy 


On Tliu, Oct 10,2013 at 4:16 PM, Keith Calloway < kcallowav@hr.osu.edu > wrote: 
Mr. Kry'gier, 

Tills is to follow-up on our brief phone conversation this afternoon. 
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As mentioned, my name is Keith Calloway; I am an Employee and Labor Relations Consultant with the 
University’s Office of Human Resources. I would like to schedule a time to meet with you next week regarding 
an administrative matter that was recently brought to my attention. Based on the information received by our 
office, I believe you may have some knowledge of, or may be able to provide information relevant to this 
matter. 


Please be advised, the University has a compelling obligation to address allegations and suspected instances of 
discrimination and harassment, sexual harassment, and/or wrongful conduct involving a serious violation of university 
policy. The Office of Human Resources is ultimately responsible for investigating allegations of this nature. For your 
information, here is a Hnk to University HR Policies, including Guidelines for Investigating Complaints of Discrimination 
and Harassment. 


I would like to meet with you in person at our QHR Offices located in the Gateway District, at 1590 N. High 
Street Columbus, OH 43201. Please anticipate allowing approximately 90 minutes for this meeting . In 
advance of receiving your response, below are dutes/times of my availnbility next week to meet with you: 


Tuesday, October 15 1:00p.m. - 5:00p.m. 

Wednesday, October 16 1:00p.ra. - 5:00p.m. 

Thursday, October 17 8:00a.m. - 2:00p.m. 

Friday, October 18 1:00p.m. - 5:00p.m. 


Your cooperation in this matter is appreciated. 


E. Keith Calloway 

Employee and Labor Relations Consultant 
Office of Human Resources 
1590 North High Street, Suite 'ISO 
Columbus, OH 43201 
f614I 247-8819 Office 
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Andy Krygier 
Postdoctoral Researcher 

High Energy Density Physics Research Group 




Frances (Frank!) Aymond 


11.25.2013 
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Do you recall if you told the hospital that you had been sexually assaulted? 
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Did you tell any University official that you had been sexually assaulted by Andy Krygier? 
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During your conversation with John Morrison, did you say or indicate that you were worried about what 
you did that night? 
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Did you ask John if Andy felt that you had raped him? . . . /» 
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Did you ever say to John Morrison that you were "sorry" for this incident? 
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Did your mom tell Rick that it was her understanding that no sexual intercourse occurred? ■ 
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When did you FIRST become aware that Andy alleged that you and he were involved sexually and that 
he claimed you sexually assaulted him? . i . 
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When did you become formally aware by the University that Andy alleged that you and he were I 

involve d sexually and that he claimed you sexually assaulted him? /in n I 
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So that I am clear, in your complaint you stated that "In violation of OSU privacy protocols. Dr. Freeman 
informed a third party of A. Krygier's allegations and deputized this third party to investigate same (and 
to carry Dr. Freeman's orders to Ms. Aymond). These actions have injured her good reputation." 

Please explain what you mean. , ^ r iv // 
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So that I am clear, in your complaint you stated that, "Additionally, it appears that other OSU protocols 
governing sexual assault complaints were ignored." Please explain what you mean. 
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Andrew Krygier 


11.5.2013 


•University Sexual Harassment policy 

•OHR duty to investigate 

•Fact-finding process 

•Retaliation 

•Confidentiality 

•Public Records Request 

•Truthful in responding 

•Not to discuss with anyone 

•May need to follow-up with you 

•What is the best way to contact you? 


Kcitia outr 05 
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What is your job title and position with university? 
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What was the reason you went tp England? 
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Was this your first time there? , Q 4-; 1 i 0 J 

OtIfVLy 

Did anyone else from the university go on this project? 


Do you know Franki Aymond? how long have you known her? 
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Did you both fly out of Columbus together? 

0^ vS£)tfl(\L f-liCiVVV 


How were travel arrangements made? 

WCMU CtIJOO 

- vSVVJ CFvMVUjU!'^ tyvc^l^ 

^yru/;^ H-cCtu^e 

Where did you stay? Was this your first time staying in this hotel? 

- xStoHcd \Qty>vje. W / FvJVMJMJb - 


Were you involved in any way in selecting the hotel? 


kmu lodging 

lOoKCdl© c^r plMC ■ \MX4 feW 


plMC 

Do you know anyone part of the staff or owners at this hotel? 


Uo duo 4V9< Wltw 


When you arrive at the hotel, did you check in right away? , Was the hotel 

reserved in your name or Franki's name? - ^^jXM WJCJU cUL feiOE. f vUjtKilx/l *£ I^HJL 
(curious if they gave both room keys to Andrew) ^yVjLL/( CvpldALiJ 


Did you and Franki have separate rooms? 

oLi&«rv\. 




Other than Franki, was anyone else supposed to be in England as part of the project? 
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Who went out with you and Franki that evening? ' 
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When you came back to the hotel, what happened? Did you party with some other 
people? 


Did you have drinks? Did Franki have drinks? 


Do you recall if she was heavily intoxicated? 


How do you know for certain that Franki went to her room? 

\J^\xuaeMr to 




Did you go to bed alone? 


Were you clothed at all when you went to bed? 

klo - olIluolis vSle^ps fntceck 








You sent pictures with your emails to Rick Freeman and you dad - why did you send the 
pictures? ^ (Mllt/tLC iAr(M tO (U)((Ctf eiTtoULq 
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Why did you take the pictures? When did you take them? 
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Is this window how you had it when you went to bed? 
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When you discovered that Franki was in your bed, did you say anything? 

^•SDUn kao iGcliciexKji - 't Mckj 
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Did she say anything? hi<M 
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You stated that Franki broke into your room - how do you know this? 
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Did you ever tell Frank! to leave your room? 


So you saw Franki put her clothes on before leaving your room? 


How did she leave your room? 


In the picture, your laptop is in your bed. Was it in your bed during the time you indicate 
you and Franki were having sex? 


Mo -lopfqp )f} kid ‘^dviin 


So who did you tell about the alleged rape? . • 
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Did you call or talk to Rick Freeman before or after you sent the email? 

to ^petLtcCO v^( 0 xilt^ 
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What did he (Rick] say? 
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Did you call or talk to your dad before or after you sent the email? 

^ u-Auajt -e^Aail 

^ O^IP^ to bj/ fOUjOU. 


What did he say? 


Did either Rick or your dad email you back from your initial email? 


You indicated that you were concerned and indicate that you want Franki out of the 
university, you were concerned about diseases and the situation this has put you in - is 
this correct? 



Did you ever call the police? If not, why not? 
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Where did you go that next morning? ^ 
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Did you see John Morrison that morning? ‘ L _i 
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Did you email John Morrison that morning? 


yes 


^U-UAWCl 


Did you talk to John Morrison that morning? 
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previous night? specifically that she was in your room? alleged rape? 
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Did you or Franki have have any drinks at Port Columbus? 
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Did you or Franki have any drinks on the flight? If so, how many apprx? 

a kjuf ~ Ml lMv{. 


Did you two have any conversations during the trip, either at Port Columbus or any time?ti..i :im; in' i 
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Do you recall any conversations about personal life between you and Franki? 
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Did you tell Franki about a girlfriend, or having just broke up with a girlfriend? 









Did you mention anything about hating to use condoms now that you broke up with 
your gf? 
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Did you make a joke about "ruffles’’? 
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Was your dad in England as part of the project? 
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Andrew Krygier 10.15.2013 


•^University Sexual Harassment policy 
i^OHR duty to investigate 
‘^•Fact-finding process 
✓^Retaliation 


r^Retaliation A /o rn/ ^ 

^Confidentiality -WCWt. fO r 

>/Public Records Request 
'nruthful in responding _ ^ 

<^ot to discuss with anyone 
'^May need to follow-up with you 
/■What is the best way to contact you? 


■* findH -sftm vu Wki. mn\ix\ t-o hide -will 1 m wkw 

What is your job title and position with university? 
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What was the reason you went to England? ,, , ru 
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- wVj^H ^ feo^V^f<^rct -Oltfit 

Was this your first time there? . ^ M 
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Did anyone else from the university go on this project? 
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Do you know Franki Aymond? 
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how long have you known her? j n 4^ 
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Did you both fly out of Columbus together? ^ /, 
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How were travel arrangeme 
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Where did you stay? 


Was this your first time staying in this hotel? 


Were you involved in any way in selecting the hotel? 


Do you know anyone part of the staffer owners at this hotel? 


When you arrive at the hotel, did you check in right away? Was the hotel 

reserved in your name or Franki’s name? 

[curious if they gave both room keys to Andrew) 


Did you and Franki have separate rooms? 


Other than Franki, was anyone else supposed to be in England as part of the project? 







Who went out with you and Franki that evening? 


When you came back to the hotel, what happened? Did you party with some other 
people? 


Did you have drinks? Did Franki have drinks? 


Do you recall if she was heavily intoxicated? 


How do you know for certain that Franki went to her room? 


Did you go to bed alone? 


Were you clothed at all when you went to bed? 



You sent pictures with your emails to Rick Freeman and you dad - why did you send the 
pictures? 


Why did you take the pictures? When did you take them? 


Is this window how you had it when you went to bed? 


When you discovered that Franki was in your bed, did you say anjfthing? 


Did she say anything? 


You stated that Franki broke into your room - how do you know this? 



Did you ever tell Franki to leave your room? 


So you saw Franki put her clothes on before leaving your room? 


How did she leave your room? 


In the picture, your laptop is in your bed. Was it in your bed during the time you indicate 
you and Franki were having sex? 


So who did you tell about the alleged rape? 


Did you call or talk to Rick Freeman before or after you sent the email? 


What did he (Rick) say? 



Did you call or talk to your dad before or after you sent the email? 


What did he say? 


Did either Rick or your dad email you back from your initial email? 


You indicated that you were concerned and indicate that you want Franki out of the 
university, you were concerned about diseases and the situation this has put you in - is 
this correct? 


Did you ever call the police? 


If not, why not? 



Where did you go that next morning? 


Did you see John Morrison that morning? 


Did you email John Morrison that morning? 


Did you talk to John Morrison that morning? 


Did you ask John or inquire whether Franki remembered anything about the 
previous night? specifically that she was in your room? alleged rape? 



Did you or Franki have have any drinks at Port Columbus? 


Did you or Franki have any drinks on the flight? If so, how many apprx? 


Did you two have any conversations during the trip, either at Port Columbus or any time? 


Do you recall any conversations about personal life between you and Franki? 


Did you tell Franki about a girlfriend, or having just broke up with a girlfriend? 


Did you mention anything about hating to use condoms now that you broke up with 
your gf? 


Did you make a joke about "ruffies"? 


Was your dad in England as part of the project? 



Richard Freeman 


10.17.2013 


•University Sexual Harassment policy 

•OHR duty to investigate 

•Fact-finding process 

•Retaliation 

•Confidentiality 

•Public Records Request 

•Truthful in responding 

•Not to discuss with anyone 

•May need to follow-up with you 

•What is the best way to contact you? 


What is your current position/role with the University? 
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What is your role and responsibility as it pertains to this project that Andy and Franki were on in 
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How were you first notified of this incident? 
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what did you do after you were first notified of this incident? 
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Did you respond to Andy regarding his email? If so, how did you respond? 
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Did Andy call you? 
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Did you consider this allegation to be a serious? 
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Did you alert or contact the hotel staff about this n 
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Did you, or did you tell anyone to alert .or contact the police regai^g this alleged rape? ^ ^ 
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if not, why not? 
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Are you aware of university protocol when \^ou as faculty are informed of an alleged rape? 

(sjo ciAUiiU-auM \J\Xji decxLi^t^i^ locuo 
sicfi Pcl:2: (xqftpd 


In your email to Jon Pelz on Monday, Aug. 5 at 9:21am you state, "I've instructed her to remain 
in her B&B, had Andy leave and remain in the lab. I've started the process of getting her ho.me 
immediately." -S iXu 

tVicoUiJ-t•iwbl ituJstLUij 

What was the reason you made the decision then to send Franki home? 

Oj/vk)(nri 


Had you actually talked with Franki before you made the decision to send her home? 


- vUa wf'd m otif 

Had you had any contact with Franki before sending this email Jon Pelz? 

IMO 


When was the first communication you had with Franki? 
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Did you call her, or did she cal! you? 
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In your email to Jon Pelz on Monday, Aug. 5 at 2:35pm you state, "She will be at the PRB either 
Wed or Thurs. I told her that you and I had talked and that you wanted to see her. "I promised 
no Scarlet letter." 


What did you mean by "I promised no Scarlet letter?" 
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vACOPOl 

When you spoke with Franki, did you ask her if she remembered anything about the incident? 


Do you know Jim Krygier? 
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Is Jim Krygier currently employed by the university?^ 

vAPivt(^xcl 4 

(Lt ol ejiWAJlH^it/(^5 labfotofLf^U^^ 

- 'ftlLCl Oict (^() OLPAsMrdb 

Did you have any communication whatsoever with Jim Krygier, either before or after you )/] jCj 

received Andy's email regarding this matter? • . MI ^ 
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Do you know a John Morrison? OOtJ-t A^l/( 
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^ ctct\^e 
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Is he currently an OSU student or employed by the university? 


^ciw>v/rQ( dHuj'^f^inci 

What vwas his reason for being in England and associated with this proje t? 
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Did you have any communication with John regarding this matter? 
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communicate by email? 


If so. did vou sneak with 






Did John tell 
and Andy? 


you at any point that he witnessed any sexual interaction between Franki 

MO 


Why was Andy not sent home once you were informed of the allegations? 
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Was it your plan to be in England during the same time of this project? 


Do you know if Jim Krygier was also going to be in England? 

O--Vao(L-^\a«." LNw io/ukfiog^ uri 

To your knowledge, was Jim in England as part of this project? ; 
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Do you know if he was there on vacation? 
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Did you tell Jim Krygier tojnterview Franki regarding the alleged rape? 
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Do you feel that was appropriate? (Ak^plf'Ui v? ^ 

^cetipi fi't) 

1ft ^l!\/\^ <1 












CJbMzA 

-noM itf md(a)i Cmioct 

- 1 ^i\ tmMJfuL MV-j- ^ 

U)(iiV/b rO 

- 1 \W\ll 'lf''!''(^^ 


- 6t« aim ml ■ff'iw Ju^ '^iS„ 
waJM to ixotu. O m»<m^ 

iM a4to««f 

W ooiiijiX S at- U.1I] 

_ _ _rX’TT^iV V^tu^] 

w m IC^ 


' K /hje/ Ict^ hifl ^ vXof^^C/ fV^/" /"o 

- * ft„. tvft ^ » *» '“«‘M‘^“’ 

CWJ Ajn 







Did you tell Franki that Jim Krygier was coming to interview her regarding the alleged rape? 


Do you feel that was appropriate? 
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Do you know if Jim interviewed Franki? 


During your conversation with Franki, did you make the statement, "Like my father used to say 
everyone fucks up - just come home and don't do anything stupid." 
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Do you recall making that statement more than 
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What is the current status of Frank! - is she still on the project? 
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If not, why not? 


Was the allegation that she raped Andy a factor in your decision? 
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Was Frank! assigned a new advisor? If so, who is that? 


Doesn't this new advisor report to you? 
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Jon Pelz 


11.15.2013 


•University Sexual Harassment policy 

•OHR duty to investigate 

•Fact-finding process 

•Retaliation 

•Confidentiality 

•Public Records Request 

•Truthful in responding 

•Not to discuss with anyone 

•May need to follow-up with you 

•What is the best way to contact you? 


How were you first.notified of the alleged incident involving Franki Aymond and Andy Krygier? 
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Did you have any conversation or communication with Rick Freeman about the decision to send 
Franki Aymond back to the US? . • , ... /-n ^ 
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Did you have any conversation or communication with Rick Freeman about the decision to take 
Franki Aymond off of the project? 
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Did Franki tell you what she recalls happened while in the UK as it relates to the alleged 
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Did Franki tell you that Andy raped her? 
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Did Franki tell you that she had any bruises? 
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Did Franki tell you that she remember Andy being in her room naked and her yelling at 
him? 



Did Franki seem to know that Andy had accused her of raping him? 



here you aware that Jim Krygier was also planning to be in the UK that same week of the 
eged incident? /Jv 
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Do you know Jim Krygier? . fyh^pUM “ fl/Mm 
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What was your understanding of why Jim Krygier was going to be in the UK? 


Did you at any time advise Rick Freeman or anyone that the police should be notified of the 
allegation made by Andy Krygier against Franki Aymond? 


Did you make the decision to take Franki off of the project? i 
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John Morrison 


11.22.2013 


•University Sexual Harassment policy 

•OHR duty to investigate 

•Fact-finding process 

•Retaliation 

•Confidentiality 

•Public Records Request 

•Truthful in responding 

•Not to discuss with anyone 

•May need to follow-up with you 

•What is the best way to contact you? 


nooiim 


Do you know Andrew Krygier? How do you know him? 

Ve* j C® O&D 

Do you know Frank! Aymond? How do you know her? 


what were the circumstances that resulted In you being in England? 
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Where you with the group that went out for dinner with Andy and Frank! on Aug. 4tt 
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Do you recall if Andy was drinking heavily? 


Do you recall if Franki was drinking heavily? 
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Did you observe any flirtatious behavior between Franki or Andy? 
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Were you staying in the same hotel as Andy and Franki? 
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Were there plans for you, Andy and Franki to meet on Aug 5 for breakfast? 
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Did you guys meet for breakfast? 


When was the first time you had any communication wi^h Andy on Aug. 5? 
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Did you meet Andy on the morning of Aug. 5th? 
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Did you go into Andy's room on Aug. 5th or anytime? 
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Can you describe his physical appearance? 
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Did Andy tell you that he had been sexually assaulted by Franki? If so, describe what he said to 
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Did you see Frank! the morning of Aug. 5? 
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Can you describe her physical appearance? 
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Did you notice any bruise on Frank!? 
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Did you ask Frank! if anything sexually occurred between her and Andy? If so, what did she 
say? ^ , 
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Did Frank! say to you or mention that she had sex with Andy? 

- one oAid r^inq lAJiwjf 
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Did Franki say or mention that she had been sexually assaulted by Andy? KJK kf(f. 
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Did you go into Franki's room at any point on Aug. 5 or anytime?- 
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Did Frank! tell you that she recalled Andy being in her room? 

K.^0 dl^l (AfJt 


Did Franki tell you that she was not in And/s room? 


Do you know Rick Freeman? If so, how? * 

fvi .01 ont-i I ('Wiirat^ 

Did you have any communication with Rick Freeman about Andy's allegation against Franki? 
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Did you have any communication with Jim Krygier about Andy's allegation against Franki? 
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Did you and Andy ever discuss calling the police about this incident? If not, why not? 
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Did vou ever discuss {ailing the police with anyone? / 
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Do you know how did Franki get back to the US? 
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How were you first notified of the alleged incident involving Franki Aymond and Andy Krygier? 
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Did you have any conversation orrcomi^nlcation with Rick Freeman about the decision to send 
Franki Aymond back to the US?/ \ 



When diosyou first have any communicatiop^with Franki Aymond? 






Department of Physics 


191 West WootlrufTAvenue 
Columbus. 011 43210-1117 


December 26, 2013 
To Whom It May Concern: 

1 have been increasingly unhappy with the Physics Department and University as a whole. Since being raped by a 
member of the Physics Department on August 5'^ 2013 and subsequently intimidated from calling the police by 
a physics faculty member, I have been denied access to a safe and non-hostile work environment. 

Resolution to my complaints, first presented to university officials over four months ago, has still not been 
resolved. Furthermore, my request to be able to enter the building without my rapist -a dangerous and violent 
individual—has not been respected I feel that the Physics Department has not prevented nor to my knowledge 
even addressed the retaliatory actions against me by department faculty. Additionally, the department has not 
been supportive during my hospitalization and later intensive therapy for PT5D treatment, a condition I 
developed following the events of August s"’ and which was greatly exasperated by the actions of both the 
Physics Department and the University. 

With such behavior by both the Physics Department and the University, I am currently still unable to return to a 
safe, non-hostile work environment. Accordingly, I am forced to request a leave of absence beginning January 1, 
2014.1 will not a make a decision about when to return to work in the Physics Department until: the HR 
department Finishes their investigation, I am assured of safe and non-hostile working conditions and 1 no longer 
need daily medical treatment. 







Memorandum 


To: FrankiAymond 

Andrew Krygier 

From: James Beatty, Chair 

Re: Temporary Alternative Work Schedule 

Date: 10/24/201B 


The purpose of the memo is to implement an alternative work schedule starting October 25, 2013 and 
continuing until November 8, 2013. The alternative schedule may be terminated or extended upon 
notice to both parties from the Chair. 

During this period, Ms. Aymond will work in the Physics Research Building on Tuesdays, Thursdays of 
odd weeks of the year, Fridays and Sundays and work from home on Mondays, Wednesdays, Thursdays 
of even weeks of the year, and Saturdays. 

During this period, Mr. Krygier will work in the Physics Research Building on Mondays, Wednesdays, 
Thursdays of even weeks of the year and Saturdays, and work from home on Tuesdays, Thursdays of 
odd weeks of the year, Fridays, and Sundays. 

Both parties agree not to come into the building on days other than the designated days without prior 
approval of the Chair. Should one of the parties violate the alternative work schedule, he or she may 
Fare disciplinary action up to and including termination. 

Please sign this memo in the space below to acknowledge that you have read and understand the 
nature of the above work schedule and agree to abide by them for the stated period or until the 
agreement is terminated by the Chair. 


Frank! Aymond 
Signature 



Date 


Andre w Krygier 
Signature 



Date 


mzzil/ i3x 


James Beatt v 
Signature 
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Date t 


Keith^Callow^ 


From: 

Iyer, Chitra <Iyer.33@osu.edu> 

Sent: 

Monday, October 14, 2013 4:55 PM 

To: 

C3lloway.10@osu.edu 

Subject: 

FW: Personnel Matter 

Hi, Keith- 



An fyi...l was trying to get in touch with Rick Freeman to discuss the logistics regarding Franki and Andrew. He 
inquired whether Franki had filed charges. I responded that if she did, OHR would be investigating the matter. 

I did not inform him that she did because I think that should come from you when you are ready to begin your 
investigation. 

Chitra 

From: Richard Freeman 

Sent: Monday, October 14, 2013 4:13 PM 

To: Iyer, Chitra 

Subject: Re: Personnel Matter 

Chitra: 

I am deeply concerned by the direction this unfortunate incident has taken. It is my understanding 
that Franki has pressed some kind 

of charges concerning the events with HR. Is there still an investigation in any form? Can you tell 
the the status? 

Rick 


Richard R. Freeman 

Distinguished Professor of Mathematical 
and PhysicM Sciences 
Physics Department 
The Ohio State University 
Columbus, Ohio 43210 
wvw.hectp.osu.edu 
614-292-8314 


On Mon, Oct 14,2013 at 3:55 PM, Iyer, Chitra <Iver.33@osu.edu> wrote: 

Rick- 


I am writing to see if we might be able to discuss this week the logistics in PRB relating to Andrew 
Krygier and Franki Aymond to see if accommodations might be made to their schedules as there is 
an interest in avoiding each other due to pending matters. Franki has communicated with Jon Pelz 
some options for her schedule. Might we be able to discuss the same with Andrew's schedule? 
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Thanks. 


Chitra 


Chitra S. Iyer, J.D., CCP, HCS 

Chief HR Officer, College of Arts & Sciences 

The Ohio State University 

Ph: (614) 292-3374 

httpi/Zdiscoverasc. osu. edu 



Keith Calloway 


From: 

Sent 

To: 

Subject: 


Moses, Justin L <moses.73@osu.edu> 
Thursday, October 03, 2013 4:07 PM 
Keith Calloway 
RE: follow-up from OHR 


Hello Keith, 

Just wanted to know if you had followed up with Frances Aymond 
Her e-mail is aymond.KjSosu.edu and her phone number 

She was found not responsible by the University Conduct Board. No further action will be taken on our part. 

As I mentioned before, she would like to make a complaint against Mr. Krygier. Let me know if you need any other 
information. Thanks! 

Justin 


Justin 


Q iH^moSTATL University 


Justin L Moses, J.D. Director 
Office of Student Life Student Conduct 
33 W11th Ave. Columbus, OH 43201 
614.292.0748 Office 1614 292.2098 Fax 
mo5es.73fS>osu.edu 


From: Keith Calloway fmailto:kcallowav@hr.osu.edu1 
Sent: Tuesday, September 17, 2013 4:00 PM 
To: Moses, Justin L. 

Subject: follow-up from OHR 

Director Moses, 

Hello. I attempted to return your call this morning, however, you were out of the office. I left a message for you and 
indicated that I would be in the office this afternoon, in the event you have an opportunity to call me back. Wanted to 
let you know I am going into a meeting (unexpected) now, and will possibly be in the meeting until after 5pm. 

Should you get my voicemail, feel free to leave a message and I will follow-up with you. 

Thanks, 

Keith 

Q[ the Ohio State University 

E. Keith Calloway 

Employee and Labor Relations Consultant 
Office of Human Resources 
1590 North High Street, Suite 430 
Columbus, OH 43201 
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Keith Calloway 



From: Keith Calloway 

Sent: Thursday, August 08, 2013 9:00 AM 

To: Marjie Hamlett 

Subject: RE: 1st email regarding issue we just talked about 

No, not that I'm aware of. I have only had 1 convo with Jon Pelz. He is waiting to hear back from me whetlier 
this something OHR would invest, or if student affairs would get this. 

The supervisor has talked to both parties...and I'm concerned the supv is talking "too much". My schedule is 
packed this mom with mtgs..so not sure how I can call folks and talk intelligently abt the matter. 

I was late to AGs meeting, so they want me to come at 1045 after my hearing.. 

Keith 

Sent firom my Verizon Wireless 4G LTE smartphone 


Maijie Hamlett wrote: 

I read this last night and it's a seriouyMegationJiynwne told him he can go to the police as well? 

This one will take precedent's do you agree? Let's review the cases you have that you have 

not started and see if Michelle can take one. 

Marjie 

From: Keith Calloway 

Sent: Wednesday, August 07, 2013 1:12 PM 
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To: flarjie Hamlett 

Subject; FW; 1st email regarding issue we just talked about 
FYI 


From: Ion Pelz rmailto:Delz(aDhv5ics.osu.edu1 
Sent; Wednesday, August 07, 2013 9:44 AM 
To: callowav.10@osu.edu 
Cc: Jon Pelz 

Subject; 1st email regarding issue we just talked about 

Hi Keith, copied below is the first email I received on Monday. This email was sent to me by Prof. Richard Freeman 
(group leader/supervisor). Freeman forwarded to me the email he received from Andrew Krygier, who was a student in 
Freeman's group and now is a postdoc in the group. The woman who is the subject of this email is Frank! Aymond, who 
is a graduate student in the group. One other relevant person who is serving as an intermediary is John Morrison, who 
was a grad student in the group, and is now either a postdoc in the group or with another research group involved with 
the collaboration. I believe Morrison recently received his Ph.D., but is still listed in our directory as a grad 
student. Krygier, Aymond, and Morrison were all in England, working on an experiment. I believe that Krygier and 
Morrison are still in England, and that Aymond has returned or is in the process or returning to Columbus. 

My Chair is Jim Beatty has read this first email, and he has informed Peter March, Divisional Dean of the Natural and 
Mathematical Sciences in ASC. I will shortly inform Chitra Iyer about this. The one other person I know has knowledge 
of this is our Graduate Program Coordinator Kris Dunlap. 

I forgot to ask you on the phone - do you recommend that Kris Dunlap be present if/when I talk with Franki 
Aymond? She might serve as a witness, and also as someone who is very friendly with our grad students, interacts with 
them often, and is viewed as something of a "mother hen" with them. Please let me know 

Regards, 

•Jon 

Jon Pelz 

Professor and Graduate Studies Chair 
Dept, of Physics, Ohio State University 
614-688-3299 


From: Richard Freeman 

Sent: Monday, August 05, 2013 9:21 AM 

To; Jon Pelz 

Subject: IMPORTANT PLEASE READ IMMEDIATELY Fwd: Franki 

John: 

I received this at 3:00a this morning. Franki and Andy are in 
England near Oxford for a 1 month experimental run. 

Please read this. It reads like something from "Breaking Bad". 

I've instructed her to remain in her B&B^ had Andy leave and remain at the lab. I've started the 
process of getting her home 
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immediately. 

I need to talk to you. I'm in DC this week. 
Please call me on my cell^^^^^^^f 
Rick 


-Forwarded m essage- - 

From: Andy Krygicr 
Date: Mon, Aug 5, 2013 at 12:23 AM 
Subject: Frank! 

To: Richard Freeman < freeman@Dhvsic5.osu.edu >. Dad 
Rick, 

I am c.xtreraely disturbed by some events that have occurred this evening/moming in Abingdon which require 
immediate action. 

What happened below took place between 2:30am and 3:00am, approximately (I was not able to check the exact 
time for obvious reasons, as described). I've spent quite a bit of time on the phone with my parents trying to sort 
everything out. 

Last night Frank! Aymond and I went out for drinks with Chris Murphy (formerly of Ohio State), Marc 
Godfrey, Peta Foster (RAL employee), and John Morrison (also, formerly of OSU). We went to Nags Head in 
Abingdon at approximately 430pm local time and then moved on to King’s Head and Bell several hours later for 
dinner and some more drinks. Frank! and I eventually left the pub together (we are staying in the same hotel) 
and headed back to our hotel (it’s actually a bed and breakfast). We walked from King's Head and Bell for a 
while with John Morrison, but he is staying at a different place and we parted ways. Franki and 1 walked the rest 
of tlie way to our place together. 

Upon getting back to the B&B, we noticed a group of people partying in their room as we were walking by and 
approached them about joining, which we ended up doing. We hung out with them for approximately an hour 
maybe longer (though I cannot remember precisely how long), having a few drinks and enjoying conversation 
wifri some interesting foreigners. 

Eventually, we decided it was time to go to bed since we have to be at RAL in the morning for the experimental 
set up week. We walked the short distance to our separate rooms (we are currently staying in completely 
separate rooms each with their own separate keys) and agreed to meet for breakfast in the morning, which we 
had previously agreed to do. I thought this was the end of the night, but it was not. We each entered our own, 
separate rooms by ourselves at approximately 2am. We were in no way interacting with each other and had 
made no plans or intimations to do so later that night 1 was going to bed, end of story. 

At some point later I woke up, in my bed, with Franki on top of me, having sex with me. 1 had no interest or 
intention of having sex with her and more than a few people know that not only do 1 not like her or have any 
romantic interest in her, I actively dislike her. Please recall that 1 said exactly that to you less than a week ago; 
you asked me via email what I thought about her and I chose to express my opinion verbally. As you pointed 
out, it is possible to work with people you do not like. However, it is not possible to work with people that 
break into your hotel room in the middle of the night and start raping you. I am certain that I have said 
something equivalent regarding my feelings about Franki to Doug Schumacher and Rebecca Daskalova in the 
previous week or so and I think basically everyone in the hedp research group knows that 1 do not like her. I 
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also*have more than a few times sent comments to a wide range of people expressing my extreme dislike for 
her. 

In short, there is absolutely no condition under which I would willingly engage in any form of romantic 
behavior with her. NONE. EVER. 

I still do not understand precisely what has happened but there is no condition under which I find it acceptable 
to continue working with her. 

As far as I can tell (recall that I was asleep), Frank! entered my room after I had gone to bed via tlie window 
which I had left open. My room was absolutely locked and she absolutely did not have a key or permission to 
enter. I do not know whether she physically crawled through the window or was able to reach the key and 
unlock the door, but I do know that afterwards the table by the door was knocked over (as shown in one of the 
attached pictures). 

At some point I woke up and found myself to be having sex with Franki. She was on top of me and I was in her, 
unprotected. It is worth noting that I purchased condoms before I left for this trip (and brought them with me) 
and they were available and in my room while this occurred (yet I did not use one, since I was not aware it was 
even occurring until far too late). I am unable to explain how the mechanics of that situation occurred but I do 
know that I was slowly able to gain recognition of the situation and pushed her off of me and asked her to leave 
immediately. Surely you can imagine how outrageously confusing this situation was. After 1 got control of the 
situation and the raping had ceased, I demanded that she leave immediately. She replied by declaring that I was 
in her room, rather than her being in my room. This is absolutely inaccurate. Eventually, I was able to convince 
her to leave my room after she acknowledged that my suitcases etc were indeed in the room and none of her 
things were anywhere. She also left a watch in my room, which I have attached a picture of next to my laptop 
which was taken after she left. 

I am absolutely at a loss as to what to do. She cannot be part of this experiment and I absolutely refuse to have 
any professional or personal relationship of any kind from this moment fonvard. Frankly, I would be completely 
tuisatisfied with anytliing less than dismissal from the university. She has put me in a hugely compromised 
position which could have had a dramatic effect on my personal and professional life. This kind of behavior is 
absolutely intolerable. 

She has put me in a hugely vulnerable position both professionally and in terms of personal health. I will be 
seeking medical attention to identity any diseases, etc that I may now have. I will also be informing Rutherford 
Appleton Laboratory and Satya Kar to not communicate with her and that she is no longer part of the 
experimental team. 

1 am absolutely furious at her for putting me in this unbelievable situation. I couldn't care less about the details 
of how tliis situation is resolved on her end, but she needs to be gone. 

Andy 


Andy Krygier 
Postdoctoral Researcher 

High Energy Density Physics Research Group 
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Applies to: Faculty, staff, student employees, graduate associates, students, and volunteers 


POLICY 

Issued; 10/01/1980 

Revised: 07/01/2006 

Edited; 12/01/2013 

The university administration, faculty, staff, student employees, and volunteers are responsible for assuring that 
the university maintains an environment for work and study free from sexual harassment. Sexual harassment is 
unlawful and impedes the realization of the university’s mission of distinction in education, scholarship, and 
service. Sexual harassment violates the dignity of individuals and will not be tolerated. The university 
community seeks to eliminate sexual harassment through education and by encouraging faculty, staff, student 
employees, and volunteers to report concerns or complaints. Prompt corrective measures will be taken to stop 
sexual harassment whenever it occurs. 


Definitions 


Term Definition 


Sexual Sexual harassment includes unwelcome sexual advances, requests for sexual favors, and other physical or verbal 
harassment conduct of a sexual nature when it meets any of the following: 

A. Submission to such conduct is made either explicitly or implicitly a term or condition of an individual s 
employment or academic status. 

B. Submission to or rejection of such conduct by an individual is used as the basis for employment or academic 
decisions affecting such individual. 

C. Such conduct has the purpose or effect of unreasonably interfering with an individuafs work or academic 
performance or creating an intimidating, hostile, or offensive environment for working, teaming, or living on 
campus. Sexual harassment can occur between any Individuals associated with the university, e.g., an 
employee and a supen/tsor, coworkers; faculty menibers; a faculty, staff member, or student and a customer, 
vendor, or contractor, students; or a student and a feculty member. 


Policy Details_ 

I. Examples of Sexual Harassment 

Examples of sexual harassment include, but are not limited to: 

A. Some incidents of physical assault. 

B. Direct or implied threats that submission to sexual advances will be a condition of employment, work status, 
promotion, grades, or letters of recommendation. 

C. Direct propositions of a sexual nature and/or subtle pressure for sexual activity that is unwanted and unreasonably 
interferes with a person’s work or academic environment. 

D. A pattern of conduct that unreasonably interferes with the work or academic environment (not legitimately related 
to the subject matter of a course) including: 

1. Sexual comments or inappropriate references to gender. 

2. Sexually e.xplicit statements, questions. Jokes, or anecdotes regardless of the means of communication (oral, 
written, electronic [e.g. email, social media, phone, etc.], etc.). 

3. Unwanted touching, patting, hugging, brushing against a person’s body, or staring. 


The Ohio State Univeisity- OffICB of Human Resources hr.osu.edu/policy 


Page 1 of 7 














Sexual Harassment 
Policy 1. 

Office of Human Resources 

Applies to: Faculty, staff, student employees, graduate associates, students, and volunteers 

4. Inquiries and commentaries about sexual activity, experience, or orientation. 

5. The display of inappropriate sexually oriented materials in a location where others can view them. 

U. Romantic and/or Sexual Relationships 

A. Romantic and/or sexual relationships between individuals in a supervisory, teaching, evaluation, advising, 
coaching, or counseling relationship constitute a conflict of interest. The person in the position of higher 
institutional authority has the responsibility to eliminate the conflict of interest. The conflict of interest must be 
eliminated in a way which minimizes potential for harming the person with lower institutional authority. 

B. Faculty, staff, and students who are in the position to influence academic or employment decisions about others 
with whom they are in a romantic and/or sexual relationship should recuse themselves from such decisions. 

C. In the event of an allegation of sexual harassment, the university will strictly scrutinize a defense based upon 
consent when the facts establish that an institutional power differential existed within the relationship. 

D. Proliibited relationships 

1. Romantic and/or sexual relationships between faculty/staff^graduate associates/undergraduate TAs and 
students, and between attending physicians and medical residents/intems/fellows, cannot continue whenever 
tliere are supervisory, teaching, evaluation, advising, coaching, or counseling responsibilities for the student 
Alternative academic/supervisory arrangements must be made to avoid being in a prohibited relationship; if 
acceptable alternative arrangements are not feasible, the relationship cannot continue. 

2. Romantic and/or sexual relationships between supervisor and employee are prohibited. No person involved in 
a romantic and/or sexual relationship will have direct responsibility for evaluating the performance or for 
making decisions regarding the hiring, promotion, tenure, compensation, or termination of the other party to 
the relationship. Supervisors, including faculty supervisors, must take immediate steps to make acceptable 
alternative arrangements regarding their supervisory responsibility for the other party to avoid an actual or 
apparent conflict of interest. If acceptable alternative arrangements are not feasible, the relationship cannot 
continue. 

3. Notification responsibilities to avoid prohibited relationships 

a. University faculty/staff/graduate associates/undergraduate TAs must notify their supervisor (e.g. dean, 
chair, vice president, direct supervisor, etc.) of any prohibited relationship in which they are involved; 
and, have a duty to cooperate in making acceptable alternative arrangements. The Office of Human 
Resources is available to facilitate or consult with parties about notification and making acceptable 
alternative arrangements. 

b. Individuals who engage in prohibited relationships (i.e., who do not notify their supervisors and do not 
make acceptable alternative arrangements) are in violation of this policy. Supervisors, including faculty 
supervisors, who obtain information that would lead a reasonable person to believe that the Romantic 
and/or Sexual Relationships section of this policy has been violated, have an institutional duty to report 
the violation to the Office of Human Resources. 

c. Individuals in positions of power, who engage in a series of exploitive sexual or romantic relationships, 
whether or not notification has occurred, may be held in violation of tlie romantic and/or sexual 
relationship policy. 

4. Making acceptable alternative arrangements means removing any supervisory, teaching, evaluation, advising, 
coaching, or counseling responsibilities between the person with institutional power and the student or 
employee. The alternative arrangements should avoid negative consequences for the student or employee; if 
acceptable alternative arrangements are not feasible, the relationship cannot continue. 

E. Corrective action 
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Applies to: Faculty, staff, student employees, graduate associates, students, and volunteers 


After a thorough review of the facts, corrective action will be taken with any faculty/staff/ student employee who 

violates the romantic and/or sexual relationship section of this policy by: 

1. Entering into or engaging in a prohibited relationship without notification and without making immediate 
acceptable alternative arrangements, or 

2. Failing to follow any part of this policy, or 

3. Failing to implement any responsibility of supervisors as identified in this policy. This applies to all 
supervisors, including faculty who serve in supervisory roles. 

4. The corrective action process will be in accordance with university policies, faculty rules, or Code of Student 
Conduct. 

5. An individual who promptly provides notification of a prohibited relationship and cooperates in making 
acceptable alternative arrangements in a timely manner will not be held in violation of the romantic and/or 
sexual relationship section of this policy. 

F. Important advisory statement on romantic/sexual relationships 

1. Individuals in positions of power must be aware that romantic or sexual relationships with students are 
fraught with danger for exploitation and pose a legal risk to both the individual and the institution. 

2. There are special risks in any sexual or romantic relationship between individuals in inherently unequal 
positions of power. These relationships may be subject to concerns about the validity of consent and unfair 
treatment of other students or employees. Such relationships can undermine the atmosphere of trust essential 
to the educational process and the employment relationship. They may, moreover, be less consensual than the 
individual whose position confers power believes. The apparent consensual nature of the relationship is 
inherently suspect due to the fundamental asymmetry of power in the relationship and it thus may be difficult 
to establish consent as a defense to a charge. Even when both parties consented at the outset to a romantic or 
sexual involvement, this past consent does not remove grounds for or preclude a charge or subsequent finding 
of sexual harassment based upon subsequent unwelcome conduct. 

3. The greater the institutional power differential that exists the greater risk there is for exploited consent. 
Exploited consent exists when consent to a relationship is given as a function of the position of power one 
occupies over another within an institution. 

4. Many international students, faculty, and staff come from cultures in which deference to any authority figure 
is important and sexual harassment laws do not exist. Some individuals may be especially vulnerable to 
exploitive relationships given cultural, language, and immigration/visa issues. Faculty, staff, and students 
should be very careful to avoid relationships that may be exploitive in nature. 

5. The university discourages romantic and/or sexual relationships between facul^ and students, for all the 
reasons provided above. 

6. The university strongly discourages romantic and/or sexual relationships between faculty and graduate 
students when in the same department; between faculty and undergraduate students majoring in the faculty 
member’s area of expertise; when the faculty member has any influence over academic judgments about 
student; and, in any context when the perceived power differential may be significant. 

7. Finally, it is important to be aware that in some cases non-consensual relations may constitute sexual 
harassment, and allegedly consensual relations that “go bad” may later result in allegations of sexual 
harassment. 

III. Duty to Act 

Any Human Resource Professional (HRP); supervisor, including faculty supervisors; chair/director; or faculty 
member who becomes aware of information tliat would lead a reasonable person to believe that sexual 
harassment has occurred will notify the Office of Human Resources by ensuring that a Discrimination & 
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Policy 1.15 

Office of Human Resources 

Applies to: Faculty, staff, student employees, graduate associates, students, and volunteers 

Harassment Complaint Form or other appropriate documentation is filed within five working days of 
becoming aware of the information. The Complaint Form/documentation will initiate collaboration between 
the Office of Human Resources and the unit HRP to determine how to proceed with resolving the complaint. 

IV. Regulations 

A. Confidentiality and non-retaliation 

1. Hie university will make every reasonable effort to conduct all proceedings in a manner that will 
protect the confidentiality of all parties. Parties to the complaint should treat the matter under 
investigation with discretion and respect for the reputation of all parties involved. 

2. University policy and state and federal law prohibit retaliation against an individual for reporting 
sexual harassment, or for participating in an investigation. Retaliation is a serious violation that can 
subject the offender to sanctions independent of the merits of the sexual harassment allegation. 

3. The university has a compelling obligation to address allegations and suspected instances of sexual 
harassment when it obtains information that would lead a reasonable person to believe that this policy 
has been violated. The university is not precluded from taking any action it deems appropriate, 
including informing the alleged harasser of the complaint and pursuing an investigation even in cases 
when the complainant is reluctant to proceed. The complainant will be notified in advance when such 
action is necessary. 

B. Corrective measures 

When it has been determined that sexual harassment has occurred, steps will be taken to ensure the 
harassment is stopped immediately. Corrective measures consistent with the severity of the offense 
will be imposed consistent with applicable university procedures and may include sanctions. 

Sanctions imposed on the harasser may include, but are not limited to, a reprimand, suspension, or 
dismissal from the university. In the event that a record of such sanctions will become a part of the 
harasser’s personnel records, prior notice will be given to the harasser. Sanctions also may be 
imposed on any individual with a duty to act (under this policy and associated procedures) who fails 
to respond to a complaint of sexual harassment in a manner consistent with the provisions of this 
policy and the associated procedures. The complainant will be informed of the corrective measures 
taken. 

C. False allegations 

It is a violation of this policy for anyone to knowingly or with reckless disregard for the truth make false 
accusations of sexual harassment. Failure to prove a claim of sexual harassment is not equivalent to a 
false allegation. Sanctions may be imposed on individuals who knowingly or with reckless disregard for 
the truth make false accusations of sexual harassment. 

D. Use of sexual harassment allegations in employment actions 

When making decisions affecting an individual's employment or academic status, allegations of sexual 
harassment may be considered only if they have been addressed through this policy or procedure, a court 
of law, or other administrative proceeding. Whenever such an allegation is discussed as part of a 
determinant in the terms and conditions of an employment or academic status, the affected party should 
be given notice. 

V. Policy and Procedure Administration 

The Office of Human Resources is responsible for the administration of this policy and the associated procedures. The 
president and each vice president, dean, department chair, director, administrator, faculty member, and supervisor is 
responsible for assuring compliance with this policy. Any sucli individual who obttuns information that would lead a 
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reasonable person to believe that this policy has been violated must refer the matter to the appropriate individual for 
investigation or, if so authorized, initiate a prompt and thorough investigation. 


PROCEDURE _ 

Issued; 10/01/1980 

Revised: 07/01/2006 
Edited: 12/01/2013 

I. Educational Program Goals and Objectives 

The university is committed to eliminating and preventing sexual harassment of faculty, staff, students, student 
employees, and volunteers and to fostering an environment of respect for all individuals. The university promotes 
educational programs coordinated by the Office of Human Resources to meet the following goals: 

A. Informing all individuals about their rights through training and dissemination of the sexual harassment policy. 

B. Including the sexual harassment policy in orientation materials for new faculty, staff, students, and volunteers. 

C. Notifying persons of prohibited conduct. 

D. Informing all individuals of the appropriate procedures and reporting mechanisms for addressing concerns of 
sexual harassment. 

E. Informing the community about the problems caused by sexual harassment. 

F. Addressing issues of sexual harassment from a multicultural perspective. 

II. Who Can Make Allegations 

Sexual harassment concerns can often be resolved by the person being harassed addressing the matter directly 
with the alleged harasser. When such resolution is not feasible, any faculty, staff, student, or volunteer may bring 
an allegation against any member of the university community or any customer, vendor, or contractor of the 
university. 

III. Confidentiality 

To the e.\tent possible, all information received in connection with the filing, investigation, and resolution of 
allegations will be treated as confidential except to the extent it is necessary to disclose particulars in the course of 
the investigation or when compelled to do so by law. All individuals involved in the process should observe the 
same standard of discretion and respect for the reputation of everyone involved in the process. 

IV. Retaliation 

University policy and state and federal law prohibit retaliation against an individual for reporting sexual 
harassment, or for participating in an investigation. The university will not tolerate retaliation in any form against 
any faculty, staff, student, or volunteer, who files an allegation, serves as a witness, assists an alieger, or 
participates in an investigation of sexual harassment. Retaliation is a serious violation that can subject the 
offender to sanctions independent of the merits of the sexual harassment allegation. Allegations of retaliation 
should be directed to the Office of Human Resources. 

V. Counseling and SupptHi 

A person seeking counseling or support may contact any of the following units: 

A. The Ohio State Employee Assistance Procram 

B. Student Wellness Center. Sexual Violence Education and Support 

C. University Housing 
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The Ohio State 
University 


Sexual Harassment 
Policy 1.15 

Office of Human Resources 


Applies to: Faculty, staff, student employees, graduate associates, students, and volunteers 


D. Counseling and Consultation Service 

E. OFRce of Student Life 

The role of the above offices is not to investigate allegations but to provide counseling and support. 

VI. Receipt and Referral of Allegations 

A. An alleged violation of the university’s sexual harassment policy may be taken to any of the following designated 
individuals: 

1. The human resource professional within a department or unit. 

2. A consultant in the Office of Human Resources, Employee Relations. 

3. Any supervisor, faculty member, or faculty or staff administrator. 

B. If the alleged harasser is the alleger’s supervisor, the allegcr should directly contact either a higher level 
administrator in the college/unit or the Office of Human Resources. 

C. Cases involving student on student sexual harassment not in the employment setting will be handled in 
accordance with the Code of Student Conduct and are not covered under this procedure. The Office of Student 
Life will be responsible for the investigation and resolution of such allegations. 

D. When the above individuals receive an allegation of sexual harassment, they will promptly refer the matter to the 
appropriate individual for investigation or, if so authorized, initiate a prompt and thorough investigation. 

E. The OITice of Human Resources is available to provide consultation to any person who has a potential sexual 
harassment concern. Likewise, consultants are available to assist any administrator in handling an allegation. 

F. All individuals who are designated to receive allegations are expected to participate in training provided by the 
Office of Human Resources related to handling sexual harassment allegations. 

VII. Complaints 

Procedures for filing and the investigation of allegations of sexual harassment are addressed in Guidelines for 
Investigating Complaints of Discrimination and Harassment . 


Resources _ 

For more information: 

• Code of Student Conduct, studentaffalrs.osu.edu/resource csc.asD 

• Corrective Action & Involuntary Termination, Policy 8.15, hr.osu.edu/Dolicv/Dolicv815.Ddf 

• Discrimination & Harassment Complaint Form, hr.osu.edu/Forms/shdisccomDlalntDdf 

• Frequently Asked Questions: General, hr.08U.edu/POlicv/re8ourceB/115faQ-qeneral.Ddf 

• Frequently Asked Questions: Romantic and/or Sexual Relations, hr.osu.edu/policv/resources/11SfaQ-rBlations.pdf 

• General Records Retention Schedule, llbrarv.osu.edu/documents/records-manaqement/Qeneral-schedule.pdf 

• Guidelines for Investigating Complaints of Ohio State Discrimination and Harassment, 
hr.05U.edu/hrpubs/ouldelinesdlscrlm.pdf 

• Notice of Non-Discrimination, hr.osu.edu/policv/resource8/110nondiscrimnotice.pdf 

• Rules for Classified Civil Service, hr.osu.edu/ccsrulBs/ccsrule1.htm 

• Rules of the University Faculty, 3335-5-04, trustees.osu.edu/rutBs/universitv-rules/rulesS 

• Student Employment, Policy 10.10, hr.osu.edu/policv/policv1010.pdf 

• Task Force Examining the Policy on Consensual Relationships Report and Recommendations, 
hr.osu.edu/policv/resources/115report.pdf 
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Sexual Harassment 
Policy 1.15 

Office of Human Resources 

Applies to: Faculty, staff, student employees, graduate associates, students, and volunteers 
For counseling and support: 

• Counseling and Consultation Service, 614-292-5766, ccs.ohio-state.edu 

• Office of Student Life 614-292-9334, studenttife.osu.edu 

• Student Wellness Center, Sexual Violence Education and Support, 614-292-4527, swc.osu.edu/sexuat-violence- 
education-suDPort 

• The Ohio State Employee Assistance Program, 614-292-4472, osuhealthplan.com/OhioStateEAP 

• University Housing, 614-292-3930, housinq.osu.Bdu 

For issues of academic freedom: 

• Council on Academic Freedom and Responsibility (CAFR), senate.osu.edu/committees/CAFR/CAFR.htmt 



The Ohio State 
University 


Contacts 


I Subject 

Office 

Telephone 

E-mail/URL I 

Policy consultation and report of 
harassment 

Employee Relations, Office of Human Resources 

614-292-2600 

ohrcrSihr.osu.edu 

hr.05u.edu/slr 

Faculty issues 

Office of Academic Affairs 

614-292-5681 


Title IX 

Title IX Coordinator, Office of University Compliance and 
Integrity 

614-247-5638 

titleixra>osu.edu 

tftleix.osu.edu 


History 

Issued; 

10/01/1900 

Revised: 

01/06/1903 

Revised: 

11/05/1993 

Edited: 

01/15/1997 

Edited; 

10/31/1007 

Revised; 

07/00/2000 

Revised' 

01/01/2004 

Revised: 

07/01/2006 

Edited: 

12/01/2013 
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1. General Information 

o Mission 

« Code of Student Conduct/Policies 
“ Records Policies/Disciplinarv Clearances 
“ Criminal Process vs. Student Conduct Process 
“ Sexual Harassment by Students 
“ Interim Suspension 
“ Disruptive Students 
■> Troubled Students 
“ Statistics 

2. Procedures 

0 Resolution Options 
^ Hearing Information 
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" Sanctions 
® Appeals 

0 Charged Student Information 
■> Complainant/victim information 
® Witness Information 
" Advisor Information 
® Parent Information 

3. Sexual Violence 

“ Title IX Compliance 
“ Definitions 
® Intimate Partner Abuse 
® QSU’s Sexual Misconduct Policy 
» Consent 

® Filing a Complaint 
o Standard of Proof 
° Victim’s Resources 
® Law Enforcement Information 
® No Contact Orders 
® Protection Orders 
® Accused's Rights 
® False Complaints 
° Victim’s Rights 

4. Hazing 

® Hazing Defined 
“ Ohio Hazing Law 
" Mvtlts of Hazing 
® What To Do 
® How To Report 
® Alternatives to Hazing 
° Hazing Resources 

5. Student Mediation Program 

° About Mediation 
“ Frequently Asked Questions 
» Request a Mediation Session 

General Information : Sexual Harassment by Students 

SEXUAL HARASSMENT BY STUDENTS IN THE NON-EMPLOYMENT 
CONTEXT 

The University administration, faculty, staff, student employees, and volunteers are responsible for 
assuring that the University maintains an environment for work and study free from sexual 
harassment. Sexual harassment is unlawful and impedes the realization of the University's mission of 
distinction in education, scholarship, and service. Sexual harassment violates the dignity of 
individuals and will not be tolerated. The University community seeks to eliminate sexual harassment 
through education and by encouraging faculty, staff, student employees, and volunteers to report 
concerns or complaints. Prompt corrective measures will be taken to stop sexual harassment whenever 
it occurs. 
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POLICY GUIDELINES 


I. Definition 

Sexual harassment includes unwelcome sexual advances, requests for sexual favors, and other 
physical or verbal conduct of a sexual nature when it meets any of the following: 

A. Submission to such conduct is made either explicitly or implicitly a term or condition of an 
individual's employment or academic status. 

B. Submission to or rejection of such conduct by an individual is used as the basis for employment 
or academic decisions affecting such individual. 

C. Such conduct has the purpose or effect of unreasonably interfering with an individual's work or 
academic performance or creating an intimidating, hostile, or offensive environment for working, 
learning, or living on campus. Sexual harassment can occur between any individuals associated with 
the University, e.g., an employee and a supervisor; coworkers; faculty members; a faculty, staff 
member, or student and a customer, vendor, or contractor; students; or a student and a faculty 
member. 

II. Examples of Sexual Harassment 

Examples of sexual harassment include, but are not limited to: 

A. Some incidents of physical assault. 

B. Direct or implied threats that submission to sexual advances will be a condition of employment, 
work status, promotion, grades, or letters of recommendation. 

C. Direct propositions of a sexual nature and/or subtle pressure for sexual activity that is unwanted 
and unreasonably interferes with a person's work or academic environment. 

D. A pattern of conduct that unreasonably interferes with the work or academic environment (not 
legitimately related to the subject matter of a course) including: 

1. Sexual comments or inappropriate references to gender. 

2. Sexually explicit statements, questions, jokes, or anecdotes regardless of the means of 
communication (oral, written, electronic, etc.). 

3. Unwanted touching, patting, hugging, brushing against a person's body, or staring. 

4. Inquiries and commentaries about sexual activity, experience, or orientation. 
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5. The display of inappropriate sexually oriented materials in a location where others can view 

them. 

Romantic and/or Sexual Relationship 

Romantic and/or sexual relationships between individuals in a supervisory, teaching, evaluation, 
advising, coaching, or counseling relationship constitute a conflict of interest. The person in the 
position of higher institutional authority has the responsibility to eliminate the conflict of interest. The 
conflict of interest must be eliminated in a way which minimizes potential for harming the person 
with lower institutional authority. 

Students who are in the position to influence academic or employment decisions about others with 
whom they are in a romantic and/or sexual relationship should recuse themselves from such decisions. 

For more information, see The University's Sexual Harassment Policy . 


INVESTIGATION OF SEXUAL HARASSMENT COMPLAINTS 

The University has a compelling obligation to address allegations and suspected instances of 
discrimination and harassment. Student Conduct is responsible for investigating all complaints of 
sexual harassment by students in the non-employment setting. 

Initiating a Complaint of Sexual Harassment 

Complaints can be filed by contacting Student Conduct. Complaints of sexual harassment should be 
filed within 6 months of notice of the event(s) that gave rise to the complaint. Filing a complaint with 
Student Conduct does not preclude the individual from filing a complaint with an external agency nor 
does it extend time limits with those agencies. 

Individuals who wish to make a complaint of discrimination should: 

A. In simple situations, talk with the responsible party or seek to resolve the situation. 

B. If the issue is not resolved, contact Student Conduct. 

C. Provide witnesses and/or documentation from individuals that have first-hand knowledge of the 
situation. 

D. Respect the confidentiality of all parties. 

E. Keep the investigator informed of any new concerns or retaliation. 


RESPONSIBILITY FOR RESOLVING COMPLAINTS 
A. Student Conduct 

1. Conduct all investigations following these guidelines. 
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2. Maintain data regarding complaints of sexual harassment. 

3. Determine appropriate disciplinary actions. 

4. Monitor disciplinary actions to ensure compliance. 


Investigator Duties 

A. Individuals vvill be informed of the investigation and its progress in a timely basis, in 
compliance with student records policies. 


B. The investigator will discuss reporting options the complainant. 


C. The investigator will discuss the following with the complainant and accused: 

1. The behaviors and any related issues that gave rise to the complaint. 

2. The policy under which the complaint is brought and these investigation guidelines. 

3. The University has a compelling obligation to address complaints and suspected instances of 
sexual harassment. The University is not precluded from taking any action it deems appropriate, 
including informing the accused of tlie allegations and pursuing an investigation even in cases when 
the complainant is reluctant to proceed. The complainant will be notified in advance when such 
action is necessary. 

4. The manner and frequency with which they will be updated about the status of the investigation. 

5. The importance of confidentiality during the investigation. To the extent possible, the 
University will make every reasonable effort to conduct all proceedings in a manner that will protect 
the confidentiality of all parties in accordance witli student records policies. Parties to the complaint 
should treat the matter under investigation with discretion and respect for the reputation of all parties 
involved. 

6. University policy and state and federal law prohibit retaliation against an individual for 
reporting discrimination/harassment or for participating in an investigation. The University will not 
tolerate retaliation of any form against any faculty, staff, student, or volunteer who files a complaint, 
serves as a witness, assists a complainant, or participates in an investigation of sexual harassment. 
Retaliation is a serious violation that can subject the offender to sanctions independent of the merits of 
the sexual harassment complaint. Allegations of retaliation should be directed to Student Conduct. 


D. The investigator, in collaboration with unit representative(s) and the complainant, will determine 
if special provisions are necessary to ensure that no harassment occurs against the complainant while 
the investigation is pending. 
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Investigation Process 

A. Purpose of the investigation 

The purpose of the investigation is to evaluate the allegations of discrimination/harassment, formulate 
a response that addresses the facts as they are determined, and follow up to ensure that the 
recommended measures are completed. 

B. Method of investigation 

Depending on the facts of the case, an investigation may range along a continuum from a one-on-one 
conversation with the accused with an agreement as to further interactions; to an inquiry with several 
witness interviews; to the accused being charged with a violation of the Code of Student Conduct. In 
every case, a record must be made of the allegations, investigation, and action taken. 

C. Presence of support persons 

An individual of the complainant and accused choice may accompany them at the initial interview 
and subsequently, as appropriate. 

D. Possible outcomes 

An investigation may result in one of the following findings: 

1. A determination that there is sufficient evidence to indicate a violation. 

2. A determination that there is insufficient evidence to indicate a violation. 

3. A determination that inappropriate behavior or other policy violation has occurred. 

4. A determination that there is sufficient evidence to indicate that an allegation is false. A false 
charge occurs when someone intentionally reports information or incidents that they know to be 
untrue. 

If harassment, false allegation, inappropriate behavior, or other policy violation has occurred, the 
University will take appropriate steps to correct the behavior, either through charges under the Code 
of Student Conduct or an informal resolution. 


Disciplinary Action Implementation 

Where sexual harassment is found, steps will be taken to ensure that the behavior is stopped 
promptly. Appropriate disciplinary action may range from written reprimands, suspensions, or other 
action up to and including dismissal, in accordance with the Code of Student Conduct. Student 
Conduct will monitor disciplinary action to ensure compliance. 
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In cases involving students acting in their employment capacity, investigation would be conducted by 
the Office of Human Resources, and measures may be imposed in accordance with Human Resources 
Policy 10.10, Student Employment 


CONFIDENTIALITY 

To the extent possible, all information received in connection wdth the filing, investigation, and 
resolution of allegations will be treated as confidential except to the extent it is necessary to disclose 
particulars in the course of tlie investigation or when compelled to do so by law. All individuals 
involved in the process should observe the same standard of discretion and respect for the reputation 
of everyone involved in the process. 


RETALIATION 

University policy and state and federal law prohibit retaliation against an individual for reporting 
sexual harassment, or for participating in an investigation. The University will not tolerate retaliation 
in any form against any faculty, staff, student, or volunteer who files an allegation, serves as a 
witness, assists an alleger, or participates in an investigation of sexual harassment. Retaliation is a 
serious violation that can subject the offender to sanctions independent of the merits of the allegation. 
Allegations of retaliation should be directed to Student Conduct. 


RESOURCES 


For support; 

• Sexual Violence Education and Support 

• Student Advocacy Center 

• Counseling and Consultation Service 

• Multicultural Center 

• Student Wellness Center 

• QSU Police 


For more information: 

• QSU Record Retention Policy 

• Discrimination/Harassment Complaint Form 

• Code of Student Conduct 
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Reporting SexunI Assault 

Students yvho ore survivors of sexual assault arc strongly encouraged to report the assault To report 
an assault to the University Police Division (non-cincrgency), please coll (614) 292>2I2I Non- 
cmcrgency contact information for other local police agencies include Columbus Police Division, 
(614) 645-4545; Clinton Township Police DepanmenL(6l4) 471-1479; Upper Arlington Police 
Division. (614)583-5150, and Cnndvieyv Heights Police, (614)488-7901 

In an eineigcncy, please dial 9-t-l. 


Bic^'clc Safety Tins 
Undated 


Camnus Safely 

Added Detailed 
Emergency Response 
Information 


Reporting an assault to the University Police or other law enforcement or campus security 
nulhorihes docs not require filing criminal charges, but it does allow all support systems to be pul in 
place for the survivor Filing a police report will provide llie opportunity for collection of evidence 
helpful in prosecution and will allow the student to be conneaed sviih tite appropriate support and 
medical resources 

Reporting is best done as soon as possible aflcr the ossaulL but it may be done at any time Students 
should make their report to tix; Univetsity Police Division and/or to Student Life unit Student 
Conduct, University Housing, or to Sexual Violence and Support (SVES) in the Student Wellness 
Center The university will assist students who report sexual assault in obtaining medical support 
and information regarding available legal and judicial resources as well as counseling and support 
scivKteS The university will also assist students m notiiying the University Police or other loiral 
police if the student requests the assistance of law enforcement Ifrcqucsled by tire survivor, and if 
reasonably available, the university will assist the survivor in changing his/her academic or living 
situation after the alleged assault University ofTices, such os the Student Advocacy Center and 
University Housing, can. upon request, assist the survivor with exploring options to address 
ncadcmie. housing and finiindal concerns. Options may include, but arc not limited to, 
ocadcmic/nnandal aid guidance and discussion of options, assistance in wilhdrmving from classes or 
adjusting academic schedule, transitioning the survivor into another residence facility, or emergency 
housing 

Students who choose to notify the police should be aware of the iirporlance of the immediacy of 
reporting the incident and the inporlancc of picserving physical evidence at the assault scene os well 
os on the person assaulted, if possible, a victim of sexual assault should not wash, douche, use the 
toilet, or change clothing prior to a medical/legal examination. The gathering of physical evidence 
con provide important evidence and support of criminal charges leading to a successful prosecution 

Students who arc reporting on immediate assault should be accompanied to a health care facility of 
their choice to allow for collection of evidence and ireamem. If a sexual assault victim chooses to 
report the incident days, weeks, or even months after the assault, important support systems arc still 
available and can be arran^d; however, criminal investigations become much more difficult 

Sexual assaults for which individuals seek medical treatment must be reported to the appropriate 
police agency by health core olTicials. However, os noted above, students are not requir^ to file n 
police report 
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Sy.sicm link under 
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University Disciplinary Procedures Regarding Sexual Assault 

Students have Uk right to a fair disciplinary process through Student Condua Procedural 
requirements arc not os formaJ os those existing in the courts of law. Students should contact the 
Student Conduct for detailed infonnation regarding Uic process. To ensure fairness, the following 
procedures apply: 

* Both the accused andoccuser may have on individual of their chnee present to advise or 
suppoa him or her. The advisor may provide support and advice to the student and may not 
actively participaic in the pioccss, unless clarillcation is needed, os determined by the hearing 
orTicerorpancl. 

* If a hearing is held, both the accused and accuser may submit a written statement and may 
recommend to Student Condua that witnesses attend on their behalf The university may call 
witnesses, os well as question those appearing on belialf of tiK accused andoccuser. In cases 
where written witness statements will be allowed without the presence of the wimesses, both 
the accused and accuser will be given the opporiunky to review the materials. 

* EHiring the hearing both the accused and accuser shall be given the opportunity to speak and 
present evidence. The accused and accuser may direct questions at the witnesses through the 
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pond chair. The accuser has the ri^t id provide a siatemcfil of impact to the hearing ofliccr or 
hearing panel. 

• Both the accused and accuser shall be provided with ihe hcoringoutcomc os soon as 
practicable by the hearing panel or hearing olTiccr. If cither the accused cr the accuser appeals 
the outcome, the other party trill be nolifled of the pending appeal and its final outcome. 

> Sanctions to be imposed upon students by the uniwisity arc varied and depend upen the 
degree of severity, ranging from formal reprimand to permanent dismissal. Additional 
educational sanctions may include participation in workshops, community service, behavioral 
assessments or other instructive experiences. 

• When sanctions arc imposed, consideration will be given to Ihe individual mitigating 
circumstances os well ns aggravating factors, such as past ntisconduct by the accused student 
or failure of the accused student to fully comply with previous sanctioned conditions. 

Criminal and Civil Options in Addition to University Procedures 

Students who ore survivors of se.xual assault have the right to initiate a criminal investigation and 
possible prosecution of on assailant under criminal low as well os initiate ihcdisciplincuy process 
through the University Conduct system. Survivors will be assisted by Student Conduct in learning 
obout the options for reporting sexual assault to the university as well os University Police 

In addition to legal and discipinory action, the victim of sexual assault may consider retaining a 
private otlomey for the purpose of (iling a civil action for tl>c recovery of damages. 

Sexual Violence Education and Support (SVES) 

Sexual violence includes sexual assault (including acquointanoe rape), intimate 
portncr/dalingfdomestic abuse & violence, stalking and sexual harossmenL Support for those who 
have experienced sexual violence is available on the main campus through the Sexual Violence and 
Support Program (SVES). 

Ohio State Wexncr Medical Center's Sexual Assanll/Domeslic Violtnce Program 
Services Provided; 

• Medical care, crisis intervention, emotional support, and referrals for female and male 
survivors of sexual assault and domestic violence ages IS and over. 

• Interaction with a volunteer patient advocate (coverage 24 hours a day, 7 days a week) if 
patient desires. 

• Follow-up phone contact by program coordinator if the patient desires. 

Sexual Assault Response Network of Central Ohio (SARNCO) 

The Sexual Assault Response Network of Central Ohio (SARNCO) offets a 24-hour rape helpline 
dial con provide callers whh emotional support, sexual assault infomiation, and community tereimls 
The helpline number is (614) 267-7020. SARNCO also provides rape patient advocates in the 
emergency deponments of Grant/Riverside Hospitals os well as long-term advocacy, resources and 
sexual violence prcveniiofl programs. For additional program information, please call SARNCO's 
business I inc at (614) 566-4414. 

Campus Sex Crime Prevention Act Information 

The responsibility for tracking persons in Ohio wlm have been desigiatcd os Sex Oncnders is 
assigned to the sherifTs of the various counties. The following websites contain information 
regarding registered sex offenders for geographic areas covered by this report. 

Franklin County: hUn:yAvww.shcrifr.franklin.oli.us 

Madison County; htio:/A\vvw.mndisonsherifr.org 

Ottawa County: hUn:/Av\vtv.oitawacotintvshcrifr.org/som.himl 


THE OHIO STATE UNIVERSrr>' SEXUAL ASSAULT SERVICES CHECKLIST 

The following is a list of services and support tliot you may wish to use. Non-mcdical/non- 
counseling personnel may have an obligation to reptxt information to the police. 

• OSU Medical Center-293-8333 

Grant Hospital-566-5501 

Riverside iMelhodisI Hospital-566-9270 

Consider seeking medical attention, especially if the assault occurred within the Inst 
72 hours. Accompaniment by a trained volunteer advocate who can provide emotional 
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support, crisis-intervention and lererrals is available at Riverside ondGrant cmcr^ncy 
departments 

* Student Health Center-292-4321 

ir the assault occurred more than 72 hunrs ago, the Student Health Center con 
provide conridential inronnation and services concerning sexually transmitted diseases 
and pregnancy 

• OSU Campus Police-292-2121 

Columbus Police DepartmeBi Sexual Abuse Squad-645-4701 

Fite a report with The CSU campus police if the assault occutred on campus. Iftiic 
assault occurred ofT-campus. contact the Cdumbtis Police Department Sexual Abuse 
Squad or the local police with jurisdiction Ifyou choose to speak with a police oilicer, 
this does not mean that you must press charges or that the cose will go to trial. 

* OSU Counseling and Consultalioo Services — 292-5766 

Faculty/Starr Assistance Program-293-9355 

Free, confidential counseling services are available to students, faculty ondstaiTat any 
lime in the recoveiy process. 

• Sindcnl Judicial Affairs-29^0748 

OSU has a disciplinary hearing process for incidents of sexual misconduct involving 
OSU students Tills process can be discusxd witli the Director of Student Judicol 
Affairs without filing a complaint 

* OSU Sexual Violence Education and Support (SVES) — 292.4527 

Speak with SVES for support in underslondng and evaluating your medical and legal 
options, and for support throughout criminal or OSUjudicial proceedings. 

• OSU Student Advocacy Center-292-1111 

This program can assist you with academic, housing, and financial concerns 

' The Oflicc oflnlcmiitional Education-292-6101 

Assists with incidents involving intcmalionat students and scholars 

* 24-Ilour Rape Helpline-267-7020 

Provided by the Sexual Assault Response Network of Centra] Ohio, this hotline con 
provide anonymous support and information. 

• Ifyou live in a residenoe hail, your Hall Director can assist in idenafying additional 
resources 


TTIE OHIO STATE UNIVERSITY SURVIVIOR'S RIGHTS GUAR,\NTEE 

Sexual assaults, including dalc/ccquainlance rapt; arc a vciy serious concern of the University 
Police. Ifyou feel you are tlic survivor of a sexual assault on campus, the University Police 
Division will guarantee you the following 


1. W«wUinMtwlthyMpfl«at»lr,Ma |ilac8oryoiircli0k:«,tol>hB a pgllcshKldetit lepoit. 

2. WM wRI nn w ri a ata , wUhaut yoar coasan V yeur name ts the pabNc er to Oil preu daring the course oT 
the dminal InvestigaUen. 

3. OuratTIcciswIllimtpceiudgeyaiunndyouwillnotbebtamedlorwIiaCticained. 

4 . We Mil treat you and your particular can wHh couttasy, UMlIlvIty, iflgalty, undmstaaiing and 
pteletsioeallsin. 

5. Ifyou rael mote camrerlafala taUdag wllh a female or male aflleer, wa wil do our bast to 
aexsounodata your loquast. 

n. Wo VDaiasststyeoinefTanglno lorany hospMalUeatmentoroliiermeiScal ncod^ Including 
tnmsportaUon ta a ioeal hospital with a Rape Crisis Traatmant Canter. 

7. Wa wSI assist you In prtvstely contacting counsallng tankas, tba devaiopmanc ota saraty plan and 
advising you about other onBabla/necessary lesaurtas. 

S. We will rally tnvectigita yniir case and wW balp you tn achieve the best outcome. This may Involve the 
arrest and full prssocutlon or the suspect lespnnslbla. You vrM be kept apte date on thspiogiess of 
tha investigatian and/ar presecutioii. 

g. WowdlcoaUnueloboavaRaHalbryautoanswtrquestionSitaaiiplalnthosystefflsandpiocasscs 

Involved (iiiosrxutor, emtt, etc.) and. If you wish, to bt a listening aar. 

U. Wa consider your case sarisusly lagaidlass oTyouoranysuspect’sracccolor, creed, religloiv gander, 
sexual orlanlatlon, national origin, age, disability or veteran status. 


Ifyou fed you arc a sexual assault survivor, call the OSU Police Division at (614) 2922121 
and indicate tha you waul to file (privately) a sexual assault report. You may call ihc division 
anytime (24/7). 

If we full to achieve any pact of the listed guarantee, the Chiefof Police, (614) 292-4216, will 
meet with you personally to address any problems/cmtccros University Police tvant to help 
you make the OSU campus safe fur its students, faculty, staff and visitors 


http://dps.osu.edii/police/campus_safety/reportmg_sexual_assault.php 
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Guidelines for Investigating Complaints 
of Discrimination and Harassment 


Used in conjunclion with Policies 1.10,1.15, 1.40, 1.50,4.15,4.45,6.05,7.05, 7.05, 8 20 

Affirmative Action, Equal Employment Opportunity, and Non-Discriminatlon/Hafassment. Policy ) 10 
Employment Disputes, Policy 8 20 

Equal Employment for Individuals with Disabilities, Policy 4 45 

Family and Medical Leave, Policy 6 05 

Family and Workplace and Relationship Violence Policy 7 05 

Operating Programs with Minor Participants. Policy I 50 

Sdf'Disclosurc of Criminal Convictions and Background Check. Policy 4 IS 

Sexual Harassment, Policy I IS 

Whistleblower, Policy I 40 

Workplace and Family and Rclalicnship Violence, Policy 7 05 
And other policies as applicable 

Applies to: Faculty, staff, students, student ennployees, and volunteers 

Issued: 02/02/2004 

Revised: 03«)1/2011 

Edited: 01/01/2013 

The university has a compelling obligation to address allegations and suspected instances ofdiscrimination and harassment. 
The OfTice of Human Resources is ultimately responsible for investigating all complaints of discrimination and harassment. 
In some instances appropriately trained units may be delegated authority to investigate in partnership with the Office of 
Human Resources. 

I. Initiating a Complaint of Discrimination or Harassment 

Complaints can be filed by contacting the Office of Human Resources, or by submitting a completed 
DiscriminatioitTlarassment Complaint Form to the Office of Human Resources. Complaints of discrimination/ 
harassment should be filed within ! 80 calendar days of notice of the event(s) that gave rise to the complaint Filing 
a complaint with The Ohio State University Office of Human Resources does not preclude the individual from 
filing a complaint with an external agency nor does it extend time limits with those agencies. 

Individuals who wish to make a complaint of discrimination should: 

A. Talk with the responsible party or seek to resolve the situation in consultation with the supervisor and/or 
College/Unit Human Resource Professional. 

B. If the issue is not resolved, contact the Office of Human Resources. Submit a completed Discrimination/ 
Harassment Comnlaint Form, available from the Office of Human Resources. 

C. Provide witnesses and/or documentation from individuals that have first-hand knowledge of the situation. 

D. Respect the confidentiality and reputation of all parties. 

E. Keep the investigator informed of any new concerns or actions taken against the complaint during the investigation. 

II. Responsibilities for Resolving Complaints 

A. Duty to Act 

I. Any Human Resource Professional (HRP); supervisor, including faculty supervisors; chair/director, or 
faculty member who becomes aware of information that would lead a reasonable person to believe that 
Discrimination/Harassment has occurred will notify the Office of Human Resources, by ensuring that a 
Discrimination/Harassment Comnfaint Fonn or other appropriate documentation is filed within five 
working days of becoming aware of the Information. The Complaint Form/documentation will initiate 
collaboration between the Office of Human Resources and the unit HRP to determine how to proceed with 
addressing any potential discrimination/harassment. 
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Guidelines for Investigating Complaints 
of Discrimination and Harassment 


Used in conjunction with Policies I.IO, 1.15,1.40, 1.50,4.15,4.45,6.05,7.05,7.05, 8.20 

AfTirmalivc Action, Equal Employment Opportunity, and Non-Discnmination/IlanKsnicnt, Policy I 10 
Employment Disputes. Policy it 20 

Equal Employment for Individuals with OisabiUlics, Policy 4 45 

Family and Medical Leave. Policy 6 05 

Family and Woikplacc and Relationship Violence. Policy 7 05 

Operating Programs with Minor Participants, Policy I 50 

Self-Disclosure of Crimnuil Convictions and Background Cheek. Policy 4 IS 

Sexual Harassment. Policy 1 IS 

Whistleblower, Policy I 40 

Woikplacc and Family and Relationship Violence. Policy 7 05 
And other policies as applicable 

Applies to: Faculty, staff, students, student employees, and volunteers 

2. Corrective action may be imposed on any individual who has a duty to act in any situation of potential 
discrimination or har^sment and who fails to respond in a manner consistent with the provisions of the 
applicable policies, procedures, and these guidelines. 

B. Supervisors, Managers, Department Chairs/Directors Responsibilities 

1. Contact the College/Unit Human Resource Professional and with their collaboration, assess the 
situation to detennine if it can be internally resolved or if it should be referred to the Office of Human 
Resources. 

2. Address all concerns promptly and thoroughly. 

3. Respect the confidentiality and reputation of all parties. 

4. Refer individuals to available university resources if counseling assistance is needed. 

5. If the situation cannot be successfully resolved, the complaint must be referred within five days to the 
Office of Human Resources for investigation. 

C. College/Unit Human Resource Professional (HRP) 

1. Assess the situation and attempt timely resolution of workplace issues by notifying and collaborating with 
the Office of Human Resources. 

2. Address all concerns promptly and tlioroughly. 

3. Respect the confidentiality and reputation of all parties. 

4. Refer individuals to available university resources if counseling assistance is needed. 

5. If the situation cannot be successfully resolved, the complaint must be referred within five days to tlie 
Office of Human Resources. The Office of Human Resources investigates all complaints unless otherwise 
provided in our policy. 

D. Office of Human Resources 

1. Conduct all investigations following these guidelines. 

2. Maintain data established by policy regarding complaints of discrimination and harassment. 

3. Collaborate with departments to reduce/eliminate instances of discrimination and harassment. 

4. Communicate investigation findings to the appropriate unit or higher-level administrator, complainant and 
accused. 

5. Issue appropriate actions steps and/or corrective measures. 

6. Monitor action steps and/or corrective measures to ensure behavioral change and compliance. 


The Ohio Slate University - Policies and Procedures hr osu edu/pollcy 


Page 2 of 7 






Office ofHUMAN 

RESOURCES 



Guidelines for Investigating Complaints 
of Discrimination and Harassment 


Used in conjunction with Policies I.IO, 1.15, 1.40, 1.30, 4.15,4.43,6.05,7.03,7.05, 8 20 
Aflinnative Action, Equal Employnient Opponunity, and Non-DiscrirainatKxi/Hanissment. Policy I 10 
Employment Disputes. Policy S.30 

Equal Employment for Individuals with Disabilities, Policy 4 45 

Family and Medical Leave, Policy 6 05 

Family and Workplace and Relationship Violence. Policy 7 05 

Operating Programs with Minor Participants. Policy I 50 

Scir-Disclosure oFCnminal Convictions and Background Check. Policy 4 15 

Sexual I lomssmcnt. Policy I 15 

Whistleblower, Policy I 40 

Wotkplacc and Family and Rclolionship Violence. Policy 705 
And other policies as applicable 

Applies to: Faculty, staff, students, student employees, and volunteers 

III. Investigating Complaints of Discrimination or Harassment 

Any Human Resource Professional (HRP), supervisor, cliair/director, or faculty member who becomes aware of an 
allegation will notify the Office of Human Resources about the allegation by ensuring that a 
Discriminalion/Harassment Complaint Form or other appropriate documentation is filed witliin five working days 
of becoming aware of the allegation. The complaint form/documentation will initiate collaboration between OHR 
and the unit HRP to determine how to proceed with resolving the complaint 

IV. investigator Duties 

A. Investigations will be a collaborative effort between the unit and OHR whenever possible. Individuals will be 

informed of the investigation and its progress on a timely basis. 

B. The investigator will discuss the following with tlie complainant; 

1. Tlie complainant may; 

a. File a complaint with the Office of Human Resources, or 

b. File a grievance under the nondiscrimination clause of the appropriate collective bargaining agreement. 

C. The investigator will discuss the following with the complainant and accused; 

1. The behaviors and any related issues that gave rise to tlie complaint. 

2. The policy under which tlie complaint ts brought and these investigation guidelines. Copies of both will be 
provided 

3. The university has a compelling obligation to address complaints and suspected instances of discrimination 
and harassment. The university is not precluded from taking any action it deems appropriate, including 
informing the accused of the allegations and pursuing an investigation even in cases when the complainant 
is reluctant to proceed. The complainant will be notified in advance when such action is necessary. 

4. The manner and frequency with which tliey will be updated about the status of the investigation. 

5. The importance of confidentiality during the investigation. To the extent possible, the university will make 
every reasonable effort to conduct all proceedings in a manner that will protect the confidentialily of all 
parties. Parties to the complaint should treat the matter under investigation with discretion and respect for 
the reputation of all parties involved. 

6. Ohio Public Records Law. Upon conclusion of the investigation, records may be made available to the 
extent mandated by law. 

7. University policy and state and federal law prohibit retaliation against an individual for reporting 
discrimination/harassment or for participating in an investigation. The universify will not tolerate retaliation 
of any form against any facuify, staff, student, or volunteer who files a complaint, serves as a witness, 
assists a complainant, or participates in an investigation of discrimination or harassment. Retaliation is a 
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Guidelines for Investigating Complaints 
of Discrimination and Harassment 


Used in conjunclkin vviih I'olicics I.IO, I.IS, 1.40, 1.50,4.15,4.45,6.03,7.05,7.05,8.20 

Afllrmative Action. Equal Employment Opportunity, and Non-Discrimination/llarassmenl. iHtlicy I 10 
Employment Disputes. I’olicy 8.20 

Equal Employment for Individuals with Disabilities. Policy 4 45 

Family and Medical Leave, Policy 6 05 

Family and Workplace and Kclationship Violence. Policy 7 03 

Opcralins Programs with Minor Poiticipanls. Policy I 50 

Sdr-Disclosurc orCriminal Conviclions and Background Cheek, Policy 4 15 

Sexual Harassment. Policy I 15 

Whistleblower, Policy I 40 

Woikpbce and Family and Relationship Violence. I'olicy 7 03 
And ulhcr policies os applicable 

Applies to; Faculty, staff, students, student employees, and volunteers 

serious violation that can subject the ofTender to sanctions independent of the merits of the 
discrimination/harassmenl complaint. Allegations of retaliation should be directed to the Office of Human 
Resources. 

D. Tlie investigator will ensure tliat the Discrimination/Harassment Complaint Fonn is completed. A written 
complaint form is not necessary ifsulTicient information lias been provided to the investigator to allow an 
investigation to proceed. 

E. The investigator, in collaboration with the unit representative/HRP and the complainant, will determine if 
special provisions are necessary to ensure that no discrimination/harassment occurs against the complainant 
while the investigation is pending. 

V. Investigation Process 

A. Purpose of the investigation. The purpose of the investigation is to evaluate the allegations of 
discrimination/harassment, formulate a response that addresses the facts as they are determined, and follow up 
to ensure that tlic necessary action steps are completed. 

B. Method of investigation. Depending on the facts of the case, an investigation may range along a continuum 
from a one-on-one conversation with the accused with an agreement as to further interactions; to an inquiry 
with several witness interviews. Ehiring the investigation, the consultant may interview tlic parties, witnesses 
who have first-hand knowledge of tlie events and gather relevant documents. After analyzing all the 
information, the consultant will prepare a case report with findings and detailed action steps to be implemented 
by the unit and the parties. Prior to Uie release of the case report, the employment law and compliance manager 
will review the report and discuss with the investigator any procedural issues, the specific findings and 
necessaiy actions steps. After this review, the case report will be delivered to the parties. The decision issued by 
OHR is final. In every case, a record must be made of tlie allegations, investigation, and action taken. 

C. Presence of support persons. 

1. An individual of the complainant’s and accused’s choice may accompany them at the initial interview and 
subsequently, as appropriate. Tlie role of the support person would be to be present at tlie time of tlie 
investigation interview. The supiport person is not provided documentation on tlie investigation or allowed 
to interject during the investigation interview. Time period for resolution of an allegation. 

2. Investigations should be concluded within a reasonable timeframe from tlie dale the complaint was filed. If 
this is not reasonably possible due to extenuating circumstances, the investigator should inform the 
complainant and accused of the status of the review and an estimated conclusion dale. 

D. Possible outcomes. An investigation may result in one of the following findings: 

1. A determination that there is sufficient evidence to indicate a violation of university policy. 

2. A determination that there is insufficient or no evidence to indicate a violation of university policy. 
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of Discrimination and Harassment 


Used in conjunction with Policies I.IO, I.IS, 1.40, 1.30,4.15,4.45,6.05, 7.05,7.05, 8.20 
AlTimiative Action. Equal Employment Opportunity, and Non-Discnminaliun/Haitissment. Policy I 10 
Employment Disputes. Policy 8 20 

Equal Employment for Individuals tMth Disabilities, Policy 4 45 

Family and Medical Leave, Policy 6 05 

Family and Workplace and Relationship Violence, Policy 7 05 

Operaling IVogiams uith Minor Panicipants, Policy I 50 

Scir-Disclosurc ofCnminol Convictions and Background Check. Policy 4 15 

Sexual Harassment, Policy I 13 

Whistleblower, Policy I 40 

Workplace and Family and Relationship Violence, Policy 705 
And other policies as applicable 

Applies to: Faculty, staff, students, student employees, and volunteers 

3. A determination that inappropriate beha\dor has occurred. 

4. A determination that there is sufficient evidence to indicate that an allegation is false. 

If discrimination, harassment, false allegation, inappropriate behavior, or other policy violation has 
occurred, the university will take necessary action steps to correct the behavior. A false charge occurs when 
someone intentionally reports information or incidents that they know to be untrue. 

The department must take prompt remedial action consistent with the severity of the offense, if any, and all 
applicable university rules and regulations. The necessary action steps for tlie department to take will be 
provided by the Office of Human Resources to the appropriate administrator who is responsible for 
implementation. 

E. Concluding the investigation. At the conclusion of the investigation, the investigator will inform the appropriate 
unit or higher-level administrator, complainant, and accused of the outcome. 

F. Written report of outcomes. The investigator will prepare a written summary of the outcome of the 
investigation and inform the complainant and accused of the investigation outcome. 

VL Corrective Action implementation 

When discrimination or harassment is found, steps will be taken to ensure that the behavior is stopped promptly. 
Appropriate corrective action may range from counseling, written reprimands, suspensions, or other action up to 
and including dismissal, in accordance with established university rules and procedures. The Office of Human 
Resources will monitor corrective action to ensure compliance. 

A. In cases involving faculty members, corrective measures may be imposed in accordance with Faculty Rules and 
Procedures 3335-5-04. 

B. For unclassified and classified civil service employees, refer to Human Resources Policy 8.15, Corrective 
Action and Involuntary Termination. 

C. For bargaining unit employees, refer to the appropriate collective bargaining agreement. 

D. In cases involving students acting In their employment capacity, measures may be imposed in accordance with 
Human Resources Policy 10.10, Student Employment. In all other cases, measures may be imposed in 
accordance with the Code of Student Conduct. 

Vli. Confidentiality 

To the extent possible, all information received in connection with the filing, investigation, and resolution of 
allegations will be treated as confidential except to the extent it is necessary to disclose particulars in the 
course of the investigation or when compelled to do so by law. All individuals involved in the process 
should observe the same standard of discretion and respect for the reputation of everyone involved in the 
process. 
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of Discrimination and Harassment 


Used in conjunction with Policies 1.10, 1.15, 1.40, 1.50,4.15,4.45, 6.05, 7.05. 7.05, 8.20 

Afllnnative Action. Equal Emplayincnl Opponunity, and Non-DiscnmmntuHV/IIanissment. Policy I 10 
Employment Disputes. Policy 8 20 

Equal Employment for Individuals with Disabilities Policy 4 45 

Eamily and Medical Leave Policy 6 05 

Family and Workplace and Relationship Violence. Policy 7 05 

Opcralinj; Programs with Minor Paiticipants. Policy I 50 

Seir-OisclosurcorCriminal Convictions and Buckgraond Cheek Policy 4 15 

Se.Kual Harassment, Policy I 15 

Whistleblower, Poliey 1 40 

Workplace and Family and Relationship Violence. Policy 7 03 
And Ollier policies as opplicablc 

Applies to; FacuKy, staff, students, student employees, and volunteers 

VIII. Retaliation 

The university will not tolerate retaliation in any form against any faculty, staff, student, or volunteer who files an 
allegation, serves as a witness, assists an alleger, or participates in an investigation of discrimination or harassment. 
University policy and state and federal law prohibit retaliation against an individual for reporting discrimination or 
harassment, or for participating in an investigation. Retaliation is a serious violation that can subject the offender to 
sanctions independent of tlie merits of the allegation. Allegations of retaliation should be directed to the Office of 
Human Resources. 

IX. Academic Freedom 

When the alleged discrimination/harassment takes place in an instructional setting and the accused believes the 
allegation of discrimination/harassment infringes upon academic freedom, a designee from the Council on 
Academic Freedom and Resnonsibilitv (CAFRl will be consulted. This designee will have access to all pertinent 
information regarding the investigation to assure due regard for academic freedom. Tiie designee will address 
concerns about the investigation process with the investigator as necessary. 

X. Record Keeping 

The Office of Human Resources will maintdn a written record of all witness interviews, evidence gathered, the 
outcome of the investigation, and any other appropriate documents. Investigation records will not be maintained in 
personnel files or student files unless they are part of a fonnal corrective action. Investigation records will be 
maintained in accordance with u niversit\ record retention schedules . When a complaint is filed outside die 
university, information gathered in the course of the internal investigation may be disclosed to the investigating 
agency. 

A full set of investigation paperwork will be housed at the Office of Human Resources, including complaint form 
and/or notes, investigation notes, any relevant documentation or evidence, case report if appropriate, and letters of 
notification of findings and necessary action steps. If corrective action is issued, a letter documenting the action 
should be included in the discrimination^arassment investigation file. When corrective action is taken, the 
employing unit will house a file including the case report, letteis of findings, and corrective action documents. 
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Used in conjunction \vilh Policies 1.10, I.IS, 1.40, I.SO, 4.15,4.45, 6.05, 7.05,7.05, 8.20 

AfTinriative Action, Equal Employment Opportunity, and Non-DiscriRiinalion/Harassmenl. Policy I 10 
Employment Disputes. Policy 8 20 

Equal Employment for Individuals nith Disabilities. Policy 4 43 

Family and Medical Leave, Policy 6 (IS 

Family and Workplace and Relatianship Violence. Policy 7 03 

Opeiatinj; Programs with Minor Participants. Policy I 30 

Seir-Disclosure of Criminal Convictions and Background Check. Policy 4 15 

Sexual Harassment,Policy I IS 

Whistleblower, Policy I 40 

Woikplace and Family and Relationship Violence. Policy 703 
And Ollier policies os applicable 

Applies to: Faculty, staff, students, student employees, and volunteers 
RESOURCES 


Consultation: 

Office of Human Resources, 614-292-2800 
Office of Academic Affairs, 614-292-5881 

Counseling: 

Counseling and Consultation Service, Office of Student Life. 614-292-5766. ccs.ohio-state.edu 
Ohio Slate Employee Assistance Program, The OSU Health Plan, 614-292-4472, osuhealthplan.com/OhloStateEAP 
More information: 

Affirmative Action, Equal Employment Opportunity, and Non-Discriminalion/Harassmenf, Policy 1.10, 
hr.osu.edu/policv/policv110.odf 

Code of Student Conduct, studentlife.osu.edu/Ddfs/csc 12-31-07.Ddf 

Corrective Action and Involuntary Termination, Policy 8.15, hr.08u.edu/policv/POlicv81 S.odf 
Discrimination/Harassment Complaint fomi hr.osu.edu/forms/shdi8ccomplalnt.pdf 
Employment Disputes, Policy 8.20. hr.osu.edu/oollcv/oolicv820.Ddf 

Equal Employment for Individuals with Disabilities, Policy 4.45, hr.osu.edij/Dolicv/Dolicv445.Ddf 

Faculty Rules and Procedures, trustees.osu.edu/rules/universltv-rules.html 

Family and Medical Leave, Policy 6.05. hr.osu.edu/policv/pollcv605.pdf 

Operating Programs with Minor Participants, Policy 1.50, hr.osu.edu/policv/policv1 SO.pdf 

Records Retention Schedule, llbrarv.osu.edu/a8sets/Uploads/RecordsManaqement/Qeneral-8clTedule.pdf#paae=17 

Rules for Classified Civil Service hr.osu.edu/DOlicv/ccs 

Self-Disclosure of Criminal Convictions and Background Check, Policy 4.15, hr.08u.edu/policv/policv415.Ddf 
Sexual Harassment, Policy 1.15. hr.osu.edu/Dolicv/policv115.pdf 
Student Employment, Policy 10.10, hr.osu.edu/policv/policv1010.Ddf 
Whistleblower, Policy 1.40, hr.o5u.edu/policv/pollcv140.pdf 

Workplace and Family and Relationship Violence, Policy 7.05, hr.osu.edu/policv/pollcv70S.pdf 
Academic freedom: 

Council on Academic Freedom and Responsibility (CAFR), senate.osu.edu/?s=CAFR 


HISTORY 


Issued; 02/02/2004 

Revised: 01/15C008 

Revised; 03/01/2011 

Edited: 07/01/2011 

Edited: 01/01/2013 


The Ohio Stats University - Policies and Procedures hr osu edu/poBcy 


Page 7 of 7 



























From; 

To: 

Cc: 

Subject; 

Date; 

Attachments: 


McPheron. Bruce A. 

Erbauah. John CMarkl 

Mackie. John D. rPavidl : Krvaier. Melissa : Hendrick. Ronald 
RE: Affiliate Entity Bank Letter - Minde 
Tuesday, August 6, 2013 3:16:07 PM 
imaae002.Dna 

innaae003.Dna 


This has gone through approval at OSU? 


Q The Ohio State University 


Bruce A. McPheron, PhD 

Vice President for Agricultural Administration and Dean 

College of Food, Agricultural, and Environmental Sciences 

100 Agricultural Administration Building, 2120 Fyffe Rd., Columbus, OFI 43210 

614-292-6164 Office 

mcDheron.24@osu.edu 

cfaes.osu.edu 


From: Erbaugh, John (Mark) 

Sent: Tuesday, August 06, 2013 3:11 PM 
To: McPheron, Bruce A. 

Cc: Mackie, John D. (David) 

Subject: FW: Affiliate Entity Bank Letter - Minde 

Bruce: Let me try and be brief. We have already gone through OSU legal to replace Bobby's name 
\A/ith yours on the Board of iAGRI Ltd. This has been approved. 


No\a/ the attached is requesting our signature approval to give Isaac Minde signature authority on 
iAGRI banking accounts in Tanzania. I have already signed and I \A/ould like to get your signature 
before sending it to Kraybill for his signature and execution. 


So please sign, scan and return to me or David Mackie. 


Regards, Mark 


[Q] The Ohio State University 


J. Mark Erbaugh 

Director 

International Programs in Agriculture 
113 Agricultural Administration Bldg. 

2120 Fyffe Road, Columbus, OH 43210 
614-292-7252 Office / 614-292-1757 Fax 
erbauah.1@osu.edu 


From: Mackie, John D. (David) 

Sent: Tuesday, August 06, 2013 2:19 PM 

















To: Erbaugh, John (Mark) 

Subject: Affiliate Entity Bank Letter - Minde 


Q The Ohio State University 


David Mackie 

College of Food, Agriculture and Environmental Science International Programs in Agriculture 
113 Agricultural Administration Building | 2120 Fyffe Road Columbus, OH 43210 
614-292-4914 Office 

mackie.2@osu.edu osu.edu 




Subject; 

Date; 

Attachments; 


From; 

To; 


Krvaier. Melissa 

Riemenschneider. Linda : Favret. Jessica : Geither. James A. : Solarik. Sarah : Hendrick. Ronald : McPheron. Bruce 
A. (’mcDheron.24(a)osu.edu') 

Contact info while I"m away 
Monday, August 5, 2013 2:02:00 PM 

August 2013 Contact Information -- For Norma Dillahunt family.docx 

imaaeOOl.pna 

imaae002.Dna 


In spite of what my auto reply will say, I do expect to check emails while I'm in England. However, if 
you need to reach me in another way, attached is a document I put together for the nurses that take 
care of my mother....it has my gmail address and the phone and email for the hotel where we will be 
staying. 

Qj The Ohio State University 

Melissa G. Krygier 

Assistant Vice President 
OSU Agricultural Administration 

100 M Agricultural Administration Building, 2120 Fyffe Road, Columbus, OH 43210 

614-688-3736 Office 

Krvaier.1@osu.edu 

















From; 

To; 

Subject; 

Date; 

Attachments; 


cfaes-cabinet-bounces+krvQier.l^osu.eduOlists.service.ohio-state.edu on behalf of McPheron. Bruce A. 

CFAES cabinet fcfaes-cabinetOlists.service.ohio-state.edul : Kinder. James 

[Cfaes-cabinet] In Transferring From Community Colleges, Students With Credentials Fare Better 

Tuesday, August 6, 2013 7:57:36 AM 

ATT00001.txt 


Would be interesting to compare our own experience with students coming from ATI with or 
without completion. 


http://shar.es/yt3Rr 

Free for 24 hours. Students who earned either a certificate or an associate degree are more 
likely to get a bachelor's degree, a report says. 

This message was sent using ShareThis f http://www.sharethis.com ) 










From; 

To; 

Subject; 

Date; 


Andy Krvaier 

Rick Freeman 
Fwd: Visit Beifast 

Friday, August 9, 2013 7:54:44 AM 


-Forwarded message- 

From; Matthew Zepf < m.zepf@.qub.ac.uk > 

Date; Fri, Aug 9, 2013 at 12;52 PM 
Subjeet; Re; Visit Belfast 

To; "Krygier, Andrew G." < krygier.5@buckeyemail.osu.edu > 

Dear Andy, 

yes that works fine - looking forward to seeing you then. 

Let me know when you will be arriving and also send me a title/abstraet of something you'd 
like to present. 

Best wishes 
Matt 


On 9 Aug 2013, at 13;29, Andy Krygier < krygier.5@buekeyemail.osu.edu > wrote; 


Hi Matt, 


1 understand that Rick Freeman has been in contact with you about my visiting 
Belfast and exploring the possibility of a postdoctoral position. 1 am on 
experiment at RAL (with Satya Kar) through 13th September and 1 am weary of 
leaving during the experiment. However, 1 am planning to travel to Bordeaux for 
a few days following the experiment and come up to Belfast at the end of that 
week. Does me arriving in Belfast on Wednesday 18th Sept work for you? 1 
would plan to stay for a few days so 1 could a feel for the city, etc. 

Cheers, 

Andy 


Andy Krygier 

Postdoctoral Researcher 

High Energy Density Physics Research Group 

hedp.osu.edu 

Ohio State University 

614-292-4332 


Professor Matt Zepf 

Director of Research, Centre for Plasma Physics 












School of Mathematics and Physics 
Queen's University Belfast 
Belfast BT7 INN 
UK 

m.zepf@qub.ac.uk 
Phone: +44 289097.U2.7 


Andy Krygier 

Postdoctoral Researcher 

High Energy Density Physics Research Group 


hedp.osu.edu 
Ohio State University 
614-292-4332 





From; 

To: 

Cc: 

Subject; 

Date; 


Frank! Avmond 

Jon Pelz 

Pam Buchmever }; Avmond. Fran; 

Re: Frank! does not need to meet with me at this time 
Friday, August 9, 2013 1:00:13 PM 



}; Avmond. Frances W. CFranki') : Richard Freeman : Duniao. Kristina 


Dr Pelz, 

' '' email. For future reference you can contact my mother at 



-Frank! 


On Aug 9, 2013, at 12:39 PM, Jon Pelz < pelz@physics.osu.edu > wrote: 


Hi Pam, 


I am glad that we had the chance to talk today. To follow-up our conversation, I want 
to confirm that you did contact the OSU Graduate Studies Office yesterday to set up an 
appointment for Frank! to meet with me, but due to changing circumstances it is not 
necessary for us to meet at this time. I would be happy to meet with Frank! and you 
now if she would like to have a meeting, but this is her choice. After the situation 
becomes more settled, I think it would be good to then set up a meeting to talk. 

I wish Frank! and you the best in navigating and dealing with this difficult situation. As I 
said on the phone, Kris Dunlap and I are here to help our graduate students, so please 
contact us if we can help with anything. 

Best regards, 

Jon Pelz 

Professor and Graduate Studies Chair 
Dept, of Physics, Ohio State University 
614-688-3299 











From; 

To: 

Cc: 

Subject; 

Date; 


James Krvaier 

Richard Freeman 

Andy Krvaier : ivnne.D.freeman 

Re: Who ever said that F**king up is bad for your career? 
Friday, August 9, 2013 2:55:34 PM 


That is crazy ... and Mike Sherman is provost! 

On Fri, Aug 9, 2013 at 7:11 AM, Richard Freeman < freeman@physics.osu.edu > wrote: 

http://www.cbssports.com/collegefootball/blog/eye-on-college-football/23068175/could- 

jim-tressel-be-the-next-president-of-akron 


James E. Krygier 
HEDP Physics Group 
Scarlet Laser Eacility 


Room 3190 PRB 


(614) 292-9281 










From; 

Andy Kryqier 

To: 

Richard Freeman 

Cc: 

John Morrison 

Subject; 

Re: Please send an update when you have the chance 

Date; 

Monday, August 12, 2013 12:09:46 PM 


Things are a bit slow here but our setup is as done as it can be. 

We've had more than a few cases of "oh, that wasn't in the CAD model" which has taken a few 
years off of John's life I fear. Today we waited most of the day for them to do the pulse length 
measurement which was to be done on Friday. Now we are waiting for Satya to check whether 
the new plasma mirror mount will work. If it does, then John and I can finish putting the 
shroud in (again) and start checking the cooling lines for leaks and then check everything else 
including characterizing ice deposition. For now, we're kind of in a holding pattern. 

Andy 


On Mon, Aug 12, 2013 at 3:33 PM, Richard Freeman < freeman@physics.osu.edu > wrote: 


Richard R. Freeman 

Distinguished Professor of Mathematical 
and Physical Sciences 
Physics Department 
The Ohio State University 
Coiumbus, Ohio 43210 
www.hedD.osu.edu 

614-292-8314 


Andy Krygier 

Postdoctoral Researcher 

High Energy Density Physics Research Group 


hedp.osu.edu 
Ohio State University 
614-292-4332 












Andy Krvaier 
Richard Freeman 


From; 

To; 

Subject; Re: Postdoctoral position 

Date; Wednesday, August 14, 2013 12:39:24 PM 


Our last exchange was: "tell me what your travel is". 


On Wed, Aug 14, 2013 at 5:38 PM, Andy Krygier wrote: 

Is it rude to ask Zepf to support it since there isn't actually a position available? 


On Wed, Aug 14, 2013 at 5:35 PM, Richard Freeman < freeman@physics.osu.edu > wrote: 
Yes...do it cheap and take good notes on what he's doing 

Sent from my iPhone 

On Aug 14, 2013, at 12:31 PM, Andy Krygier 

Okay, so he says he can pay for hotel. Can OSU pay for flights? 


> wrote: 


On Wed, Aug 14, 2013 at 12:04 AM, Dimitri Batani < batani@celia.u- 
bordeauxl.fr > wrote: 
dear Andy 

we can probably support your stay (hotel) in Bordeaux, while it is probably 
more difficult for the travel. 

The talk could be 40 min + questions 

Best regards 

Dimitri 


II giomo 08/ago/20I3, alle ore 13:01, Andy Krygier ha scritto: 

> Hi Dimitri, 

> 

> I could come down on Sunday, 15th September. I'd like to stay for a 
couple days both to see your facilities and get a feel for the city so maybe 
leave on Wednesday or Thursday that week. 

> 

> The title of my seminar talk is: 

> 

> "On The Origin of Super-Hot Electrons from Intense Laser Interactions 
with Solid Targets having Moderate Scale Length Preformed Plasmas" 

> 

> Can you please let me know how long of a talk to prepare? 

> 

> Also, is it possible for you to support my travel to Bordeaux? 













> 

> Cheers, 

> Andy 

> 

> 

> On Wed, Aug 7, 2013 at 8:29 PM, Dimitri Batani < batani@.celia.u- 
bordeauxl.fr > wrote: 

> dear Andy 

> yes the week starting on Monday 16 September is OK for us 

> Please let us know when you could come so that we can book a place for 
you, and give he title of a seminar you could deliver 

> see you soon 

> Dimitri 

> 

> 

> 

> 11 giorno 02/ago/2013, alle ore 15:41, Andy Krygier ha scritto: 

> 

> > Hi Dimitri, 

> > 

> > 1 believe that Rick Freeman has contacted you about a potential 
postdoctoral position with you and 1 am writing to set up a time for me to 
come visit. 1 am on an experiment at RAL through September 13 and so a 
natural time for me to come would be the following week. Is that a good 
time for me to come? 

> > 

> > 1 also want to confirm what Rick has no doubt told you. I am very 
interested in following the best science opportunities and am quite hopeful 
that we can find a mutual interest. 

> > 

> > Cheers, 

> > Andy 

> > 

> > — 

> > Andy Krygier 

> > Postdoctoral Researcher 

> > High Energy Density Physics Research Group 

> > hedp.osu.edu 

> > Ohio State University 
>> 614-292-4332 

> 

> 

> 

> Dimitri BATANI 

> Centre Lasers Intenses et Applications 

> Universite Bordeaux 1 
>351, Cours de la Liberation 

> 33405 Talence cedex, Lrance 

> tel. : + 33 t0T5 40 00 37 53 

> fax : + 33 t0T5 40 00 25 80 












> email: batani@.celia.u-bordeauxl .fr 

> http://www.celia.u-bordeauxl.fr/ 

> 

> 

> 

> 

> — 

> Andy Krygier 

> Postdoctoral Researcher 

> High Energy Density Physics Research Group 

> hedp.osu.edu 

> Ohio State University 
> 614-292-4.3 ■'12 


Dimitri BATANI 

Centre Lasers Intenses et Applications 

Universite Bordeaux 1 

351, Cours de la Liberation 

33405 Talence cedex, Lrance 

tel. : + 33 t015 40 00 37 53 

fax : + 33 t015 40 00 25 80 

email: batani@.celia.u-bordeauxl .fr 

http://www.celia.u-bordeauxl.fr/ 


Andy Krygier 

Postdoctoral Researcher 

High Energy Density Physics Research Group 

hedp.osu.edu 

Ohio State University 


614-292-4332 


Andy Krygier 

Postdoctoral Researcher 

High Energy Density Physics Research Group 


hedp.osu.edu 

Ohio State University 
614-292-4332 


















Andy Krygier 

Postdoctoral Researcher 

High Energy Density Physics Research Group 


hedp.osu.edu 

Ohio State University 
614-292-4332 



From; 

To: 

Subject; 

Date; 

Andv Krvaier 

Rick Freeman: John Kerry 

As I predicted... 

Wednesday, August 14, 2013 11:56:00 PM 


We put 3/4um heavy iee on the target the. First. Fucking. Time. 






Andy Krvaier 

Rick Freeman 


From; 

To: 

Subject; This is how today is going 

Date: Thursday, August 15, 2013 1:30:20 AM 


A graduate student from either oxford or queens thought this was a good way to bolt a flange 
to the target chamber. It took us 6hrs to find this. 





Frank! Avmond 
Richard Freeman 


From; 

To; 

Subject; Re: My schedule 

Date; Thursday, August 15, 2013 2:38:31 PM 


Rick, 

Ok I must have been confused as I thought you were in town early next week. I don't think I'll 
be able to make it down today/tomorrow but I eould potentially make it down Thursday/Friday 
of next week. Also if you'd prefer we can try and talk via Skype/Google Hangout/other video 
chat option. 

-Fra nk i 


On Thu, Aug 15, 2013 at 11:52 AM, Richard Freeman < freeman@.physics.osu.edu > wrote: 
Franki: 

I am here in Columbus today (Thursday) and tomorrow, 
then I'm out to Livermore Monday to Wednesday next week. 

I am in Columbus again on Thursday/Friday August 22/23. 

Then I am gone to England 8/26 through the middle of September. 

If you would like to meet with me, I am available on these four days (above). 

I can meet you off-campus for coffee/lunch if you wish. 

Please let me know. 


Rick 







Andy Krvaier 
Richard Freeman 


From; 

To; 

Subject; Re: Train to/from Bordeaux 

Date; Thursday, August 15, 2013 7:43:34 PM 


Yeah sure, that sounds good to me. 

One concern would be having enough time to tear down experiment and get things shipped out 
to Columbus. I plan to leave boxes "to be shipped" at RAL but there's still a fair amount of 
things, etc. I think it can be taken care of in reasonable time. 


On Thu, Aug 15, 2013 at 8:41 PM, Richard Freeman < freeman@physics.osu.edu > wrote: 
Andy: I might be talked into going to Bordeaux with you 
if you'll go by train. Only about $160 rountrip...on the fast 
train: travel time ~5.5 hours excluding transfer in Paris. We 
could go to Paris on Saturday, then down to Bordeaux on Sunday 
after (sigh) a dinner on the left bank. What 
do you think? 

Rick 

Richard R. Freeman 

Distinguished Professor of Mathematical 
and Physical Sciences 
Physics Department 
The Ohio State University 
Coiumbus, Ohio 43210 
www.hedD.osu.edu 

614-292-8314 


Andy Krygier 

Postdoctoral Researcher 

High Energy Density Physics Research Group 


hedp.osu.edu 
Ohio State University 
614-292-4332 










Andy Krvaier 
Richard Freeman 


From; 

To; 

Subject; Re: Update and reminder 

Date; Sunday, August 18, 2013 12:15:18 PM 


Rick, 

John and I are in the lab right now getting eharacterization done. We've had a few stumbles 
between overloading their eireuits (not sure how, really) and we also melted a hole in the LN2 
line with our heaters. They had laser problems on Friday and we were waiting on the beam all 
day. We got a shot off but the ealorimeter failed for some reason. We were going to eome in 
yesterday but John and I agreed that we needed a day off. 

Tomorrow the plan is to take a few calorimeter shots to optimize the plasma mirror position. I 
think Satya is hoping to start firing on targets either tomorrow afternoon or Tuesday, if all 
goes well. We've spoken about experimental goals a bit more and it seems clear that he is 
open to anything that is working and is eommitted to the heavy ice. 

I spoke with Neely the first week about what I was looking for. I told him that I was primarily 
interested in a university affiliation, but would be open to anything. Fie said there were several 
jobs coming open in the near future and asked my permission to share my CV with other 
people whieh I of course granted. He was out of town last week, but I plan to follow up this 
week. 

Peter has partieipating in this experiment and has been around a fair amount but 

we have talked about employment at all. 


On Sun, Aug 18, 2013 at 5:06 PM, Richard Freeman < freeman@physies.osu.edu > wrote: 
Andy: 

Please send me and update, and plans for this 
week. 

Also, have you made contact with Neely and/or Norreys 
about potential employment? 

Rick 


Andy Krygier 

Postdoctoral Researcher 

High Energy Density Physics Research Group 


hedp.osu.edu 
Ohio State University 
614-292-4332 








Andy Krvaier 
Richard Freeman 


From; 

To; 

Subject; Re: Post Doc Candidate Andy Krygier 

Date; Sunday, August 4, 2013 6:53:33 AM 


Sarah Palin can still see Russia from her porch. 

On Aug 4, 2013 11:51 AM, "Richard Freeman" < freeman@physics.osu.edu > wrote: 
Ignition obtained at midnight on Scarlet. 

Republicans admit Obamacare good for country 

Sent from my iPhone 

On Aug 4, 2013, at 6:30 AM, Andy Krygier 


> wrote: 


Call Stockholm. They have your shaving kit. 

On Aug 3, 2013 3:16 PM, "Andy Krygier" wrote: 

Will do. 

I think we have a better chance at achieving fusion with scarlet than your 
shaving bag still being at kingfisher, but I will ask. 

On Aug 3, 2013 7:46 AM, "Richard Freeman" < freeman@physics.osu.edu > 
wrote: 

II est possible 

Meanwhile please send me daily updates. 

Also fix my lodging dates (Monday night 9/2 through Friday 9/13) 
Please check for my shaving kit 


Richard R. Freeman 

Distinguished Professor of Mathematical 
and Physical Sciences 
Physics Department 
The Ohio State University 
Coiumbus, Ohio 43210 
www.hedD.osu .edu 

614-292-8314 


Oi^at^u^^^^a^A2 AM, Andy Krygier 

wrote: 

It just occurred to me as im packing for RAL that any flight to Bordeaux 
would include a stop in Paris. I wouldn't mind seeing LULI and/or seeing 
whether Paris was a city worth living in (it is not possible to say this with 














a straight face). If I recall Julian Fuchs and Sophie Baton are both "en 
Paris, non?". Also, as a distinguished professor and lab direetor it might 
be worth your time to see how large international facilities operate no? 


On Aug 1, 2013 8:33 AM, "Richard Freeman" 
< freeman@physics.osu.edu > wrote: 

Dear Tom: 

As I told you in Hamburg, Andy Krygier has just finished his PhD with me. He is 
looking 

for a Post Doctoral position in some leading edge research program in HEDP. 

I have included his CV here. His CV doesn't do justice to his rather amazing talents, 
and his remarkable potential to bring new ideas and directions to a research program. 
Andy is in the top 10% of the some 40 PD and PhD students that I've mentored in my 
career. He has done and is capable of research in advance simulation of laser-plasma 
interactions, as well as experimental design and execution involving the largest laser 
facilities 

in the world. He is one of the very few students I've had that can lead physics 

research programs 

in either simulation or experiment. 

Andy is outgoing, social and well liked by his peers. He interacts with other scientists 
of his own 

age and with those with much more seniority at a level well beyond this years. I have 
offered him an extended 

Post Doc to stay with me, but he wants to go "where the action is". Unfortunately for 
the US, and good 

for you, he has concluded that the action in the next decade in HEDP will be led by 
Europe. 

He currently is a Post Doc for me, but would be available any time from this fall 
through next spring. 

He will be at RAL in Oxford through September 13, so he could come to Dresden in the 
week of Sept 16th. 

Are you still interested in having him visit and give a talk/interview? 

Thanks, 

Rick 

Richard R. Freeman 

Distinguished Professor of Mathematical 
and Physical Sciences 
Physics Department 
The Ohio State University 
Columbus, Ohio 43210 
www.hedD.osu.edu 

614-292-8314 










From; Andv Krvaier 

To; Richard Freeman : Dad 

Subject; Fwd: Emergency 

Date; Sunday, August 4, 2013 10:46:35 PM 


Please read immediately 


-Forwarded message 

From; "Andy Krygier" 

Date; Aug 5, 2013 3;10 AAT 
Subject; Emergency 
To; "Dad" 

Cc; 


I have no idea what happened but all of a sudden I woke up and frank! was having sex with 
me. I think she crawled in through the window. We went out for drinks with Chris Murphy 
and John Morrison and then I fell asleep. When I woke up i was in her and i have no fucking 
idea how. 

The room I am in has an open window and the table by it is knocked over. As soon as I figured 
out what was going on I made her leave. When she got up she couldn't find her clothes so as 
best as I can tell she crawled in naked through the Window and started raping me. I can't 
think of any other word to describe it. 


I have no idea what to do. 









James Krvaier 
Richard Freeman 


From; 

To; 

Subject; Fwd: Emergency 

Date; Sunday, August 4, 2013 11:28:10 PM 


Hi... this is a mess. 

Andy and I have talked and he is livid and wondering how to deal with this. 

We are leaving to be there tomorrow ... I have advised him to leave the B&B and go to the 
hotel where we are staying. He wants to talk to you but I am convinced they can't work 
together. 

He was unequivocal that here was no initiative on his part and I know for a fact that he does 
not really care for her. 

Give me a call when you get this ... this sucks on so many levels. 

Jim 



-Forwarded message 

From; James Krygier 
Date; Sun, Aug 4, 2013 at 11;18 PM 
Subject; Re; Emergenc 
To; Andy Krygier 
< freeman@physics.osu.edu > 



>, Richard Freeman 


wow ... that is crazy! 

The main thing is keep your cool... do you think she gave you a drug? 
Do you want to send her home? We can do it. 


On Sun, Aug 4, 2013 at 10; 10 PM, Andy Krygier 

I have no idea what happened but all of a sudden I woke up and fira nk i was having sex with 
me. I think she crawled in through the window. We went out for drinks with Chris Murphy 
and John Morrison and then I fell asleep. When I woke up i was in her and i have no 
fucking idea how. 

The room I am in has an open window and the table by it is knocked over. As soon as I 
figured out what was going on I made her leave. When she got up she couldn't find her 
clothes so as best as I can tell she crawled in naked through the Window and started raping 
me. I can't think of any other word to describe it. 


> wrote; 


I have no idea what to do. 












James E. Krygier 
HEDP Physics Group 
Scarlet Laser Facility 
Room 3190 PRB 

16141 292-9281 


James E. Krygier 
HEDP Physics Group 
Scarlet Laser Facility 


Room 3190 PRB 


(614) 292-9281 



From: 

To: 

Subject: 

Date: 


Andy Krvaier 
Rick Freeman : Dad 
Franki 

Monday, August 5, 2013 12:24:17 AM 


Rick, 


I am extremely disturbed by some events that have occurred this evening/moming in 
Abingdon which require immediate action. 

What happened below took place between 2:30am and 3:00am, approximately (I was not able 
to check the exact time for obvious reasons, as described). I've spent quite a bit of time on the 
phone with my parents trying to sort everything out. 

Last night Franki Aymond and I went out for drinks with Chris Murphy (formerly of Ohio 
State), Marc Godfrey, Peta Foster (RAL employee), and John Morrison (also, formerly of 
OSU). We went to Nags Head in Abingdon at approximately 430pm local time and then 
moved on to King's Head and Bell several hours later for dinner and some more drinks. Fra nk i 
and I eventually left the pub together (we are staying in the same hotel) and headed back to 
our hotel (it's actually a bed and breakfast). We walked from King's Head and Bell for a while 
with John Morrison, but he is staying at a different place and we parted ways. Franki and I 
walked the rest of the way to our place together. 

Upon getting back to the B&B, we noticed a group of people partying in their room as we 
were walking by and approached them about joining, which we ended up doing. We hung out 
with them for approximately an hour maybe longer (though I cannot remember precisely how 
long), having a few drinks and enjoying conversation with some interesting foreigners. 

Eventually, we decided it was time to go to bed since we have to be at RAL in the morning for 
the experimental set up week. We walked the short distance to our separate rooms (we are 
currently staying in completely separate rooms each with their own separate keys) and agreed 
to meet for breakfast in the morning, which we had previously agreed to do. I thought this was 
the end of the night, but it was not. We each entered our own, separate rooms by ourselves at 
approximately 2am. We were in no way interacting with each other and had made no plans or 
intimations to do so later that night. I was going to bed, end of story. 

At some point later I woke up, in my bed, with Franki on top of me, having sex with me. I had 
no interest or intention of having sex with her and more than a few people know that not only 
do I not like her or have any romantic interest in her, I actively dislike her. Please recall that I 
said exactly that to you less than a week ago; you asked me via email what I thought about her 
and I chose to express my opinion verbally. As you pointed out, it is possible to work with 
people you do not like. However, it is not possible to work with people that break into your 
hotel room in the middle of the night and start raping you. I am certain that I have said 
something equivalent regarding my feelings about Fra nk i to Doug Schumacher and Rebecca 
Daskalova in the previous week or so and I think basically everyone in the hedp research 
group knows that I do not like her. I also have more than a few times sent comments to a wide 
range of people expressing my extreme dislike for her. 


In short, there is absolutely no condition under which I would willingly engage in any 
form of romantic behavior with her, NONE, EVER, 





I still do not understand precisely what has happened but there is no condition under which I 
find it acceptable to continue working with her. 

As far as I can tell (recall that I was asleep), Frank! entered my room after I had gone to bed 
via the window which I had left open. My room was absolutely locked and she absolutely did 
not have a key or permission to enter. I do not know whether she physically crawled through 
the window or was able to reach the key and unlock the door, but I do know that afterwards 
the table by the door was knocked over (as shown in one of the attached pictures). 

At some point I woke up and found myself to be having sex with Frank!. She was on top of me 
and I was in her, unprotected. It is worth noting that I purchased condoms before I left for this 
trip (and brought them with me) and they were available and in my room while this occurred 
(yet I did not use one, since I was not aware it was even occurring until far too late). I am 
unable to explain how the mechanics of that situation occurred but I do know that I was slowly 
able to gain recognition of the situation and pushed her off of me and asked her to leave 
immediately. Surely you can imagine how outrageously confusing this situation was. After I 
got control of the situation and the raping had ceased, I demanded that she leave immediately. 
She replied by declaring that I was in her room, rather than her being in my room. This is 
absolutely inaccurate. Eventually, I was able to convince her to leave my room after she 
acknowledged that my suitcases etc were indeed in the room and none of her things were 
anywhere. She also left a watch in my room, which I have attached a picture of next to my 
laptop which was taken after she left. 

I am absolutely at a loss as to what to do. She cannot be part of this experiment and I 
absolutely refuse to have any professional or personal relationship of any kind from this 
moment forward. Frankly, I would be completely unsatisfied with anything less than dismissal 
from the university. She has put me in a hugely compromised position which could have had a 
dramatic effect on my personal and professional life. This kind of behavior is absolutely 
intolerable. 

She has put me in a hugely vulnerable position both professionally and in terms of personal 
health. I will be seeking medical attention to identify any diseases, etc that I may now have. I 
will also be informing Rutherford Appleton Laboratory and Satya Kar to not communicate 
with her and that she is no longer part of the experimental team. 

I am absolutely furious at her for putting me in this unbelievable situation. I couldn't care less 
about the details of how this situation is resolved on her end, but she needs to be gone. 

Andy 


Andy Krygier 

Postdoctoral Researcher 

High Energy Density Physics Research Group 


hedp.osu.edu 
Ohio State University 
614-292-4332 




From; 

To; 

Subject; 

Date; 


Andy Krvaier 

Satvabrata Kar : maraaret.notlevOstfc.ac.uk : Rick Freeman 

Vulcan PW experiment 

Monday, August 5, 2013 12:36:07 AM 


Satya and Margaret, 

A set of circumstances has occurred which will make it impossible for me to come into RAL 
today. 

Also, Frank! Aymond is not part of our experimental team anymore. 

John Morrison will be attending in the lab as planned. 

I appreciate your understanding this and accepting it at face value; I do not wish to go into any 
further detail and I hope you can understand and extend me the benefit of the doubt. I take my 
professional life EXTREMELY seriously and fully realize the magnitude of this situation. 

I will be in contact as soon as possible. 

Cheers, 

Andy 

Andy Krygier 

Postdoctoral Researcher 

High Energy Density Physics Research Group 

hedp.osu.edu 

Ohio State University 

614-292-4332 








From: 

Andy Kryqier 

To; 

freeman® Dhvsics.osu.edu 

Cc: 

Dad 

Subject; 

Re: Franki 

Date; 

Monday, August 5, 2013 6:35:23 AM 


John knows. We had arranged to meet him for breakfast at Kingfisher. I told him not to go 
over there and I would piek him up on the way to the lab but he did not listen. I was not at 
Kingfisher when he got there. 

I am aware of the magnitude and do not wish to ruin Franki's life or embarass her and would 
obviously prefer that absolutely no one know outside of those that already do. 

■John apparently spoke with her for a while and says the she says that she doesn't remember 
anything about it. I will admit that she seemed quite confused. Flowever, I also fundamentally 
believe that people have to be responsible for their own actions, blackout drunk or otherwise. 

John and I are at RAL now and she is at the b&b (I assume). 


I am thinking that I will get a room at Cosener's or something similar for tonight. We are 
supposed to be in the place above the front room where she was going to be staying on the pull 
out couch and I don't think that is a good idea. 


On Mon, Aug 5, 2013 at 9:44 AM, Richard Freeman < freeman@physics.osu.edu > wrote: 

Andy: 

This is potentially serious at so many levels. Please do not tell anyone in England 
about any of this. 

You have described a situation that could be classified as a crime if were to be 
investigated by the police. 

You must keep your cool when you (inevitably) see her today. She will remember 
nothing 

of her actions, or very little. Do NOT attempt to engage her and try to tell her in 
detail 

what happened. 

Tell her enough that you have contacted me and that I've instructed her to remain 
in 

the B&B until your father comes to interview her. 

You should go to RAL this afternoon, or Tuesday morning at the latest. Tell them 
there 

has been an extremely serious incident, and that I am working on resolving it. At 
this 

point reality to the RAL people becomes what you make it. You and Morrison carry 
on. 

DO NOT TELL MORRISON ANYTHING. 

Your father will deal with Franki and make arrangements to send her home. 

I'm appalled. And fundamentally saddened beyond belief. 







Try to overcome and persevere. This too will pass. 
Rick 


You father will be there by 

On Mon, Aug 5, 2013 at 12:23 AM, Andy Krygier 
Rick, w 

I am extremely disturbed by some events that have oecurred this evening/morning in 
Abingdon whieh require immediate action. 

What happened below took plaee between 2:30am and 3:00am, approximately (1 was not 
able to check the exact time for obvious reasons, as described). I've spent quite a bit of 
time on the phone with my parents trying to sort everything out. 

Last night Franki Aymond and 1 went out for drinks with Chris Murphy (formerly of Ohio 
State), Mare Godfrey, Peta Foster (RAL employee), and John Morrison (also, formerly of 
OSU). We went to Nags Head in Abingdon at approximately 430pm loeal time and then 
moved on to King's Head and Bell several hours later for dinner and some more drinks. 
Franki and 1 eventually left the pub together (we are staying in the same hotel) and headed 
back to our hotel (it's actually a bed and breakfast). We walked from King's Head and Bell 
for a while with John Morrison, but he is staying at a different place and we parted ways. 
Franki and 1 walked the rest of the way to our plaee together. 

Upon getting back to the B&B, we noticed a group of people partying in their room as we 
were walking by and approached them about joining, whieh we ended up doing. We hung 
out with them for approximately an hour maybe longer (though 1 cannot remember 
precisely how long), having a few drinks and enjoying eonversation with some interesting 
foreigners. 

Eventually, we decided it was time to go to bed sinee we have to be at RAL in the 
morning for the experimental set up week. We walked the short distance to our separate 
rooms (we are currently staying in completely separate rooms eaeh with their own 
separate keys) and agreed to meet for breakfast in the morning, whieh we had previously 
agreed to do. 1 thought this was the end of the night, but it was not. We eaeh entered our 
own, separate rooms by ourselves at approximately 2am. We were in no way interacting 
with each other and had made no plans or intimations to do so later that night. 1 was going 
to bed, end of story. 

At some point later 1 woke up, in my bed, with Fra nk i on top of me, having sex with me. 1 
had no interest or intention of having sex with her and more than a few people know that 
not only do 1 not like her or have any romantie interest in her, 1 actively dislike her. Please 
reeall that 1 said exactly that to you less than a week ago; you asked me via email what 1 
thought about her and 1 ehose to express my opinion verbally. As you pointed out, it is 
possible to work with people you do not like. However, it is not possible to work with 
people that break into your hotel room in the middle of the night and start raping you. 1 am 
certain that 1 have said something equivalent regarding my feelings about Franki to Doug 


> wrote: 



Schumacher and Rebecca Daskalova in the previous week or so and I think basically 
everyone in the hedp researeh group knows that I do not like her. I also have more than a 
few times sent eomments to a wide range of people expressing my extreme dislike for 
her. 

In short, there is absolutely no condition under which I would willingly engage in any 
form of romantic behavior with her. NONE, EVER, 

I still do not understand preeisely what has happened but there is no eondition under 
whieh I find it aceeptable to eontinue working with her. 

As far as I ean tell (reeall that I was asleep), Frank! entered my room after I had gone to 
bed via the window whieh I had left open. My room was absolutely loeked and she 
absolutely did not have a key or permission to enter. I do not know whether she physically 
crawled through the window or was able to reach the key and unloek the door, but I do 
know that afterwards the table by the door was knoeked over (as shown in one of the 
attached pictures). 

At some point I woke up and found myself to be having sex with Frank!. She was on top 
of me and I was in her, unproteeted. It is worth noting that I purehased eondoms before I 
left for this trip (and brought them with me) and they were available and in my room while 
this oeeurred (yet I did not use one, sinee I was not aware it was even oeeurring until far 
too late). I am unable to explain how the mechanies of that situation oeeurred but I do 
know that I was slowly able to gain reeognition of the situation and pushed her off of me 
and asked her to leave immediately. Surely you can imagine how outrageously eonfusing 
this situation was. After I got eontrol of the situation and the raping had eeased, I 
demanded that she leave immediately. She replied by deelaring that I was in her room, 
rather than her being in my room. This is absolutely inaeeurate. Eventually, I was able to 
eonvinee her to leave my room after she aeknowledged that my suiteases ete were indeed 
in the room and none of her things were anywhere. She also left a watch in my room, 
which I have attaehed a pieture of next to my laptop whieh was taken after she left. 

I am absolutely at a loss as to what to do. She eannot be part of this experiment and I 
absolutely refuse to have any professional or personal relationship of any kind from this 
moment forward. Frankly, I would be eompletely unsatisfied with anything less than 
dismissal from the university. She has put me in a hugely eompromised position whieh 
eould have had a dramatie effeet on my personal and professional life. This kind of 
behavior is absolutely intolerable. 

She has put me in a hugely vulnerable position both professionally and in terms of 
personal health. I will be seeking medieal attention to identify any diseases, ete that I may 
now have. I will also be informing Rutherford Appleton Laboratory and Satya Kar to not 
eommunieate with her and that she is no longer part of the experimental team. 

I am absolutely furious at her for putting me in this unbelievable situation. I eouldn't eare 
less about the details of how this situation is resolved on her end, but she needs to be 
gone. 


Andy 



Andy Krygier 

Postdoctoral Researcher 

High Energy Density Physics Research Group 

hedp.osu.edu 

Ohio State University 


614-292-4.3.32 


Andy Krygier 

Postdoetoral Researeher 

High Energy Density Physics Research Group 


hedp.osu.edu 
Ohio State University 
614-292-4.3.32 








Andy Krvaier 
Richard Freeman 


From; 

To; 

Subject; Re: IMPORTANT 

Date; Monday, August 5, 2013 8:15:58 AM 


The wireless is shit in the eafeteria. I'll call you in 20min or so when we're back at Vulcan. 


On Aug 5, 2013 12:56 PM, "Richard Freeman" < freeman@physics.osu.edu > wrote: 

Andy, 

John: 


I need to speak to John today by phone as soon as possible 


Please call me on my cell 



I want to arrange for Franki to get back to the US 
as soon as possible, and I want John to deal with it. 
We'll arrange all the costs from here, but I need some 
level-headed tough love administered. 


Rick 


Richard R. Freeman 

Distinguished Professor of Mathematical 
and Physical Sciences 
Physics Department 
The Ohio State University 
Coiumbus, Ohio 43210 
www.hedD.osu.edu 

614-292-8314 










From: 

To: 

Subject: 

Date: 


James Krvaier 
Richard Freeman 

Re: Things 

Monday, August 5, 2013 9:33:04 AM 


OK ... since she has a return trip already scheduled, we may be able to use it and pay a change 


fee. 


On Mon, Aug 5, 2013 at 9:11 AM, Richard Freeman < freeman@physics.osu.edu > wrote: 

I have John working on the problem. He will 
make whatever arrangements he needs to and will 
tell us if there is need to do anything. 

I expect her return tomorrow. 


On Mon, Aug 5, 2013 at 9:08 AM, James Krygier > wrote: 



Riek, 


Do you want me to get Shirley started on a plane trip to OSU? 


Jim 


On Mon, Aug 5, 2013 at 8:20 AM, Riehard Freeman < freeman@physics.osu.edu > wrote: 

Andy, John: 

John please get driving privileges on the car, then go to the B&B 

and meet and make arrangements with her to come back to 

OSU ASAP. You have my permission to make whatever financial commitments 

you need to get her home. 

It goes without saying that you are to treat her professionally and with 
courtesy. 

I want her case dealt with here in Ohio, and within the university environment. 

I assume the two of you will make use of the reservations together in the 
Kingfisher 

after she is on the plane home. 

Please advise me at all junctures in this endeavor. 

Rick 

Richard R. Freeman 


Distinguished Professor of Mathematical 
and Physical Sciences 
Physics Department 
The Ohio State University 
Coiumbus, Ohio 43210 
www.hedD.osu.edu 

614-292-8314 













James E. Krygier 
HEDP Physics Group 
Scarlet Laser Facility 
Room 3190 PRB 

t614J 292-9281 


James E. Krygier 
HEDP Physics Group 
Scarlet Laser Facility 
Room 3190 PRB 

(614) 292-9281 





From; 

To; 

Subject; 

Date; 


Andy Krvaier 
Richard Freeman 

Re: Experiment 

Tuesday, August 6, 2013 6:44:09 AM 


Well, so far we're just setting up but he has a lot of things he wants to try and seems quite 
organized. 

RAL is basically going to be doing all of our setup for us since they won't let us touch any of 
the gas/LN2 lines. We've gotten them organized as far as what we need them to do though. 


On Aug 6, 2013 11:38 AM, "Richard Freeman" < freeman@physics.osu.edu > wrote: 

Andy: 

What observations do you have on the 
experimental run at this point? 

Rick 







From: 

Andy Kryqier 

To: 


Cc: 

Dad: Rick Freeman 

Subject: 

Re: offices 

Date: 

Tuesday, August 6, 2013 9:20:00 AM 


Who emailed you to do that? 

I have two desks because I am a postdoc. 

Please talk to Rick about this. 

Andy 

Oil Aug PM, wi'ote; 

Hey Andy, 

I received an email today that they are moving me into the 3196 and was told to contact you 
to see which desk you want and where you would like me to put your stuff. 


Thanks, 








From; 

To; 

Subject; 

Date; 


James Krvaier 
Richard Freeman 

Re: Desks 

Tuesday, August 6, 2013 1:14:26 PM 


Hi, 


We made it safe, had a nap and are about to head out for a bite. 


Hoping to eateh up with Andy and John tonight, hoping all is going well. 


Jim 


O^^^^Aug 6, 2013 at 1:07 PM, Riehard Freeman < freeman@physies.osu.edu > wrote: 

See the notes below. Please move in 
temporarily to Andy's desk. He will not 
be baek to the PRB until the third week of 
September. 

You're permanent desk will most likely be 
upstairs, and this will be firmed up well before 
Andy gets baek. 

Sorry for the eonfusion. 


Riek 


-Forwarded m 

From: Andy Krygier 



> 


Date: Tue, Aug 6, 2013 at 12:40 PM 
Subjeet: Re: Desks 

To: Riehard Freeman < freeman@physics.osu.edu > 

Riek, 

No problem at all. 

She may have to deal with the fact that I left it a mess, but it's not too bad really. 

There are two ethemet cables that can be used in the current configuration, one on my laptop 
station and one on my desktop. Have her use the one on the laptop station (or just use the 
laptop station if the computer fits). 


Andy 












On Tue, Aug 6, 2013 at 5:34 PM, Richard Freeman < freeman@physics.osu.edu > wrote 

Andy: 

Would you mind if I use one of your 

desks while you are in Eoroper 

She would have to commit to not messing anything 
up or using any of your electronics, etc. 

I will move her before you return. There is going 
to be a free desk opening up in the next couple 
of weeks in the floor above you. 

Rick 


Andy Krygier 

Postdoctoral Researcher 

High Energy Density Physics Research Group 


hedp.osu.edu 

Ohio State University 
614-292-4332 


James E. Krygier 
HEDP Physics Group 
Scarlet Laser Eacility 


Room 3190 PRB 


(614) 292-9281 







Andy Krvaier 
Richard Freeman 


From; 

To; 

Subject; Re: Shot agenda 

Date; Wednesday, August 7, 2013 11:09:04 AM 


Okay never mind, they "measured a forward peak in the gamma for linear pol that wasn't there 
for eircular." 

get Edison Liang on the line, it's time for a press release. 


On Wed, Aug 7, 2013 at 4:06 PM, Andy Krygier 
I spoke with Mags about this. 

The first week is intended to be ion source characterization. This includes a range of targets 
including RPA, TNSA, and light sail mechanism. They will do this with a series of 
diagnostics including RCF near the target. 

The second week is intended to be for neutron characterization using the same targets. 

These are being called weeks but in reality they are separate sections. 

In RAL's mind we are an add-on which will be tacked on at the end. I can't get a good read 
from Satya what exactly he is plaiming, but I made it clear to Margaret that we have spent a 
great deal of money and I have spent a great deal of time and that us getting shafted would 
not be acceptable. She thoroughly agreed. 

Also, the current Gemini run is on trying to measure radiation reaction and someone told me 
they are "trying to get a paper out quickly". Who knows what that means of course. Just 
thought I'd pass it along. 

I'll talk to Satya and let you know what he's thinking. 


> wrote: 


On Wed, Aug 7, 2013 at 3:06 PM, Richard Freeman < freeman@physics.osu.edu > wrote: 

Trying to play catch-up to Heglich? 

You and John think it out. This is a perfect 
opportunity for you to get what you want if he 
doesn't have a clear objective. 

Richard R. Freeman 

Distinguished Professor of Mathematical 
and Physical Sciences 
Physics Department 
The Ohio State University 
Columbus, Ohio 43210 
www.hedD.osu.edu 

614-292-8314 











I> wrote; 


On Wed, Aug 7, 2013 at 10:02 AM, Andy Krygier 
We're running around a good bit now. I'll ask him when 1 get a chance and send along 
what 1 can get. There's some interesting dynamics between Satya and RAL that I'll 
describe in more detail when 1 get a chance. There are a shitload of targets he has 
ordered though and more setups than 1 had realized; however, 1 still don't know exactly 
what the point of the experiment is. 


On Wed, Aug 7, 2013 at 1:54 PM, Richard Freeman < freeman@physics.osu.edu > 
wrote: 

Does Satya have a shot agenda? 

Does he have anything written down? 

Can you send me whatever exists? 


Richard R. Freeman 

Distinguished Professor of Mathematical 
and Physical Sciences 
Physics Department 
The Ohio State University 
Coiumbus, Ohio 43210 
www.hedD.osu.edu 

614-292-8314 


Andy Krygier 

Postdoctoral Researcher 

High Energy Density Physics Research Group 


hedp.osu.edu 
Ohio State University 
614-292-4332 


Andy Krygier 

Postdoctoral Researcher 

High Energy Density Physics Research Group 


hedp.osu.edu 

Ohio State University 
614-292-4332 


Andy Krygier 

Postdoctoral Researcher 

High Energy Density Physics Research Group 













hedp.osu.edu 

Ohio State University 
614-292-4332 



Andy Krvaier 
Richard Freeman 


From; 

To; 

Subject; Re: Re: Postdoctoral position 

Date; Wednesday, August 7, 2013 5:09:09 PM 


Will do. 

Yes I did, we had a good talk and it will be fine. Decisions dictated by science. I'm on my 
phone and will send more later tonight or tomorrow morning. 

I rewrote some of my analysis today to get better sampling. 

Windows have buckets of napalm under them. 

On Aug 7, 2013 10:04 PM, "Richard Freeman" < freeman@physics.osu.edu > wrote: 

When you send him a title and a date, ask him if he could help you with the 
travel costs to/from London. 

Did you meet with Satya today? 

Are you thinking about your paper? 

Did you close and lock your window? 


Richard R. Freeman 

Distinguished Professor of Mathematical 
and Physical Sciences 
Physics Department 
The Ohio State University 
Columbus, Ohio 43210 
www.hedD.osu.edu 

614-292-8314 


On Wed, Aug 7, 2013 at 4:49 PM, Andy Krygier 

-Forwarded message- 

From: "Dimitri Batani" < batani@celia.u-bordeauxl.fr > 

Date: Aug 7,2013 8:40 PM 
Subject: Re: Postdoctoralpositioi^^^^^^^ 

To: "Andy Krygier" 

Cc: "Joao Jorge Santos" < joaojorge.santos74@gmail.com > 
dear Andy 

yes the week starting on Monday 16 September is OK for us 
Please let us know when you could come so that we can book a place for you, and give he 
title of a seminar you could deliver 
see you soon 
Dimitri 


> wrote: 















II giomo 02/ago/2013, alle ore 15:41, Andy Krygier ha scritto: 


> Hi Dimitri, 

> 

> I believe that Riek Freeman has contacted you about a potential postdoctoral position 
with you and I am writing to set up a time for me to come visit. I am on an experiment at 
RAL through September 13 and so a natural time for me to come would be the following 
week. Is that a good time for me to come? 

> 

> I also want to confirm what Rick has no doubt told you. I am very interested in 
following the best science opportunities and am quite hopeful that we can find a mutual 
interest. 

> 

> Cheers, 

> Andy 

> 

> — 

> Andy Krygier 

> Postdoctoral Researcher 

> High Energy Density Physics Research Group 

> hedp.osu.edu 

> Ohio State University 
> 614-292-4332 


Dimitri BATANI 

Centre Lasers Intenses et Applications 

Universite Bordeaux 1 

351, Cours de la Liberation 

33405 Talence cedex, Lrance 

tel. : + 33 1015 40 00 37 53 

fax : + 33 1015 40 00 25 80 

email: batani@celia.u-bordeauxl.fr 

http://www.celia.u-bordeauxl.fr/ 











Andy Krvaier 
Richard Freeman 


From; 

To; 

Subject; Re: quick update 

Date; Thursday, August 8, 2013 6:55:46 AM 


Sounds good. 
Thanks 


On Thu, Aug 8, 2013 at 11:51 AM, Richard Freeman < freeman@.physics.osu.edu > wrote; 

I think you should do Bordeaux by yourself; 1 advertising you to him as someone who will 
bring independent thought to his program. 

Tm waiting to hear from Cowan about whether he's interested. He's not very reliable when it 
comes to email, so we may have to wing it. I'll send out a general inquiry to Koenig and 
Baton today. 

Sent from my iPhone 

On Aug 8, 2013, at 6:41 AM, Andy Krygier 


> wrote: 


Did you want me to tell Dimitri that you are eoming to Bordeaux (assuming you 
are)? 

Also, did you have a chance to eontaet anyone in Paris about working there? 


On Thu, Aug 8, 2013 at 11:33 AM, Andy Krygier 
wrote: 

I think RAL is also taking the position, much like Roehester, that quantity of 
shots is at least an equal indieator of experimental sueeess as quality of 
physios learned. Not that one is being saorifioed for the other, but more that 
they are keeping traok of such things. 

I've also learned that RAL staff, namely engineers and links, are being 
encouraged by senior people to say "no" to people more often. In fact, rumor 
has it, that the best engineer was reprimanded for working too many hours 
and being essentially too helpful to people. You ean see a reasonable 
eireumstanee where that could actually be the right thing to do, but the point 
is that that seems to be the MO in a larger sense. It's a shame, really. 


> 


On Thu, Aug 8, 2013 at 11:19 AM, Riehard Freeman 
< freeman@physics.osu.edu > wrote: 

Thanks, Andy. 

Things have gotten a lot more formal since "my day". First, RAL 
would 

have pitched in to help, and secondly, they would have let John use 












all of the machine tools. 


In any case, you figured it out. Made it happen. That's the mark of 
research scientist. 

Rick 


C)i^niu^u^^^^a^;14 AM, Andy Krygier 

wrote; 

So we had a bit of an issue yesterday (though it is settled now). Basically, 
Satya was worried about us needing to run in single shot mode. We were 
unable to come up with a good design to establish a repeatable and quality 
thermal connection between the LN2 and target so we went to a method 
which works once (creating a connection by hand). Satya apparently did 
not believe I was serious about single shot mode until I told him again 
and again yesterday. 

At this point he started panicking about slowing down the shot rate and 
we all started coming up with a new design (and we came up with a very 
nice one). Once we had that established we talked with some engineers 
about getting it drawn up and made. However, we forgot that we had 
agreed that OSU would support that freezing ice system completely; I 
didn't realize they literally weren't going to support any aspect of it even 
at the last minute. So then, John and Satya decided John should just go 
build it himself. This was completely insane and it took me several hours 
to talk them out of it. 

I eventually realized that the issue was vacuum cycle time and there was 
no reason we couldn't load up one cryo target and three regular targets. 
Once I figure that out, I talked them out of the insane "have John go buy a 
bunch of tools and make something up at the last minute" plan. 

So the plan is to load an ice target first thing in the morning (on days we 
want ice targets) and shoot it first. 

So as it stands, we were being pushed into not many shots and are now 
back to the experiment being dictated by the best science, which is all I 
think we can reasonably ask for. Since we think we have the best signal, 
we should be in good shape, but there are a wide range of experimental 
goals and it seems quite clear that RAL (Mags) intends to hold them to 
that, to some extent. 


Andy Krygier 

Postdoctoral Researcher 

High Energy Density Physics Research Group 


hedp.osu.edu 
Ohio State University 
614-292-4332 








Andy Krygier 

Postdoctoral Researcher 

High Energy Density Physics Research Group 


hedp.osu.edu 
Ohio State University 
614-292-4.'1.32 


Andy Krygier 

Postdoctoral Researcher 

High Energy Density Physics Research Group 


hedp.osu.edu 
Ohio State University 
614-292-4.2.22 


Andy Krygier 

Postdoctoral Researcher 

High Energy Density Physics Research Group 


hedp.osu.edu 
Ohio State University 
614-292-4332 









From; 

To: 

Cc: 

Subject; 

Date; 


Andy Krvaier 

Dimitri Batani 

Joao Jorge Santos : Rick Freeman 
Re: Postdoctorai position 
Thursday, August 8, 2013 7:12:31 AM 


Also, as a reminder, I'll be traveling from RAL, not the US. 


Cheers, 

Andy 


On Thu, Aug 8, 2013 at 12:01 PM, Andy Krygier 
Hi Dimitri, 



> wrote: 


I could come down on Sunday, 15th September. I'd like to stay for a couple days both to see 
your facilities and get a feel for the city so maybe leave on Wednesday or Thursday that 
week. 

The title of my seminar talk is: 

"On The Origin of Super-Hot Electrons from Intense Laser Interactions with 
Solid Targets having Moderate Scale Length Preformed Plasmas" 

Can you please let me know how long of a talk to prepare? 

Also, is it possible for you to support my travel to Bordeaux? 


Cheers, 

Andy 


On Wed, Aug 7, 2013 at 8:29 PM, Dimitri Batani < batani@celia.u-bordeauxl .fr > wrote: 
dear Andy 

yes the week starting on Monday 16 September is OK for us 

Please let us know when you could come so that we can book a place for you, and give he 
title of a seminar you could deliver 
see you soon 
Dimitri 


II giomo 02/ago/20I3, alle ore 15:41, Andy Krygier ha scritto: 
> Hi Dimitri, 


> 


> I believe that Rick Freeman has contacted you about a potential postdoctoral position 
with you and I am writing to set up a time for me to come visit. I am on an experiment at 
RAL through September 13 and so a natural time for me to come would be the following 
week. Is that a good time for me to come? 











> 

> I also want to confirm what Rick has no doubt told you. I am very interested in 
following the best science opportunities and am quite hopeful that we can find a mutual 
interest. 

> 

> Cheers, 

> Andy 

> 

> — 

> Andy Krygier 

> Postdoctoral Researcher 

> High Energy Density Physics Research Group 

> hedp.osu.edu 

> Ohio State University 
> 614-292-4332 


Dimitri BATANI 

Centre Lasers Intenses et Applications 

Universite Bordeaux 1 

351, Cours de la Liberation 

33405 Talence cedex, Lrance 

tel. ; + 33 1015 40 00 37 53 

fax : + 33 1015 40 00 25 80 

email: batani@celia.u-bordeauxl.fr 

http://www.celia.u-bordeauxl.fr/ 


Andy Krygier 

Postdoctoral Researcher 

High Energy Density Physics Research Group 


hedp.osu.edu 

Ohio State University 
614-292-4332 


Andy Krygier 
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